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Training and Placement Cell

Department of commerce and Management
Placement Report 2017-18
PESIAMS Placement Cell has made a remarkable achievement in placing the students

in this academic year. 7 pool campus drives were conducted by the college during this
academic year. Total 7 companies visited for recruiting exclusively BBA, B.Com and
M.Com students. Major Companies like M/S Wipro, Ninjacart, Perfios Software
Solutions Pvt. Ltd, Arthur J. Gallagher, KGP Co- Blue Stream and VEE
Technologies recruited our students for non technical requirement. 5 out of BBA,
students 12 B.Com students and 10 students from M.Com, total 23 students were
recruited by different companies.

The following list of Students selected by M/S Arthur ]. Gallagher Company
on 06-02-2018 in the final round of interview held at Bangalore.

Reg. No. Name of the Student Course Batch

BB158904 .AmulyaHC

BB158917

. Kalladka Adnan

BB158927

. Mohammed Safwan

BB158943

. Vijayalakshmi A

C1511503

. Aishwarya Dolly Sequeira

C1511516

. Aravind G

C1511523

. Charvee R Jain

C1511541

. Meghashree S

C1511564

. Sheethal S Jain

C1511577

. Uthkarsha K P

C1510071

. Pranil Raj

C1511582

. Sapna K lyer
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Date: / b7 Su }'(}l__gyio"-[ g

v
Mr./ Ms. £ mul#ﬂ_ Hole k’(}r;?}q ‘ /wfla/'?'/?a bawda
Dear ___,Z}m L

We have plzasure in appointing you as P
ba initizlly based at our Bangalore Oifice,
servicas or place you in ny other capacity or

Process Associate, in our organization. While you will
the Company reserves the right to transfer your
location that it may decide from time to time.

1. Dateofjoining

Your appointment is#affective from the date of joining which shall be as early as but not
later than 47 SLLZ/V 20/8 .

2. Salary
' ‘ Your gross compensation will be Rs.2,21,193/- (Rupees Two Lakhs Twenty QOne

Thousand One Hundred and Ninety Three Only) per annum, on a cost to company
(CTC) basis. The breakdown of the CTC will be as specified under various ling items
as set out in Schedule A. Statutcry daductions such as Income Tax, Profession Tax,
and Employez Provident Fund would be daducted in line with the prescriptions of the
respeclive Acts. Your compensation is stricily confidential and may not be shared with
anyons.

3. Salary review
Your salary will be reviewed annually (January/July) subsequent to successful

completion of probaticn. Your increment in the grade is discretionary and will be subject
to and on the basis of effective pericrmance and results during the year.

4. Incentive
You can earn an incentive up 1o 4%: of your Fixed emoluments, i.e. maximum of
Rs.7,8.85/- p.a., which is a part of your total emoluments as mentioned in the annexure
and this shall be linked to your pzrformance and shall be governed by the Company
rules and policy.

5. Leave
You will be entitled to leave as per the rules as made applicable to your cadre from time
‘, to time. In the first three months from the Date of Joining, you are not eligible for any
leave .Violation of leave palicy can lead to termination as per Company Policy.

6. Retirement
The retirement age is 58 years.

Probation
You will be on probation for 6 months from the date of commencement of i

1 ID : our servi
Ths Companmeay at its discretion, extend such probationary period subjeyct to you;CES.
performance. During the Probation Period, your services are temin g ' notic
by either party. inable by *15 days’ notice

=~
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On complation of six months it will be zan ay

atic movemsant to parmanant
otharwis e n*“l::I On confirmation, your en .:b yment will be subject to termin
days’ notice 2 by eithar pary.
Other Work
Your p?-\uu 1 is 2 whole time employment the Ccm;any and you shall devote
yourselt exclusively to the business of ins Cu...,_-:.,, You will not t=ke ug an ,/otnerv.'O'k
for remunsration (pan-time or otherwisz) or work in an advisory czpacity. or bs
interested directly or indirectly (except as share-holder or debzenture hoidar) in any otr‘=r
Arc_d'e or business during the emp icyment with the Comipany, without permission in
writing from & Director of the C"wp*ny

VWorking hours

You will bs governed by the Co ompany’s rules on working hours. You may aiso be cailed
upon 1o attend duties on your personal time if and whan the exigencies of work so
demand.

Responsibilities N

You will always nead to be awars of the ras ponsibilities and duties attached to your
position and conduct yourself accordingly. Your work in the Company will be subject to
the rules and regulations of the Orgznization as promulgated an:i modified from time to
lime in relation to conduct, di sciptine and other conditions of service.

Travel

You will be required to underake travel on the Company's werk and your travel
expenses will be reimbursed as per the trava) bolicy and rules applicable to your level.

Pt

Confidential information
“Cenfidential information” shall meas and inciude

{2, but not be Iimited to the Company's
product schematics, drawings, scltware (object code & source code), data, database,
product plans, designs, protocols, prices, finances, marketing plans, business
oppontunilies, personne! related information, sates ar

¢s and customer information, business
policies, practices and stralegies, infomaticn received from other enti ties which the

Cempany is obligated 1o keep confidential, and research and development results which
have not been :

+ previously published or disclosad to the general public;
« previously available without restrictions; and

* which information the Company desires to protect against unrestricted
disclosure or use.

“Confidential infermation” will however, not include information that:
= isorenters the public domain through no fault of yours

* is known and has been reduced inlo tangible form by you prior to the time of

disclosure
« is independently developed by you without access to or use of the proprietary
information

IS genarally mads available to you by the Company without restriction on
disclosure or

is disclosed by you with the Company’s written consent.

L 3

You will not at any time, without the writtsn consent of a Director, make copiss or

disclose or divulge or make public, except on legal obligations, any infermation

W

Principal %ﬂw‘ »
fAdvanced \anagement Studies
itute 0
NH 20 @?{j

ar Road
206, 538 204,

Scanned with CamScanner



¢ Gallagher

your service or otherwise.

12.4 By accepting the present terms of appointment, you are acknowledging that the
Company is the proprietor of the confidential information as detailed in paragraph 12.1.

125 By accepting the present terms of appointment, you are further acknowledging that the
“Confidential information” as aforesaid, is being exposed to you in trust and that the
same would only be used by you for and in the interest of the Company and particularly
in order to further the purposes of your employment with the Company. The aforesaid
“Conlfidential Information” will not be used or disclosed by you, during the course of your
employment with the Company, for the benefit of any other entity or person, without the
written consent of the Board of Directors of the Company.

12.6  You will not, after the termination of your employment with the Company, use the
“Confidential Information” as aforesaid, either personally or during the course of
employment with your future employers.

12.7 You acknowledge that the restrictions imposed under the present terms of employment
are reasonable and are necessary in order to protect the Company's legitimate interests
and that the violation by you of these restrictions would cause damage to the Company
entitling it to, inter alia, injunctive relief. '

13. Intellectual Property Rights
13.1  “Intellectual Property Righis" shall mean all intellectual property (whether registered or
not registered) created, developed or acquired by the Company in respect of its

preducts, including but not limited fo copyrights, trademarks, designs, trade secrets,
confidential information and patents.

13.2  You acknowledge the ownership of the Company in respect cf all Intellectual Property
associated with its products and undertake that you will not, either during or after tha
termination of your employment with the Company, infringe, cause to infringe or abet
the infringement of these rights.

13.3 The ownership of any Intellectual Property that you may create or develop for the
Company, during the course of your employment, will vest in the Company, for all

territories in the world and for their entire term of protection, your remuneration being
adequate consideration.

14.  Protection of interest
If you conceive any new or advanced methods of im
software in relation to the operation of the Company,

communicated to the Company and will be and rema
Company.

proving processes, systems or
;uch developments will be fully
in the sole right/propenty of the

15. Past records

If any declaration given or information furnished to the Com
( _ pany prove to i
you are to have willfully suppressed any material information or )t/f 5ou viola?eeeiﬁlsgfot;g
terms anq conqmons of appointment, in such case, you will be liable to b 4 d
from services without any notice. SESRES

Principal —%uu/a( ALl
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15. Termination notice

On cassf : .

t&rm?{:—':t_ﬂeSElUlmizon‘upletlon oi the service agresment /Probation your employment is

guivn = reﬁys ethrﬁoj"‘@s (30 days) notice on sither side or either Party is not bound to
e any reason thereof. Your release/relisving will be subject to you serving the one

month ic i ati [
CO. s ngn e period and satisfactory handing over of your duties, responsibilities,
mpany documents, company assets, eic. to the company.

The offer is subjected to clearing your Graduation Dagree exams with minimum aggregate
score of 50% or more.

Failing to achieve t_he mentioned percentage as per clause 16 (a) will lead to termination of
the offer and association with us with immediate effect.

17. After termination ')

On termination of employment you will immediately deliver-up to the Company all its
properties including correspondence, specifications, formulae, books, documents,
market data, cost data, literature, drawings, floppy diskettes, magnetic media, effects or
records, etc. and shall not make copies or retain any of these items.

18.  Abandonment

You shall be punctual and regular in your attendance. If you remain absent for 2
consecutive days or over-stay beyond sanctioned leave by 2 or more consecutive days,

you shall be deemed to have voluntarily separated / abandoned from the services of the
Company and lose right on the job.”

19. Conditional offer

This is a conditional offer subject to successful completion of Background verification.
vou'll be intimated once these formalities are completed.

Please confirm that the above terms are acceptable to you and that you accept the appointment
by signing a copy of this letter. :

P
Yours Sincerely, "_)
For GALLAGHER OPERATIONS CENTERLLP

("

VIKRANT GUNE
Senior Service Delivery Manager—HR

| agree to accept employment on the terms and conditions mentioned in th
appointment. K the above letter of

t
Date: 160 (9018 Signature: '741- ., H.C
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Annexure
Emoluments A | Per Annum Per Month "
Bast | 181180 | 13430 1
Drorata Statutory Bonus | 13500 1125 —-——-1|
T En Contribution to Provident Fund | 19339 (1811 -
[ Special Aliowance | 3115 260
| Fixed Emolument | 197115 | 16427
| Parformance Based incentive® 17885 | 657
| Total Emoluments (A) 205000 | 17083
| Benefits B N S
| Gratuity™* 7748 |
Employer's contribution of ES! 845 -
| Tota! Benefits (B) 16193 |
| Cost Ta Company (CTC): Total (A+B) 221183 '
| Deductions i !
| Employer's Contribution to Provident Fund | [ 1611
| Employee's Contribution to provicent Fund I | 1611
rEmpicyee's Contribution to E5! | ) _‘_7",‘260
i' Professional Tax { | 200
| Net pay i | 13401 ;

'

5 4% of yi

C

ur fixed salary which is linked to your
performance and payable mon

** Gratudy Amcunt (s 1o be paid as per Peanent of Graiuly A 1972,
In additional to above compensalion:

e Ycu vall have the poteniial 12 earn overtme amount of Rs.1500/- (approx.) per month.
»  Youcan earm incentive ol Rz 000,

This appointment letter 1s subject to the foliowin

1. Backgraund verificaton Chack (being clear)

Name:

—74 Q_{g__k_g#n CI:\J,L .c;,“., g!&.:hrq Place: Bangalore
Signature: AlLL 0, AL Date: {GIOT[OQ f

{ ate: - oL
—~— .

Principal
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Dear

Th = has reference to the discussons you hao wath us Thit 15 1o confirm our intent to

offer you a position 2< per the detads below,

Deslgnation: Process Associale

| Emoluments A Fer :\.rnr.,rn l
Basir 7 90 "‘:’
_Hause Rent Allowanrs { 451351

| Statutery Pay i 8800 |
Spedual AMlowanze 1’[.'. G | l

ngr.efﬂr'r‘ “chm______.., | 7 19700
Eminioyzrs C:rr' r\di“,l_{""n 1o Provident Fund ' 15%

| Figetd g winen - ) 197118
Perfs.‘:rr"mnts 8z3cd Incentlve [ 7835

‘ Emmumcnts Total {A) A' l 205000
Benelits B ) ]

_Employer’s contribution to E51 BE1S |
Menical Insurance Premium - 0
Gratuity : 1630 |
Benefits Tota! {B) L . 134435
Cost To Company (CTCk: Total (A+B) . okiEess

*Compensation would be 25 par company prevailing policies. a ’
Date of Jaining: (July/Auzust/September 2018) Tentatwe }, AN 5
{* - Based on completion of exams and as per business requirement) =1

Your place of work wil be at Bangalore and you wll he expocten
nr hours 3s decided by the company,

Guring the work

Gallagher Service Center LLP
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¢ Gallagher

Your appointment is subjest to the following:

1 Dok ground check
2, You clearing yvour final semosterfyear caaens with 509 sparegate

Acdetailed appaintment letter will be fssved (o you on DO

| 0

Yoaking forwond to atong and sutually beneficial assotiation,

Youes faithfuily,
For Gallagher Serviee Center LLP

Shraddhs Wadhwarl -
Deputy My nag/:r- Human Resource

Thiste, é: g} -

%
s
A».J—w“__—._'__._. i
¥
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Gallagher /f_f )\

Insurance ‘ Risk Management | Consulting \ ':’l / /
. : h /’

Date: U}MS,\%; Aol e
Mr./Ms. Vg bfuxmrcl_faéwﬁua____

Dear S—Jlm n ,
U

We.h_a_ve pleasure in appointing you as Process Associate, in our organization. While you will
be lr_mlally based at our Bangalore Office, the Company reserves the right to transfer your
services or place you in any other capacity or location that it may decide from time to time.

1.

PES Institute of Advanced Management St“"@nllagher Service Center LLP
R&gd, Office: 408-A F0B0SDEanB o7 Detta #2, Gigaspace IT Park, Vimannagar, Pune - 411 014, Maharashtra (INDIA) Tel-

Date of joining
Your appointment is ﬂ{ectiv from the date of joining which shall be as early as but not
RSEH

later than Doz

Salary
Your gross compensation will be Rs.2,21,193/ (Rupees Two Lakhs Twenty One

Thousand One Hundred and Ninety Three Only) per annum, on a cost to company

(CTC) basis. The breakdown of the CTC will be as specified under various line items
as set out in Schedule A. Statutory deductions such as Income Tax, Profession Tax,
and Employee Provident Fund would be deducted in line with the prescriptions of the
respective Acts. Your compensation is strictly confidential and may not be shared with
anyone.

Salary review

Your salary will be reviewed annually (January/July) subsequent 10 successful

completion of probation. Your increment in the grade is discretionary and will be subject

to and on the basis of effective perfformance and results during the year.

Incentive

You can earn an incentive up to 4% of your Fixed emoluments, i.e. maximum of

Rs.7,885/- p.a., whichis a part of your total emeluments as mentioned in the annexure

and this shall be linked to your performance and shall be governed by the Company

rules and palicy.

Leave

You will be entitled to leave as per the rules as made applicable to your cadre from time

1o time. In the first three months from the Date of Joining, you are not eligible for any

leave .Violation of leave policy can lead to termination as per Company Policy.

Retirement

The retirement age is 58 years.

Probation

You will be on probation for 6 months from the date of commencement of your services.

The Company may at its discretion, extend such probationary period subject to your

performance. During the Probation Period, your services are terminable by ‘15 days’ notice

by either party.

Sol el

Principal M ) 6\{)

. +91 20 6625 1700

~ SH‘VAMOGGA.S'}J 204, - cateiamaid A Vedieahnlli Rata Lahhal Rannaluni - 560 092 ﬂNDlA)Te

| No.; +9180 4034 343416191 6000
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Net pay

Annexure
/—"’/’—_ per Annum
—’é:;;"/./ umentSA 161160
prorata Satutory BonS __— 13500

gmployer's Contribution to Provident Fund (19339 —]

special Allowanceé 3116

Fixed Emolument 197115

performance Based Incentive® 7885 |62/ —
Total Emoluments (A) 205000 —_1_72_59__’-/_
R

enefits B /.___’_,__.————"
Gratuity**® 7748 | —
Employer's contribution of ESI _3£§._——-——-’-'—""——’—f"/
[ Total Benefits (B) 16193 - —
[ CostTo Company (CTC):- Total (A+B) 221193 |

Deductions I B /.
“Employer's Contribution to Provident Fund 1611

Employee's Contribution to Provident Fund 1611

Employee’s Contribution to ESI | 260

Professional Tax | 200

13401

+ pedormance Based Incenti
reriomance and payable mon

*¢ Gratuity: Amount is to be paid as p

In additional to above compensation:
e You will have the potential to earn ove

This appointment letter is subject to the following:

1. Background verification Check (being clear)

Name: NO"\QMMLD! SCJUJO-Q
Signature: M S"IWGJB}
U " -

ve: A variable pay component is 4
thly as per your performance rating

o7, of your fixed salary which is linked to your

er Payment of Gratuity Acl. 1972.

Aime amount of Rs.1500/- (approx.) per month.
You can earn incentive of Rs.4, 000/- upon clearing international domain certification.

Place: Bangalore

Date: __| 6‘ o] [9_018

Principal
PES Institute of Advanced Management Studies
NH 206, Sagar Road
SHIVAMOGGA-S'H 204.
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nsurance | Risk Management | Consulting L: iz

)

é‘m jﬁ/ﬂﬁu ILQ.,//’LV Aol

Date:

5‘4[; 4% flf\f{ é I,QV/'MJ?L(:E;

Dear Wd@lﬁw?ﬂ&é’

This has reference to the discussions you had with us. This is to confirm our intent to
offer you a position as per the details below.

‘ Designation: Process Associate
Emolaments A~;-fr: Per Annum
Basic 96302
House Rent Allowance 48151
Statutory Pay ——— ' BoNblj———
Special Allowance 13006 |
Conveyance Allowance 19200
Employer's Contribution to Provident Fund 11556
Fixed Emolument 197115
Performance Based Incentive 7885 T
Emoluments Total (A) 205000
Benefits B '
N Employer's contribution to ESI 8s1s| 0000
/\’. Medical Insurance Premium 0
Gratuity - : 4630
Benefits Total (B) 13445
Cost To Company (CTC): Total (A+B) 218445

*Compensation would be as per company prevailing policies.
Date of joining: (July/August/September 2018) Tentative =
(* - Based on completion of exams and as per business requirement)

Your place of work will be at Bangalore and you will be expected to attend the office

during the working hours as decided by the company.

. Principal
Gallagher Service Center LLP BES Int ¢ Advanced Management Studies
Regd. Office: 401 AB.C,D.E,F and G, Delta #2, Gigaspace IT Park, Vimannagar, Pune - 411 014 Mg'rs\grts:gﬁtfcﬁ_‘llﬂpﬁf\]fw 4P RHEY6625 1700
- - P, sf s IEATAT
Brigade Magnum, 1st Floor (Wing-A) & 2nd Floor, Intemational Airport Road, Amruthahalli, Kodigehall Gate, Hebbal, Bengalury - 560 092¢({YPIANTek NoGt9 FETARF 2634 /61916000

LLPIN: AAI- 5010 - ('Registered with Lim

(Formerly known as Gallachar Onrratiane Sonnnre ©a

ited Liability)

ewriras Detvrara TIIo ) rvsy oo
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f 1. Back ground check

Your appointment is subject to the foliowing-

2. You clearing your final semester/year exams with 50% aggregate

A detailed appointment letter will be issued to you on DOJ,

‘ i

Yours faithfully,
For Gallagher Service Center LLP

___ Shraddha Wadhwani
Deputy Manager- Human Resource

Looking forward to a long and mutually beneficial association.

] < 3
R

Principal
PES Institute of Advanced Managemant Stucies
NH 206, Sagar Road
SHIVAMOGGA-577 204.
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M I AT i A -
nsdrance | Rk Management | Contulting

Date !L-“' S h, el

LTI SN IW".{%‘C'IM .W.L'"n & v.‘('*ié"‘nf’t‘f/-’tv"-g
veor /| lr'ol'zf.‘r,, Share

W have gleasse in appomting you as Process Assor alo, In Gur Grgan2aton Whiln you wil
Deongally bhasod al oy Dangalore Cilice, the Camprny resorves i tght to ttansler year
TRV O plaoe you nany othor capaeity or looabion that it mi ay decide tron hme to e

l Date ot tolnlng
Vo dppointment is !ln hv[! From the dite o [oining which shall be a6 o ity f1s bt ol

fator than {61 hatl/ OlE

2. Salary
. Yoor gross compensition wil bo He.2,21,192 (fupres Two Lakhs Tweonty One
. Thousand Qne thindred and Ninety Three Only) per antaen, on A cost to company
{CTC bass The breakdown of the CTC will be s spocificd undar vanous Tne tems
as sl out it Schedute A Statitory deductions such as Income Tax, Profesansn Tax,
and Employes Provident Fund would be dedictad in ine with the proscriptiung of the
respestive Acts. Your compensation is strictly contidential and may net be sharasd with

anyone

a Salary review
Your salery will be reviewed annually (Jm‘tuarylduly) subsequent 10 suctesstul
complztion of prebation. Your increment in the grade 15 discretonary and will be subject
1o and on the basis of effective performance and results ¢ unng the vaar

A, incentive
Yoo can aan on incentive up 10 a4ty of your Foed emclumants, e mavimum of
8. 7,865~ jp.a, which 1s a pan of your wtal emolumients as mentioned i the annexurs
and !h;s shali be linked to your pen‘ormanue and shall be governed by the Company
e ot e ru!e.- and policy. .

]
&7

lf.ewe
You will be entitled fo leave as per the rules as made apphicable to your cadre from time
> 16 time. In tha first three menths from tha Date of Joining, you are not eligible for any
(, . leave Midlztion of Isgve policy can tead to tarmination as per Company Policy.
- ‘\ # : ‘

6. Retiremoent
Tnn retren -.—mt noe iz 58 yonrs

7. Probalion
{ou will be on probation for 8 months from the date of commencement of your services.
The Conpany may a! its discretion, extend such prubunonary paricd subject to your
patformanse, During the Prcb‘mn Pernad, your services are terminable by *15 days’ notice

by aitner parly.

Principal @ N k:‘; 02 [see
PES Institute of Advanced Management Studies
NH 206, Sagar Road Gallagher Service Center LLP
‘l

fmd O mmmwm‘ssv'm Gigaspace IT Park, Vimannagar, Puna - 411 014, Maharashtra (INDIA} Tel. - +01 20 6625 1700
shagrem ,,r;,’,p.r..-.uﬁm Fw ?r:ena.au&pmﬂmd. Amnithahal, Kodigeha®t Gate, Hebba! Bengalun - 560 092 (INDIA Tei No. 31 &) 4034 2434 18157 €000

- LLPIN: AAL 5010 - (‘Rzpm-rcd with Limired Liabilisy')
épeuﬁmt $upyon Services Pnntz Limited ((;IN ngmierw(,pT(‘]:Bf]}) up to February 07, 2017)

4
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> Gallagher

I‘ P 1

eampletion of six months i will b
othwiwest n A Oy ol
days’ voboe t

e nutematio mavamant 1o parmanent roles, unl

W eithen par on your eaptoyment will b AUbingt o Wwamnation on '
Wy oeithen paty

pou b
: Other Waork beloy
Yir Wi o '
Y ,.j‘.”“ ‘i( 1:“"“, “;“‘:‘l“;‘l' lime employment with the Company and you shall devote
f . 'M‘Ml"“ '”-'l v 10 tha Dusimess of the Company, Yeu will not lake up any other work
y n fanan pan-ur NOPR s , ; p . P e
‘ 0t ~;1.---m.;1.l."\, ,‘: .:lll “"f‘ “" clhemwtve) or work in an advisory capacity, or b
v frnds OF Biiliass indrectly (excopt os share hatder or debenture holdon) inany other
| LERLW i) ] VLY 04 - ‘ "‘ N
' writing | HLINEss dunng the employinent with the Gompany, without permission in
; nng rom ““l‘[‘!(_" of the (-‘UHI[JH"\V
I s
¢ Working hourg
! ¢ g . ) -8
l\tk:l:nwtl“ bo gavetned by the Company's iilos on working hours. You may also be called
| ('ii-:”\ Ui attond dutiog on your porsonal ime I and whon the exigencies of work s0 e <20
MIMANG s
'O Responsibilfties S
Y“‘L_' will atways need to be aware of the responsibiliios and duties attached 1o your e
i ‘:“‘:"T"'JT' and conduct yoursell accordingly. Your work in the Cormpany will ba subject to .'a =
, "‘_l _“”’-“-‘ ﬂ“_d regulations of the Organization as promulgated and moddied frem time 10 pk
I tirie inrelation o conduct, discipline and other conditions of service
l .
{ " Travel —
[ You will be required to undertake travel on the Company's work and your travel ]
i oxpenses will be reimbursed as per the travel policy and rutes applicable to your level o
|
i 12 Contidential information 1
12,1 “Contidental information” shall mean and nclude. but net be limited to the Company's o
i product schematics, drawings, software (object eode & source code), data, database, =
! product plans, designs, protocols, poees. finances. markating  plans,  business
i |. oppoflundies personngl related information, sales and customer information, business -
i policizs practices and shateges information received fram ofher entities which the .
! i Company s obligated to keep contidential, and research and develcpment resuits which
~ have not been :
’ L * previously published or disclosed 16 the general public; e
' o previously available without restrictions; and S
o which information the Company desitcs 1o protect against unrestricted ¥
disclasure or use.
, 12,2 “Contidential information” will however, not include intormation that: . t
| e i3 0r enters the public domain through no fault of yours d
e 15 known and has been reduced into tanaible form by you prior 1o the time of
disclosure
e is independently developed by you without access to ar use ol the proprctary
inforimation

» i3 generally made available to you by the Company without restniction on
dsclosure or
» s disclosed by you with the Company’s written cansent,

123 You will nol at any time, without the written consent of a Director. make copies or
disclose or divulge or make public, except on legal obhgations, any information

PrinCipal
pES Institute of Advanced Management Siudies a ) .
... NH 206, Sagar Road p_(}j\e_ .1’9’; 04

<% SHIVAMOGGA-577 204,

..... S SRR R e da. KW R & S
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Gallagher

aarde > Q! i "
”',?I']f:(,‘“]v,» T!] th(’j‘(,(n'np‘mys alta IS, 1|;1;n!mg"ﬁ|mn| soltwiare or :).f_)j(‘c! being carmad
whether the same may bi contined 10 you or bacoma ; {

. knowm 10 you in 1he course N7 e S/
yOus Savice of otherwise. il \ ;

By accepting the presemt tenn. of appointment, you are acknowipdng that the
¢ DR G e g’)riwwwlnr of the conficiental ;r.!r,sm;".;{)n u-’;(!if'lr','{-f_-"l In -(;::g!‘:m:_:q.-"'; ‘!Z\ ! i
‘[}y ae:‘tznpi[ng the: presont terms al appomment, you ate further acknowladging that the
“Confidential information” as nturaseand, 15 being exposed 1w You N rust and that the
same would only be used by you tor and in the inter
in order o further the purposes of your employment

o! the Company and particularly
sty : with the Company The a‘oresadd

ERL M R A 132 rrvation’ : t PO e g R, P
L:;u.‘!“:t:l..m l.rul’i,rrz:.slo,?t‘ will not be used or disclosed by you, dunng Ine course of yous
empioyment with the Company, for the benefit of any other antity 0! parson, withou! the

written consent of the Board of Ditectors of the Campany -

You will not. after the tormination of your emplzyment with the Comp:
“Confidental Informatian” as aloresad, either personaly o dunng !
emplaymant with your future employers

R |
} COUISE 8

You acknowledge that the restrictions imposed undar the present termns of employmen
o 8,

5 legitin

W

and that the violation by you of these restrictions would caves damads 0
anfiting itto, mter alia. iniunctive relel

inteliectual Properiy Righls

“Infellectun! Property Rights” shall mean il intellectual prop
not registaredt created, developed or &g the Cor
products, including but not imited o copy

canbdential information and patents,

$ ™ g o , Dyreyrmisarig
You acknowiedne he o reftip of the Comp | A b ek
associaren with o5 produicts and & e thal yors wall not edncr guing ©F G

terminatn of your smpioyment vaith 1he Gompany, INIEnge. Lades o = ¥
the Infingement of these nghts.

The cwnership of any Intellectual Properly that you may create O‘{\d‘:“’eigf’ ":"’ m'f’,
: T N = te\ T 5 1
Company, during the cowrse of your employment, will vast 10 Ihe Lomzany, T &

{errtones in the world and for thelr entire term G protection, your remyn2ration beng

adequaie considaration.

Protection of interost

I you concaive any nev or adgvanced methads of Imponng Brod
softvaare in relation 1o the Gpsiaion of the COmpany, 1+ ;
communicated 1o the Compary and will be and ramain the sole @

Company.

Pastrecords _ - A o
i any declaration given f infenmation furnished o ‘gne (.\::v‘n;_;e'-.ng‘ prove
you are to have wilfully suppressed any matenal mm:rmhvn.w i you viclate ;
terms and ronditions of appointment, in such case, you wifi be iatle 10 be removed
tram services without any nolice.

Principal

PES Institute of Advanced Management Studies
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17. Afler termination '
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1. Back ground check
P \*,“ L‘L‘}“ e o8
“- e Hearing vi Al ear
aring your final semester/year exams with 50% aggregate

A detailed appointment letter will be issued to you on DOJ.

Looking forward to @ long and mutually beneficial association.

{
|
|

vours faithfully,

For Gallagher service Center R

shraddha wadhwani
Deputy Manager- Huma
2 / L0 ‘ 'y

Date e

n Resource

, Principal
ES Instifute of Advanced Management Sudias

- NH 206, Sagar Road
¢H|VAMOGGA-977 204.
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llagher
\\G\)Ga aghe

nsurance j Risk Management , Consulting

. H "
Date: _ [§ ]S&JU“(‘QZQ/{?___‘“

Meims. (idliKeoclha KM&L&H&[EEC’ Prabhakes
Dear__ (if}) e,

We have pleasure in appointing you as Process Associate, i
be initially based at our Bangalore Office, the Company reserves t
services or place you in any other capacity or location that it may decid

1. Date of joining

Your appointment is e!}gctive from the date of

later than [ SCLC/;/ o018 .

joining which shall be as early as but not

2 Salary
Your gross compensation will be Rs.2,21,193/- (Rupees Two Lakhs Twenty One
’ Thousand One H

anyone.

3. Salam review

Your salary will be reviewed annually (January/July) Subsequent to successful
completion of probation. Your increment in the grade is discren'onary and will be subject
10 and on the basis of effective performance and results during the year.

4. Incentive

You can eam an incentive Up 1o 4% of your Fixed e
Rs.7,885/- p.a, which is a par of your {

4 5. Leave

¢ 3 You will be entitled 1o leave as per the rules as made applicable to your cadre from time
to time. In the first three months from the Date of Joining, you are not eligible for any
leave .Violation of leave policy can lead to termination as per Company Policy.

6. Retirement
The retirement age is 58 years,

7. Probation

You will be on probation for 6 months from the date of Commencement of your services.
The Company Mmay at its discretion, extend such Probationary period subject to your
performance, During the Probation Period, your services are terminable by

‘15 days’ notice
by either party.
W A2
rely .\\,\,@
Principal HJ@G‘/
PES Institute of Advanced Management Studies W

S, . NH 206. Sacar Raad Gallamn - -

T
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10.

11,

12.
121

12.3 You will not at any time, without tha written cons
disclose or divulge or make pupiic.

pES Institute

On completion of six months it will be an automatic movement to permanent roles
otherwise natified. On confirmati

. . . \, e
on, your employment will be subject to termination on™*30
days’ notice by either party.

Other Work

Your position is a whole time employment with the Company and you shall devote
yourselt exclusively to the busiress o the Cempany. You will not take up any other work
for remuneration (part-time or otherwise) or work in an advisory capacity. or be
interested directly or indirestiy ‘except as sharg-holder or debenture holder) in any other
trade or business dunng the employment with the Company. without permission in
writing from a Director of the Company.

Working hours

You will be governed by the Company « rules on working hours,
upon to altend duties on your pecsonal ume gt anet v
demand.

ver

You may also be called
wen the exigencies of work so

Responsibilities

You will always need 1o be
position and conduct yours
the rules and regul
lime in rel

aware ol the responsibiities and douties, attached 1o your
alt accordingly Your work i the Campany vl be subject to
s promulaatod ang meeify
sciphine and other aoneitions ot sernn

atons of the Organization

4 from bime to
ation to conduct, d

Travel

You will be required to undertake (ravel on o Companys work and your travel
expenses will be reimbursed as perthe travel poley and rjlaes apphzable to yaur leyel
Confidential information

"Confidential information™ shali mean and inzlude. bu! not pe temred s tha Company's
product schamatics. drawings. software {object conte & source code Zaa. database.
product plans, dasigns, prolocols.

prces. fnances ans. businegsg
opportunities. persannal reiated informAanen

m;]'.'l‘_o' ny
]

5425 Ard custumar inf e AT TN husinogg
policies, praclices and strategies, informaton receiven trom e o £nhlizs whinh the
Company i1s oblgated 1o keep confidential, and resenrch and develos
have not been :

sementresults which
* previously published or disclosed to the general pubhe:

* Ppreviously available without restrictions: and

* which information

the Company desires 1o r
disclosure or use.

CLoagamst unrastrcted

“Confidential information™ will however, no! Ing

lude information tha:
* isorenters the public domain through

no fault of vours

)
* is known and has been reduced nto tangible form by you prior 1o the time of
disclosure
* is independently davalopad by you without azzess to or Jsz of the propristary
information
* is generally mads availabls to you by the Company wihs
disclosure or

Ut restriction on

* isdisclosed by you with the Company's written coAsent.

ent of a Director, make copies or
except on lzgal oblgatons. any information

v Y
¢
Ve
Principal A%
& Management Studips y
Of Adva.nEEd_-. Dnaard
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16.

18.

A9,

gallagher

Termination notjce

?n successful completion of the service g
erminable by one months (30 days) notice o
give any reason thereof, Your release/relievi ‘

months notice period and sati
satisfactory handing over of - et
Company documents, company assets, etc. to th% company?,our el espenitites

The offer is subjected to cleari -
ring your L
score of 50% or more. g your Graduation Degree exams with minimum aggregate

Failing to achieve thg mentioned percentage as per clause 16 (a) will lead to termination of
the offer and association with us with immediate effect.

After termination

On termination of employment you will immediately deliver-up to the Company all its
properties including correspondence, specifications, formulae, books, documents,
market data, cost data, literature, drawings, floppy diskettes, magnetic media, effects or
records, etc. and shall not make copies or retain any of these items.

Abandonment

You shall be punctual and regular in your attendance. If you remain absent for 2
consecutive days or over-stay beyond sanctioned leave by 2 or more consecutive days,
you shall be deemed to have voluntarily separated / abandoned from the services of the
Company and lose right on the job.”

Conditional offer ‘ o
This is a conditional offer subject to successful completion of Background verification.

vou'll be intimated once these formalities are completed.

Please confirm that the above terms are acceptable to you and that you accept the appointment
by signing a copy of this letter.

Yours Sincerely,
For GALLAGHER OPERATIONS CENTER LLP

0%

e e Principal

PES Institute of Advanced Management Studies
NH 206, Sagar Road

VlkHANT GUNE SHIVAMOGGA-577 204
ior Service Delivery Manager — HR N
lSaeg;ree to accept employment on the terms and conditions mentioned in the above letter of . \4_‘3
; s
appointment. | | o
Dg;tjef 6 - 0F-19 Signature: U}L\I

Scanne d with CamScanner



Your appointment is subject to the following:

1. Back ground check
2. You clearing your final semester/year exams with 50% aggregate

A detailed appointment letter will be issued to you on DOJ.

Looking forward to a long and mutually beneficial association.

Yours faithfully,
For Gallagher Service Center LLP

v =

b\y

Shraddha Wadhwani _
Deputy Manager- Human Resource

Date: 6 ﬂ//é‘
i

U’\z

@

)
WM

NI
N% g

=~

H =

- Principal

PES Institite of Advanced Management Studies
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Rate of joining {iLly, August/Septc nige 2014 Tentative

¥ - oy o 1 H

{*- Baczed on camgietion of exams and 3¢ Per business requirement} {

SO UL Y s
Tour place of ware will he at Banoore and vou will be expzcted to attend
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L. Back groand check
T ¥ou dx..“x“ SV

g yaur final semesterfyear exams with 0% aggregate

'q R n i we . s "
detailegappomtiment etter wil be issued (o yau o0 DO

Looking ferwardtaa a long and muatually eneficial assoaation.

vours faitafully
For Galiagher Se‘wmi} Center LLF

“’"E\. 1\ " \.}:_ o

: LN AR
shraddha Wadhwani 'y ; ,."\\,
Deputy "Aar\{wer Human Rascurce AT A

» {4
i i}/
-",, ] ot i 51

pate: M LY i

Principal
of Advanced Manageme
I NH 206, Sagar Road
% SHIVAMOGGA-577 204.

PES Institute
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pate: 6107 [18 AN

Mr. ! Ms, _":_ {_}J}‘ 2. 0% [/‘ RN oS xﬂ tq {24

L

Dear }_L‘ ’};!\»'\__, o 4

We have pleasure in appointing you as Process Assistant, 1 our organizaton Whie you will
he intally based at our Shimoga Office, the Company resernves the raht to transfer your
sanvices of place you in any other capacity or location that  may decide from tme to tme

i Date of joining

Your apporiment 18 effective from the date of joining which shall be as eafly as Hut not
fater than

pa Salary
Your gross compensation wall be Rs.2, 10,150 /~(Rupees Two Lack Ten thousand

One Hundred Fifty) per annum, 01 a cost to company (CTC) basis. The breakdown

. of the CTC will be as specified under vanous ire tems as set oul In Schedule A
Statwtory decuctions such as Income Tax, Profession Tax, anc Employee Provicent
Fund would be deducted in line with the prescrptiens of the respective Acts Your
compensaticn is strictly confidentinl and may not be shared with anyore

o Salary review .
Your saary wil be reviewed annually (January/July) subsequent to successiul

compietion of probation Your increment in the grade is discretionary and will be subject
toc and on the basis of effectve performance ang resulls dunng the year

Leave
You will be entited to leave as per the rules as mace apphcable to your cadre from tme

to time. In the first three months from the Date of Jaining, you are not eligible for any
leave Violation of leave palicy can lead 1o termination as per Company Policy.

wn

Retirement
Tre retirement age is 58 years.

6 Probation »
You will be on probation for 6 months from the date of commencement of your services.

The Company may al its discretion, extend such probationary period subject 10 your
performance. During the Probation Period. your services arc terminable by '15 days' notce

by either party.
On compietion of Six months i vall be an automatic mavement to permanent roles, unless

othernise notified. On confirmation. your employment will be subjectto termination en ‘30
days’ notice by either party.

Prindipal

PES Institute of Advanced Management Studia:
Mg NH 206, Sagar Road g i
s  sagar Roz D oo, K FyOt
% SHIVAMOGGA-577.204, . ("‘““""” ‘f,_,‘:_-—bel
Galiagher Service Center LLP
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+ ,
Cflhur Wufk
Your position i

“#whole tme smployment with e Comparng and you @ -
yoursell exchusively o the business of the Company You will not take up any oR& vk
for remuneration (par-teme o pherwise) of work 1 an advisory capscity, o be
".‘:'f““"t“”f directly or indirectly (exseg s shateheider o dobontyre '%Zr;u!d&:«r} i aurey olhde

fr n\-_d}c e l\.(mzr}q‘;ﬁ% hutitig the seviplesgneent with the Coammipany, withow! perrission in
wting freova Direclar of the Company

§ Working hours

Y :‘-}u waill b«i governad by the Company's miles on working hodrs. You may atse be called
t;r. A g altend ditios on yaut persanat lime I ared ahnn the annoncies of ek 5o
defmand i ;

1L

Responsibilities

You will always neod 1o be awars of tha responsdaliies and gulies attacted to your
position and conduct yourse accordingly Your work In the Compary will be sublect to
the rules and regulations of the Organization as promuigated and modfad lom Yne to
ima m reiation to conducy, discipline and other conditions of service

1 Travel

You will be required to undertake travel on the Company's work and your lravel
expenses wili be reimbursed as per tho travel policy and rules applicable to your lavel.

1. Confidential information

“Confidential information” shall mean and inciude, but not be miteg 1o the Company's
product schematics, drawings, software (object code & source code). dala, database,
product plans, designs, protocols, prices, finances, marketing plans, business
opponunities, personnel reiated information, sales and customer information, business
policies, practices and strategres, information received from other entities which the
Conipany is obligaled to keep confidential, and research and development results which
have not been |

« previously published or gisclosed to the general public,

« previously avalable without restrictions: and

« which information the Company desires 1o prolect against uneestictec
disclosure or use.

11.2  “Confidental information” will however, not include information that:
i » is or enters the public domain through no fault of yours
« 5 knowm and has been reduced Into tan
disclosure

15 independently developed by you without access to or use of the propretary
formiaton

is generally made avallable o you by the Company
dinclosurn of

15 disclosed by you with the Company's written consent

gible form by you prior to the tme of ‘

WwWithout restrction on

-

-1 PR (B RS ™y ¥
- dvl..{‘,iﬂaﬂ ‘t " ;ﬁ- \‘i. -
ot Advanced Management Studies FRGARD T T }
ni 206, Sagar Road

L AMOGGASTT 208,
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113

zﬁ}u will not o any tme, withou! the written consent of o Drector, make togres

SO )

oo & or divulge of make puble, except on legal obligations, any informatio)
4 . . & N 3 = .

regarding the Company's affaics, admmistration, software or project beng carned o,
v

A " :
‘~"{ ether the same may b corifined 10 you o became known 1o you i he course of
FOUT 800vI0E OF othienwise

1124 By acceplng the present terms of appointment, you are acknovdedgng tha

Company is the proprietor of the confidential information as detaded 0 p aragraph 123
115 By accepiing the present lerms of appointment, you are tynhor acknowdedgng thal the
“Confidental information” as aforesaid. is being exposed to you in trust and that the
same would only be used by you for and in the mtecast ol the Company and parbcuiarty
i ordet 1o further the purposes of your oamployment with the Compary 1 he aloresaid
“Confidantal Information” will not be used o disclosed by you, uting the course of your
employment with the Company . for the heralit of any other entity of PEFSON. WINaUL the

writtan consent of the Board of Directors of the Compary

1

e
Lo2]

Yau will not, after the termination of your employment with the Company. use f’r:i
“Conficentual Information” as aforesaid, ather persanally or dunng the oourse of
employment with your future employers

; ha gre s mpioyment

$17  You acknowiedge that the restrictions mposed utiier the present temms of emy 9:
are regsenable and are necessary n orider 10 protect the Company S 'C*Qfﬁ'“ﬁ%“ﬁﬂ‘f"f‘—j:-“
and that the violation by you of these restrcions would cause damage fo the Lompany
entitling it to, mnler ala. inuncive reslief.

12 intellectual Property Rights .‘ ST
421 “Intellectual Propedy Rights™ shail mean all intettectual property (whether registered of

not registered) created, developed or acquied Dy the C«;m;:any n re.s:;ecf .Of .s
products, including but not imded lo copynghts, tragdemarss, Cesigns. rade secrets,
confidential information and patents

122 You acknowledge the gwnership of the Company (0 respect of at lnteliectual Pf perty
o associated with its products Ang undertake that you wall not. arher during or aner e
: ; TR et iR il Y .
weamnation of your employment with the Company . infnnge, cause 10 @ fnnge or abel

the infringement of these nghts.

-y g t A ~ ¥ - ¢ _‘._r' # l( .‘!‘_‘

=91 The gwnership of any Intefiectual Proparty that you r:uas, uczaw: .c:rac:f.,\e op Oi '%‘

Company. dunng the Course of your employment, will vest 1 the Company. for af

temtories n the ‘wodd and for their entre term of proteclicn, your remuneraion beng
adequate consideration.

13 Protection of interest sAR  Bunhainik
it you concewe any New of advanced methods of IMProving Processes. Sysiems of
soltware in relation ‘o the operation of the Company such developments wil be fully
communicated to the Comparny and will be and reman the sole nght/property of the

Company
Principal
P‘ES Institute of Advanced Management Studies }"_* LN . - i.a:’ e
... NH 206, Sagar Road i f‘ e ey
. SHIVAMOGGA-577 204.
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14, Past records

41 et :
1 8 cectaraton given or wformation fumic)
YU &%¢ o haye WIHULY Suparassod s .
lerms and condiliong

et 1o the Company prove 1o sk
O any maleral nform

v : MO OF 1f o ventale BN
§ of appomtment, iy « 4

: Sueh case, you will be fakm 1 b

from el without Pl WL CaB, yous wall be hatile 10 ber oo

15 Termination notice
On suctesstul comnlation - Y 8
m’mlm&; h d!j;@ﬂlph_tl;!?tl ;_d ther servic agreemaent Probation o emplispnent g

IRE Dy one months (30 Aaysy notice on eithar « ' Bty is ot bourd 1

AT TOUGE On either sida o sither Pary O Do
Gve any reason therpof Yoy lease/teliay  SUblEC 10 you orving 1 e
i SO therg Wt releaselrelioving will be « et ko :
e o0l You 2lievirg Ut 10 yen gording the ore
S,Liuﬂ,..s, relice perog and sahslactary handing ower of YOUr dubes. resnonsinities
mpany documents, Company assets, ele. tg this Loty 0 S

16.

Aftor t¢rmfpation

On termination of employment you wil smpany ail ds
ol : e il toiel 8L 8 0

rxmpm;eg nchiding corespondence, specifications, formulae, books, documants,

market data, cost data, Werature, drawings, floppy diskettes, magnetic medi eflects g

reCorcs, ete. and shall rot Make copies or retain any of these items

Fimmediately debver-up o fhe ¢

17, Abandonment ; p
= Yol shn_i’_i be punctual and regutar in your atiendance. If you remain absent for 2 ‘
consecutive cays of over-stay beyond sanctioned lsave by 2 er more consec

you shali be deemed to have vol

SECLlvE days,
‘ untanly separated / abandoned from the services of tre
Company and lose nght on the job * '

{8 Conditional offer
o4 ~ This 1s a conditional offer subject 1o sy

ccessful completion of Background verficaton,
You'li be intimated once these formali

es are completed.

Piease confirn that the above terms are

_ acceptadle 1o you and that you acceot the appointment
by signing a copy of this letter :

7 Yours Sincerely, 4
- For GALLAGHER OPERATIONS SUPPORT SERVICES PVT. LTD.

&\“;‘._‘7’
‘ &,:X:.'.i‘ 4
SHRADDHA WADHWANI
DEPUTY MANAGER - HR _ - RS
{ agree xa‘etwm employment on the terms and conditions mentiored (1 the above ,Gruef o
appiniment, | o ‘ T
ﬁa&éf‘i‘g}.f 3 ’ 1% Signature ,,»1?,;_4.1 le. gy

PR —

i
i
e

Pridcipal :
PES Institute of Advanced Management Studiie:
NH 206, Sagar Road
SHIVAM 0GGA-577 204.
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