
 

PG Department of Commerce 

Syllabus (2020-21) 
SEMESTER – I M.Com 

Subject – Organizational Behavior  

Unit Course Inputs Hours 
Allotted 

I 

 Organizational Theories: Introduction to organization, organizational 
theories:Classical, Neo-Classical and Contemporary; Organization 
Structure: Formal and Informal Organizations, Span of Control; 
Responsibility and Authority; Delegation of Authority and 
Decentralization. 

 

II 

Organizational Behaviour Meaning and Definitions, Nature, 
Fundamental Concepts, Scope of OB, Challenges and Opportunities for 
Organization Behaviour, Contributing Disciplines to the field of OB, and 
Organization Behaviour Models. 

 

III 

    Individual Behaviour foundations of Individual Behaviour, 
Personality: Meaning and Definitions, Determination of Personality, 
Personality Traits; Perception: Meaning and Definitions, Perceptual 
Process, Factors influencing Perception, Perceptual Biases/Errors; 
Learning: Meaning, Theories of Learning; Attitude: Functions and Sources 
of Attitude; Values: Types of Values. 

 

IV 

Group Behaviour Determinants of Group Behaviour, Nature and 
Concept of Group Formation, Stages of Group Formation, Types of 
Groups: Formal and Informal, Group Norms, Group Cohesiveness; 
Leadership: Styles of Leadership, Theories of Leadership; Motivation: 
Concept and Early Theories of Motivation, Applications of Motivation; 
Decision-Making: Importance, Types, Steps and Approaches, Decision 
Making in Various Conditions, Decision Tree. 

 

V 

Organizational culture, development and stress Management : 
Concept and Determinants of Organizational Culture; Organizational 
Development: Concept and Intervention Techniques; Stress Management: 
Individual and Organizational Factors to Stress, Consequences of Stress 
on Individual and Organization, Management of Stress. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 
Understand the various organizational theories and also the concept of authority, 

responsibility. 

CO-2 Analyze the organisation Behavior model.  

CO-3 Remember the concept of perception, personality and learning.  



CO-4 Obtain the practical knowledge of leadership, motivation.  

CO-5 Understand the concept of stress and its management.  

 
  



Subject – Managerial Economics for Business Decisions 

Unit Course Inputs Hours 
Allotted 

I 

Introduction Definitions, Nature and Scope of Managerial Economics, 
Managerial Economics Relation with other Disciplines, Basic Concepts 
of Managerial Economics; Demand Analysis and Forecasting: Concept 
of Demand, Determinants and Types of Elasticities of Demand, Demand 
Function, Demand and Supply Interaction, Techniques of Demand 
Forecasting. 

 

II 

 Production Analysis Production Factors, Production Functions; Short-
Run and Long-Run Production Function, Graphical and Mathematical 
Approaches in finding Firm Equilibrium; ISOQUANT, ISOCOST, Least 
Cost Combination of Inputs, Law of Returns, Economies of Scale and 
Scope, Cob-Douglas Production Function . 

 

III 

 Cost and Revenue Analysis Concepts of Cost, Determinants of Cost, 
Cost Output Relationship in Short Run and Long-Run; Economies of 
Scale V/s Diseconomies of Scale; Cost Control and Cost Reduction; 
Revenue Concepts; Functional Relationship Between Marginal 
Revenue, Total Revenue, Marginal Cost and Total Cost. 

 

IV 

Pricing Methods and strategies Introduction to Pricing, Factors 
Influencing Pricing, Pricing Practices, Process of Price Determination, 
Pricing in Public Interest ,Government Intervention and Pricing; Price 
Discrimination-Degrees of Price Discrimination, International Price 
Discrimination and Dumping. 

 

V 

National Income and Business Cycle The Idea of National Income, 
GDP, NDP, GNP, NNP, Measurement and Difficulties in Measuring 
National Income; Business Cycle, Phase, Characteristics and ill effects, 
Curative Measures; Inflation: Types of Inflation, Causes of Inflation and 
Recent changes. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 
Understand the concept of managerial economics and also  concept of demand and 

its application in forecasting demand  

CO-2 Remember the concept of production function and ISOCOST and ISOQUANT.  

CO-3 Understand the concept of cost, revenue and its application.  

CO-4 Understand the concept of pricing and international pricing.  

CO-5 Obtain ideas regarding national income and inflation.  

 

 

 

  

 

 

 



 
 

Subject –Accounting Theory and Analysis 

Unit Course Inputs Hours 
Allotted 

I 

Generally Accepted Accounting Principles (GAAPs):Introduction, 
Definition of Accounting – Financial, Cost and Management; 
Accounting as the Language of Business, Accounting as the Information 
System, and Users and Uses of Accounting Information. 
GAAPs: Introduction; Need for Accounting Principles; Meaning of 
Accounting Principles; Structure of GAAPs – (a) Accounting 
Assumptions - Business Entity Concept, Going Concern Concept and 
Money Measurement Concept; (b) Accounting Concepts - Accounting 
Period Concept, Objectivity, and DualAspect Concept; (c) Accounting 
Principles - Cost Principle, Matching Principle - Recognition of 
Revenue, Realization Principle and Systems of Accounting; (d) 
Accounting Conventions – Conservatism, Consistency, Materiality and 
Disclosure; and (e) Accounting Rules and Policies 

 

II 

Accounting Theory: Introduction; Meaning and Definitions; 
Importance of Accounting Theories; Classification of Accounting 
Theories - Structural (Syntactical) Theories, Interpretational 
(Semantical) Theories and Behavioral (Pragmatic) Theories; Approaches 
to Formulation of Accounting Theory - Descriptive Approach, 
Normative Approach and Ethical Approach; Few Basic Equity Theories 
- Proprietary Theory, Entity Theory and Fund Theory. 

 

III 

Accounting for price level changes: Introduction; Effects of Inflation; 
Approaches to Inflation Accounting - Entry and Exit Value Approaches 
–Partial and Complete Revaluation Methods – (a) Current Purchasing 
Power Method - Forward and Backward Approaches, Conversion 
Factor, Monetary and Non-monetary Items and Restatement of Items of 
Financial Statements and Preparation of Inflation-adjusted Financial 
Statements under CPP Method; (b) Current Cost Accounting Method - 
Current Cost Profit and Loss Account - Cost of Sales Adjustment, 
Depreciation Adjustment, Monetary Working Capital Adjustment and 
Gearing Adjustment and Current Cost Balance Sheet. 

 

IV 

Human Resource Accounting: Introduction; Human Resource 
Accounting – Definitions and Features, Premises of Human Resource 
Accounting, Classification of Human Resource Costs, Approaches of 
Human Resource Accounting – (a) Cost Approaches - Acquisition Cost 
Method and Replacement Cost Method; and (b) Value Approaches - 
Present Value of Future Earnings Method, Adjusted Discounted Future 
Wages Method, Hermanson’s Unpurchased Goodwill Method, Economic 

Value Method, Competitive Bidding or Opportunity Cost Model, Morse’s 

Net Benefits Method and Ogan's Discounted Certainty Equivalent Net 
Benefits Model; Comprehensive Model – Quantification and Recognition 
of Qualities of HR into HRA Model; Advantages; and Indian Scenario. 

 

V 

Financial Reporting: Financial Reporting – Concept, Objectives and 
Benefits, Trueblood Report and Stamp Report, Qualities of Financial 
Information, Corporate Social Responsibility Reporting and Recent 
Trends in Financial Reporting. The Companies Act, 2013 and Financial 
Statements; Ind AS – 1: Presentation of Financial Statements and Ind AS 
- 7: Statement of Cash Flows. 

 

 



 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand the various concepts and conventions of accounting.  

CO-2 
Understand the various accounting theory such as proprietary theory, entity theory 

and fund theory and also able to apply those theory knowledge in practical life.   

CO-3 
Create the financial statements in inflation situation by using Current Purchasing 

Power method and Current cost accounting.  

CO-4 Analyze the Human resource accounting and Human resource model.  

CO-5 
Understand the companies act 2013 and also preparation of Financial statements in 

accordance with the Ind AS 1 

 

Subject – Advanced Financial Management 

Unit Course Inputs Hours 
Allotted 

I 

Introduction: Meaning and Objectives of Financial Management, Profit 
Vs Wealth Maximization, Interrelation among Financial Decisions, 
Interface of Financial Management with other Disciplines, and 
Measuring Shareholders’ Value Creation; Time Value of Money: 

Concept, Importance, Factors contributing to the Time Value of Money, 
Techniques of Time Value of Money and Loan Amortisation Schedule. 

 

II 

Financing Decisions: Capital Structure: Introduction, Determinants, 
Patterns, Point of Indifference and Theories of Capital Structure; 
Leverages: Meaning, Uses and Types; Cost of Capital: Concept, 
Definitions, Computation of Specific Cost of Capital and WACC. 

 

III 

 Long-term Investment Decisions: Capital Budgeting: Importance, 
Process, Non-discounted and Discounted Techniques of Capital 
Budgeting; Analysis of Risk in Capital Budgeting: Concept and Risk 
Evaluation Approaches. 

 

IV 

Dividend decisions: Introduction, Types of Dividend Policy, Factors 
influencing Dividend Policy, Stock Split, Bonus Share and SEBI 
Guidelines for Issuing Bonus Shares, Legal Provisions relating to 
Dividend in India; Dividend and Market Valuation: Walter’s Model, 

Gorden’s Model and MM Approach 

 

V 
Inventory Management: Concept, Objectives, Motives, Costs of 
Holding Inventories, Risk and Benefits of Holding Inventory, 
Determining of Stock Levels, EOQ and ABC Analysis. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand the concept of finance and also time Value of Money.  

CO-2 Evaluate EPS and also have a practical knowledge of choosing the best capital 



structure  

CO-3 Obtain the practical aspects of Capital Budgeting 

CO-4 
Understand the different dividend policy models and also the concept of Bonus 

issue of shares.   

CO-5 Understand the concept of inventory management and its various techniques.  

 

 

Subject – Advanced Management Accounting  

Unit Course Inputs Hours 
Allotted 

I 

Introduction: Meaning and Definitions, Nature, Objectives, 
Significance, Scope, Functions, Uses and Limitations, Tools and 
Techniques of Management Accounting, Installation of Management 
Accounting System; Management Accounting as a separate branch of 
Accounting; and Management Accountant: Functions, Duties and 
Essential Qualities 

 

II 

Budgetory control: Meaning and Objectives of Budget, Budgeting and 
Budgetary Control; Nature and Importance of Budgetary Control; 
Classification and Preparation of Functional and Master Budgets, Fixed 
and Flexible Budget; Zero Based Budget; and Advantages and 
Limitations of Budgetary Control. 

 

III 

Standard Costing and Variance analysis:  Introduction, Meaning, 
Objectives, and Significance of Standard Costing, Budgetary Control 
V/s Standard Costing, Prerequisites of Standard Costing, Types of 
Standards; Variance Analysis: Materials, Labour, Overhead Variances, 
Sales and Profit Variances, Accounting treatment of Variances; and 
Managerial Uses of Variance Analysis 

 

IV 

Responsibility Accounting: Responsibility Accounting: Definition, 
Meaning, Basic Principles, Process in Implementation, Controllable and 
NonControllable Costs, Responsibility Reporting, Determinants of 
Responsibility Centers, Difficulties in Implementation, Responsibility 
Centre Performance Measurement and Reporting to different levels of 
Management. 
Transfer Pricing: Need, Methods of Transfer Pricing: Full Cost Method, 
Standard Cost Method, Marginal Cost Method, Market-based Transfer 
Price, Dual Transfer Prices, Negotiated Price Method, Arbitrary 
Transfer Price and Cost Plus Method; General Rules of Transfer Pricing. 

 

V 

Interim firm comparison and Managerial reporting: Introduction, 
Meaning, Definitions, Procedure and Requirements: Establishment of 
Central Organization, Adoption of Uniform Costing Principles and 
Practices Management Reporting: Meaning and Definitions, 
Fundamental Principles of Managerial Reports, Modes and Types of 
Reporting. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Remember the concept of Management Accounting and its aspects.  



CO-2 
 Understand the concept of Budget and also Preparation of flexible and fixed 

budgets. 

CO-3 
Obtain the knowledge regarding Variance analysis and accounting treatment of 

Variance.  

CO-4 
Understand the responsibility accounting and its determinants, and also the concept 

of transfer pricing.  

CO-5 Analyze the concept of uniform costing and its practices.  

 
 
 

Subject – Financial Market and Services  

Unit Course Inputs 
Hours 

Allotted 

I 

An overview of Indian financial system: Structure of Indian Financial 
system; Objectives and Functions of Financial System, Financial System 
and Economic Development; Flow of Funds in Economic Development; 
Financial Sector Reforms, Financial Inclusion and Recent Developments 

 

II 

Financial Markets: Nature, Functions and Efficiency; Types of 
Financial Markets: Money Market: Meaning, Constituents, Functions of 
Money Market; Money Market Instruments; Recent Trends in Indian 
Money Market. Capital Market: Types of Capital Market: Primary 
Market: Its Role and Functions, Issue of Capital: Methods of Issuing 
Securities in Primary Market, Intermediaries in New Issue Market, 
Procedure for New Issues, and SEBI Guidelines for Issue in Primary 
Market. Secondary Market: Importance and Functions, Listing of 
Securities in Stock Exchanges, Players and Trading Mechanism in Stock 
Exchange, Settlement Process; Stock Exchanges: BSE, NSE, and OTC 
Exchange of India. 

 

III 

Financial Services: Leasing, Factoring, Credit Rating, Hire Purchase, 
Consumer Durables Financing, Merchant Banking Agencies, 
Underwriting, Funds Transfer, Acceptance, Stock Holding, Loan 
Syndication, Custodial Service, Depository Services, and Venture 
Capital Finance. 

 

IV 

Financial Institutions: Banking and Non-Banking Financial Companies 
(NBFCs); Development Finance Institutions (DFIs); Insurance 
Organizations; Mutual Funds: Types of Mutual Fund Scheme, ETFs, 
Hedge Funds, Private Equity Funds and other Recent Developments 

 

V 

Global Capital Markets: International Markets: FIIs, Euro Issues, ECB, 
Latest Guidelines of ECB, ADRs, GDRs, IDRs, FCCB, FDI; 
International Bonds: Bulldog, Yankee, and Bunny Bonds, Case Analysis 
and Recent Developments. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 
Understand the structure of Indian Financial System, and also the concept of 

financial inclusion.  

CO-2 Obtain knowledge regarding the stock market and SEBI.  



CO-3 Understand the concept of leasing and factoring.  

CO-4 
Obtain practical knowledge of Non Banking financial companies and mutual fund 

operations.  

CO-5 
Understand the concept of international Market and recent developments in 

international Market.  

 

 
 
 
 

SEMESTER – II M.Com  
Subject – Business Environment and Government Policy  

Unit Course Inputs Hours 
Allotted 

I 

Conceptual framework of business environment: Concept, 
Significance, and Nature of Business Environment: Internal and 
External, Changing Dimensions of Business Environment, Techniques 
of Environmental Scanning and Monitoring, Business Policy, Case 
Study and Recent Changes. 

 

II 

Public policies: The Role of Public Policies in Governing Business, 
Government and Public Policy, Classification of Public Policy, Areas of 
Public Policy, Need for Public Policy in Business, Levels of Public 
Policy, Elements of Public Policy, The Corporate and Public Policy, 
Framing of Public Policy; Government Regulations in Business, 
Justification of Regulation, Types of Regulation, Problems of 
Regulation; Case Analysis and Recent Developments. 

 

III 

Industrial policies and reforms: Industrial Policies: A critical appraisal 
of New Industrial Policy 1991, With the Recent Amendments in 
Industrial Policy, National Manufacturing Policy; Sickness in India – An 
overview of sickness in SME’s and Public Sector Enterprises, Causes 

for Sickness, Magnitude and Remedial Measures, Important Provisions 
of Sick Industrial Companies, (Special Provisions) Act, 1985 and 
Applicability; BIFR: Functions, and Functions of Operating Agencies, 
Case Study and Recent Changes. 

 

IV 

Privatization and Disinvestment: Expansion of Public Sector and its 
Defects, Privatization Reaction, Ways of Privatization, Obstacles, 
Conditions for Success of Privatization, Benefits of Privatization, 
Arguments against Privatization, Sins and Pitfalls of Privatization, 
Rangarajan Committee and Privatization in India; Case Analysis and 
Recent Developments 

 

V 

Competition act 2002 and consumer protection act, 1986 Introduction, 
Definitions, Consumer Enterprise, Goods, etc., Prohibition of Certain 
Agreements, Abuse of Dominant Position and Regulation of 
Combinations, Competition Commission of India; Duties, Powers and 
Functions of Commission; Duties of Director General; Competition 
Appellate Tribunal and Recent Changes. Consumer Protection Act, 1986: 
Introduction, Objectives, Applicability, Consumer and Rights of 
Consumers, Nature and Scope of Remedies available to Consumer; Case 
Study and Recent Amendments. 

 

Statements of Course Outcomes (COs)  



By the end of the course, the student will be able to 

CO-1 Analyze the nature of business environment and its components. 

CO-2 Understand Concept of public policy and its need  

CO-3 
Understand the concept of industrial policy and also various recent amendments in 

industrial policy, identify the  various causes for industrial sickness. 

CO-4 
Understand the practical knowledge regarding privatization and arguments in favor 

of privatization. 

CO-5 
Obtain a brief idea regarding competition commission of India, and also understand 

the duties of director general. 

 

Subject – Advanced Marketing Management 

Unit Course Inputs Hours 
Allotted 

I 

Introduction: Nature and Scope of Marketing; Core Marketing 
Concepts; Modern Marketing Concepts; Marketing Mix; Marketing 
Management Process: A Strategic Perspective; Customer Quality, Value 
and Satisfaction; Planning and Control. Marketing Environment: 
Significance of Scanning Marketing Environment; Analyzing Macro 
Environment of Marketing: Economic, Demographic, Socio-Cultural, 
Technological, Political and Legal Segments; Impact of Micro and 
Macro Environment on Marketing Decisions, Recent Trends in 
Marketing Environment. 

 

II 

Buyer Behavior and Market segmentation: Need for Studying Buyer 
Behavior; Consumer Buying Process; Factors Influencing Consumer 
Buying Decisions, Models of Consumer Behavior; Market 
Segmentation: Bases for Segmenting a Consumer Market; Levels of 
Market Segmentation; Factors Influencing Selection of Market 
Segments; Criteria for Effective Market Segmentation; Targeting and 
Positioning: Target Market Selection and Strategies; Positioning: 
Concept, Bases and Process. 

 

III 

Product and Pricing Decisions: Product: Concept and Classification; 
Major Product Decisions; New Product Development; Packaging and 
Labelling; Product Support Services; Branding Decisions; Product Life 
Cycle: Concept and Appropriate Strategies Adopted at Different Stages. 
Pricing Decisions: Objectives, Factors Affecting Price of a Product, 
Pricing Policies and Strategies. Ethical Issues in Product and Pricing 
Decisions. 

 

IV 

Promotion and distribution decisions: Role of Promotion in Marketing; 
Promotion Methods: Advertising, Personal Selling, Publicity, Sales 
Promotion Tools and Techniques; Promotion Mix; Ethical Issues in 
Promotion Decisions. Channels of Distribution: Concept and Importance, 
Different Types of Distribution; Middlemen’s and their Functions; 

Channel Management, Selection, Motivation and Performance Appraisal 
of Distribution Middlemen. 

 

V 

Trends in Marketing: CRM Service Marketing, Social Media 
Marketing, Green Marketing, Customer Relationship Management, Rural 
Marketing, Other Emerging Trends and Recent Developments in 
Marketing. 

 



 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand the basic concepts of marketing and its various aspects.  

CO-2 
Analyze how marketing segmentation has to be made and what are the benefits 

from Marketing segmentation. 

CO-3 Understand the concept of product and product life cycle  

CO-4 Remember the concept of promotion and the channels of distribution.  

CO-5 
Understand the concept of social media marketing, green marketing and recent 

developments in marketing.  

 
 
 

Subject – Business and Corporate Tax 

Unit Course Inputs Hours 
Allotted 

I 

Basic Concepts: Income Tax, Corporate Tax; Assessee; Assessment 
Year; Previous Year; Company; Different kinds of Companies: Indian 
Company, Foreign Company, Widely Held Company, Closely Held 
Company, Domestic Company; and Incidence of Tax. 

 

II 

Tax Planning and company promotion:  Meaning of Tax Planning, 
Tax Avoidance, Tax Evasion and Tax Management; Features and Scope 
for Tax Planning; Business Location and Tax Planning; Nature of 
Business and Tax Planning: FTZ, Units in SEZ, 100% EOU and 
Infrastructure Development. 

 

III 

Computation of corporate tax: Carry Forward and Set Off of Losses in 
the case of Companies, Computation of Taxable Income of Companies; 
Computation of Corporate Tax Liability; Minimum Alternate Tax; 
Alternate Minimum Tax; and Tax on Distributed Profits of Domestic 
Companies. Double Taxation Avoidance Agreement; Provisions for 
Relief in respect of Double Taxation, GAAR; Transfer Pricing 

 

IV 

Tax Planning with reference to managerial decisions: Financial 
Decisions: Capital Structure Decisions; Dividend Policy; Bonus Shares 
and Capital Gains; Bond Washing Transactions; Own or Lease of an 
Asset, Installment or Hire Purchase, Make or Buy Decisions, Buying an 
Asset with Own Fund or Borrowed Fund and Repair, Replace, Renewal 
or Renovation; Shutdown or Continue: Tax Planning in respect of 
Amalgamation or De-Merger of Companies, Slump Sale, Conversion of a 
Firm into a Company; Conversion of Sole Proprietorship into Company, 
Conversion of Company into Limited Liability Partnership. 

 

V 

Tax Management, Administrative procedures and ICDS: E-
commerce Transaction and Liability in Special Cases; Tonnage Taxation, 
TDS; Advance Payment of Tax with reference to Corporate Assessee; 
TCS; Administrative Procedure; Assessment- Procedures and Types of 
Assessment; Return on Income; Statement of Financial Transaction 
(SFT). E-Filing: Appeal and Revision; Penalties and ICDS. 

 

 



Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand the basic concept of tax and kinds of companies.  

CO-2 Obtain the practical knowledge of tax planning and tax management.  

CO-3 
Understand the set off of losses and carry forward of losses, computation of taxable 

income and corporate tax liability.  

CO-4 
Understand the conversion of firm into company, sole Proprietorship into company 

and also conversion of company into Limited liability partnership.  

CO-5 Understand the concept of TDS and TCS and also e-filling of taxation.  

 
  



Subject – Advanced Cost Management  

Unit Course Inputs Hours 
Allotted 

I 

Activity Based Costing: Cost: Ascertainment, Control, Reduction, 
Avoidance and Management; Cost Management System. Activity Based 
Costing: Inadequacies of Traditional Methods of Overhead Absorption, 
Concept of ABC, Kaplan and Cooper’s Approach to ABC, Cost Drivers 

and Cost Pools, Main Activities and their Cost Drivers, Allocation of 
Overheads under ABC: Characteristics, Steps, Implementation; Benefits 
and Limitations of ABC System. 

 

II 

Learning curve model: Concept and Phases of Learning Curve, 
Graphical Representation, Learning Curve Applications and Factors 
Affecting Learning Curve and Experience Curve. Just-in-Time 
Approach: Concept, Philosophy of JIT, Sources of Waste, Objectives of 
JIT, Features and Methodology of Implementation of JIT, Planning for 
Adoption and Limitations of JIT Costing. 

 

III 

Life Cycle: Life Cycle Costing: Concept and Characteristics Activities 
and Phases in Product Life Cycle, Short Product and Extension of 
Product Life Cycle, Turning Point Indices in Product Life Cycle; and 
Project Life Cycle Costing. 

 

IV 
Target costing:  Meaning and Definitions, Basic Concepts, Unique 
Features and Cost Determination Procedure Under Target Costing. 

 

V 

Cost analysis for Managerial Decisions: Introduction; Managerial 
Decisions: Influencing Factors and Relevant Information; Application of 
Marginal Costing for Managerial Decisions: Product Diversification, 
Make or Buy Decisions, Pricing Decisions, Joint and By-product Costing: 
Methods of Apportioning Joint Costs and Sell or Further Process 
Decisions, Profitability and Scarce Resource Allocation, Temporary 
Shut-down. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 
Understand the various concepts of cost, in addition to that they will also know 

about implementation of Activity Based Costing. 

CO-2 
Analyze how learning helps to reduce the cost in the industry and what factors will 

influences the leaning of employee. 

CO-3 
Understand the phases involved in product life cycle, identifies the difference 

between product life cycle and project life cycle 

CO-4 Analyze why target costing is necessary and the importance of target costing. 

CO-5 
Remember the applications of marginal costing for managerial decisions, 

apportionment of joint cost.  

 
 

 

 



 
 

Subject – Investment Management  

Unit Course Inputs Hours 
Allotted 

I 

Introduction: Meaning of Investment; Nature and Scope of Investment 
Analysis; Elements of Investment – Return, Risk and Time Elements; 
Objectives of Investment; Approaches to Investment Analysis; Security, 
Return and Risk Analysis; Measurement of Return and Risk. 

 

II 

Types of Investment:  Financial Investments – Securities and 
Derivatives, Deposits and Tax-sheltered Investment; Non-Financial 
Investment – Real Estate, Gold and other Types and their 
Characteristics; Sources of Financial Information. 

 

III 

Fundamental and Technical Analysis: Fundamental Analysis-
Economic Analysis, Industry Analysis and Company Analysis; 
Technical Analysis-Various Prices and Volume Indicators, Indices and 
Moving Averages; Interpretation of Various Types of Trends and 
Indices. 

 

IV 
Valuation of Investable securities: Bonds, Debentures, Preference 
Shares, Convertible Securities and Equity Shares; Valuation of Options 
and Futures. 

 

V 

Efficient Market Hypothesis and Portfolio selection: Weak, Semi-
strong and Strong Market; Testing of Different Forms of Market 
Efficiency and their Significance; Portfolio Selection–Traditional and 
Modern Approaches; Portfolio Revision and Appraisal. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand the concept of investment and also the measurement of return and risk.  

CO-2 Remember the various types of financial investments, non financial investments.  

CO-3 
Obtain the practical knowledge of economic analysis, industry analysis and also 

company analysis.  

CO-4 
Apply the practical knowledge regarding the valuation of valuation of investable 

securities.  

CO-5 
Understand how to select the proper portfolio by using traditional and modern 

approaches.  

 
  



Subject – Managerial Communication  

Unit Course Inputs Hours 
Allotted 

I 

Introduction: Meaning, Importance of Communication, Purpose of 
Communication, Process of Communication, Communication Structure 
in Organizations, Barriers in Communication, Pre-requisites for 
Effective Communication and Communication Network. 

 

II 

Verbal and Non-Verbal Communication: Meaning, Principles of 
successful Oral Communication, Barriers in Oral Communication; 
Conversation Control: Reflection and Empathy, Effective Principles of 
Oral Communication; Nonverbal Communication: Meaning, 
Characteristics, Classification, and Guidelines for Developing Non-
verbal Communication. 

 

III 

Written Communication: Meaning, Importance of skills in Written 
Communication, Purpose of Writing, Elements of Writing and Principles 
of Effective Writing; Business Letters and Reports: Introduction, 
Meaning, Importance, Types of Business Letters and Report Writing, 
Writing of Business Letters and Reports and Writing of Memos; 
Reading Comprehension: Discussion of Passages with questions to be 
answered. 

 

IV 
Listening: Meaning, Significance, Types, Myths about Listening, 
Barriers and Overcoming Measures, Stages of Listening, and Body 
Language of an Active Listener. 

 

V 

Presentation skills and Employment communication: Meaning, 
Elements of Presentation, Designing a Presentation, Six great Helpers in 
Presentation, and Steps to a Successful Presentation; Group 
Communication: Meetings, Seminars, Conferences, Workshops and 
Business Etiquettes. Employment Communication: Introduction, Writing 
CVs, Group Discussion, Interview Skills and Impact of Technological 
Advancement on Business Communication. (Recent Developments) 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 
Understand the process of communication and also able to explain the importance of 

communication  

CO-2 
Understand the Verbal and Nonverbal communication and also they are able to 

identify the various types of communication.  

CO-3 
Obtain practical knowledge and write a business letter and also they will learn 

report writing of memo’s and others   

CO-4 
Evaluate the body language of the listener and also they are able to explain the 

stages of learning.  

CO-5 
Apply  their presentation skills  and also they will learn about the business 

etiquettes.  

 
  



SEMESTER – III M.Com 
Subject – E-Commerce  

Unit Course Inputs Hours 
Allotted 

I 

Conceptual framework of E-Commerce: Introduction, Meaning, 
Definitions, Unique Features, Need and Scope, Online Extension of 
BAM Model, Impact of E-Commerce on Business and Opportunities in 
E-Commerce, Advantages and Disadvantages of E-Commerce, IT Act - 
2000 with Amendments, and its Positive aspects for Corporate Sector. 

 

II 

Business Models for E-Commerce and Software: E-Business Models 
Based on Relationship of Transaction Parties and E-Business Models 
based on Relationship of Transaction Types, Accounting Software, 
Types- Tally, SAP. 

 

III 

Digital Marketing and Social Media Strategy: Traditional and Digital 
Marketing, Internet Marketing Mix, Digital Marketing Trends, E-
Marketing and E-Marketing Strategies; E-Advertising and M-
Commerce. Social Media Strategy-Concept, Risk and Challenges, Social 
Media to Solve Business Challenges, Step by Step Guide to Creating a 
Social Media Strategy. 

 

IV 

E-Customer relationship Management: Meaning and Definitions, 
Features, Framework and Architecture of E-CRM, Components of E-
CRM, Building ECRM, Tools to Maintain E-CRM, Strategies for E-
CRM Solutions; Data Mining: Elements, Types, Process and 
Applications, Advantages and Disadvantages; Typical Business Touch 
points 

 

V 

E-Payment system and Cyber Crime:  ntroduction, Special Features, 
Types - Digital Token Based EPS, Smart Cards, Credit Cards, Digital 
Signature, E-Cheque, E-Cash, E-Purse, Debit Card and Mobile Payment, 
Components of an Effective EPS, Risk in EPS; EDI and EFT. 
Cybercrime: Meaning, Tools and Methods used in Cyber Crime- Proxy 
Servers and Anonymizers, Phishing, Password Cracking, Key Loggers 
and Spy Wares, SQL Injection, Buffer Overflow, Attacks on Wireless 
Network. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 
Understand the basic concepts of E-Commerce and also they are able to understand 

the Information Technology act 2000 

CO-2 Obtain the practical knowledge regarding accounting software like Tally and SAP.  

CO-3 

Analyze the difference between Traditional Marketing and Digital Marketing, and 

also they will able to understand the concept of E advertising and social media 

Marketing.  

CO-4 Understand the importance and application of E-CRM in their business.  

CO-5 
Obtain the practical knowledge of various smart cards, credit cards and digital 

signature.  

 
 



 

 

Subject – Operations Research  

Unit Course Inputs 
Hours 

Allotted 

I 

Introduction and Linear Programming: Introduction, Meaning, 
Definition of Operations Research, Importance and Scope, Quantitative 
Techniques in Business Applications, Optimization Concept, Operations 
Research Models, Linear Programming: Introduction to Linear 
Programming, Problem Formulation, Product Mix and various 
Managerial Applications, Graphical Method of Problem Solving, 
Alternate Techniques of Linear Programming Problems, Simplex 
Method, Duality in Linear Programming, Formulation of Dual 
Problems, Advantages and its Economic Interpretation. 

 

II 

Transportation Models:  Nature and Scope of Transportation and 
Allocation Models, Methods of Allocation, Different Methods for 
Finding Initial Solution: VAM, N-W Corner Rule, and Other Methods, 
Degeneracy, Finding Optimal Solution, Test for Optimality, Imbalance 
in Total Availability and Total Requirement, Impossible Shipments, 
Alternate Methods of Solutions, and Maximization as Objective 
Applications. 

 

III 
Assignment Problems: Row Minimum, Column Minimum, Iteration, 
Balanced, Unbalanced, Infeasible, Maximization, Objectives, 
Applications, Travelling Salesman Problem. 

 

IV 

Replacement Models: Machines Replacement Models, Replacement of 
Items Deteriorating with Time, Replacement of Items that fail 
completely; and Description of Application Areas like Recruitment and 
Promotion Problems, Equipment Renewal Problems 

 

V 

Network Models: Introduction to PERT and CPM Techniques, 
Determination of Critical Path- PERT, Estimating Activity Times, 
Network Components, Precedence, Events, Activities, Errors and 
Dummies, Critical Path Analysis, Float, Probabilities in PERT Analysis, 
Project Time calculation, Project Crashing, Time, and Cost 
Considerations. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Apply the linear programming techniques in real life problems 

CO-2 Understand how to solve transportation problems using appropriate method. 

CO-3 Understand how to solve assignment problems using appropriate method. 

CO-4 
Evaluate simple problems of replacement and implement practical cases of decision 

making under different business environments. 

CO-5 
Apply the models of CPM and PERT to improve decision making and develop 

critical thinking and objective analysis of decision problems. 

 
  



 

Subject – Business Research Methodology   

Unit Course Inputs Hours 
Allotted 

I 

Introduction to Research: Meaning and Objectives of Research; 
Significance of Research; Process of Research; Types of Research; 
Research Approaches; Criteria for Good Research; Ethics in Business 
Research; Selection and Formulation of a Research Problem; Criteria of 
a Good Research Problem; Review of Literature: Role of Literature in 
Research Process; and Structure of Literature Review. 

 

II 

Hypothesis and Research design: Concept, Sources and Types of 
Hypothesis; Formulation of Hypotheses; Qualities of a Workable 
Hypothesis; Usefulness of Hypothesis in Business Research; Research 
Design: Uses of Research Design; Steps in Preparing a Research Design; 
Classification of Research Design, and Research Design for Business 
Studies. 

 

III 

Collection of Data and Sampling: Types of Data Collection; Process of 
Data Collection through Observation and Schedule; Pilot study; 
Construction of Questionnaire; Interview Techniques in Business 
Research. Sampling: Meaning and Definitions of Sampling, 
Characteristics of Good Sample; Principles of Sampling; Sampling 
Process; Types of Sampling Techniques; Sampling and Non-Sampling 
Errors 

 

IV 

Measurement scale and statistical Analysis: Concept and Levels of 
Measurement; Tests of Sound Measurement: Test of Validity and 
Reliability; Concept of Scaling; Types of Measurement Scales; Data 
Preparation: Editing, Coding, Classification, Tabulation. Statistical 
Analysis: Measures of Central Tendency; Measures of Variation; 
Measures of Skewness; Statistical Testing Procedure; Types of Tests: T-
Test, Chi-Square Test, ANOVA, Pearson’s Correlation; and Role of 

SPSS in Research. 

 

V 

Interpretation and Report writing: Meaning and Importance of 
Interpretation; Pre-requisites of Interpretation; Errors in Interpretation; 
Report Writing: Essentials of a Good Research Report; Types of Reports; 
Layout of a Research Report; Guidelines for effective Report Writing; 
Writing up of the Report; Evaluating a Research Report. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 
Understand , what is research and also they will come to know that how to formulate 

research problem.  

CO-2 
Understand the concept of hypotheses and its formulations, and also importance of 

hypotheses in research.  

CO-3 
Obtain the practical knowledge regarding data collection for research and also they 

are able understand the concept of sampling.  

CO-4 
Understand the statistical analysis by using various tests such as F-Test, Z-Test 

ANOVA and also SPSS.  



CO-5 
Obtain knowledge regarding  how to write research thesis and also they are able to 

explain the essentials of good research report.  

 
 

Subject – Human Resource Management  

Unit Course Inputs Hours 
Allotted 

I 

Introduction HRM and HRIMS - Concept, Significance, Objectives and 
Scope, HR Planning, Job Analysis and Design; Job Description and Job 
Specification; Strategic HRM. Human Resource Information Management 
System (HRIMS) and Developing HRIMS. 

 

II 

HRM Functions and HR Audit: Recruitment, Selection, Induction and 
Placement, Recruitment Sources: Internal and External, Selection: Steps in 
Selection Process; Human Resource Audit, Audit of Corporate Strategy, Audit 
of Human Resource Function, Audit of Managerial Compliance, Audit of 
employee satisfaction 

 

III 

Training, Development and Outsourcing: Training: Need, Importance and 
Objectives, Methods of Training; Executive Development Programs: Need and 
Techniques. Outsourcing: Concept and Evolutions, Reasons and Criteria for 
Outsourcing, Types of Outsourcing, Problems and Remedial Measures of 
Outsourcing, Future Outsourcing in India. 

 

IV 

Industrial Relations, Compensation and Appraisal: Industrial Relations; 
Industrial Disputes and Settlements, Disciplinary Procedure, Suspension, 
Dismissal, Layoff, Retrenchment, Closure, VRS, Health and Safety. 
Compensation and Rewards, Factors influencing Compensation: Monetary and 
Non-Monetary Benefits; Performance Appraisal: Process of Performance 
Appraisal: Methods of Performance Appraisal. 

 

V 

HRM in the Era of Knowledge and Diversity at Work: Knowledge 
Management: Concept, Knowledge Conversion, Process of KM, Virtual 
Organizations: Feature, Types and Issues of HR, Learning Organizations. 
Diversity at Work: Managing Diversity, Causes of Diversity, The Paradox of 
Diversity, Diversity with Special Reference to Handicapped, Women and 
Aging. Empowerment and Gender Issues. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand the concept of Human resource management as well as job analysis. 

CO-2 Remember functions of Human resource management and Human resource audit 

CO-3 Understand the need of training and development of employees.  

CO-4 
Analyze the circumstances in which industrial; disputes arises, and also they are 

able to understand how to solve those disputes.  

CO-5 Understand the era of knowledge of human resource management.  

 
 
 
 
 



Subject – Indian Accounting Standards-I 

Unit Course Inputs Hours 
Allotted 

I 
Introduction: An Overview of IND AS: Introduction, Convergence, 
Need, Challenges, Implementation Road Map. Regulatory Framework in 
India: Standards Setting Bodies and Process, India and IFRS. 

 

II 

Conceptual framework:  Ind AS - 8: Accounting Policies, Changes in 
Accounting Estimates and Errors; Ind AS - 10: Events after Reporting 
Period; and Ind AS-24 Related Party Disclosure. Other Ind AS: Ind AS 
– 29: Financial Reporting in Hyper-inflationary Economies; and Ind AS 
– 34: Interim Financial Reporting 

 

III 

Valuation and measurement of assets: Ind AS - 16: Property, Plant 
and Equipment; Ind AS - 38: Intangible Assets; Ind AS - 40: Investment 
Property; Ind AS - 2: Inventories; Ind AS - 20: Accounting for 
Government Grants; Ind AS - 23: Borrowing Costs and Ind AS – 36: 
Impairment of Assets. 

 

IV 
Valuation and measurement of liabilities: Ind AS - 19: Employee 
Benefits and Ind AS - 37: Provisions, Contingent Liabilities and 
Contingent Assets. 

 

V 
Revenue and expenses: Ind AS - 18: Revenue; Ind AS - 11: 
Construction Contracts and Ind AS - 21: The Effects of Changes in 
Foreign Exchange Rates; Ind AS - 33: Earnings per Share. 

 

 

Statements of Course Outcomes (COs) 

By the end of the course, the student will be able to 

CO-1 Obtain knowledge about various accounting bodies and standard setting process.  

CO-2 

Understand the reasons behind arose  of an adjustments’ in the problem and how to 

deal with them, and they also able to understand the conceptual framework of 

Indian Accounting Standards.   

CO-3 
Apply the valuation and measurement of asset in accordance with the various Indian 

accounting standards.  

CO-4 
Remember valuation and measurement of liabilities in accordance with the various 

Indian accounting standards. 

CO-5 
Understand how to deal with the revenue and expenses in accordance with the Ind 

AS.  

 

 

 

 

 

 



 
 

Subject – Risk Management and Financial Derivatives  

Unit Course Inputs Hours 
Allotted 

I 

Risk Management: Introduction to Risk Management, Meaning, 
Definition, Nature; Types of Risks; Evolution of Risk; Steps in Risk 
Management; RBI Guidelines; Classification of Risks; Sources of Risk: 
Internal and External. 

 

II 

Introduction to derivative markets: Concept of Derivatives; Evolution 
of Derivatives; Emergence of Derivatives Market: Participants, 
Functions and Development of Exchange Traded Derivatives; Exchange 
Traded Vs OTC Derivatives; Types of Derivatives; Overview of Indian 
Derivatives Market and The Regulatory Framework of Derivatives 
Trading in India 

 

III 

Forwards and future market: Pricing; Trading and Settlement 
Mechanism; Concept of Forward and Futures Contracts; Features; 
Forward and Futures Trading Mechanisms; Forward Markets as 
Forerunners of Future Markets; Types of Futures Contracts; Major 
Distinctions between Forwards and Futures Contracts; Theories of 
Forward and Futures Pricing; Pricing of Forwards and Futures. 

 

IV 

Options market and pricing: Concept of Option Contracts; 
Development of Options Markets; Types of Options: Call Option and Put 
Option; Terminologies used for Options Pricing; Styles of Options: 
European, American and Bermudian Options and Difference between 
Futures and Options. 
Option Pricing: Factors affecting Option Pricing; Put-Call Parity 
Relationship; Option Greeks; Option Pricing Models: Black-Scholes 
Option Pricing Model; Binomial Option Pricing Model. 

 

V 

Concepts of swaps:  Mechanics of Interest Rate Swaps, Valuation of 
Interest Rate Swaps; Currency Swaps, Valuation of Currency Swaps. 
Uses of Swaps; Warrants, Exotics, Weather, Energy and Insurance 
Derivatives; Critiques of Derivatives. 

 

 

Statements of Course Outcomes (COs) 

By the end of the course, the student will be able to 

CO-1 
Remember the concept of risk and also they are able to identify the various internal 

and external risk factors.  

CO-2 
Understand the concept of derivatives and also they will able to get the practical 

knowledge of regulatory framework of derivatives trading in India.  

CO-3 Obtain the practical aspects of forward and future contract.  

CO-4 
Understand the options market and also they are able to explain the various options 

pricing models.  

CO-5 Understand the concept of swap and its valuation, use.  

 

 



 
SEMESTER – IV M.Com 

Subject – International Business 

Unit Course Inputs 
Hours 

Allotted 

I 

Introduction to international business: Meaning, Scope, International 
Orientations, Motives for Internationalization of Firms, Environmental 
Factors influencing International Business and Strategic Decisions in 
International Business. 

 

II 

International trade theories: Theory of Mercantilism, Absolute 
Advantage Theory, Comparative Cost Advantage Theory, Hecksher-
Ohlin Theory, New Product Life Cycle Theory, New Trade Theory, 
Porter’s Diamond Model and Implications for International Business. 

 

III 

Strategies for international business: Profiting from Global 
Expansion, Global Expansion and Business Level Strategy, Pressures for 
Cost Reduction and Local Responsiveness; International Strategies: 
International, Multi- Domestic, Global, and Transnational Strategies; 
Strategic Alliances: Types of Competitive Strategic Alliances, 
Advantages and Disadvantages of Strategic Alliances. Foreign Direct 
Investment: Theories of FDI, Benefits and Costs of FDI, Determinants 
of FDI, Laws and Regulations governing FDI in India, FDI in Indian 
Retail Sector and Impact of FDI on Indian Economy. 

 

IV 

International Institutions: WTO: Objectives of WTO, Structure of 
WTO, Fundamental Principles of WTO, Functions of WTO, India and 
WTO; IMF – Role of IMF in Balance of Payments and SDR, India and 
IMF; UNCTAD – Role of UNCTAD in Developing Countries, and India 
and UNCTAD. 

 

V 

Regional trade blocs and other issues: Concept of Regional Trade Bloc, 
Purpose of Regional Trade Blocs, European Union, BRICS, SAARC, 
ASEAN, NAFTA, APEC, OAU and GCC. Intellectual Property Rights: 
Nature of Intellectual Property, TRIPs, Problems and Fears of 
Developing Nations regarding TRIPs and International Characteristics of 
Intellectual Property. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 
Understand the concept of international business and also they were able to identify 

the factors which were influences the international business.  

CO-2 Understand the various international business theories  

CO-3 
Obtain the practical knowledge regarding FDI and also laws and regulations 

governing FDI in India.  

CO-4 
Obtain a thorough knowledge regarding various international organization like  

WTO,  IMF and UNCTAD 

CO-5 
Understand the concept of regional trade blocs and also they are able to understand 

the various regional trade blocs like SAARC, BRICS, ASEAN, NAFTA etc.   

 



 

Subject – Entrepreneurship Development 

Unit Course Inputs Hours 
Allotted 

I 

Introduction: Meaning, Definitions and Concept of Enterprise, 
Entrepreneurship and Entrepreneurship Development, Evolution of 
Entrepreneurship, Theories of Entrepreneurship, Characteristics and 
Skills of Entrepreneurship, Concepts of Intrapreneurship, Entrepreneur 
Vs Intrapreneur, Entrepreneur Vs Entrepreneurship, Entrepreneur Vs 
Manager, Role of Entrepreneurship in Economic Development, Factors 
Affecting Entrepreneurship, Problems of Entrepreneurship. 

 

II 

Entrepreneurial competency and development: Meaning and Concept 
of Entrepreneurial Competency, Developing Entrepreneurial 
Competencies, Entrepreneurial Culture, Entrepreneurial Mobility, 
Factors Affecting Entrepreneurial Mobility, Types of Entrepreneurial 
Mobility. Entrepreneurial Motivation: Meaning and Concept of 
Motivation, Motivation Theories, Entrepreneurship Development 
Program: Needs and Objectives of EDPs, Phases of EDPs, Evaluation of 
EDPs 

 

III 

Institutional development of entrepreneurship: Role of Government 
in Promoting Entrepreneurship, MSMEs Policy in India, Agencies for 
Policy Formulation and Implementation: District Industries Centres 
(DIC), Small Industries Service Institute (SISI), Entrepreneurship 
Development Institute of India (EDII), SIDBI, RUDSETI, MFI, SHGS, 
National Institute of Entrepreneurship & Small Business Development 
(NIESBUD), National Entrepreneurship Development Board (NEDB), 
Financial Support System: Forms of Financial Support, Long Term and 
Short Term Financial Support, Sources of Financial Support, MUDRA, 
Development of Financial Institutions, Investment Institutions. 

 

IV 

Women and social entrepreneurship: Meaning, Characteristic Features, 
Problems of Women Entrepreneurship in India, Developing Women 
Entrepreneurship in India, Concept of Social Enterprise and Social 
Entrepreneurship, Social Entrepreneurs, Sustainability Issues in Social 
Entrepreneurship, Rural Entrepreneurship, Family Business 
Entrepreneurship, Concepts of Entrepreneurship Failure, Issues of 
Entrepreneurial Failure, Entrepreneurial Resurgence, Reasons for 
Entrepreneurial Failure, Essentials to Avoid Unsuccessful 
Entrepreneurship 

 

V 

Business ideas, project identification and formulation:  Forms of 
Business Ownership, Issues in Selecting Forms of Ownership, 
Environmental Analysis, Identifying Problems and Opportunities, 
Defining Business Idea, Planning Business Process; Project Management: 
Concept, Features, Classification of Projects, Issues in Project 
Management; Project Identification; Project Formulation; Project Design 
and Network Analysis; Project Evaluation; Project Appraisal; Project 
Report Preparation; Specimen of a Project Report. (Recent 
Developments) 

 

 

 

 

 



 

 

 

Statements of Course Outcomes (COs) 

By the end of the course, the student will be able to 

CO-1 
Understand the concept of entrepreneurship and also they are able to identify the 

differences between entrepreneur and Intrapreneur.   

CO-2 
Obtain the practical knowledge regarding various entrepreneurship development 

programs and phases of EDP.  

CO-3 Understand the role of government in promoting entrepreneurship.  

CO-4 
Analyze the various problems faced by women and rural entrepreneurs and also 

they are also able to provide solution to those problems.  

CO-5 
Understand the concept of project management and issued involved in project 

management and also preparation of project reports.   

 
Subject – Strategic Management 

Unit Course Inputs Hours 
Allotted 

I 

An overview of strategic management: Strategy: Concept, Mintzberg 
Models of Strategy, Strategic Management: Models, Levels, Process, 
Benefits, Guidelines for Effective Strategic Management. Strategic 
Management V/s Operational Management, and Strategic Role of Board 
of Directors and Top Management. 

 

II 

Environmental analysis and internal analysis: Competitive 
Advantage, Competencies, SWOT Analysis, Resources, Capabilities and 
Core Competence, Resource Base View of a Firm, Key Success Factors, 
Value Chain Analysis, Bench Marking. 
Components of External Analysis, Segments of General Environment, 
Industry ‘s Dominant Factors, Porter ‘s Five Forces Model, PEST 

Analysis, Industry Driving Forces, Strategic Group Mapping. 

 

III 

Strategic intent: Vision and Mission, Significance, Characteristics, 
Objectives, Types, Setting of Objectives, Factors affecting Strategy, 
Generic Strategies, Other Strategy Choices, Strategic Alliances, Mergers 
and Acquisitions, Vertical Integration, Outsourcing, Offensive 
Strategies, First Mover Advantages and Disadvantages, Diversification, 
Modernization, Turnaround. 

 

IV 

Crafting strategy: Strategy Framework for Analyzing Competition, 
Porters Value Chain Analysis, Competitive Advantage of a Firm, 
Formulation of Strategy at Corporate, Business and Functional Levels, 
Strategic Analysis and Choice, Strategy Implementation, 
InterRelationship between Formulation and Implementation. 

 

V 

Evaluation of strategy: Strategic Evaluation, Significance, Criteria, 
Barriers and Overcoming Barriers. Strategic Control and Operational 
Control: Types of Strategic Controls, Process of Operational Control, 
Evaluation Techniques for Strategic and Operational Control. 

 

 



 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand the concept of strategy and also strategic management.  

CO-2 
Remember the competitive advantage models and also the concept of value chain 

analysis and Bench marking.  

CO-3 
Analyze the differences between vision and mission statement and also they will get 

practical knowledge of formulation of vision and mission statement.  

CO-4 
Understand the formulation of strategies in various levels like corporate, business 

and functional levels.  

CO-5 Understand how to evaluate the strategies and significance of strategies in business.  

 

Subject – Indian Accounting Standards-II 

Unit Course Inputs Hours 
Allotted 

I 

Group accounting: Ind AS-27: Separate Financial Statements; Ind AS-
28: Investments in Associates and Joint Ventures; Ind AS-110: 
Consolidated Financial Statements; Ind AS-103: Business 
Combinations; Ind AS-111: Joint Arrangements; and Ind AS-112: 
Disclosure of Interest in other Entities. 

 

II 
Technical and specialized standard: Ind AS-17: Lease Accounting; 
Ind AS-12: Income Taxes; Ind AS-102: Share Based Payments; Ind AS-
108: Operating Segments and Ind AS-41: Agriculture. 

 

III 
Financial Instruments: Ind AS-109, Ind AS – 107, Ind AS – 32 and 
Ind AS – 39: Financial Instruments. Fair Value: Ind AS-113: Fair Value 
Measurement. 

 

IV 

Other Ind AS: Ind AS-101: First Time Adoption; and Challenges and 
Issues; Ind AS-105: Non-Current Assets held for Sale and Discontinued 
Operations; Ind AS – 104: Insurance Contracts; Ind AS-106: Exploration 
for and Evaluation of Mineral Resources; Ind AS – 114: Regulatory 
Deferral Accounts. 

 

V 
Development in IFRS: Developments in IFRS Space including New 
Lease Standard, New Conceptual Framework, and New Revenue 
Standard. 

 

 

Statements of Course Outcomes (COs) 
By the end of the course, the student will be able to 

CO-1 
Understand the group accounting and they are able to prepare the consolidated 

financial Statements.  

CO-2 
Understand the maintenance of lease accounts in accordance with the Indian 

Accounting Standards.  



CO-3 Understand the valuation of financial instruments according to Ind AS.  

CO-4 Remember the benefits and challenges related to first time adoption of Ind AS 

CO-5 
Understand the recent development if IFRS with respect to Lease standards and also 

they are able to explain the conceptual framework of IFRS.  

 

Subject – Global Business Finance  

Unit Course Inputs Hours 
Allotted 

I 

Introduction: An Overview of Global Business Finance, Distinguishing 
Features, Objectives, Significance, Factors Responsible for Increased 
Role of Global Business Finance, Challenges, Finance Function in the 
Global Context, Global Finance Manager, Role of Global Finance 
Manager in MNCs, and Differences Between Global Financial 
Management and Domestic Financial Management. 
International Financial Institutions and Markets: Origin, Objectives, 
Structure and Operation of – Bank for International Settlement (BIS), 
International Monetary Fund (IMF), World Bank Group , International 
Bank for Reconstruction and Development (IBRD), International 
Finance Corporation (IFC); International Development Agency (IDA), 
Multilateral Investment Guarantee Agency (MIGA) and International 
Conference for Settlement of Investment Disputes (ICSID), 
Development Banks, Euro Currency Markets, Euro Banking, Market for 
International Securities – International Bonds, Euro Notes and Euro 
Commercial Papers, and Medium Term Euro Notes 

 

II 

Foreign Exchange Market and Exchange rate discrimination:  
Concept of Forex Market, Features and Structure of Forex Market, 
Functions and Role of Forex Market, Participants of Forex Market, 
Mechanics of Currency Trading, Foreign Exchange Market in India, 
Types of Transactions and Settlement Dates, Exchange Rate and 
Theories of Exchange Rate Determination, Factors Influencing 
Exchange Rate, Determination of Exchange Rate in the Spot Market and 
Forward Market, Calculation of Outright Rate, Bid Price, Ask Price, 
Quotation, Types of Quotation, Currency Futures , Forward Contracts 
V/S Future Contracts, Arbitrage, Covered Interest Arbitrage, Hedging 
and Speculation. 

 

III 

 Foreign exchange Exposure and Risk: Introduction, Nature of 
Exposure and Risk, Types of Foreign Exchange Exposures: Translation, 
Transaction and Economic Exposure, Management of Foreign Exchange 
Exposure Risk through Hedging: Internal and External Techniques and 
Balance of Payment. 

 

IV 

Cost of Capital and financial structure of MNC’s: Introduction, 
Determination of Cost of Capital , Cost of Debt, Cost of Preference 
Shares, Cost of Equity Capital, Cost of Retained Earnings, Weighted 
Average Cost of Capital; Financial Structure of Multinational Groups, 
and Capital Structure for Foreign Subsidies 

 

V 

International Capital budgeting decisions: Introduction, Basic 
Concepts of International Capital Budgeting, Issues in Foreign 
Investment Analysis, Estimation of Cash Flows, Cost of Capital, and 
Portfolio Consideration of MNCs. 

 

 



Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 

Understand the concept of Global business finance and also they are able to 

understand the operations of various international financial institutions like IMF , 

IBRD, IFC and MIGA etc.,  

CO-2 
Understand the concept of Forex market and also they are able to explain the role 

and functions of forex market.  

CO-3 Understand the Management of Foreign Exchange Exposure Risk through Hedging 

CO-4 Evaluate the cost of capital of various sources like preference shares and debenture.  

CO-5 Understand the international capital budgeting decisions.  
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SEMESTER – I M.Com  
Subject – Organization Behavior  

Unit Course Inputs 
Hours 

Allotted 

I 

Organization Theory: Introduction to Organization, Organization Theory - 
Classical, Neo-Classical and Contemporary, Authority, Power, Status, Formal 
and Informal Structure.  

II 
Organizational Structure and Design: Introduction, Meaning, Determinants 
and Types – Line, Staff, Line and Staff, Functional and Divisional; and Project 
Matrix. 

 

III 

Organizational Behaviour (OB): Meaning and Definition, Nature, 
Fundamental Concepts, Scope of OB, Challenges and Opportunities for 
Organization Behaviour, Contributing Disciplines to the field of OB, and 
Organization Behaviour Models. 

 

IV 

Individual Behaviour: Causes of Human Behaviour. Personality: Meaning 
and Definition, Determination of Personality, Personality Traits. Perception: 
Meaning and Definition, Perceptual Process, Factors influencing Perception, 
The Link between Perception and Individual Decision Making, Perceptual 
Biases/Errors, Honing Perceptual Skills. Learning: Meaning, Theories. 
Attitude: Sources of Attitude. Values: Types of Values. Job Satisfaction. 

 

V 

Group Behaviour: Determinants of Group Behaviour, Group Process, Group 
Tasks, Types of Groups – Formal and Informal, Group Norms, Group 
Cohesiveness; Leadership – Styles of Leadership, and Decision Making in 
Group. 

 

VI 

Organizational Change and Development: Concept and Determinants of 
Organizational Culture; Organization Development – Concept and Intervention 
Techniques, Individual and Organizational Factors to Stress, Consequences of 
Stress of Individual and Organization, and Management of Stress. 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand the various organizational theories and also the concept of authority, 
responsibility. 

CO-2 Understand the structure of organization  

CO-3 Create the organisation Behavior model 



CO-4 Analyze the concept of perception, personality and learning. 

CO-5 Obtain the practical knowledge of leadership, motivation. 

CO-6 Understand the concept of stress and its management. 

 

 
SEMESTER – I M.Com  

Subject – Managerial Economics  

Unit Course Inputs 
Hours 

Allotted 

I 

Introduction to Managerial Economics: Economy and Economies, Essential 
Process and Problems of Economy, Nature and Scope of Managerial 
Economics, Managerial Economics and other Disciplines, Basic Concepts of 
Managerial Economics 

 

II 

Demand Analysis and Forecasting: Concept of Demand, Determinants and 
Types of Demand, Elasticity of Demand, Demand Function, Demand and 
Supply Interaction, Market Equilibrium; Demand Forecasting - Techniques of 
Demand Forecasting. 

 

III 

Production Analysis: Production Factors; Production Function; Short-run and 
Long-run Production Functions; Graphical and Mathematical Approaches in 
finding Firm Equilibrium; ISOQUANT, ISOCOST, Least Cost Combination 
of Inputs, Law of Returns, Economies of Scale and Scope, Cob-Douglas 
Production Function, and Managerial implications of Production Function 

 

IV 

Cost and Revenue Analysis: Concepts of Cost, Determinants of Cost, 
CostOutput Relationship in Short- and Long-Run, Economies of Scale Vs 
Diseconomies of Scale, Cost Control and Cost Reduction, Revenue Concepts, 
Functional Relationship between Marginal Revenue, Total Revenue, Marginal 
Cost and Total Cost. 

 

V 

Market Structure and Pricing Practices: Market Structure – Classification, 
Price and Output determination under Monopoly, Oligopoly, Monopolistic and 
Perfect Competitive Market Conditions; Price Discrimination - Degrees of 
Price Discrimination, International Price Discrimination and Dumping. 

 

VI 
Pricing Methods and Strategies: Introduction to Pricing; Factors influencing 
Pricing; Pricing Practices; Process of Price Determination; Pricing Strategies; 
Pricing in Public Interest, and Government Intervention and Pricing. 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand the concept of managerial economics 

CO-2 Understand the concept of demand and market equilibrium.  

CO-3 Analyze the concept of production function and ISOCOST and ISOQUANT. 

CO-4 Understand the concept of cost, revenue and its application. 

CO-5 Understand the various market structures like monopoly, oligopoly, monopolistic and 
perfect competition market and also price discrimination.  

CO-6 Apply the various pricing strategies in real life problem. 

 

 



 
 
 

SEMESTER – I M.Com  
Subject – Advanced Financial Management  

Unit Course Inputs 
Hours 

Allotted 

I 

Introduction: Meaning and Objectives of Financial Management, Profit Vs 
Wealth Maximization, Interrelation among Financial Decisions, Interface of 
Financial Management with other Disciplines, and Measuring Shareholders’ 

Value Creation; Time Value of Money - Concept, Importance, Factors 
contributing to the Time Value of Money, Techniques of Time Value of 
Money, and Loan Amortisation Schedule. 

 

II 

Financing Decisions: Capital Structure - Introduction, Determinants, Patterns, 
Point of Indifference and Theories of Capital Structure; Leverages – Meaning, 
Uses, and Types; Cost of Capital – Concept, Definition, Computation of 
Specific Cost of Capital and WACC 

 

III 
Long-Term Investment Decisions: Capital Budgeting – Importance, Process, 
Non-discounted and Discounted Techniques of Capital Budgeting; Analysis of 
Risk in Capital Budgeting – Concept, and Risk Evaluation Approaches. 

 

IV 

Dividend Decisions: Introduction, Types of Dividend Policy, Factors 
influencing Dividend Policy, Stock Split, Bonus Share and SEBI guidelines for 
issuing Bonus Shares, Legal Provisions relating to Dividend in India, Dividend 
and Market Valuation – Walter’s Model, Gorden’s Model and MM Approach. 

 

V 
Inventory Management: Concept, Objectives, Motives, Costs of Holding 
Inventories, Risk and Benefits of Holding Inventory, Determining of Stock 
Levels, EOQ and ABC. 

 

VI 

Cash and Receivables Management: Objectives of Cash Management, Cash 
Conversion Cycle, Baumol Model of Cash Management; Receivables 
Management - Concept, Objectives, Costs of Accounts Receivable 
Management, Factors influencing the size of Investment in Receivables, Credit 
Policy and Determination of appropriate Credit Policies. 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand the concept of finance and also time Value of Money.  

CO-2 Evaluate the EPS and also have a practical knowledge of choosing the best capital 
structure 

CO-3 Obtain the practical Knowledge of Capital Budgeting 

CO-4 Understand the different dividend policy models and also the concept of Bonus 
issue of shares.   

CO-5 Understand the concept of inventory management and its various techniques.  

CO-6 Understand the concept of cash and receivables management.  

 

 
 
 



 
SEMESTER – I M.Com  

Subject – Accounting theory and Analysis  

Unit Course Inputs 
Hours 

Allotted 

I 

Generally Accepted Accounting Principles (GAAPs): Introduction, 
Definition of Accounting – Financial, Cost and Management; Accounting as 
the Language of Business, Accounting as the Information System, and Users 
and Uses of Accounting Information. GAAPs: Introduction; Need for 
Accounting Principles; Meaning of Accounting Principles; Structure of 
GAAPs – (a) Accounting Assumptions - Business Entity Concept, Going 
Concern Concept and Money Measurement Concept; (b) Accounting Concepts 
- Accounting Period Concept, Objectivity, and DualAspect Concept; (c) 
Accounting Principles - Cost Principle, Matching Principle - Recognition of 
Revenue, Realization Principle, and Systems of Accounting; (d) Accounting 
Conventions – Conservatism, Consistency, Materiality, and Disclosure; and (e) 
Accounting Rules and Policies 

 

II 

Accounting Theory: Introduction; Importance of Accounting Theories; 
Accounting Theory – Meaning and Definitions; Classification of Accounting 
Theories - Structural (Syntactical) Theories, Interpretational (Semantically) 
Theories, and Behavioral (Pragmatic) Theories; Approaches to Formulation of 
Accounting Theory - Descriptive Approach, Normative Approach, and Ethical 
Approach; Few Basic Equity Theories - Proprietary Theory, Entity Theory, 
and Fund Theory. 

 

III 

Accounting for Price Level Changes: Introduction; Effects of Inflation; 
Approaches to Inflation Accounting - Entry and Exit Value Approaches – 
Partial and Complete Revaluation Methods – (a) Current Purchasing Power 
Method - Forward and Backward Approaches, Conversion Factor, Monetary 
and Non-monetary Items, and Restatement of Items of Financial Statements 
and Preparation of Inflation-adjusted Financial Statements under CPP Method; 
(b) Current Cost Accounting Method - Current Cost Profit and Loss Account - 
Cost of Sales Adjustment, Depreciation Adjustment, Monetary Working 
Capital Adjustment, and Gearing Adjustment, and Current Cost Balance Sheet. 

 

IV 

Human Resource Accounting: Introduction; Human Resource Accounting – 
Definitions and Features; Premises of Human Resource Accounting; 
Classification of Human Resource Costs; Approaches of Human Resource 
Accounting – (a) Cost Approaches - Acquisition Cost Method, and 
Replacement Cost Method; and (b) Value Approaches - Present Value of 
Future Earnings Method, Adjusted Discounted Future Wages Method, 
Hermanson’s Unpurchased Goodwill Method, Economic Value Method, 

Competitive Bidding or Opportunity Cost Model, Morse’s Net Benefits 
Method, and Ogan's Discounted Certainty Equivalent Net Benefits Model; 
Comprehensive Model – Quantification and Recognition of Qualities of HR 
into HRA Model; Advantages; and Indian Scenario. 

 

V 

Financial Reporting: Financial Reporting – Concept, Objectives and 
Benefits, Trueblood Report and Stamp Report, Qualities of Financial 
Information, The Companies Act, 2013 and Financial Statements; Ind AS – 1: 
Presentation of Financial Statements and Ind AS - 7: Statement of Cash Flows. 

 

VI 

Analysis and Interpretation of Financial Statements: An Overview of 
Tools of Analysis and Interpretation – (a) Comparative Financial Statements, 
(b) Common-size Financial Statements, (c) Trend Analysis, (d) Ratio Analysis, 
and (e) Funds Flow Statement (Note: The students have studied this Unit at the 

 



B.Com level and therefore, the Course Teacher is expected to provide only an 
overview of this Unit and to focus on solving advanced problems involving 
analysis and interpretation of Financial Statements). 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand the various concepts and conventions of accounting. 

CO-2 Apply the various accounting theory such as proprietary theory, entity theory and 
fund theory and also able to apply those theory knowledge in practical life.   

CO-3 Analyze the financial statements in inflation situation by using Current Purchasing 
Power method and Current cost accounting. 

CO-4 Understand the Human Resource Accounting and Human Resource Model.  

CO-5 
Understand the companies act 2013 and also preparation of Financial statements in 

accordance with the Ind AS 1 

CO-6 Understand the preparation of financial statement and analysis.  

 

SEMESTER – I M.Com 
Subject – Advanced Management Accounting 

Unit Course Inputs 
Hours 

Allotted 

I 

Introduction: Meaning, Definitions, Significance, Nature and Scope, 
Objectives, Functions, Uses and Limitations, Tools and Techniques of 
Management Accounting, Installation of Management Accounting System; 
Management Accounting as a separate branch of Accounting; and 
Management Accountant – Functions, Duties, and Essential Qualities. 

 

II 

Budgetary Control: Meaning and Objectives of Budget, Budgeting and 
Budgetary Control; Nature and Importance of Budgetary Control; 
Classification and Preparation of Functional and Master Budgets, and Fixed 
and Flexible Budget; and Zero Based Budget; and Advantages and Limitations 
of Budgetary Control. 

 

III 

Standard Costing and Variance Analysis: Introduction, Meaning, 
Objectives, and Significance of Standard Costing, Budgetary Control Vs 
Standard Costing, Prerequisites of Standard Costing, Types of Standards; 
Variance Analysis - Materials, Labour, Overhead Variances, Sales and Profit 
Variances, Accounting treatment of Variances; and Managerial Uses of 
Variance Analysis. 

 

IV 

Responsibility Accounting: Responsibility Accounting - Definition, Meaning, 
Basic Principles, Process in Implementation, Controllable and Non-
controllable Costs, Responsibility Reporting, Determinants of Responsibility 
Centers, Difficulties in Implementation, Responsibility Centre Performance 
Measurement Reporting to different levels of Management. Transfer Pricing: 
Need, Methods of Transfer Pricing – Full Cost Method, Standard Cost 
Method, Marginal Cost Method, Market-based Transfer Price, Dual Transfer 
Prices, Negotiated Price Method, Arbitrary Transfer Price and Cost Plus 
Method; General Rules of Transfer Pricing. 

 

V 
Inter Firm Comparison: Introduction, Meaning and Definitions, Procedure 
and Requirements – Establishment of Central Organization, Adoption of 
Uniform Costing Principles and Practices. 

 



VI 

Managerial Reporting and Management Audit: Introduction, Management 
Reporting – Meaning and Definitions, Fundamental Principles of Managerial 
Reports, Modes and Types of Reporting; Management Audit – Meaning, 
Responsibility Accounting as an aid to Management Audit, and Management 
Auditor 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand the concept of Management Accounting and its aspects. 

CO-2 Understand the concept of Budget and also Preparation of flexible and fixed 
budgets. 

CO-3 Remember the concept of Variance analysis and accounting treatment of Variance. 

CO-4 
Understand concept of responsibility accounting and its determinants, and also the 

concept of transfer pricing. 

CO-5 Analyze the concept of uniform costing and its practices. 

CO-6 Understand the preparation of managerial report and types of reporting.  

 

SEMESTER – I M.Com 
Subject – Indian Financial System 

Unit Course Inputs 
Hours 

Allotted 

I 

Overview of Indian Financial System: Structure of Indian Financial system; 
Objectives and Functions of Financial System, Financial System and 
Economic Development; Niti Aayog; Financial Markets, Financial 
Instruments, Financial Institution and Financial Services 

 

II 

Security Markets - Legal Environment: SEBI - Introduction, Objectives, 
Powers and Functions, Role of SEBI in Capital Market and Investor 
Protection, Security Contract Regulations Act, 1956; and Salient Features of 
SEBI Act, 1992. 

 

III 

Primary Market: Primary Market - Its Role and Functions; Issue of Capital - 
Methods of issuing Securities in Primary Market, Intermediaries in New Issue 
Market - Merchant Bankers, Underwriters, Brokers, Registrars and Managers, 
Bankers, Pricing of Issue - Book Building, Green Shoes Option, Procedure for 
New Issues, and SEBI Guidelines for Issue in Primary Market 

 

IV 

Secondary Market Operations: Stock Exchanges in India - Importance and 
Functions, Listing of Securities in Stock Exchanges; Players in Stock 
Exchange - Investors, Speculators Market Makers, Stock Brokers; Eligibility 
Criteria; Trading in Stock Exchange, Stock Exchanges - Bombay Stock 
Exchange, National Stock Exchange, Over-the-Counter Exchange of India, and 
The SEBI (Central Listing Authority Regulations, 2003). Trading Mechanism - 
BOLT, NEAT System, Screen Based System; Clearing and Settlement - 
Introduction, Terminologies, Transaction Cycle; Settlement Process - Demat 
and Trading Account; Trading Documents; Contract Note, Delivery Notes; 
Depositories - Role and Need; The Depositories Act, 1996; SEBI (Depositories 
and Participants Regulations) 1996; Depositories and Participants Regulations 
2012; and Types of Depositories - NSDL, CDSL, and Depository Participant. 

 



V 

Money Market Operation: Meaning, Scope, Functions, Players, Call Money 
Market Operation, Treasury Bills, Mechanism of Commercial Papers, 
Certificate of Deposits, Trade Bills, New Instruments in Money Markets, 
Regulatory Role of RBI in Money Markets, and Tools for managing Liquidity 
in the Money Markets 

 

VI 
Recent Developments in Indian and Global Capital Markets: International 
Markets - FIIs, Euro Issues, ECB, Latest Guidelines of ECB, ADRs, GDRs, 
IDRs, FCCB, FDI; International Bonds - Bulldog, Yankee, and Bunny Bonds. 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand the financial instruments, financial institution and financial services.  

CO-2 Analyze the role of SEBI in Capital Market.  

CO-3 Understand the concept of New issue Market, Merchant Bankers, underwriters and brokers.  

CO-4  Obtain an idea regarding the stock market and SEBI. 

CO-5 
Understand the operations of money market and also the concepts of Commercial 

papers, certificates of deposits trade bills and other new instruments in Market.  

CO-6 Understand the global capital market and recent developments in Global capital market.  

 

SEMESTER – II M.Com 
Subject – Business Environment and Government Policy 

Unit Course Inputs 
Hours 

Allotted 

I 

Conceptual Framework of Business Environment: Concept, 
Significance, and Nature of Business Environment – Internal and 
External, Changing Dimensions of Business Environment, Techniques 
of Environmental Scanning and Monitoring, and Business Policy. 

 

II 

State Intervention in Business: Theory of Government Intervention in 
Business, Nature of Government Intervention in India – Recent Trends; 
State Policies affecting business. Roles of Government – Regulatory, 
Promotional, Entrepreneurial and Planning, and Recent Trends. 

 

III 

Industrial Policies and Reforms: Industrial Policies - A critical 
appraisal of New Industrial Policy 1991, Recent amendments to 
Industrial Policy, National Manufacturing Policy, Sickness in India – 
An overview of Sickness in Small Scale Industrial Units and Public 
Sector Enterprises, Causes for Sickness, Magnitude and Remedial 
Measures, Important Provisions of Sick Industrial Companies, (Special 
Provisions) Act, 1985 and their Applicability; FEMA; and Privatization 
and Disinvestment. 

 

IV 

Competition Act, 2002: Introduction, Definitions, Consumer, 
Enterprise, Goods, etc; Prohibition of Certain Agreements, Abuse of 
Dominant Position and Regulation of Combinations; Competition 
Commission of India - Duties, Powers and Functions of Commission; 
Duties of Director General; Competition Appellate Tribunal and Recent 
Changes. 

 



V 
Consumer Protection Act, 1986: Introduction, Objectives, 
Applicability, Consumer and Rights of Consumers, Nature and Scope 
of Remedies available to Consumer and Recent Changes. 

 

VI 

Global Environment: Multinational Corporations, Foreign 
Collaborations and Indian Business – Foreign Direct Investment - Non-
Resident Indians and Corporate Sector, Foreign Trade Policies and 
Recent Developments. 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand with the nature of business environment and its components.  

CO-2 Evaluate the nature of the government intervention in business in India and also Analyze 
the impact of government policies on business  

CO-3 Create awareness regarding recent amendments in industrial policy, identify the various 
causes for industrial sickness.  

CO-4 Create the awareness regarding competition commission of India, and also understand the 
duties of director general.  

CO-5 To create awareness regarding the consumer rights, various Redressal agencies and 
remedies available to the consumer,. 

CO-6 Analyze the foreign collaborations and India, Foreign Direct Investment and foreign trade 
policies.  

 
Subject – Advanced Marketing Management 

Unit Course Inputs 
Hours 

Allotted 

I 

Marketing Concepts and Tools: Meaning, Definitions of Marketing 
and Marketing Management, Core Marketing Concepts, Marketing 
Concept and Consumer Value, Marketing Myopia, and Marketing 
Environment. 

 

II 

Market Segmentation and Consumer Response: Need for 
Segmentation, Requirements of Market Segments, Bases of Market 
Segmentation, Segmentation Strategies; Buying Motives, Input-Output 
Model, Pre- and Post- Purchase Behaviour Model, Sigmund Freudian 
Psycho-Analytical Model, and Maslow’s Hierarchy of Needs. 

 

III 

Marketing Mix: Product – Types of Products, Diversification, Product 
Life Cycle and New Product Development and related Strategies, 
Product Identification and related Strategies. 

Pricing – Pricing Policies, Determinants of Pricing, Role of Costs in 
Pricing, Pricing Methods. 

Place – Channels of Distribution, Channel Policies, Channels and 
Conflicts. 

Promotion – Elements of Promotion, Motivating sales force, Sales 
Promotion Techniques, Advertising, Types of Advertising, Determining 
Advertising Budget, and Media Selection. 

 

IV 

Marketing Research: Meaning, Purpose, Sequence of Steps in 
Marketing Research, Areas of Application, Methods of Marketing 
Research, Limitations of Marketing Research and Ethical Issues in 
Marketing Research. 

 



V 
Green Marketing: Need for Green Marketing, Green Marketing 
Strategies, Principles of Green Marketing, Golden Rules of Green 
Marketing, Green Marketing Mix and Challenges in Green Marketing. 

 

VI 

Retail and Rural Marketing: Retailing, Types of Retailers, Retail 
Marketing Strategies, Global and Indian Trends in Retailing; Rural 
Marketing – Importance, Factors influencing Rural Buying Behaviour, 
and Marketing Mix strategies in rural Market.  

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Obtain the conceptual knowledge in various concepts of Marketing 

CO-2 
Analyze how marketing segmentation has to be made and what are the benefits 

from Marketing segmentation. 

CO-3 Obtain the knowledge of various pricing methods 

CO-4 Apply the marketing research in their practical life  

CO-5 Create awareness of green marketing and its essentiality in present Marketing era.  

CO-6 
Analyze the rural Marketing problems and also evaluation of rural Market Buyer 

Behavior. 

 
 
 
 
 
 
 
 
 
 
 
 

Subject – Business Mathematics and Statistics  

Unit Course Inputs 
Hours 

Allotted 

I 

Basic Mathematics of Finance: Introduction, Nominal Rate of Interest 
and Effective Rate of Interest, Continuous Compounding, Compound 
Interest, Calculation at Varying Rate of Interest, Present Value, 
Interest and Discount, Nominal Rate of Discount, Force of Discount, 
and Depreciation. 

 

II 
Differential Calculus: The Concept of Derivatives, Derivative of a 
Function, Derivatives of Linear and Quadratic Equations, and 
Applications to Management and Economics; Derivative of a product of 

 



two Functions, Successive Differentiation, Partial Differentiation, 
Determination of Maxima and Minima, Optimization Problems in 
Business; Integral Calculus - Definite and Indefinite Integral, Rules of 
Integration, Some Standard Results in Integration, Integration by 
Substitution, Integration by Parts, and Applications to Business. 

III 

Probability, Random Variables and Theoretical Distributions: 
Terminologies, Schools of Thought on (approaches to) the Concept of 
Probability, Permutation and Combination, Theorems of Probability - 
Conditional Probability, Bayes's Theorem; Calculation of Probability - 
Meaning of Random Variable, The Mean of a Random Variable, The 
Expected Value of a Random Variable, Binomial Distribution and 
Fitting a Binomial Distribution, Poisson Distribution and Fitting a 
Poisson Distribution, Normal Distribution and Fitting a Normal Curve. 

 

IV Simulation Models: Basic Concepts, Monte Carlo Method, Random 
Number Generation, and Business Applications of Simulation Models. 

 

V 

Decision Theory: Introduction, Types of Decisions, Components of 
Decision Making, Decision Models, Types of Environment, 
Calculations of EMV, EVPI, EOL, Decision Making under Uncertainty, 
Decision Making under Risk, Decision Making under Conflict, 
Decision Making under Utilities, Marginal Analysis Method and 
Decision Tree Analysis, Posterior Probabilities and Bayesian Analysis. 

 

VI 

Statistical Quality Control: Causes of Variations in Quality 
Characteristics; Quality Control Charts - Purpose and Logic, 
Constructing a Control Chart, Process under Control and out of Control, 
Control Charts for Attributes, Fraction Defects and Numbers of Defects. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Apply the concepts and use equation, formulae and mathematical expressions and 
relationship in variety of contexts.  

CO-2 Apply the knowledge of  Mathematics (Calculus) in solving business problems.  

CO-3 Understand the concept of probability and theoretical distribution.  

CO-4 Apply the simulation model in various business problems  

CO-5 Understand various Decisions Model, and also learns about decision tree analysis.  

CO-6 Analyze the causes for quality variations and also learns construction of quality Charts. 
 
 
 
 

Subject –Strategic Cost Management 

Unit Course Inputs 
Hours 

Allotted 



I 

Activity Based Costing (ABC): Cost – Ascertainment, Control, 
Reduction, Avoidance and Management; Cost Management System; 
Cost Leadership Strategy; Strategic Cost Management (SCM); SCM 
Programme; and Importance of SCM. 

Activity Based Costing - Inadequacies of Traditional Methods of 
Overhead Absorption, Concept of ABC, Kaplan and Cooper’s approach to 
ABC, Cost Drivers and Cost Pools, Main Activities and their Cost 
Drivers, Allocation of Overheads under ABC – Characteristics, Steps, 
Implementation; Benefits and Limitations of ABC System. 

 

II 
Learning Curve Model: Concept and Phases of Learning Curve, 
Graphical representation, Learning Curve Applications and Factors 
affecting Learning Curve, and Experience Curve. 

 

III 

Life Cycle Costing: Concept and Characteristics activities and Phases 
in Product Life Cycle, Short Product and Extension of Product Life 
Cycle, Turning Point Indices in Product Life Cycle; and Project Life 
Cycle Costing. 

 

IV 
Just-in-Time Approach: Concept, Philosophy of JIT, Sources of 
Waste, Objectives of JIT, Features and Methodology of Implementation 
of JIT, Planning for adoption and Limitations of JIT Costing. 

 

V Target Costing: Meaning and Definitions, Basic Concepts, Unique 
Features, and Cost determination procedure under Target Costing. 

 

VI 

Balanced Score Card (BSC) and other Techniques: Concept, 
Objectives, Four Basic Business Perspectives of BSC - Components and 
Measures of Performance; Kaizen Costing; Theory of Constraints; and 
Value Analysis and Value Engineering. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

 

CO-1 Understand the various concepts of cost, in addition to that they will also know about 
implementation of Activity Based Costing.  

CO-2 Evaluate how learning helps to reduce the cost in the industry and what factors will 
influences the leaning of employee.  

CO-3 Understand the phases involved in product life cycle, identifies the difference between 
product life cycle and project life cycle  

CO-4 Analyze the implantation methodology of Just in time approach.  

CO-5 Analyze why target costing is necessary and the importance of target costing.  

CO-6 Understand the concept of Kaizen Costing, value analysis and value engineering.  

 
 

Subject – Investment Management 

Unit Course Inputs 
Hours 

Allotted 



I 

Investment and Investment Alternatives: Meaning, Characteristics, 
Objectives, Investment Process, Investment Avenues, Investment Vs 
Speculation; Portfolio Management - Phases of Portfolio Management, 
Construction, Risk and Types of Risk attached to Investment, Security 
Return and Risk Analysis, and Measurement of Return and Risk. 

Investment Alternatives: Non-Market Financial Assets - Bank Deposits, 
Post Office Savings Account, National Saving Certificates, Employee 
Provident Fund Scheme; Money Market Instruments - Bond or 
Debentures, Preference Share, Life Insurance, Consideration in choosing 
Life Insurance Policies, Investment in Gold, Real Estate, and Sources of 
Financial Information. 

 

II 

Portfolio Analysis and Management: Traditional Portfolio Analysis, 
Effects of Combining Securities, Expected Return on a Portfolio, Single 
Index Model, Risk of a Portfolio, Reduction of Portfolio Risk through 
Diversification, Portfolio with more than two Securities, Markowitz 
Model and Location of Efficient Frontier. 

 

III 

Capital Assets Pricing Model: Capital Assets Pricing Model - 
Assumptions, Capital Market Line, Security Market Line; Market 
Model, Arbitrage Pricing Theory and Factor Models, Factor Models and 
Return, Generating Process, One and Two Factor Models. 

 

IV 

Efficient Market Theory: Random Walk Theory, The Efficient Market 
Hypothesis, Forms of Market Efficiency - Weak, Semi-Strong and 
Strong Market, and their Significance; EMH Vs Fundamental and 
Technical Analysis. 

 

V 

Valuation of Securities: Valuation of Fixed Income Securities - Bonds, 
Debentures, Preference Shares and Convertible Securities; Valuation of 
Variable Income Securities - Equity Shares; and Investment by 
Individuals. 

 

VI 

Portfolio Performance and Evaluation: Measurement and Evaluation, 
Measurement of Portfolio Performance, Risk and Return, Risk 
Adjustment and Performance Measures, Sharpe, Treynor and Jenson 
Models; Components of Portfolio Investment Performance, and Stock 
Selection and Timing. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

 

CO-1  Apply Time Value of Money methodology, and also they were able to recognize the 
various investment alternatives.   

CO-2 Create investment policy statements for institution and individual investors. 

CO-3 Create awareness regarding security market, arbitrage process and factoring model.  

CO-4 Obtain the forms of market efficiency and their significance in investment.  

CO-5 Evaluate the cost of capital, adjust financial statements for debenture, preference share 
and convertible securities valuation purposes 

CO-6 Create an appropriate portfolio for a given investor and Market conditions.  
 



Subject – Managerial Communication 

Unit Course Inputs 
Hours 

Allotted 

I 

 Introduction: Meaning, Importance of Communication, Purpose of 
Communication, Process of Communication, Communication Structure in 
Organisations, Barriers in Communication, Pre-requisites for Effective 
Communication, and Communication Network. 

 

II 

Verbal and Non-Verbal Communication: Meaning, Principles of 
successful Oral Communication, Barriers in Oral Communication, 
Conversation Control – Reflection and Empathy, Effective Principles of 
Oral Communication; Non- verbal Communication – Meaning, 
Characteristics, Classification, and Guidelines for developing Non-verbal 
Communication. 

 

III 

Written Communication: Meaning, Importance of skills in Written 
Communication, Purpose of Writing, Elements of Writing, and Principles 
of Effective Writing; Business Letters and Reports – Introduction, 
Meaning, Importance, Types of Business Letters and Report Writing, 
Writing of Business Letters and Reports, and Writing of Memos; 
Reading Comprehension - Discussion of Passages with questions to be 
answered. 

 

IV 
 Listening: Meaning, Significance, Types, Myths about Listening, Barriers 
and Overcoming Measures, Stages of Listening, and Body Language of an 
Active Listener. 

 

V 

Presentation Skills: Meaning, Elements of Presentation, Designing a 
Presentation, Six great Helpers in Presentation, and Steps to a Successful 
Presentation; Group Communication - Meetings, Seminars, Conferences, 
Workshops and Business Etiquettes. 

 

VI 
Employment Communication: Introduction, Writing CVs, Group 
Discussion, Interview Skills and Impact of Technological Advancement on 
Business Communication. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

 

CO-1 Understand the Importance of communication and learns communication structure 
and its implication.  

CO-2 Understand the non-verbal communication and also learns guidelines to 
development of non verbal communication.  

CO-3 Understand the mechanics of writing and construct effective paragraphs which 
benifit in a longer composition  

CO-4 Analyze and learns sub skills of listening and stages involved in listening  

CO-5 Understand the  importance of presentation and group communication  

CO-6 Understand the interview skills, and also learns about how they have to involve in 
Group Discussion.  



SEMESTER – III M.Com 
Subject – E-Commerce  

Unit Course Inputs 
Hours 

Allotted 

I 

Conceptual Framework of E-Commerce: Introduction, Meaning, 
Definitions, Unique Features, Need and Scope, Online Extension of 
BAM Model, Transition to E-Commerce in India, Few Pioneering 
Indian Case Studies, Application of E-Commerce in different Sectors, 
Impact of E-Commerce on Business and Opportunities in E-Commerce, 
Advantages and Disadvantages of E-Commerce, IT Act, and Positive 
aspects for Corporate Sector. 

 

II 
Business Models for E-Commerce: E-Business Models based on 
relationship of Transaction Parties and E-Business Models based on 
relationship of Transaction Types 

 

III 

E-Marketing and M-Commerce: Traditional and Online Marketing, 
Internet Marketing Mix, Internet Marketing Trends, Target Markets, E-
Marketing Strategies; E-Advertising – Methods, Advertising Strategies; 
M-Commerce – Infrastructure - Wireless-Standards and Applications. 

 

IV 

E-Customer Relationship Management: Meaning and Definitions, 
Features, Framework and Architecture of E-CRM, Components of E-
CRM, Building E- CRM, Tools to maintain E-CRM, Strategies for E-
CRM Solutions; Data Mining - Elements, Types, Process and 
Applications, Advantages and Disadvantages; and Typical Business 
Touchpoints. 

 

V 

E-Payments System: Introduction, Special Features, Types - Digital 
Token- based EPS, Smart Cards, Credit Cards, E-Cheque, E-Cash, E-
Purse, Debit Cards, Mobile Payment, Components of an effective EPS, 
Risk in EPS; EDI - Definition, Benefits, Limitations, Transaction and its 
Applications; EFT, and E- Supply Chain Management - Application in 
Business. 

 

VI 

Accounting Software: Need for Accounting Software, Types - Tally, 
SAP; Preparation of Vouchers, Invoice and Salary Statement; 
Maintenance of Inventory Records, Maintenance of Accounting Books 
and Financial Accounts; and Financial Report Generation. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand the basic concepts of E-Commerce  

CO-2 Analyse the E-Business Models  

CO-3 Understand Concepts like E-Marketing, E-Advertising, M-Commerce  

CO-4 Understand the importance and application of E-CRM in their business.  

CO-5 
Obtain the practical knowledge of various smart cards, credit cards and digital 

signature.  



CO-6 
Understand the accounting software like tally, SAP and also preparation of 

vouchers.  

 
 
 
 

Subject – Quantitative Techniques for Managerial Decisions.  

Unit Course Inputs 
Hours 

Allotted 

I 

Linear Programming: Introduction, Importance and Scope of 
Quantitative Techniques in Business Activities, Optimization Concept, 
Operations Research Models; Linear Programming - Introduction to 
Linear Programming, Problem Formulation, Product Mix and Managerial 
Applications, Graphical Method of Problem Solving, Alternate solution of 
Linear Programming Problems, Simplex Method, Duality in Linear 
Programming, Formulation of Dual Problems, Advantages, and Economic 
Interpretation of Dual Variables. 

 

II 

Transportation Models: Introduction, Nature and Scope of 
Transportation and Allocation Models, Methods of Allocation, Different 
Methods for finding Initial Solution – VAM, N-W Corner Rule, and other 
Methods, Degeneracy, Finding Optimal Solution, Test for Optimality, 
Imbalance in Total Availability and Total Requirement, Impossible 
Shipments, Alternate Methods of Solutions, and Maximization as 
Objective Applications. 

 

III 
Assignment Problems: Introduction, Row Minimum, Column Minimum, 
Iteration, Balanced, Unbalanced, Infeasible, Maximization, Objectives, 
Applications, and Travelling Salesman Problem. 

 

IV 

Replacement Models: Machines Replacement Models, Replacement of 
Items Deteriorating with Time, Replacement of Items that fail completely; 
and Description of Application Areas to other Replacement Problems, and 
Equipment Renewal Problems. 

 

V 

Network Models: PERT and CPM – Introduction, Techniques, Network 
Components, Precedence, Events, Activities, Errors and Dummies, Critical 
Path Analysis, Float, Probabilities in PERT Analysis, Project Time 
calculation, Project Crashing, Time, and Cost Considerations. 

 

VI 

Game Theory and Queuing Models: Introduction, Assumptions of 
Game Theory, Two Person Zero Sum Games, Solution to Games, Saddle 
Point, Dominance Rule, Mixed Strategy, Graphical Method of Solving 
(2 × n) and (m× 2) Games, Importance and Limitations of Game Theory. 

Queuing Models: Introduction, Characteristics of Queuing Models, 
Models for Arrival and Service Times, Single Poison Arrival with 
Exponential Service Rate, and Applications of Queuing Models. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Apply linear programming techniques in real life problems 



CO-2 Understand how to solve transportation problems using appropriate method. 

CO-3 Understand how to solve assignment problems using appropriate method. 

CO-4 
Apply simple problems of replacement and implement practical cases of decision 

making under different business environments. 

CO-5 
Apply the models of CPM and PERT to improve decision making and develop 

critical thinking and objective analysis of decision problems. 

CO-6 Apply the tools and techniques of queuing theory service sector.   

 
Subject – Business Research Methodology 

Unit Course Inputs 
Hours 

Allotted 

I 

Introduction: Meaning and Significance of Research; Approaches to 
Research 
- Scientific and Non-scientific Approaches; Types of Research - 
Applied Research, Fundamental Research, Qualitative Research, 
Quantitative Research, etc; and Criteria for Good Research. 

Business Research: Research in Business; Qualities of a good 
Researcher; Researcher and Manager Relationship; Research Process; 
Business Research Request and Proposal; and Ethics in Business 
Research. 

 

II 

Research Process and Research Design: Pilot Survey; Formulation of 
Research Problem, Statement of Problem/s; Questionnaire Reliability 
and Validity Test; Scope of the Study; Generating Hypothesis; Testing 
Hypothesis; Analyzing and Conclusion, etc. 

Concept of Research Design - Classification of Research Design; and 
Criteria for Good Research Design. 

 

III 

Collection of Data and Sampling: Primary Data - Observation 
Method, Group Discussion, Interview Method, Questionnaire Method 
and Survey Method; and Secondary Data Collection. 

Sampling: Concept of Sampling; Steps in Sampling; Sampling 
Techniques - Probability and Non-probability Methods; Sampling 
Frame; Sampling Unit; Sample Size; and Sampling and Non-sampling 
Errors. 

 

IV 

Measurement and Scaling: Scaling and its Techniques - Paired 
Comparison Scale, Likert Scale, Semantic Differential Scale and 
Thurstone Scale; Measurement and its Techniques - Nominal Scale, 
Ordinal Scale, Interval Scale and Ratio Scale; and Characteristic of 
sound Measurement and Scaling 

 

V 

Analysis and Presentation of Data: Data Preparation and Description 
- Editing, Coding, Classification, Tabulation; Hypothesis Testing - 
Logic of Hypothesis Testing; Types of Hypothesis; Hypothesis Error; 
Measures of Central Tendency; Measures of Variation; Measures of 
Skewness; Statistical Testing Procedure; Types of Sample Tests; 
Types of Tests - Parametric Test-   

 



Z-Test, T-Test, Chi-Square Test, One Way ANOVA, Pearson’s 

Correlation and Non-parametric Test - Chi-Square Test, Two Way 
ANOVA, Wilcoxon Test, Nann-Whiteney Test, Friedman Test, 
Kruskal-Wallis Test and their Calculations; Factor Analysis; Regression 
Analysis; Cluster Analysis; and SPSS 

VI 

Research report:   Types of reports – formal and informal report 
writing; Criteria for good research report; Plagarism; Target audience; pre 
research proposal; Progress report; final report; guidelines for effective 
report writing; research report format; Instruction Manuals; Ptre-size 
writing and Reorting; Final presentation of a report; and Practical case 
studies.   

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand various kinds of research, objectives of doing research, approaches to the research, 
ethics in business research.  

CO-2 Understand the preparation of questionnaire, generating hypothesis,  

CO-3 Understand the concept of data collection and Sampling and also determination of sample size 
in research.  

CO-4 Obtain a knowledge regarding  various scaling techniques.  

CO-5  Understand the concept of statistical tests and applying various statistical tests in the research  

CO-6 Understand how to prepare research report and criteria for good research report.  

 
Subject – Indian Accounting Standards-I 

Unit Course Inputs 
Hours 

Allotted 

I 

Introduction:   Regulatory   Framework   in India; Companies Act, 
2013; Development in Financial Reporting in India; and India and IFRS.  

II 
Conceptual Framework: Ind AS - 8: Accounting Policies, Changes in 
Accounting Estimates and Errors; Ind AS - 10: Events after Reporting 
Period; and Ind AS - 33: Earnings per Share. 

 

III 

Valuation and Measurement of Assets: Ind AS - 16: Property, Plant 
and Equipment; Ind AS - 38: Intangible Assets; Ind AS - 40: Investment 
Property; Ind AS - 2: Inventories; Ind AS - 20: Accounting for 
Government Grants; Ind AS - 23: Borrowing Costs; Ind AS - 105: Non-
current Assets held for Sale and Discontinued Operations; and Ind AS – 
36: Impairment of Assets. 

 

IV 
Valuation and Measurement of Liabilities: Ind AS - 19: Employee 
Benefits; and Ind AS - 37: Provisions, and Contingent Liabilities and 
Contingent Assets. 

 

V Revenue and Expenses: Ind AS - 18: Revenue; Ind AS - 11: 
Construction Contracts; and Ind AS - 21: The Effects of Changes in 

 



Foreign Exchange Rates. 

VI 

Other Ind AS: Ind AS – 104: Insurance Contracts; Ind AS - 106: 
Exploration for and Evaluation of Mineral Resources; Ind AS – 114: 
Regulatory Deferral Accounts; Ind AS – 29: Financial Reporting in 
Hyper-inflationary Economies; and Ind AS – 34: Interim financial 
Reporting. 
 

 

 

Statements of Course Outcomes (COs) 

By the end of the course, the student will be able to 

CO-1 
Understand the concept of why Indian Accounting standards are converged with 

IFRS and importance of IFRS in Accounting Practice 

CO-2 

Remember the conceptual Framework, and also have the knowledge regarding how 

to treat events arises after the reporting period and they are able to find out the Basic 

EPS and Diluted EPS.   

CO-3 
Understand the concept of Valuation and measurement of assets in accordance with 

Ind A S 

CO-4 Obtain the knowledge of how companies are made liabilities valuation 

CO-5 Understand the concept of valuation of revenue and expenses.  

CO-6 
Understand how to prepare books of accounts when functional currency faces 
hyperinflation.   
 

 
 
 
 
 

Subject –Derivative Market 

Unit Course Inputs 
Hours 

Allotted 

I 

Introduction: Concept of Derivatives, Evolution of Derivatives, 
Emergence of Derivatives Market - Participants, Functions, and 
Development of Exchange Traded Derivatives, Exchange Traded Vs 
Over-The-Counter Derivatives, Types of Derivatives, Overview of 
Indian Derivatives  Market and the Regulatory Framework of 
Derivatives Trading in India. 

 

II 

Forwards and Futures Market – Pricing, Trading and Settlement 
Mechanism: Concept of Forward and Futures Contracts, Features, 
Forward and Futures Trading Mechanism, Forward Markets as 
forerunners of Futures Markets, Types of Futures Contracts, Major 
distinctions between Forwards and Futures Contracts, Theories of 

 



Forward and Futures Pricing, Pricing of Forwards and Futures. 

III 

Options Market: Concept of Option Contracts, Development of 
Options Markets, Types of Options – Call Option and Put Option, 
Premium, Exercise Price, Expiration Dates, Payoffs from Options, 
Open Interest, Moneyness of Options, Intrinsic Value and Time Value 
of Option, Styles of Options – European, American and Bermudian 
Options, and Difference between Futures and Options. 

 

IV 
Option Pricing: Factors affecting Option Pricing, Put-Call Parity 
Relationship, Option Greeks, Option Pricing Models – Black-Scholes 
Option Pricing Model, Binomial Option Pricing Model, 

 

V 

Trading Strategies: Basic Strategies, Spreads – Bull Spread with Call, 
Bull Spread with Put, Bear Spread with Call, Bear Spread with Put, 
Butterfly Spread, Box Spread, Combinations – Straddle, Strangle, Strips 
and Straps. 

 

VI 

Swaps and Other Derivatives: Swaps – Interest Rate Swaps and 
Currency Swaps, Economic Motives for Swaps, Uses of Swaps to 
manage Risk; Warrants, Exotics, Weather, Energy and Insurance 
Derivatives, Uses of Derivatives in Risk Management and Critiques of 
Derivatives. 

 

 

Statements of Course Outcomes (COs) 

By the end of the course, the student will be able to 

 

CO-1 Understand the concept of derivatives and evolution of derivatives. Structure of Indian 
Derivative Market.  

CO-2 Understand the various derivative products such as future, options and swaps.  

CO-3 Understand the types of options and various operations of options.  

CO-4 Remember the different kinds of option pricing models. 

CO-5 To understand the various trading strategies in derivative market.  

CO-6  Understand various energy derivative products and their performance in Indian and 
global Markets.  

 
 

SEMESTER – IV M.Com 
Subject – Global Business Management 

Unit Course Inputs 
Hours 

Allotted 

I 

Introduction: Global Business; International Business - Meaning, 
Scope, International Orientations, Motives for Internationalization of 
Firms, Environmental Factors influencing International Business, and 
Strategic Decisions in International Business. 

 

 



II 

International Trade Theories: Theory of Mercantilism, Absolute 
Advantage Theory, Comparative Cost Advantage Theory, Hecksher-
Ohlin Theory, New Product Life Cycle Theory, New Trade Theory, 
Porter’s Diamond Model and Implications for International Business. 

 

III 

Foreign Direct Investment: Theories of FDI, Benefits and Costs of 
FDI, Determinants of FDI, Laws and Regulations governing FDI in 
India, FDI in Indian Retail Sector, and Impact of FDI on Indian 
Economy. 

 

IV 

Strategies For International Business: Profiting from Global 
Expansion, Global Expansion and Business Level Strategy, Pressures 
for Cost Reduction and Local Responsiveness; International Strategies - 
International, Multi- domestic, Global, and Transnational Strategies; 
Strategic alliances – Types of Competitive Strategic Alliances, and 
Advantages and Disadvantages of Strategic Alliances. 

 

V 

International Business and International Institutions: WTO – 
Objectives of WTO, Structure of WTO, Fundamental Principles of 
WTO, Functions of WTO, India and WTO; IMF – Role of IMF in 
Balance of Payments and SDR, India and IMF; UNCTAD – Role of 
UNCTAD in Developing Countries, and India and UNCTAD. 
 

 

VI 

Regional Trade Blocs and Other Issues: Concept of Regional Trade 
bloc, Purpose of Regional Trade Blocs, European Union, BRICS, 
SAARC, ASEAN, NAFTA, APEC, OAU and GCC. 

Intellectual Property Rights: Nature of Intellectual Property, TRIPs, 
Problems and Fears of Developing Nations regarding TRIPs, and 
International Characteristics of Intellectual Property. 

 
 

 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 Understand the concept of international business with respect to foreign 
trade or international Business.  

 

CO-2 
Understand the various international trade theories and also their implications in 

business 

CO-3 Obtain the practical knowledge laws and regulations governing FDI in India 

CO-4 Understand the concept of strategic alliance and their merits and demerits. 

CO-5 
Obtain the practical knowledge and structure of various international Organizations 

like WTO, IMF.  

CO-6 
Understand the various regional trade blocs and their importance in International 

Business 



 
 
 
 
 
 
 

Subject – Entrepreneurship Development 

Unit Course Inputs 
Hours 

Allotted 

I 

Entrepreneurship and MSMEs: Need, Scope, Entrepreneurial 
Competencies and Traits, Factors affecting Entrepreneurial 
Development, Entrepreneurial Motivation, Conceptual Model of 
Entrepreneurship, Entrepreneur Vs Intrapreneur, and Classification of 
Entrepreneurs. 
Micro, Small and Medium Enterprises (MSMEs): Meaning and 
Definitions of MSMEs, Features, Scope, Objectives, Relationship between 
Small and Large Units; Indian MSME Sector - Nature, Contribution to 
Economy, Problems and Government Schemes; and MSMEs Act, 2006. 

 

II 

Entrepreneurial Development Programmes and Small Business: 
Relevance and Achievements of EDPs, Role of Government in Organizing 
such Programmes, Women and Rural Entrepreneurs - Present Status in 
India, and Steps taken for their Promotion. 
Small Business: Concept and Definition, Role of Small Business in 
Modern Indian Economy, Small Entrepreneur in International Business, 
Steps for starting a Small Industry, Registration as SSI, Role of SIDBI, 
Advantages and Problems of SSIs, Institutional Support Mechanism in 
India, EDI, Incubation Centres, Incentives and Facilities, and 
Government Policies for SSIs. 

 

III 

Project: Definition, Characteristics, Types, Steps in identification of 
Projects, Project Life Cycle. 

Project Management - Meaning, Scope and Importance, Role of Project 
Manager. 

Project Appraisal - Preparation of a Real Time Project, Feasibility Report 
containing Technical Appraisal, Environment Appraisal, Market 
Appraisal and Managerial Appraisal. 

Project Identification - Environment for Business Opportunities, Idea 
Generation, Short Listing and Selection of Product/Service, Stages in 
Venture Appraisal, Factory Design and Layout, and Feasibility Report 
Preparation. 

 

IV 
Project Planning: Functions, Project Objectives and Policies, Identifying 
Strategic Project Variables; Statement of Work; Mild Stone Schedules 
Tools for Planning Hierarchy of Plans; and Forms of Project Organization 

 

V 

Project Financing: Project Cost Estimation and Working Capital 
Requirement, Sources of Fund, Preparation of Projected Income Statement, 
etc; Implementation of Projects - Graphic representation of Project 
Activities, Network Analysis, Management and Control of Projects, Project 
Scheduling, MIS in Project, Problems of Project Implementation, and 
Project Audit. 

 



VI 

Project Management and Key Performance Indicators (KPIs): 
Concept of KPIs, Nature, Scope, Functions, Objectives and Significance; 
Financial KPIs; Non-financial KPIs; Role of KPIs in MSMEs; Practices 
of Financial and Non- financial KPIs In MSMEs; Challenges for KPI 
Practices in MSMEs and Project Management in MSMEs. 

. 

 

 

 

 

 

 

 

 

Statements of Course Outcomes (COs) 

By the end of the course, the student will be able to 

CO-1 
Remember the differences between the entrepreneur and intrapreneur, have  the 

ability to discern distinct entrepreneurial traits. 

CO-2 Analyze the present status of women entrepreneur and  also able to identify the 
steps taken by the government in order to promote them.  

 

CO-3 
Obtain the practical knowledge regarding role of project manager  in completion of 

project. 

CO-4 
Obtain the practical knowledge formulation of plan and policies for project 

completion 

CO-5 Evaluate the cost of project and working capital requirement. 

CO-6 Analyze the different key performance indicators and also their significance. 

 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 

Subject – Strategic Management and Corporate Governance  

Unit Course Inputs 
Hours 

Allotted 

I 

Introduction: Characteristics, Dimensions, Approaches to Strategic 
Decision Making, Level of Strategic Management, Strategic Management 
Process – Components of Strategic Management Model, Policy and 
Strategic Management, Strategic Management Vs Operational 
Management, and Strategic Role of Board of Directors and Top 
Management 

 

II 

Strategic Intent: Concept of Mission and Vision, Constituents of 
Corporate Mission, Stakeholder – Goals and Corporate Mission; 
Objectives - Concept, Hierarchy and Importance of Objectives Setting, 
Goals and Objectives. 

 

III 

External and Internal Environmental Analysis: Concept of 
Environment, Types and Importance; PEST Analysis; Analysis of Michal 
Porter’s Five Forces Model, Strategic Groups and Preparation of ETOP 
Internal Analysis – Concept of Competitive Advantage, Generic Building 
Blocks, Core Competencies and Competitive Advantage – Resources and 
Capabilities; Internal Factor Analysis and Preparation of SAP. 

 

IV 

Strategy Formulation and Implementation: Strategy Framework for 
Analyzing Competition – Porters Value Chain Analysis, Competitive 
Advantage of a Firm, Formulation of Strategy at Corporate, Business and 
Functional Levels, Types of Strategies – Offensive Strategy, Defensive 
Strategy, Vertical Integration Strategy, Horizontal Strategy, Strategic 
Analysis and Choice, Strategy Implementation; Inter-Relationship between 
Formulation and Implementation. 

 

V 
  Strategic Evaluation and Control: Concept and Purpose of Strategic 
Evaluation and    Analysis, Gap Analysis; Strategic Control System; RoI, 
Budgeting, Auditing Systems; Feedback and Information Systems. 

 

VI 

  Corporate Governance: Concepts of Corporate Governance, Origin and 
Need for Registered Companies, Importance, Models of Corporate 
Governance, Committees and Authorities on Corporate Governance – 
Recommendations of Cadbury Committee, Confederation of Indian 
Industries, Code of Corporate Governance, Kumaramangalam Birla 
Committee Recommendations, Board Committees – Audit Committee, 
Compensation Committee, Nomination Committee – Constitution and 
Need, Rights and Duties, Responsibilities, Business Ethics and Corporate 
Social Responsibilities. 

 

 

 

 

 

Statements of Course Outcomes (COs)  



By the end of the course, the student will be able to 

CO-1 Understand the concept of Strategic Management and also the role of Board of Directors.  

CO-2 Understand  the difference between Vision  and mission , objectives  

CO-3 Understand the concept of PEST and ETOP analysis and why it is necessary in strategy 
formulation.   

CO-4 Obtain the practical knowledge regarding the formulation and implementation of strategy.  

CO-5 Evaluate the existing strategy.  

CO-6 Understand the concept of corporate governance and its models and also the importance of 
business ethics.  

 
 
 
 
 
 
 
 

Subject – Global Business Finance 

Unit Course Inputs 
Hours 

Allotted 

I 

International Financial Institutions and Markets: An overview of 
Global Business Finance, Distinguishing Features, Objectives, 
Significance, Factors responsible for increased role of Global Business 
Finance, Challenges, Finance Function in the Global context, Global 
Finance Manager, Role of Global Finance Manager in MNCs, and 
Differences between Global Financial Management and Domestic 
Financial Management. 

International Financial Institutions and Markets: Origin, Objectives, 
Structure and Operation of – Bank for International Settlement (BIS), 
International Monetary Fund (IMF), World Bank Group - International 
Bank for Reconstruction and Development (IBRD), International 
Finance Corporation (IFC); International Development Agency (IDA), 
Multilateral Investment Guarantee Agency (MIGA) and International 
Conference for Settlement of Investment Disputes (ICSID), 
Development Banks, Euro Currency Markets, Euro Banking, Market for 
International Securities – International Bonds, Euro Notes and Euro 
Commercial Papers, and Medium Term Euro Notes. 

 

II 

Foreign Exchange Market and Exchange Rate Determination: 
Concept of Forex Market, Features and Structure of Forex Market, 
Functions and Role of Forex Market, Participants of Forex Market, 
Mechanics of Currency Trading, Foreign Exchange Market in India, 
Types of Transactions and Settlement Dates, Exchange Rate and 
Theories of Exchange Rate Determination, Factors influencing 
Exchange Rate, Determination of Exchange Rate in the Spot Market 
and Forward Market, Calculation of Outright Rate, Bid Price, Ask 

 



Price, Quotation, Types of Quotation, Currency Futures - Forward 
Contracts Vs Future Contracts, Arbitrage, Covered Interest Arbitrage, 
Hedging and Speculation. 

III 

Foreign Exchange Exposure and Risk: Introduction, Nature of 
Exposure and Risk, Types of Foreign Exchange Exposures – 
Translation, Transaction and Economic Exposure, Management of 
Foreign Exchange Exposure Risk through Hedging – Internal and 
External Techniques; and Balance of Payment. 

 

IV 

Cost of Capital and Financial Structure of MNCs: Introduction, 
Determination of Cost of Capital - Cost of Debt, Cost of Preference 
Shares, Cost of Equity Capital, Cost of Retained Earnings, Weighted 
Average Cost of Capital; Financial Structure of Multinational Groups, 
and Capital Structure for Foreign Subsidies. 

 

V 

International Capital Budgeting Decisions: Introduction, Basic 
Concepts of International Capital Budgeting, Issues in Foreign 
Investment Analysis - Estimation of Cash Flows, Cost of Capital, and 
Portfolio Consideration of MNCs. 

 

VI 

Short-Term International Financial Management: Introduction, 
International Cash Management in a Multinational Group, Management 
of Receivables and Inventory, and International Working Capital 
Management. 

 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able to 

CO-1 

Understand the concept of Global business finance and also they are able to 

understand the operations of various international financial institutions like IMF , 

IBRD, IFC and MIGA etc.,  

CO-2 
Understand the concept of Forex market and also they are able to explain the role 

and functions of forex market.  

CO-3 Understand the Management of Foreign Exchange Exposure Risk through Hedging 

CO-4 Evaluate the cost of capital of various sources like preference shares and debenture.  

CO-5 Understand the international capital budgeting decisions.  

CO-6 Understand the international Cash Management in MNC’s  

 
 
 



I SEMESTER – BBA 
Subject: BM 103- BASICS OF ACCOUNTING 

 

UNIT Content 
Hours 

Allotted 

I 

Introduction to Financial Accounting: Meaning and definition of 
Accounting, Objectives, Users of Accounting Information, Limitation of 
Accounting, Accounting Principles:- Accounting concepts and 
Accounting conventions, Accounting standards, Meaning and Objectives 
- Accounting Standard-1 

12 

II 
Accounting Cycle: Meaning - Process of Accounting- Kinds of 
Accounts - Rules of Double Entry - Journal -Ledger - Balancing of 
Accounts - Trial Balance. 

14 

III 

Subsidiary Books: Meaning- Types of subsidiary books - Problems on 
Purchases Book - Sales Book and Three column cash book - Bank 
Reconciliation Statement - Meaning - Reasons for difference -problems 
on BRS (excluding over draft balance). 

14 

IV 
Final Accounts of Sole Trading Concern: Meaning of Trading Account 
- Profit & Loss Ale - Balance sheet - Problems on Final accounts with 
adjustments - Manufacturing Account- Meaning & problems there on. 

16 

V 
Depreciation Accounting: Meaning and Causes - Methods of charging 
depreciation - Problems on Fixed installment and Reducing Balance 
Methods. 

8 

 
Statements of Course Outcomes (COs) 
 
By the end of the course, the student will be able  

CO-1 To develop conceptual understanding of fundamentals of Accounting system 

CO-2 To impart skills in accounting for various kinds of business transactions with rules. 

CO-3 
To acquire knowledge and develop understanding of preparation of subsidiary 

books 

CO-4 To understand the preparation of final accounts.  

CO-5 
To gain the knowledge of various depreciation methods used and its accounting 

treatment.  

 
 
 
 



I SEM – BBA 
Subject – Market Behaviour and Cost Analysis 

Syllabus 
 

UNIT Content 
Hours 

Allotted 

I 

Market Forces 
Demand-Meaning, Law of demand, Elasticity of demand, Nature of 
elasticity of demand, Determinants of elasticity of demand, Cost of 
advertisement & derived demand, Demand forecasting-Meaning & 
methods, Problems on trend projection by least squares method 
Problems on trend projection by least square method, Supply-Law of 
supply, Determinants of supply. 

12 

II 

Cost and profit planning 
Cost- Meaning of short run costs, Long run costs, Fixed and variable 
costs, Explicit and implicit costs, Opportunity cost and incremental cost 
Total cost, average cost, Marginal cost behavior in short-run, Marginal 
cost behavior in long run, CVP analysis- BEP, BE chart, margin of 
safety, P/V ratio, profit planning, Make or buy decisions(including 
problems on alternative cost & sales), CVP analysis- BEP 

14 

III 

Pricing practices and strategies 
Determinants of pricing policy, Pricing methods-marginal cost pricing, 
Target rate pricing, product line pricing, Administered pricing, 
competitive bidding, Dual pricing, transfer pricing, Price discrimination-
requirements, Types and dumping strategies, Pricing over product life 
cycle-skimmed Price leadership 

12 

IV 

Cost of capital and capital budgeting 
Meaning and types of capital, Specific cost of capital-debt, Preference 
shares and equity shares, Capital budgeting-Meaning & significance, 
Problems on payback period, Problems on NPV method 

12 

V 

Firms and decision 
Objectives, Profit v/s wealth maximization dynamics, Decision making, 
Tactical v/s strategic decisions, Game theory, Linear programming 
problems 

14 

Statements of Course Outcomes (COs) 
By the end of the course, the student will be able  

CO-1 To define the key factors of demand and supply and demand and supply analysis. 

CO-2 To explain different cost incurred in business and to make proper profit planning. 

CO-3 To apply the various pricing practices in business and its calculations. 

CO-4 To analyze the various methods of capital budgeting techniques. 

CO-5 
To assess the importance of profit and wealth maximization and business decision 

making. 

 



I SEMESTER – BBA 
Subject: BM 105: MANAGEMENT PROCESS 

UNIT Content 
Hours 

Allotted 

I 

Introduction to Management: Meaning - Definition characteristics - 

Functions of management. Management vIs Administration. Management as 

science, or an art and profession - Taylors and Henry Fayal contribution to 

management. 

12 

II 
Planning: Meaning and Significance - Types of plans -. Strategies, 

Objectives Policies and Procedures of Planning. 
14 

III 

Organizing: Meaning and Definition - Principles of Organization- Formal 

and Informal organization- Types 

of organization - Authority and Responsibility, Delegation of Authority and 

Span of control. 

12 

IV 

Directing and Controlling: Meaning, Importance and Principles of 

Directing. Need for control- features of effective controlling system- Modem 

management techniques. MBO, MBE, TQM and MIS. 

12 

V 
Recent Trends in Management: Meaning and Objectives of Strategic 

Management, Stress Management, Knowledge Management. 
14 

 

Statements of Course Outcomes (COs) 

 

By the end of the course, the student will be able  

CO-1 To provide knowledge on concepts and principles of management. 

CO-2 To better understanding of planning and decision making 

CO-3 To give an idea about organization structure and different types of organization 

CO-4 To give an idea about the modern management techniques 

CO-5 To enable them to aware about leadership qualities and recent trends in management 

 

 

 

 



I SEM – BBA 
Subject – Business Prospectives 

Syllabus 
 

UNIT Content 
Hours 

Allotted 

I 

Introduction – Meaning of Business – Characteristics – Objectives of 
Modern Business – Forms of Business Organizations (in brief) Company 
– Meaning – Features – Merits & Demerits – Qualities of good business 
man. 

12 

II 

Business Environment – Business environment – Micro and Macro 
Environment Factors – Environment Analysis for business – Decision 
making – Meaning of business combination – Trade Association and 
Chamber of Commerce (Meaning and Objectives only). 

10 

III 

Impacts on Business – Impact of social and cultural environment on 
Business – Social Responsibility & Corporate Governors – Legal 
Environment – Intellectual property Rights, Objectives, and Benefits & 
Impact of IPR in Developing Countries.  

14 

IV 

International Business – International Business – Meaning and Nature – 
Theories of International trade – Economic theory – Globalization – 
Meaning – Definition – Factors & stages of market – Production – Merits 
and Demerits – Essential conditions for Globalization. 

14 

V 

Multinational Corporation and Financial Institutions – Introduction – 
Multinational corporations & International Finance – Definitions of 
Global companies – Features – Objectives – Merits and Demerits – Forex 
market structure – Functions of World Bank and IMF. 

14 

 
Statements of Course Outcomes (COs) 

By the end of the course, the student will be able  

CO-1 
To introduce the Students learn the importance of Characteristics of business and 

Qualities of good business man. 

CO-2 To understand the different concepts of internal and external environment on business. 

CO-3 To applies economic analysis in the formulation of business policies. 

CO-4 To understanding the students uses the economic reasoning to problems of business. 

CO-5 To appreciate key concepts from international business and multinational corporation. 

 

 

 

 



II SEMESTER – BBA 
Subject: BM 203: FINANCIAL ACCOUNTING 

UNIT Content Hours 
Allotted 

I 

Consignment: Meaning- common terms used - Account sale, Profanna 
lnvoice- Commission- Delcredere & over riding commission- Difference 
between consignment and sale - Problems on consignment- Books of 
consignor and consignee- Cost and Invoice price method Valuation of 
unsold stock and Accounting for normal and abnormal losses 

16 

II 
Joint Venture: Meaning - Differences between Joint venture and 
consignment - Joint venture & Partnership, Accounting when Separate 
books are kept and when no separate books are kept. 

14 

III 

Hire Purchase Accounting: Meaning - Hire purchase vis sale - 
Calculation of cash price and Interest - Journal entries. And Ledger 
accounts in the books of Hire purchaser and Hire Vendor [excluding 
default and 
repossession] 

16 

IV 

Royalty Accounts: Meaning - Technical terms- Royalty - Minimum 
Rent - Short workings - Recoupment of short working- Journal entries 
and Ledger accounts in the books of lessee and lessor excluding 
problems on sublease. 

14 

V 
Human Resource Accounting: Meaning- Objectives- Methods- 
Advantages and Limitations - (theory only) 4 

 
Statements of Course Outcomes (COs) 
 
By the end of the course, the student will be able  

CO-1 
To make aware of the system of Hire Purchasing and accounting treatment for the 

same 

CO-2 Enable the Students to gain knowledge of joint venture accounting treatment.  

CO-3 
To understand differences between hire purchases and sale and also accounting 

calculation of hire purchase system.  

CO-4 
To provide knowledge about the technique for preparing different accounts in 

royalties. 

CO-5 Enable the Students to gain an idea about Human resource Accounting 

 

 

 

 



II SEM – BBA 

Subject – Financial Market Operations 
 

UNIT Content 
Hours 

Allotted 

I 

Indian Financial System – Financial system – an overview – meaning- 
objectives – functions- chart showing structure of financial system – financial 
markets – financial intermediaries – financial institutions – financial services 
 

12 

II 

Regulatory Bodies – RBI- objectives – functions – department – SEBI - 
objectives – functions – rights and duties - IRDA – introduction – objectives, 
AMFI - introduction – objectives 
 

14 

III 
Money Market – meaning – objectives – features – scope – functions –players 
– money market instruments – sub markets of money market – drawbacks of 
money market 

12 

IV 
Capital Market – functions – classifications – types of market instruments; 
Primary market – meaning – players – instruments – methods of flotation, 
secondary market; Introduction – functions – BSE - NSE 

14 

V 
Financial Intermediaries and Stock Exchange – Meaning and functions of 
financial intermediaries, stock exchange; meaning – objectives – functions – 
dealers in Stock Exchange 

12 

 

Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able to 

 

CO-1 To define the different components of a financial system and their role 

CO-2 To explain the various Indian regulatory bodies  

CO-3 To identify the instruments , participants and operations of money market 

CO-4 To list the methods of issuing shares and the role of intermediaries in the capital market 

CO-5 To  evaluate the trading mechanism in the stock exchanges 

 

 

 

 
 



II SEMESTER – BBA 
Subject: BM 205: MARKETING MANAGEMENT 

UNIT Content 
Hours 

Allotted 

I 

Marketing Concept: Concept - Nature - Scope- Importance of 

marketing Management, Marketing orientations, Functions of 

marketing- Marketing mix (7P's) 

10 

II 

Product Decision: Concept of product, classification of product, 

product line - product mix; New product planning and development 

process- Product life cycle - why new product fails, Branding functions 

and types of branding labeling. 

14 

III 
Pricing Decision: Concept of price, factors affecting' price 

determination, pricing policies, types of price. 
8 

IV 

Physical Distribution Decision: Nature, Functions and types of 

channels of distribution. Channel intermediaries, channel management 

decisions, retailing and wholesaling 

10 

V 

Promotion Decision Concept of promotion, Promotion mix, 

Advertising - personal selling - sales promotion, publicity- public 

relation, types of sales promotion 

12 

VI 
Consumer Behaviour: Concept, factors Influencing in consumer 

buying behavior, AIDAS formula in Consumer adoption process, 
10 

Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able  

CO-1  To familiarize the basic concepts of Principles of Marketing. 

CO-2 To discuss the concept of product planning, classification and product development 
in detail. 

CO-3  To understand the decisions relating to fixing prices.  

CO-4  To comprehend the concepts of channels of distribution & channel management 

CO-5  To realize the varied methods of promotion in decision making  

CO-6  To assess the factors influencing the consumer buying behaviour. 

 



II SEMESTER – BBA 
Subject: BM 206: SERVICES MANAGEMENT 

UNIT Content 
Hours 

Allotted 

I 

Introduction to Service Management :meaning of services –concepts-
characteristics of services-Classification of services-marketing mix in service 
industry-growth of service sector-service process-building customer loyalty 
managing the service sector. 

12 

II 

Banking and Insurance services :Banking-introduction-traditional services-
modern services-recent trends in banking services. Insurance-types of 
insurance-life insurance-product life insurance-general insurance-types of 
general insurance. 

12 

III 

Finance and marketing Services : Financial services-meaning –features-
importance-contribution of financial services in promoting industries-financial 
instruments –types- mutual funds-factoring –leasing-venture capital. Marketing 
services –meaning-features-importance-contribution of marketing services in 
promoting industries and impact on growth of economy customer service; Types 
of marketing services.   

15 

IV 

Health Care and Educational Services: Hospitals- evolution of hospitals 
industry- Nature of services- risk involved in health care services- Marketing of 
medical services- Hospital extension services- Pharmacy, nursing medica 
transaction, Educational services- A brief insight into Indian Education System 
– Issues in Education- modem trend in education service. 

15 

V 

Tourism and Travel Services: Introduction - Evolution of tourism industry- 
concept and nature of tourism- significance of tourism Industry- Market 
segmentation in tourism- marketing mix of tourism- recent trends in tourism and 
travel services. 

10 

Statements of Course Outcomes (COs) 

 

By the end of the course, the student will be able  

CO-1 To analyze a service organization’s structure  and the challenges.  

CO-2 To Understand the  major issues in banking and insurance service operations management. 

CO-3 
Able to identify options and then analyze them in decision making of finance and marketing 
service operation. 

CO-4 
Able to analyze the effectiveness of an existing system by applying analytical skills in the 
health care and Educational service.  

CO-5 Able to critically evaluate a service business based upon the theories in Tourism industry.  

 



II SEM - BBA 
Subject – Production and Operations Management 

UNIT Content Hours 
Allotted 

I 
Introduction, meaning & definition, Classification, Objectives and scope of 
production and operation management, Automation – Introduction, 
meaning, definition, need, types, advantages & disadvantages. 

12 
 

II 

Plant Location - Introduction, meaning, definition, factors affecting 
location, theory and practices, cost factor in location. Plant layout – 
Meaning, principles, space requirement, different types of facilities, 
organization of physical facilities, building, sanitation, lighting, air 
conditioning and safety. 

12 

III 

Introduction, meaning, definition, Purchasing selection of suppliers, 
Inventory management, materials handling, principles & practices, 
economic consideration, criteria for selection of materials handling 
equipment, standardization, codifications, simplification inventory control, 
techniques of inventory control, value analysis, value engineering, human 
engineering, inter relationship of plant layout and material handlings. 

14 

IV 

Objectives and concepts, capacity planning, corresponding production 
planning, controlling, scheduling routing, quality control, statistical quality 
control, quality management, control charts and operating, characteristics 
curves, acceptance sampling procedures, quality circle, meaning of ISO and 
TQM. 

12 

V 

Introduction, meaning, objectives, types of maintenance, breakdown, space 
planning & control, preventive practice, relative advantage maintenance 
scheduling, equipment reliability and modern scientific maintenance 
methods, waste management, scope & surplus disposal, salvage & recovery.   

14 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

 

CO-1 To understand and analyze production and operation management and types of 
Production System. 

CO-2 To analyze plant location; factors affecting locations and plant layouts. 

CO-3 To understand, Use and Evaluate material handling and inventory management.   

CO-4 To comprehend, Use and create Production planning, quality control. 

CO-5 To know and use the importance of waste management and maintenance management.  



III Semester– BBA 

Subject – Corporate Accounting 

UNIT Content 
Hours 

Allotted 

I 
Final Accounts of Joint Stock Company: Preparation of company final 

accounts in Vertical format. 
16 

II 

Banking Company Final Accounts:Introduction to Banking Company, 

Important terms: Statutory reserve, Money at call & Short notice, Rebate on 

Bill Discounted, NPA & NBA, Problems on final accounts of Banking 

Company. 

16 

III 

Life Insurance Company Final Accounts: Meaning of Life Insurance, 

Preparation of Final Accounts of Life Insurance Companies – Revenue 

Account and Balance Sheet, and Calculation of Profit by preparing 

Valuation Balance Sheet. 

16 

IV 

Insurance Claims: Introduction to General  Insurance Claims, Steps for 

ascertaining Insurance Claims, Problems on Fire Insurance Claims including 

Average Clause 

10 

V 
Social Responsibility Accounting: Meaning and Definition, Features and 

Objectives of Social Responsibility Accounting (theory only). 
6 

 

Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

 

CO-1 To give an exposure to the company final accounts 

CO-2 To make them aware about accounts of banking companies 

CO-3 To keep them aware about accounts of life insurance companies 

CO-4 To keep them aware about accounts of general insurance claims 

CO-5 To enable the students to gain an idea about social responsibility accounting 



III SEM – BBA 

Subject – Business Regulations 

Syllabus 

UNIT Content 
Hours 

Allotted 

I 

Indian Contract Act of 1872: Contract-Classification essentials: of valid contract. 

Discharge of contract Mode of discharge remedies for breach-of contract ., quasi 

contractual situations 

20 

II Special Contracts: Contract of Indemnity, Guarantee, bailment and 'pledge 12 

III 

Elements of Company Law 1956: Meaning and features of a company - 

classification - Forming a Company, important documents- Memorandum and 

Articles 0f Association. Prospectus misleading prospects and its consequences. 

12 

IV 

The sale of Goods Act 1930: Definition of goods - essentials of contract of sale- 

sale vIs agreement to sale - conditions and warranties caveat emptor - unpaid 

seller- rights of unpaid seller - auction sale. 

12 

V 

Consumer Protection Act 1986: Object of the Act Rights of consumer- 

Deficiency in service complaint- consumer protection councils consumer disputes, 

Redressal agencies. 

8 

 

Statements of Course outcomes (COs)  

By the end of the course, the student will be able  

CO-1 
Identify the different types of Contracts and interpret the essentials of valid 

Contracts 

CO-2 Apply the current Laws to evaluate the special contracts 

CO-3 Explain the business concepts in the functional areas of Company Law 

CO-4 Explain the concepts in business law with respect to The sale of Goods Act 

CO-5 Integrate concept in business laws with functioning of Consumer Protection Act 

 

 

 



SEMESTER – III  BBA 
Subject – Computer Application in Business 

UNIT Content 
Hours 

Allotted 

I 

Definition, Characteristics of Computers, Classification of Computers: 
Digital, Analog, Hybrid, Mini, Micro, Mainframe/Super Computers, 
Block diagram of digital computer,. Personal Computer: Palm PC, Tablet 
PC, Note Book PC, Laptop, Applications of computers in Business and 
Office Environment and other areas. 

8 

II 

Definition of computer system, Hardware and Software. Input and Output 
devices: keyboard, mouse, scanner, joystick, OMR, Barcode Reader, 
Modem, Printer - types of printers, WebCamera, Visual Display Units, 
LCD and LED. Types of software: System Software and Application 
Software. Operating System: Meaning and functions. Computer Memory: 
Main Memory/Primary Memory- RAM and ROM. Types of ROM, Cache 
Memory, and Secondary Memory- Hard disk, CD-ROM, DVDRW and 
Pen drive. 

12 

III 

Features, Advantages, Basic Operations: Word Opening Screen Elements, 
Creating, Opening and Saving of Word Document. Formatting, Margin, 
Page setting, Undo-Redo, Spell Check, Alignment, Insert Table, Mail 
Merge, MS-Word Shortcut Keys, Toolbars: Formatting, Standard. 

16 

IV 

Features, Advantages. Window Elements. Managing Workbooks-Create, 
Open, Save and Close. Managing Worksheets: Naming, Inserting, Moving, 
Coping and Deleting. Types of cell data, Entering Data, Inserting and 
Deleting cells, rows and columns. Basic Formulas. Practical in MSExcel 
sheets.  

16 

V 

Start, end, open, format, edit, print, and save a presentation. Insert, format, 
and modify text, Select a design template, Create a title slide, Create a 
multi-level bulleted list slide, display & print in black and white, describe 
the speech recognition capabilities of PowerPoint, Add slides to and delete 
slides from a presentation. 

12 

Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able to 

CO-1 
Bridge the fundamental concepts of computers with the present level of knowledge 
of the students. 

CO-2 
Familiarise operating systems, programming languages, peripheral devices, 
networking, multimedia and internet 

CO-3 Understand binary, hexadecimal and octal number systems and their arithmetic. 



CO-4 
Understand how logic circuits and Boolean algebra forms as the basics of digital 
computer. 

CO-5 
Demonstrate the building up of Sequential and combinational logic from basic 
gates. 

CO-6 
Bridge the fundamental concepts of computers with the present level of knowledge 
of the students. 

 
 

SEMESTER –  III BBA 
Subject –Banking and Operations Management  

UNIT Content 
Hours 

Allotted 

I 
Introduction - Role' of Commercial banks ~ Functions - Primary and 
Secondary functions of commercial banks, Lending policies of commercial 
banks. 

8 

II 

Banker and Customer- Meaning ~ Definition, Debtor and Creditor 
relationship- Banker Obligations to honour cheques- Scenery of customer 
account, Garnishee order - rights of a banker. Banker lien Right of set off 
appropriation of payments Jaw of limitations. 

12 

III 

Types of Bank Accounts- Current Account and Saving Bank Account. Fixed 
Deposit Account- Features. Procedure and Practice of opening account 
conducting the operations of accounts- Particularly minors Joint Account 
Holder - Partnership firm - Joint - Stock company with limited liability - 
Executors transfers. 

12 

IV 

Negotiable Instruments Act 1881- Meaning - Definition - Features - kinds of 
negotiable instruments Promissory Notes- Bills of exchange. Cheques- 
meaning - Definition- Crossing of cheque - types of crossing. Material 
alteration of cheque. Endorsement of cheque - meaning- essentials- kinds of, 
endorsement 

12 

V 

Paying Banks- Meaning- Duties - responsibilities. Dishonor of cheque - 
consequences of wrongful dishonor of customer cheque. . Collecting Banker - 
Meaning-Duties and responsibilities of collecting banker- statutory protection 
to collecting banker. . 

10 

VI 
Internet Banking- A.T.M Banking, Online. Banking- Core Banking-Home 
Banking -Debit and credit cards. 

10 

 

 

 

 

 



Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able  

CO-1 To understand the concept of functioning of banks. 

CO-2 To familiarize the roles and responsibilities of banker. 

CO-3 
To be aware of the different types of account can be opened in bank and the 

procedures involved in opening the accounts and deposit schemes.  

CO-4 
To know the different types of negotiable instruments available for a common man 

for investment. 

CO-5 To be acquainted with the recent trends in banking sector. 

CO-6  

 

III SEM – BBA 
Subject – Environmental Studies 

Syllabus 2018-19 
 

UNIT Content 
Hours 

Allotted 

I The Multidisciplinary Nature of Environmental Studies 
Definition, scope and importance Need for public awareness. 

2 

II 

Natural Resources: Renewable and non-renewable resources: Natural 
resources and associated problems. (a) Forest resources: Use and over-
exploitation, deforestation, Case Studies. Timber extraction, mining, 
dams and their effects on forests and tribal people. 
(b) Water resources: Use and over-utilization of   surface and ground 
water, floods, drought, conflicts over water, dams-benefits and problems. 
(c) Mineral resources: Use and exploitation, environmental effects of 
extracting and using mineral resources, case studies. (d) Food resources: 
World food problems, changes caused by agriculture and over-grazing, 
effects of modern agriculture, fertilizer-pesticide problems, water 
logging, salinity, case studies. (e) Energy resources: Growing energy 
needs, renewable and non-renewable energy sources, use of   alternate 
energy sources, Case studies. (f ) Land resources: Land as a resource, 
land degradation, man induced landslides, soil erosion and 
desertification. Role of an individual in conservation of natural resources, 
Equitable use of resources for sustainable life styles. 

8 

III 
Ecosystems: Concept of an ecosystem, Structure and function of an 
ecosystem, Producers, consumers and decomposers, Energy flow in the 6 



ecosystem, Ecological succession, Food chains, food webs and ecological 
pyramid, Introduction, types, characteristic features, structure and 
function of the following ecosystem : (a) Forest ecosystem (b) Grassland 
ecosystem (c) Desert ecosystem (d) Aquatic ecosystem (ponds, streams, 
lakes, rivers, oceans, Estuaries).  

IV 

Bio-diversity and its Conservation: Introduction, Definition: genetic, 
species and ecosystem diversity, Biogeographically classification of 
India, Value of biodiversity: consumptive use, productive use, social, 
ethical, aesthetic and option values. Biodiversity at global, national and 
local levels, India as a maga-diversity nation, Hot-spots of biodiversity, 
and Threats to biodiversity: habitat loss, poaching of wildlife, man-
wildlife conflicts, Endangered and endemic species of India, 
Conservation of biodiversity: In-situ and Ex-situ conservation of 
biodiversity.  

8 

V 

Environmental Pollution: Definition, Causes, effects and control 
measures of : (a) Air pollution (b) Water pollution (c) Soil pollution (d) 
Marine pollution (e) Noise pollution (f ) Thermal pollution (g) Nuclear 
hazards, Solid waste management : Causes, effects and control measures 
of urban and industrial wastes, Role of an individual in prevention of 
pollution, Pollution case studies, Disaster management: floods, 
earthquake, cyclone and landslides. 

8 

VI 

Social Issues and the Environment: From Unsustainable to Sustainable 
development, Urban problems related to energy, Water conservation, rain 
water harvesting, watershed management, Resettlement and rehabilitation 
of people: its problems and concerns, Case studies, Environmental ethics: 
Issues and possible solutions. Climate change, global warming, acid rain, 
ozone layer depletion, nuclear accidents and holocaust. Case studies, 
Wasteland reclamation, Consumerism and waste products, Environment 
Protection Act, Air (Prevention and Control of Pollution) Act, Water 
(Prevention and Control of Pollution) Act, Wildlife Protection Act, Forest 
Conservation Act, Issues involved in enforcement of environmental 
legislation, Public awareness.  

7 

VII 

Human Population and Environment: Population growth, variation 
among nations, Population explosion. Family Welfare Programme, 
Environment and human health, Human Rights, Value Education, 
HIV/AIDS, Women and Child Welfare, Role of  Information Technology 
in Environment and human health, Case Studies.  

6 

VIII 

Human Population and Environment: Population growth, variation 
among nations, Population explosion. Family Welfare Programme, 
Environment and human health, Human Rights, Value Education, 
HIV/AIDS, Women and Child Welfare, Role of Information Technology 
in Environment and human health, Case Studies.  

6 

 
 
 
 



Statements of Course Outcomes (COs) 
 
By the end of the course, the student will be able  

CO-1 o To understand key concepts from economic, political, and social analysis as they pertain 
to the design and evaluation of environmental policies and institutions. 

CO-2 o To appreciate concepts and methods from ecological and physical sciences and their 
application in environmental problem solving. 

CO-3 o To appreciate the ethical, cross-cultural, and historical context of environmental issues 
and the links between human and natural systems. 

CO-4 o To reflect critically about their roles and identities as citizens, consumers and 
environmental actors in a complex, interconnected world. 

CO-5 To understand core concepts and methods from ecological and physical sciences and their 
application in environmental problem-solving. 

CO-6 To appreciate key concepts from economic, political, and social analysis as they pertain to 
the design and evaluation of environmental policies and institutions. 

CO-7 To appreciate the ethical, cross-cultural, and historical context of environmental issues 
and the links between human and natural systems. 

CO-8 To appreciate the ethical, cross-cultural, and historical context of environmental issues 
and the links between human and natural systems. 

CO-9 To reflect critically about their roles and identities as citizens, consumers and 
environmental actors in a complex, interconnected world. 

 

 

SEMESTER – IV BBA 
Subject –Human Resource Management 

 

UNIT Content 
Hours 

Allotted 

I 
Meaning and Definition - Objectives - Scope and Functions of HRM. 
Role of human Resource manager 

12 

II 
Objectives of management development - Techniques of management 
developments on the job techniques, under study method-off the job 
techniques, sensitive training - survey feed bank. 

14 

III 
Objectives - Importance - Methods of training - Lecturer, case study role 
play, Business game, by ~uJpenns, simulation - designing programme. 

12 

IV 
Importance - Objectives- methods a) traditional method b) Modem 
methods - Problems of performance appraisal. How to make performance 
appraisal a success. . 

12 



V 
Employees for lease, moon light by employees, Dhal career graphics, 
human resource Accounting - emotional quotient the use of computer and 
the internet- objections against the treatment of people as asset. 

14 

 

Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able  

 

CO-1 To understand the basic concepts of HRM and the role of manager. 

CO-2 To analyze the role of human resources in organizational development. 

CO-3 To be aware about various techniques and training. 

CO-4 To identify the various performance appraisal methods. 

CO-5 To examine the current trends, practices and processes in HRM. 

 
 

SEMESTER – IV  BBA 
Subject – Quantitative mathematics for Business  

Syllabus 

UNIT Content 
Hours 

Allotted 

I 
Meaning- Natural numbers - Integers - Prime numbers - Composite 
numbers - Rational and irrational numbers - Real numbers, Simple 
problems on LCM and HCF. 

4 

II 
Meaning, Laws and their applications for simplification. Logarithms - 
Uses of log table for multiplication, division, rising the power and roots of 
number. 

8 

III 
Simple interest - Compound interest - Annuity (Present and Future value) 
- Discounting of bills, TD, BD, BG - Ratio, Proportion and variations, 
problems relating to speed. Time, Distance and Work completion. 

15 

IV 

Meaning and types of matrices - Operations of Addition, Subtraction, 
Multiplication, Transpose and Inverse matrices - Determinants - Cramers 
rule with 2 unknown variables - Applications of matrices to solve business 
problems. 21 

14 

V 

Meaning Types of equations - Simple linear equations and Simultaneous 
linear equation ( only two variables) Elimination and Substitution method 
only - Quadratic equations, Factorization and Sridharacharya's formula 
method 

15 



VI 
Arithmetic progression - Finding the nth term of an AP and sum of nth term 
of AP - Geometric progression - Finding nth term of GP and sum of nth 
term of OP - Arithmetic mean and geometric mean 

8 

Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able  

CO-1 To understand the basic concepts of Mathematics. 

CO-2 To solve problems on Indices. 

CO-3 To apply the Commercial Mathematics. 

CO-4 To compute the various types of Matrices. 

CO-5 To identify and analyze the various Equations. 

CO-6 To examine the various techniques of Progression. 

 

IV SEM – BBA 
Subject – Insurance Management 

UNIT Content 
Hours 

Allotted 

I 

Introduction to Insurance: Origin, evolution and meaning and 
definition of insurance. History of insurance, Rights and responsibilities 
of insurer and insured, classification of insurance – Principles of 
insurance, essentials of valid insurance. 

12 

II 
Life Insurance Contract: Meaning, definition types of life insurance 
policies and products of life insurance 10 

III 
General Insurance: Meaning – Principles – differences between life 
insurance and general insurance, Fire Insurance – types of fire insurance 
Policies – Marine insurance – Types of marine insurance policies. 

10 

IV 
Insurance Regulatory and Development Authority: Origin and 
development functions – governing principles of IRDA – 
Recommendations of different committees 

10 

V 
 Concept of Risk: Definition,Nature of risk management risk, features – 
objectives – identification, methods of handling risk, prevention of risk – 
Risk Management Information System 

12 

VI 
Miscellaneous Insurance: Motor vehicle insurance medical insurance, 
burglary insurance, live stock insurance, personal accident insurance, 
crop insurance, credit guarantee corporation 

10 

 
 
 
 



Statements of Course Outcomes (COs) 
By the end of the course, the student will be able  

CO-1 
To make the students understand the various types of insurance and principles of 

insurance 

CO-2 
To demonstrate knowledge of insurance contracts and provisions, and the features of 

property – liability insurance, life and health insurance and employee benefit plans 

CO-3 
To develop skills to facilitate insurance product cost and pricing, marketing and 

distribution 

CO-4 
To examine the role of public policy including social insurance in personal financial 

planning and risk management 

CO-5 
To develop practical skills through professional development seminars or a practicum’s 

in insurance and risk management 

 

 
 

IV Semester - BBA 

Subject – Financial Management  
UNI

T Content 
Hours 

Allotted 

I 

Financial Management:introduction, Meaning & Definition, Scope and 
Functions, Objectives of Financial Management.  
Time Value of Money: meaning & definition, Problems on Present Value 
of future Money & Future value of present money 

10 

II 

Financing Decisions: Sources of Financing: Short term and Long term, 
Capital Structure: Meaning, Factors influencing capital structure, 
Leverages: Operating, Financial and Combined Leverages, Earnings per 
Share - Problems on Leverages and EPS 

15 

III 

Cost of Capital: Meaning and definition, Cost of Debt- Irredeemable & 
Redeemable, Cost of Preference- Irredeemable & Redeemable shares, Cost 
of Equity-Dividend yield, earning yield and dividend yield plus growth 
methods, Cost of Retained Earnings, Weighted Average Cost of Capital 
[WACC]Problems on all these methods 

10 

IV 

Investment Decisions:Meaning and Importance  of  Capital Budgeting 
Investment Evaluation Techniques- Payback Period method, Accounting 
Rate of Return, Net Present Value, Profitability Index  and Internal Rate of 
Return Method Problems on  all these  Capital Budgeting Techniques 

15 

V 
Working Capital Management:Meaning, concepts and Types of Working 
Capital. Factors affecting Working Capital, Working Capital (Operating 

10 



Cycle) Cycle. Problems on Estimation of  Working Capital Requirement 
[Current Assets& Current Liabilities Method] 

VI 
Dividend Decisions: Meaning of Dividend, Forms of  Dividends, & 
Types of  Dividend Policy, Determinates of Dividend Policy, Walter’s 

Model  of Dividend Policy 
04 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

 

CO-1 To provide introduction to Financial Management and Time Value of Money 

CO-2 To create an awareness about Sources of Finance, capital structure and Leverages 

CO-3 To make them understand the cost of capital in wide aspects 

CO-4 To enable them to understand Capital Budgeting and various Investment Evaluation 
Techniques 

CO-5 To enable them to understand working capital management 

CO-6 To provide knowledge about dividend policies and various dividend models 

 

 

 

SEMESTER –  IV BBA 
Subject – Indian Constitution 

UNIT Content Hours 
Allotted 

I 
Framing of the Constitution and Major Features: Constituent Assembly at 
Work, Preamble and Salient Features, Citizenship, Fundamental Rights, Directive 
Principles of State Policy, and Fundamental Duties.  

14 

II 
Union and State Legislatures: Composition, Powers and Functions; Presiding 
Officers, Law Making Process, Committees of Parliament, Decline of Legislatures, 
and Reforms.  

16 

III 

Union and State Executive: President and Vice-President – Elections, Powers and 
Functions; Prime Minister and Council of Ministers – Powers and Functions; 
Governor, Chief Minister and Council of Ministers – Powers and Functions; and 
Debate over Parliamentary and Presidential Forms of Government.  

16 



IV 
Judiciary: Supreme Court and High Courts – Composition, Jurisdiction and 
Functions; and Judicial Activism.  14 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

CO-1 
To Recall the structure of constitution, to list the fundamental rights, features 
Fundamental duties and Preamble and directive principles of Constitution 

CO-2 To Illustrate the powers and functions of various committees framed by Indian constitution. 

CO-3 
To Identify the organizational structure of Indian constitution, the roles and functions of  
ministerial committees  

CO-4 To Distinguish the roles, powers and functions of Judiciary.  
 

V SEM – BBA 

Subject – Cost Accounting 

UNIT Content Hours 
Allotted 

I 

Introduction: Meaning and Definition of cost, costing , Cost Accounting and 
Cost Accountancy - Objectives of costing - Advantages of costing - Comparison 
between Financial accounting and Cost accounting - Cost concepts - 
Classification of cost - Cost unit - Cost center - Elements of cost - Preparation of 
cost 'sheet - Tenders, Quotations, Estimates. 

18 

II 

Material: Meaning - types- Direct material ~ Indirect material - Material control 
- Purchasing procedure - Setting of stock levels - Store keeping - Techniques of 
Inventory control - EOQ - ABC analysis, VED analysis - Just in time - Perpetual 
Inventory system- Documents used in material accounting - Methods of pricing. 
Material issues- FIFO - LIFO - weighted average price and simple average price 
methods. 

12 

III 

Labour Cost Control: Meaning and Definition - Types, Direct labour - Indirect 
labour - Time keeping - Time booking, Idle time - Over time - Labour turnover 
causes, Remedies methods and labour remuneration - Time rate system - Price 
rate system - Incentive system- Halsey plan - Rowan plan - Taylor's differential 
piece rate system and Problems - Preparation of labour cost sheet. 

12 

IV 

Overheads: Meaning and definition - Classification of overhead - Procedure for 
accounting - Control of overheads - Allocation of overheads - Apportionment of 
overhead - Absorption Factory overheads - Methods of Absorption- calculation of 
Machine Hour rate [Simple problems relating to single. Machine] 

8 

V 
Method of' Costing: Process costing (excluding joint products, joint costs, Inter 
process profits and equivalent units) Contract costing - simple problems 
(including estimated contract account) 

14 

 

 

 

 



Statements of Course outcomes (COs) 

 

By the end of the course, the student will be able  

CO-1 
Understand the concept of cost accounting and to expose to a broad range of cost 

accounting concepts and their terminology. 

CO-2 
To facilitate the idea and meaning of material control with different methods and to 

know the methods of calculating stock consumption 

CO-3 Develop the knowledge about remuneration and incentives plans 

CO-4 
Understand  the concept of overhead cost and to understand the classification of 

overheads & methods of absorption 

CO-5 
Define the process to compute total cost of a product belong to various production 

processes and calculate total cost of a contract assigned. 

 

SEMESTER – V BBA 
Subject – Techniques for Business Decisions I 

UNIT Content 
Hours 

Allotted 

I 
Functions and scope of Business statistics - Features and limitation of 

statistics - Distrust of statistics. 
8 

II 

Classification - Meaning and types of classification - Problem on 

frequency distribution table, Tabulation - Meaning - Rules and parts of a 

statistical table - Problems on tabulation. 

10 

III 

Meaning- objectives - Features of an ideal average - Types of average - 

Computation of simple Arithmetic Mean, Median and Mode Geometric 

Means and Harmonic Mean for individual series only. 

16 

IV 

Meaning and types- range- Quartile deviation, Standard deviation, co-

efficient of variation of each methods. (excluding combined of correlated 

deviation) 

12 

V 
Meaning, types of skewness, methods - problems on Karl Pearson's co-

efficient of skewness, Bowley's co-efficient of skewness. 
8 

VI Meaning and uses - types of diagram, simple, subdivided, multiple, pie 10 



diagram, rectangle, and graphs of frequency distribution - Histogram- 

locations mode- ogives. 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able  

CO-1 To enable the students to understand about the statistics 

CO-2 
To keep them aware about the concept of Data, methods for collection of data, 

classification of and preparation of tabulation. 

CO-3 
To make familiarize the students about exposure on calculation of measures of 

average and to solve problems on Mean, Median and Mode. 

CO-4 To keep them aware about Obtain the solutions of Measures of Dispersion 

CO-5 To keep them aware about Skewness and measure of skewness   

CO-6 
To keep them aware about the concept of Data, methods for collection of data, 

classification of and preparation of tabulation, graphs, histogram and ogive curves.  

 

V SEM - BBA 

Subject – Small Business Management 

UNIT Content Hours 
Allotted 

I 

Introduction – meaning and definition of Entrepreneur and 
Entrepreneurship, characteristics of Entrepreneurs, types of Entrepreneurs, 
role of Entrepreneurship in economic development, intrapreneur v/s 
Entrepreneur, manager v/s Entrepreneur 

12 

II 

Rural and Women Entrepreneurship – Meaning of woman 
Entrepreneurs, factors influencing woman Entrepreneurs, problems of 
woman Entrepreneurs, problems of woman Entrepreneurs and remedial 
measures, development of woman Entrepreneurs and woman 
Entrepreneurship, support to woman Entrepreneurs, rural Entrepreneurs – 
definition, strategies for development of rural Entrepreneurship 

10 

III 
Entrepreneur Development Programmes - meaning and definition of 
Entrepreneur Development Programmes, objectives, need for training and 
development, phases of Entrepreneur Development Programmes 

10 

IV 
Project Identification and Formulation – meaning of Project report and 
its significance, contents, Project identification, formulation of Project 
report, general format of a Project report 

10 

V 
Small Scale Industries - meaning and definition, role of Small Scale 
Industries in the economy, objectives and characteristics of Small Scale 
Industries, , role of government in promoting Small Scale Industries 

12 



VI 

Problems of Small Scale Industries -  Small Scale Industries and 
Financial Institutions in the development of SSI – SFC, SIDBI, IFCI ( 
causes and remedies , sickness in Small Scale Industries, symptoms, 
reasons for sickness and remedial measures) 

10 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  
CO-1 To recall the role and importance of Entrepreneurs 

CO-2 To outline the need for women and rural entrepreneurship 

CO-3 To identify the various entrepreneur development programmes 

CO-4 To analyze the process of project identification and formulation 

CO-5 To explain the importance of small scale industries 

CO-6 To discuss the problems faced by small scale industries 

 
 

V SEM - BBA 

Subject – Business Taxation I 

UNIT Content 
Hours 

Allotted 

I 

Income Tax Act-Basic Concepts-Agricultural Income-Casual Income-

Assesee - Assessment year-Previous Year-person-Gross Total Income-

Total Income 

08 

II 
Residential Status of Individual and Incidence of Tax (Theory and 

Problems) 
12 

III Tax Free Income U/S10 2 

IV 
Heads of Income-All heads to be mentioned, theory and Problems on 

Salary Head including Retirement Benefits. 
26 

V 
Deductions from Gross Total Income u/s80 relating to individuals u/s 80C, 

80CCC, 80CCD, 80D, 80DD, 80DDB, 80E, 80G and 80U (Problems on 
12 



80C and 80G only) 

VI 
Income Tax Authorities in India-Appointment of Income Tax Authorities 

and their powers.  
4 

 
Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able  

CO-1 To define the basic concepts of Income Tax to be able to solve problems.  

CO-2 
To Illustrate and ascertain the Residential Status of a person and to calculate tax 

liability based on his Residential Status.  

CO-3 To Identify various Tax Free/Exempted income while calculating tax liability.  

CO-4 
To Classify different heads of Income and to distinguish the salary head including 

calculation of salary income and retirement benefits.  

CO-5 To Explain the different deductions under different sections and its calculation.  

CO-6 To discuss how the appointment and powers of Income Tax Authorities takes place.  

 

 

SEMESTER – V BBA 
Subject – Business Research Methods 

UNIT Content 
Hours 

Allotted 

I 

Unit-I: Introduction to Research:  Meaning - Objectives - Types of 'research - 

Scope of research - Research Approaches - Research Process, Research Design, 

Research Methods Vs Research methodology - Steps in research - Problem' 

Formulation - Statement' of research objective Exploratory - Descriptive - 

Experimental research. 

16 

II 

Unit-2: Methods of Data Collection: Observational and survey methods - 

Field work plan - Administration of surveys – Training field investigators - 

Sampling methods - Sample size. 

16 

III 

Unit-3: Tools for Collection of Data: Questionnaire design; Attitude 

measurement techniques - Motivational Research Techniques - Selection of 

Appropriate - Statistical techniques. 

14 



IV 

Unit-4: Statistical Methods: Tabulation of data - Analysis of data - Drawing 

testing of Hypothesis (theory only) – Advanced techniques - ANOVA - 

Discriminate Analysis - Factor analysis, Conjoint analysis - Multidimensional 

Scaling - Cluster Analysis (concepts only) 

10 

V 
Unit-5: Report Writing: Types of Reports, Business, Technical and Academic 

report writing - Methodology procedure- Contents - Bibliography. 
08 

Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able  

CO-1 To understand the basic concepts of research and the steps involved in it. 

CO-2 To apply the various methods of data collection and determining the sample size. 

CO-3 To have basic awareness about the tools used in data collection. 

CO-4 To comprehend the various tests used for testing of hypothesis and to infer results.  

CO-5 To familiarize the styles of writing research report and the contents involved in it. 

 
 

SEMESTER – V BBA 
Subject – Advance Financial Management  

UNIT Content 
Hours 

Allotted 

I 

Introduction, Net Income Approach, Net operating Income Approach, 

Modigliani and Miller Approach, Arbitrage process, Traditional Approach 

(problems on capital Structure) 

12 

II 

Project selection under capital rationing; Inflation and capital budgeting; 

Risk in investment Decisions: Concept of certainty, Risk and uncertainty, 

Measurement of risk, Risk analysis approaches (Problems on capital 

rationing, decision under inflation, risk adjusted discount Rate Approach) 

16 

III 
Motives for holding cash, Cash planning, Cash forecasting and Budgeting - 

Preparation of cash budget (Problems) 
8 

IV 
Nature of inventories, Need to hold Inventories, Objectives of Inventory 

management, Inventory Management techniques. (Problems on EOQ) 
8 



V 
Goals and problems of Receivable Management, Formulating suitable credit 

policy, Designing collection policy. (problems on Credit policy) 
8 

VI Walter's Model, Gordon Model and MM's hypothesis (theory and problems) 12 

Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able  

CO-1 To identify the various capital structure theories. 

CO-2 
To analyze the capital budgeting techniques used to determine the selection of 

projects. 

CO-3 To understand the process of computing the cash management techniques. 

CO-4 To understanding the techniques involved in inventory management. 

CO-5 To determine the concept of formulating of account receivables techniques. 

CO-6 
To comprehend the concepts of various theories of dividend decisions and methods 

of computing the dividend policy. 

 
 

SEMESTER – V BBA 
Subject – Corporate Financial Policy 

UNIT Content 
Hours 

Allotted 

I 

Mergers in the nature of acquisitions and amalgamations, types of merger - 
Motives behind mergers - Theories of mergers - Operating, Financial and 
managerial synergy of mergers - Value creation in horizontal, vertical and 
conglomerate mergers - internal and external change forces contributing to M & 
A activities 

10 

II 
A strategic perspective - industry life cycle and product life cycle analysis in M 
& A decision, strategic approaches to M & A - SWOT analysis, BCG matrix, 
Porter's Five forces model. 

10 

III 
Merger process: Dynamics of M & A process - identification of targets 
negotiation ,. closing the deal. Five stage model- due diligence 

10 

IV 
Takeovers, types, hostile takeover approaches, takeover defenses - Financial 
defensive measures - coercive offers and defense - anti takeover amendments - 
poison pill.defense 

6 

V 
FS - Meaning - Definition - Importance - Essentials, Merchant Banking; 
Definition - roles, venture Capital eVC) F~ - Steps in VC financing, Factoring; 
Definition - Steps - Mechanism - types, Lease Financing; Procedure of lease 

16 



contract - types of leasing - Modes of termination of leasing. 

VI 
Meaning & Definition of MF Importance- Classification, Credit rating 
Objectives Agencies (CARE, CRISlL, lICRA, DCRI) Rating Methodology 

12 

 

Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able  

 

CO-1 To understand the basics of Mergers 

CO-2 To analyze the various perspectives of Mergers and Amalgamations. 

CO-3 To have a knowledge about the merger process. 

CO-4 To develop comprehensive understanding of takeovers. 

CO-5 To be aware of the various financial services. 

CO-6 To analyze the concept of credit rating. 

 
 

VI SEM - BBA 
Subject – Management Accounting 

UNIT Content Hours 
Allotted 

I 

Meaning, Definition of Management Accounting, Nature of management 
accounting, Functions of management accounting, Uses and limitation of 
management accounting, Difference between Management accounting and 
Financial Accounting, Difference between Management Accounting and 
Cost Accounting. 

10 

II 
Meaning and types of financial statement analysis, Technique of financial 
statement analysis, Common size analysis, Comparative analysis, Trend 
analysis. 

10 

III 
Meaning of ratio analysis, Significance and limitation, Liquid ratios, 
Turnover ratios, Profitability ratios.  

16 

IV 

Meaning of funds, fund flow statement and cash flow statement, Managerial 
uses and limitations of fund flow statement, Preparation of fund flow 
statement, Cash flow statement – meaning, uses and limitations, Fund flow 
vs cash flow statements. 

16 



V 
Meaning of budget, Budgeting and budgetary control, Significance and 
limitation and classification of budgets, Flexible budget, Sales budgets. 

12 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

 

CO-1 
To identify, describe and apply management accounting and its objectives in 
facilitating decision making. 

CO-2 
To understand, apply, analyze and prepare different types of financial activity based 
management tools and techniques to the preparation and presentation of financial 
performance. 

CO-3 To understand and analyze various accounting ratios, reports and relevant data. 

CO-4 
To prepare Funds Flow statements this helps in planning for intermediate and long-
term finances. 

CO-5 
To prepare a master budget and demonstrate an understanding of the relationship 
between the components. 

 

 

 

VI Semester– BBA 

Subject – Techniques for Business Decisions - II 
 

UNIT Content 
Hours 

Allotted 

I 
Correlation Analysis: Meaning, Methods of studying Correlation, Karl 
Pearson’s Co-efficient of Correlation (Simple Correlation and Correlation 
for Grouped Data), and Probable Error. 

12 
 

II 
Regression Analysis: Meaning, Correlation vs Regression, Determination 
of Regression Co-efficient, Framing Regression Equations, Simple 
Regression and Regression for Grouped Data. 

12 

III 

Index Numbers: Meaning, Steps in construction of Index Numbers, 
Limitations, Types, UnweightedSimple Aggregate Index Number, Simple 
Price Relative Method, Weighted Index Numbers – Laspeyer’s, Paasche’s, 

Bowley’sand Fisher’s Ideal Index Numbers, Tests of Adequacy – TRT and 

14 



FRT Cost of Living Index Numbers – Aggregate Expenditure and Family 
Budget Method. 

IV Statistical Quality Control: Meaning, Objectives, Control Charts and their 
Uses, Types of Control Charts, Construction of Mean and Range Charts. 

08 

V Interpolation and Extrapolation: Meaning, Utility, Algebraic Methods - 
Binomial and Newton’s Methods only. 08 

VI 
Chi-Square Test: Meaning, definition and Nature, Assumptions 
Degree of freedom, Problems on Test for goodness fit- Yule’s Method. 

10 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

 

CO-1 
Understand and Analyze Correlation analysis. Predict values and extent of relationship 

between variables using Karl Person’sco-efficient of Correlation and its probable error. 

CO-2 
To make them aware about Regression Co-efficient, Regression Line, Equations and  

Predict values co-efficient of Correlation using bxy and byx. 

CO-3 
To enable, Understand and Keep them aware about index number, consistency test and 

cost of living index numbers. 

CO-4 To enable them to understand and Construction of Mean and Range Charts. 

CO-5 To enable, Understand and Keep them aware about Interpolation and 
Extrapolation:Predict values using - Binomial and Newton’s Methods. 

 To enable them to understand Association of Attributes Association – Yule’s Method  

CO-6 To enable them to understand Chi-Square Test- Degree of freedom, Problems on Test 
for goodness fit Yule’s Method. 

 

 

 
 
 
 
 



VI SEM – BBA 
Subject – Business Taxation II 

UNIT Content 
Hours 

Allotted 

I 

Income from House Property: Basis of charge - deemed owners· - 

Excepted incomes from house property - Annual value - Determination of 

Annual value a) Self occupied b) Set out deductions from annual value - 

Unrealized rent - Problems on Income from house property. 

14 

II 

Profit and Gains of Business or Profession: Meaning 'and Definition, 

Profession - Expenses expressly allowed - Expanses expressly disallowed - 

problems on business relating to sole trader only and problems on 

profession relating to charted accountant, Advocate, and Doctor 

18 

III 

Capital Gains: Meaning of capital assets - Types of capital assets and 

gains. Transfer, Exempted capital gains Uls 54, 54B, 54D, and 54F - 

computation of capital gains with exemption D/s 54 and 54F only 

12 

IV 

Income from Other Sources: Specific and general Income - Problems on 

income from other sources - set ofT and carry forward oflosses [Theory 

only] 

12 

V Computation of Total Income and Tax Liability of Individual 8 

Statements of Course Outcomes (COs) 
 
By the end of the course, the student will be able  
CO-1 To utilize the definitions of the various components of income tax law. 

CO-2 
To apply basic tax concepts to simple fact situations and communicate potential 

income tax ramifications in writing and orally 

CO-3 
To apply an understanding of the income from house property and business and 

profession 

CO-4 To analyze the types of capital gain 

CO-5 To know the importance of  income from other sources 

CO-6 
To discuss regarding theory and problems of Total income and tax liability of 

individual 

 



VI SEM – BBA 

Subject – Organizational Behavior 

UNIT Content Hours 
Allotted 

I 

Introduction to Organizational Behavior: Meaning - definitions - Nature & 
scope of organizational behavior - need for study - contributing disciplines to 
organizational behavior. Models of organizational behavior - challenges for 
organizational behavior. Organization structure - meaning - Need and elements 
- Forms of Organizational structure. Organizational goals - Nature and 
determinants of goals. 

12 

II 

Organizational Culture and Change: Meaning of Organizational culture - 
Types of culture - Learning culture - Meaning of Organizational change - 
Reasons for change - Resistance to change - Managing the change 
Organizational Effectiveness - Meaning approaches. 

14 

III 
Foundation of Individual Behavior: Individual and individual differences - 
Factors - models of man - personality - Meaning - Determinates and theories of 
personality - perception process - factors affecting perception. 

14 

IV 

Group Dynamics: Meaning - Types of group - Why do people join group? 
Stages of group development. Group behavior- Group norms and Group 
cohesion - Learning - Meaning - Definition determinants of learning - Theories 
of learning. 

12 

V 
Motivation: Meaning - Positive and Negative motivation. Theories of 
Motivation Maslow's need theory, Theory x and Theory Y - Morale - Meaning 
- Factors affecting morale. 

12 

 Statements of Course outcomes (COs) 

 

By the end of the course, the student will be able  

CO-1 
Understand the history of organizational behavior and to equip the students with the 
basic idea and introduction on organizational behavior as a concept. 

CO-2 To list types of culture and to define organizational change. 

CO-3 
To know the individual process in organization such as learning, perception, 
Attribution, individual differences and motivation 

CO-4 To understand the group process, performance appraisal, personality and attitudes 

CO-5 To give a light on the concept and difference theories on motivation 

 

 

 

 

 



VI SEM - BBA 

Subject – Investment and Portfolio Management 
 

UNIT Content Hours 
Allotted 

I 

Introduction to Investment management – Meaning of investment- 
Speculation, Gambling- objectives of investment-Investment related 
information, Investment alternatives, Types of shares, concepts of risk and 
return – types of risks-problems on measurement of risk.  

12 

II 

Security Analysis-Fundamental Analysis – economic – Industry -Company 
Analysis Framework, technical Analysis, Basic Principles - Dow theory, 
Trends and Reversals-chart patterns and market indicators and efficient 
Market (EM) theory, -EMH –forms of efficient efficiency Run Test 
(problems) 

14 

III 

Portfolio Management- Meaning-Phases of PM-Roles, Problems on Expected 
return and risk of portfolio, reduction of risk through diversification, 
measuring risk and return under single index model, and multi Index Model, 
Markowitz Model(Problems) 

12 

IV 

Capital Asset Pricing Model-Meaning-Assumptions-Calculation of Expected 
return and risk using CAPM, CML and SML-Assessing the overpriced and 
under price securities, Arbitrage pricing theory, Assumptions and 
limitations(Problems) 

12 

V 

Portfolio Revisions and Evaluation-Portfolio revision, meaning-Need, 
constraints, Portfolio Evaluation, Meaning-need evaluation perspective-
problems on Sharpe ratio (reward to variability), Treynor ratio (Rewards to 
volatility), Differential Return and decomposition of performance. 
(Problems). 

14 

Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

CO-1 
To Find the various Investment Alternative available which helps the students in future 

in investment related activities.  

CO-2 

To Illustrate the ideas for analysis the securities using the current facts and comparing 

the market trends in dealing with securities and demonstrating using relevant 

techniques such as Run test.  

CO-3 
To solve problems by assessing the portfolio of their investment by analyzing and 

managing the risk and return in portfolios.  

CO-4 
To examine different methods and models to be adopted for ascertaining the prices of 

securities and drawing inferences based on the study. 

CO-5 
To Interpret their decisions by evaluating the portfolios by making revisions and 

performance evaluation of portfolios.  



 

VI SEM –B.B.A. 

Subject – Commodity Markets 

UNIT Content Hours 
Allotted 

I 
Introduction to Derivatives: Meaning- Definition- Products, Participants 
and functions- Derivatives market in India- Exchange traded versus OTC 
Derivatives Instruments of Derivatives contracts.  

10 

II 
Commodity Derivatives: Meaning- Definition- Participants- Scope- 
Evolution Commodity Derivatives in India- Difference between 
Commodity and Financial Derivative.  

10 

III 
NCDEX Platform: Structure of NCDEX- Promoter- Governance, NCDES 
system; trading- Clearing- Settlement, Commodities traded on the NCDES 
platform; Agricultural commodities- Precious metals.  

12 

IV 

Trading Parameters: Specification of Contracts, order types: Lot size, tick 
size- Quantity Freeze- Base price- Price ranges of contracts- Order Entry, 
Trading requirements- contract size,  
Exercise Price, Expiration Prices, Expiration Dates- Position-  
Limits.  

10 

V 

Hedging techniques: Basic Principles of Hedging- short hedge- Long 
hedge- Hedge ratio, Advantages and Limitation of Hedging. Speculation- 
Bullish and Bearish commodity, Arbitraging- Overprice and underpriced, 
commodity futures.  

12 

VI 
Instruments for Trading: Forward contract, Future contract, option 
contract: Call and Put option, Basic Payoff- Payoff for futures- Pay off for 
options- using futures versus option.   

10 

 

Statements of Course Outcomes (COs)  
CO-1 It broadly deals with the various aspects of risk management in the derivatives market 

CO-2 
To gives an overview of the commodity derivatives market, takes a look at the Indian 
scenario and regulatory framework and discusses some of the exchanges.  

CO-3 To deal with the functioning of the derivative exchange and market operations. 
CO-4 To include a technical analysis concepts and mechanisms of stock exchanges.  

CO-5 
To deal with the various aspects of risk management in the derivatives market, which 
includes hedging concepts, types and mechanisms, arbitrage and spreads. 

CO-6 
To describes the key market participants and the different roles that they play in the 
commodity markets 

 
 

 



I Semester – B.Com 
Subject – Financial Accounting-I 

UNIT Content Hours 
Allotted 

I 
Introduction to Financial Accounting: Accounting- Introduction, 
meaning and definitions, Objectives, Functions, Accounting Concepts, 
Conventions and standards. 

6  

II 

Final accounts of Sole Trading Concerns:   Sole trading concerns 
meaning, definition, features, Advantages and disadvantages, Suitability 
of Sole Trading Concerns, Financial Statements- Trial Balance, 
Problems final accounts of manufacturing concerns                                                              

12 

III 

Consignment Accounts: Meaning of Consignment, Consignor, 
Consignee, and Goods invoiced at cost price and invoice price and its 
differences, Goods Invoiced at cost price and Selling price, Normal and 
Abnormal loss, Valuation of stock reserve- Methods, Problems.                                                                                                     

16 

IV 

Accounting for Joint ventures: joint ventures- Meaning, Objectives, 
Distinction between joint venture and consignment, Distinction between 
Joint venture and Partnership,  Problems on Maintenance of Accounts 
when separate set of books are maintained and When separate set of books 
are not maintained,                         

15 

V 

Final accounts of Non-Profit organisations: Non-Profit organisation:  
Meaning, Need for maintaining accounts, Financial statements of Non- 
Profit organisations- Capital and revenue items, Receipts and payments 
account, Income and expenditure account, Balance sheet.                 

15 

 
Statements of Course Outcomes (COs) 
  
 

By the end of the course, the student will be able  
 

CO-1 To give an exposure to acquire conceptual knowledge of basics of accounting 

CO-2 
Equip the knowledge of accounting process and preparation of final accounts of Sole 

Trading Concerns 

CO-3 
To make them aware and Understand the concept of Consignment and learn the 

accounting treatment of the various aspects of consignment 

CO-4 
To give an exposure to distinguish between joint venture, consignment and partnership 

and to learn the methods of maintaining records under Joint Venture 

CO-5 Enable the students to gain an idea about Final accounts of Non-Profit organizations 

 
 
 
 



I SEM – B.Com 
Subject – Business Environment and Government Policy 

UNIT Content 
Hours 

Allotted 

I 

Introduction to Business Environment: Meaning, Objectives of 
Business, Features of Business, Business Environment, Internal and 
External Environment - Economic Environment, Social Environment, 
Cultural Environment, Demographic Environment, Legal Environment, 
Technological Environment, and Emerging Scenario and Business 
Policy. 

14 

II 

Business Ethic: Principles of Business Ethics, Unethical Practices and 
Good Ethics of Business; Social Responsibility of Business, Doctrine 
of Social Responsibility, Rational of Social Responsibility and Unfair 
Trade Practices. 

13 

III 
Technology in Business: Introduction, Need and Importance, 
Technological Factors influencing Business, Benefits and Limitations 
of Modern Technology to Business. 

12 

IV 
Business and Government: Introduction, Government Intervention 
and Economic Growth, Regulatory Growth, Promotional Growth, Inter 
Personal Growth and Planning Growth. 

12 

V 
Business Policy: Importance of Business Policy, Essentials of Business 
Policy, Classifications of Business Policy, Production Policy, Personal 
Policy, Financial Policy and Marketing Policy. 

13 

Statements of Course Outcomes (COs) 
 
By the end of the course, the student will be able  
CO-1 To introduce the students learn the importance of business economics. 

CO-2 To  understand the different concepts of economics such as demand, supply, utility etc. 

CO-3 To applies economic analysis in the formulation of business policies. 

CO-4 To understanding the students uses the economic reasoning to problems of business. 

CO-5 To appreciate key concepts from business ethic and technology in business.  

 
 
 
 
 
 
 
 
 
 



I SEMESTER – B.Com  
Subject – Principles of Business Management 

UNIT Content 
Hours 

Allotted 

I 

Nature and Functions of Management: Meaning and Definition, 
Functions and Scope of Management, Levels of Management, Management 
vs Administration; Scientific Management, Evolution of Management 
Thought, Contributions of F W Taylor, Henry Fayol, Elton Mayo, and C.K 
Prahlad; and Management as Science and art. 

14 

II 

Planning and Decision Making: Nature and Importance of Planning, 
Types, Steps involved in Planning, Planning Premises, Planning Process. 
Decision Making - Meaning, Role, Steps involved in Decision Making 
Process, Significance of Decision Making, and Guidelines for effective 
Decision Making.  

14 

III 

Organizing : Nature, Principles, Types, Structure of Organization, Line 
and Staff Organization, Formal vs Informal Organization, Delegation of 
Authority, Principles of Delegation, Barriers to effective Delegation, 
Guidelines for Making effective Delegation, Span of Control, Authority 
and Responsibility, Authority vs Power, and Forms of Organization 
Structure 

16 

IV 

Directing, Motivation and Control: Meaning, Nature, Significance and 
Techniques of Directing: Motivation - Meaning and Importance; Control - 
Meaning, Steps in Control, Features of effective Control System, 
Controlling Tools and Techniques, and Essentials of Effective Control  

10 

V 

Leadership and Modern Management Techniques: Meaning of 
Leadership, Leadership Styles and Importance of Leadership: Modern 
Management Techniques - MBO, MBE, TQM, ISO, Stress Management 
(only meaning of modern management techniques).  

10 

Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

CO-1 
To comprehend the basic concepts of management, levels of management and 
different theories of management. 

CO-2 
To understand the essence of planning and the steps involved in effective decision 
making. 

CO-3 
To assess the flow of organization structure and to inculcate the guidelines required 
for effective delegation.   

CO-4 
To improve the students methods on motivation, directing and effective tools of 
controlling. 

CO-5 
To transport the qualities of leader and the styles of leadership to meet the dynamic 
business environment. 



 
I SEM – B.Com 

Subject – Market Behaviour and Cost Analysis 
 

UNIT Content Hours 
Allotted 

I 
Firms and Decisions: Firms - Meaning and Goals, Profit Maximization vs 
Wealth Maximization Dynamics, Decision Making – Features, Process, 
Strategy, Tactical and Operational Decisions, Game Theory, and Problems.  

14 

II 

Market Forces: Demand - Meaning, Law of Demand, Nature of Elasticity 
of Demand, Determinants of Elasticity of Demand, Derived Demand 
Relations. Demand Forecasting - Meaning and Methods (Problems on Trend 
Projection by Method Least Squares); Supply - Law of Supply, and 
Determinants of Supply.  

12 

III 

Production and Cost Analysis: Production Function – Concept & 
Importance, Cost Analysis - Meaning of Short-run and Long-run Costs, 
Fixed and Variable Costs, Explicit and Implicit Costs, Opportunity Cost & 
Incremental Costs (concepts only). Total Cost, Average Cost & Marginal 
Cost Behavior in Short-run & Long-run (including problems). CVP Analysis 
– Assumptions, Uses, P/V Ratio, BEP, BE Chart, Margin of Safety & 
Problems.  

16 

IV 

Pricing Practices and Strategies: Price – Pricing, Pricing Policy, 
Objectives & Determinants of Pricing Policy, Pricing Methods - Marginal 
Cost Pricing, Target Rate Pricing, Product Line Pricing, Administered 
Pricing, Competitive Bidding, Dual Pricing, Transfer Pricing; Price 
Discrimination - Requirements, Types and Dumping Strategies; Pricing over 
Product Life Cycle - Skimmed Pricing, Penetration Pricing, Product Line 
Pricing and Price Leadership; Linear Programming Problems – Problems on 
Profit Maximization and Cost Minimization using Graphic Method with two 
Variables.  

12 

V 

Location of a Firm:  Locating the Firm, Basic Principles, Selecting an 
Industrial Location, Primary and Secondary Factors; Sources of Capital, 
Internal and External Sources; Risk and Uncertainty – Concepts, and 
Investment Decisions under Uncertainty (Models).  

10 

Statements of Course Outcomes (COs) 
By the end of the course, the student will be able  

CO-1 
To define the importance of profit and wealth maximization and business decision 
making. 

CO-2 To outline the key factors of demand & supply and demand and supply analysis. 

CO-3 
To apply & calculate various costs & analyzing the Ratios & its influence on the 
business.  

CO-4 To examine the various pricing practices to be adopted by business and its calculations 



CO-5 
To appraise the various principles and factors necessary for locating a business by 
analyzing the risk and return strategies.  

 
II SEM – B.Com 

Subject – Advanced Financial Accounting - II 
Syllabus 

UNIT Content Hours 
Allotted 

I 

Hire  Purchase  System :  Meaning  of  Hire  Purchase  and  Installment 
Purchase System; Differences between Hire Purchase and Installment 
Purchase, Important  Definitions  –  Hire Purchase Agreement,  Hire  
Purchase Price, Cash Price, Hire Purchase Charges, Net Hire Purchase 
Price, Net Cash Price; Calculation of Interest, Calculation of Cash Price; 
and Journal Entries and Ledger Accounts in the books of Hire Purchase and 
Hire vendor (Asset Accrual Method only) 

16 

II 
Departmental Accounts: Meaning, Objectives, Basis of Allocation of 
Expenses, Trading and Profit and Loss Account in Columnar Form and 
Balance Sheet. 

08 

III 

Branch Accounts: Introduction, Meaning, Objectives, Types of Branches - 
Dependent Branches, Features; Supply of Goods at Cost Price and Invoice 
Price; Branch Account in the books of Head Office, Debtors System only 
and Problems. 

14 

IV 

Fire Insurance Claims: Introduction, Need, Steps for ascertaining Fire 
Insurance Claim, Treatment of Salvage, Average Clause, Treatment of 
Abnormal Items, Computation of Fire Insurance Claims and Problems on 
Loss of Stock. 

10 

V 

Royalty Accounts: Meaning and Definition, Technical Terms – Royalty, 
Landlord, Tenant, Minimum Rent, Short Workings, Recoupment of Short 
Working, Recoupment within the life of the Lease, Treatment of Strike and 
Stoppage of Work, Accounting Treatment in the books of Lessee and 
Lessor, and Journal Entries and Ledger Accounts including Minimum Rent 
Account. 

16 

 
Statements of Course Outcomes (COs)  

CO-1 
To introduce the system of Hire Purchasing and Difference between instalment and hire 
purchase 

CO-2 To understand the Scope of departmental accounting 

CO-3 To familiarize the concept of Branch account and its system. 

CO-4 
To learn the objectives, procedures and terms & conditions for claiming the fire 
insurance in accounting. 

CO-5 To provide knowledge about the technique for preparing different accounts in royalties.  

 
 



II SEM – B.Com 
Subject – Human Resources Management 

 2018-19 Syllabus 
 

UNIT Content 
Hours 

Allotted 

I 
Introduction to Human Resource Management: Meaning and Definition 
of HRM, Evolution of HRM in India, Scope, Objectives, Concepts, 
Functions and its Strategic Role, and Recent trends in HRM and HRD. 

12 

II 
Employment and Development: Human Resource Planning, Job Analysis 
and Job Design, and Recruitment and Selection Process including E–

Recruitment and Selection. 
12 

III 

Executive   Development:  Meaning   of Training,   Need   for Training, 
Importance, Steps   in   Training   Programme,   Methods   of   Training. 
Performance. Appraisal – Terminology Used, Evaluation Process, Methods 
and Problems 

14 

IV 

Compensation Management (14 hours): Meaning, Nature and Purpose, 
Wage Level and Structures, Wage Determination Process, Theory of 
Wages, Principles and Factors influencing Wage and Salary Structure and 
Administration, Rewards and Incentives. 

14 

V 

Human Relations (12 hours): Meaning, Importance, Objectives, 
Motivation Theories, Employee Morale, Communication, Leadership, 
Employee Welfare, Health and Safety, Maintenance of HR Data Base, 
Challenges and Opportunities in Globalized 
Era and Outsourcing of HR Functions. 

12 

 
Statements of Course Outcomes (COs) 
 
By the end of the course, the student will be able  
CO-1 To introduce the basics concepts of human resource management. 

CO-2 
To impart the skills to manage various functions of human resource management in 
order to provide the professional approach and outlook. 

CO-3 
To make the student understand the basic concept and significance of organizational 
behavior. 

CO-4 
To understanding of Principles and Factors influencing Wage and Salary Structure and 
Administration, Rewards and Incentives. 

CO-5 To understand the values, importance and dimensions of human relations. 
 
 

 

 



II SEM – B.Com 

Subject – Mathematics for Business 

UNIT Content 
Hours 

Allotted 

I 
Theory of Indices:  Introduction, Meaning of Index, Basic Laws of Indices 
(statement only), Definition of Zero Index, Fractional Index and Negative 
Index and Problems on Simplification.  

6 

II 

Progressions: Arithmetic Progression, Finding the nth Term of AP and Sum 
to nth Term of AP; Insertion of Arithmetic Mean; Geometric Progression – 
Finding the nth Term of GP and Sum to nth Term GP and Insertion of 
Geometric Mean.  

8 

III 

Mathematics of Finance, Ratios, Proportions and Variations: Simple 
Interest, Problems on Simple Interest, Compound Interest, Annuities, Present 
and Future Value of Annuity, Discounting Bills of Exchange (Present Worth, 
Future Face Value, Trade Discount and Banker Discount, Bankers Gain and 
Amount Receivable); Equality of Ratios; Proportions – Fourth Proportional – 
Third Proportional and Mean Proportional – Continued Proportion, Direct 
and Inverse Proportions, Problems; Variations - Problems on Speed, Time 
and Work Completion.  

14 

IV 
Theory of Sets: Meaning, Elements of a Set, Methods of Describing a Set, 
Types of Sets and Operations, Demargan’s Laws Venn Diagram and their 

Application to Theory of Sets.  
10 

V 

Theory of Equations: Simple Linear Equations, Simultaneous Linear 
Equation (Elimination, Substitution and Cross Multiplication Methods only),  
Quadratic Equation, Pure Quadratic, General Form of Quadratic Equations, 
Factorization and Sridharacharya’s Methods and Problems.  

14 

VI 

Matrices and Determinants: Meaning of Matrix, Types of Matrices, 
Operations of Addition, Subtraction and Multiplication of Matrices, 
Problems, Transpose of A Matrix, Determinants of a Square Matrix, Minor 
of an Element, Co–Factor of an Element, Ad Joint of a Square Matrix, 
Singular and Non–singular of a Square Matrix, Inverse of a Square Matrix. 
Solutions of System of Linear Equations in two Variables using Cramer’s 

Rule and Problems.  

12 

Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  
CO-1 To define the usage of rules/laws for solving index problems. 

CO-2 
To demonstrate and outline the methods of solving progressions and its application in 
business. 

CO-3 
To develop and study to construct the  techniques for solving simple and compound 
interest, bills of exchange, ratios and proportions. 



CO-4 To analyze the solutions for mathematical problems using sets and venn-diagrams.  
CO-5 To appraise the students with mathematical techniques for solving equations.  

CO-6 
To improve the students knowledge for solving various business problems using matrix 
and determinants.  

 
II SEMESTER – B.Com  

Subject – Indian Financial System 
 

UNIT Content Hours 
Allotted 

I 

Introduction to Financial System: Meaning, Role and Classification of 
Financial System, Organizational Structure of Indian Financial System, 
Major Components - Financial Institutions, Intermediaries and Financial 
Instruments.  

12 

II 

Financial Markets in India: Capital Market, Role and Importance, 
Development Initiatives and Reforms – Narasimham Committee Reports 
1991 and 1998; Primary Market - Meaning, Instruments, Players and 
Problems; Secondary Market – Meaning, Function; Stock Exchange, 
Listing of Securities and Benefits, Types of Securities, Types of Dealings. 
Indian Stock Exchange (BSE, NSE, OTCET) Online Trading, and Demat 
Accounting.  

16 

III 

Money Market and Regulatory Institutions: Meaning, Features, 
Organized and Unorganized Money Market Instruments – Treasury Bills, 
Certificate of Deposits, Commercial Papers, Call Money, Commercial 
Bills; Emerging Structure of Indian Money Market; Reserve Bank of India 
(RBI) - Objectives and Functions; Monitory Policy of RBI, SEBI and IRDI 
– Role and Functions.  

12 

IV 

Co-operative Banking and Non-Banking Financial Institutions: 
Evaluation of Co-operative as Financial Institutions in India, Structure, 
Role and Importance of Co-operative Banks, Agricultural and Non-
agricultural Co-operative Banks, NBFIs – Importance, Role and Types of 
NBFIs In India, IDBI, ICICI, SFCs ,SIDCs, LIC And NABARD 

12 

V 

Financial Services: Meaning, Importance of Financial Services, Insurance, 
Mutual Funds, Lease Finance, Merchant Banking, Venture Capital 
Financing, Factorizing, Credit Rating Agencies, Micro Finance and Self 
Help Groups, Financial Inclusion Programs in India. 

12 

 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able  

CO-1 To be familiarize the structure and working of financial system. 

CO-2 To understand the role and functions of financial markets. 

CO-3 To learn the various money market instruments. 



CO-4 To explain the recent developments in financial institutions. 

CO-5 To be aware about the financial services. 

 
III Semester – B.Com 

Subject – Corporate Accounting-I 
 

UNIT Content Hours 
Allotted 

I 

Profit Prior to Incorporation: Pre and Prost Incorporation Profit/ Loss, 
Calculation of Time Ratio, Sales Ratio and Weighted Ratios, Treatment of 
Capital and Revenue Expenditure, Ascertainment of Pre-incorporation and 
Post-incorporation Profit by preparing Profit and Loss Account and Balance 
Sheet. 

10  

II 

Valuation of Shares: Meaning, Need for Valuation of Shares, Factors 
affecting Valuation of Shares, Methods of Valuation of Shares- Net Assets 
Method, Yield Method, Earning Capacity Method and Fair Value Method, 
Problems on Valuation of Shares 

8 

III 

Valuation of Goodwill: Meaning, Circumstances of Valuation of Goodwill, 
Factors influencing the Value of Goodwill, Methods of Valuation of 
Goodwill - Average Profit Method, Super Profit Method, Capitalization of 
Average Profit Method, Capitalization of Super Profit Method, and Annuity 
Method, Problems on Valuation of Goodwill 

8 

IV 

Company Final Accounts: Introduction to Company Accounts, Statutory 
Provisions regarding preparation of Company Final Accounts, Treatment of 
Special Items: Tax Deducted at Source, Advance Payment of Tax, Provision 
for Tax, Depreciation, Interest on Debentures; Dividends – Rules regarding 
payment of Dividends, Transfer to Reserves, Problems on Final Accounts of 
Company.                                                                              

20 

V 

Underwriting of Shares and Debentures: Meaning, Definition, 
Underwriting Commission, Underwriter–Functions, Advantages of 
Underwriting, Types of Underwriting, Marked and Unmarked Applications 
and Problems on Underwriting of Shares and Debentures.                                                                                        

12 

VI 

Recent Trends in Company Accounts: Buy Back of Shares: Features, 
Advantages, Disadvantages, Bonus Shares: Advantages, Limitations, 
Conditions for Issue of Bonus Shares, Right Issue: Benefits & Legal 
Provisions and Problems.                    

6 

Statements of Course Outcomes (COs)  
 

By the end of the course, the student will be able  

CO-1 
To give an exposure to the Pre and Post Incorporation of Profit and  Prepare financial 
statements accordingly. 

CO-2 To provide knowledge on Goodwill Valuation 
CO-3 To make them aware about Valuation of Shares 



CO-4 To give an exposure to the company final accounts 
CO-5 Enable the Students to gain an idea about Underwriting of Shares and Debentures. 
CO-6 Keep them aware about Buy Back of Share, Bonus Shares and Right Issue.                   

 
III SEMESTER – B.Com  

Subject – Marketing Management 

UNIT Content 
Hours 

Allotted 

I 
Introduction to Marketing: Meaning and Definition, Goals, Concepts of 
Marketing, Approaches to Marketing and Functions of Marketing 

10 

II 
Marketing Environment (Macro) : Meaning, Demographic, Economic, 
Natural, Technological, Political, Legal, and Socio-Cultural Environment 

10 

III 

Marketing Mix : Meaning, Elements, Product, Product Mix, Product Line, 
Product Lifecycle, Product Planning, New Product Development, Failure of 
new Product; Branding, Packing and Packaging; Pricing – Objectives, Factors 
influencing Pricing Policy and Methods of Pricing; Physical Distribution – 
Meaning, Factors affecting Channel Selection, Types of Marketing Channels; 
Promotion – Meaning and Significance of Promotion, Personal Selling and 
Advertising 

22 

IV 

Market Segmentation and Consumer Behavior : Meaning and Definition, 
Bases of Market Segmentation, Requisites of Sound Market Segmentation; 
Consumer Behaviour – Factors influencing Consumer Behaviour and Buying 
Decision Process 

10 

V 

Customer Relationship Management and Recent Trends in Marketing : 
Meaning and Definition, Role of CRM, Advantages and Disadvantages, 
Consumer Protection Act 1986 and Recent Trends in Marketing; e-Business –
Tele-Marketing, M-Business, Green Marketing, Relationship Marketing; 
Retailing – Concept Marketing and Virtual Marketing 

12 

Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able  

CO-1 To introduce the concept of marketing, evolution and approaches of Marketing.  

CO-2 
To understand the dynamics of national and international level marketing 
environment. 

CO-3 
 To comprehend the concepts of marketing mix in general and in particular about 4P’s 

of marketing 

CO-4 
 To envisage the need for market segmentation and to understand the behavioural 

pattern of consumers. 

CO-5 
 To be aware of the contemporary issues of marketing and the recent trends in 

marketing. 



 
 
 

III SEM –B.Com 
Subject – Small Business Management 

UNIT Content 
Hours 

Allotted 

I 
Introduction: Meaning of Small Business, Small Business 
Management,Importance, Role, Characteristics and Types of Small Business, 
Scope and Role of Government in promoting Micro, Small Scale Industries. 

10 

II 

Woman Entrepreneurs: Concept, Types of Woman 
Entrepreneurs,Suitability of Business, Problems faced by Woman 
Entrepreneurs in India, Measures taken by the Governments for the 
development of Woman Entrepreneurs. 

12 

III 
Rural Entrepreneurs: Definitions, Risk faced by Rural Entrepreneurs, 
Strategies fordevelopmentofRural  Entrepreneurship, and Scope 
Of Rural Entrepreneurship. 

10 

IV 
Project Identification and Formulation: Meaning of Project, Project 
Identification and Project Reports, Importance of Project Report, Contents of 
ProjectReport, and General Format of Project Report. 

12 

V 
Problems of Small Scale Industries: Types of Problems, Causes 
andRemedies, Sickness in Small Scale Industries, Symptoms, Reasons for 
Sickness and Remedial Measures. 

12 

VI 
Institutions engaged in Financing Small Business: SIDBI, ICICI, 
DICs,IDBI, KSFC, RRBs, NABARD, Commercial Banks and their 
Functions. 

08 

 
Statements of Course Outcomes (COs)  

CO-1 
To develop the knowledge of business, management principles, financial concepts used 
in making business decision. 

CO-2 
Understand the process of establishing woman as entrepreneurs, their business plan and 
the institutional facilities available to an entrepreneur in India.  

CO-3 
Gain the knowledge on starting rural industries, legal aspects and government policy 
relating to rural entrepreneurship. 

CO-4 
To understand the need of identifying effective projects and development and various 
methods of project identification. 

CO-5 
It provides exposure to the students to the various entrepreneurial problems and how 
effectively manages their own small units. 

CO-6 
Explain the various financial institutions associated with the providing financial 
assistance.  

 



III SEM – B.Com 
Subject – Corporate Administration 

UNIT Content Hours 
Allotted 

I 

Introduction to Indian Companies Act, 1956: Company –Definition and 
Characteristics, Kinds of Companies - Private, Public Company, Statutory 
Company, Foreign Company, Holding Company, Subsidiary Company, and 
Licensed Companies, Government Company, Foreign Company, Global 
Company, Listed Company, Body Corporate, Corporate Veil and Lifting of 
Corporate Veil.  

12 

II 

Formation of a Company: Promoter - Meaning, Functions, Fiduciary Position 
and Remuneration, Stages Involved in formation (in brief), Basic Documents of a 
Company - Memorandum Association, Articles of Association, Prospectus, and 
Statement in Lieu of Prospectus, and Misleading Prospectus and its 
Consequences.  

14 

III 

Corporate Administration: Company Secretary – Meaning and Definition of 
Company Secretary, Legal Position, Qualification and Appointment, Duties, 
Rights and Liabilities of a Company Secretary; Managing Director - 
Qualification, Powers, Duties and Liabilities.  
 

8 

IV 

Shares and Membership of a Company Equity:  Shares, Kinds of Shares -
Equity Shares, (including Sweat Equity Shares) and Preferences Shares Issue and 
Allotment of Shares, Legal Rules for Allotment of Shares, Essentials of Valid 
Allotment, Shares Certificate – Physical Form and Electronic Form, Buyback of 
Shares – Legal Provisions Relating to Buy Back of Shares; Transfer and 
Transmission of Shares – Distinction, Electronic Transfer, Demat Account, 
Membership - Member and Share Holder – Distinction, Mode of Acquiring 
Membership, and Register of Members - Contents And Closer.  

8 

V 

Corporate Meetings: Meetings and Types – Statutory Meeting, Board Meetings, 
Annual General Meeting, Extra-Ordinary General Meeting – Statutory 
Requirements of Valid Meeting - Notice of a Meeting, Agenda, Quorum, Proxy, 
Resolutions–Ordinary and Special Resolutions, and Distinction Between 
Ordinary and Special Resolutions; and Meaning of Minutes and its Contents.  

14 

VI 
Highlights of Company Act 2013: New Concepts – One-man Company, 
Women Director, Corporate Social Responsibility and Other Amendments 
(brief).  

4 

 
Statements of Course Outcomes (COs) 
 
By the end of the course, the student will be able  

CO-1 
To be able to define and understand different types of Companies and be aware of the 
Companies Act. 

CO-2 
To summarize the various stages involved in the formation of company and to know 
the importance of various documents necessary for the formation of the company.  

CO-3 
To build the essentiality of Company Secretary to manage the affairs of the company 
to determine his roles and responsibilities, powers and qualifications.  

CO-4 To analyze the importance of shares and company membership and their provisions.   



CO-5 To assess the Proceedings and etiquettes of corporate meetings. 
CO-6 To discuss the highlights of companies Act 2013. 

 
III SEM – B.Com  

Subject – Environmental Studies 

UNIT Content 
Hours 

Allotted 

I The Multidisciplinary Nature of Environmental Studies: Definition, scope 
and importance Need for public awareness. 

2 

II 

Natural Resources: Renewable and non-renewable resources: Natural 
resources and associated problems. (a) Forest resources: Use and over-
exploitation, deforestation, Case Studies. Timber extraction, mining, dams and 
their effects on forests and tribal people. (b) Water resources: Use and over-
utilization of   surface and ground water, floods, drought, conflicts over water, 
dams-benefits and problems. (c) Mineral resources: Use and exploitation, 
environmental effects of extracting and using mineral resources, case studies. 
(d) Food resources: World food problems, changes caused by agriculture and 
over-grazing, effects of modern agriculture, fertilizer-pesticide problems, water 
logging, salinity, case studies. (e) Energy resources: Growing energy needs, 
renewable and non-renewable energy sources, use of   alternate energy 
sources, Case studies. (f ) Land resources: Land as a resource, land 
degradation, man induced landslides, soil erosion and desertification. Role of 
an individual in conservation of natural resources. Equitable use of resources 
for sustainable life styles. 

8 

III 

Ecosystems: Concept of an ecosystem, Structure and function of an 
ecosystem, Producers, consumers and decomposers, Energy flow in the 
ecosystem, Ecological succession, Food chains, food webs and ecological 
pyramid, Introduction, types, characteristic features, structure and function of 
the following ecosystem: (a) Forest ecosystem (b) Grassland ecosystem (c) 
Desert ecosystem (d) Aquatic ecosystem (ponds, streams, lakes, rivers, oceans, 
Estuaries).  

6 

IV 

Bio-diversity and its Conservation: Introduction, Definition: genetic, species 
and ecosystem diversity, Bio-geographical classification of India. Value of 
biodiversity: consumptive use, productive use, social, ethical, aesthetic and 
option values. Biodiversity at global, national and local levels. India as a 
mega-diversity nation. Hot-spots of biodiversity. Threats to biodiversity: 
habitat loss, poaching of wildlife, man-wildlife conflicts. Endangered and 
endemic species of India. Conservation of biodiversity: In-situ and Ex-situ 
conservation of biodiversity.  

8 

V 

Environmental Pollution: Definition, Causes, effects and control measures 
of: (a) Air pollution (b) Water pollution (c) Soil pollution (d) Marine pollution 
(e) Noise pollution (f) Thermal pollution (g) Nuclear hazards. Solid waste 
management : Causes, effects and control measures 
of urban and industrial wastes. Role of an individual in prevention of pollution. 
Pollution case studies. Disaster management: floods, earthquake, cyclone and 

8 



landslides. 

VI 

Social Issues and the Environment: From Unsustainable to Sustainable 
development. Urban problems related to energy. Water conservation, rain 
water harvesting, watershed management. Resettlement and rehabilitation of 
people: its problems and concerns. Case studies. Environmental ethics: Issues 
and possible solutions. Climate change, global warming, acid rain, ozone layer 
depletion, nuclear accidents and holocaust. Case studies. Wasteland 
reclamation. Consumerism and waste products. Environment Protection Act. 
Air (Prevention and Control of Pollution) Act. Water (Prevention and Control 
of Pollution) Act. Wildlife Protection Act. Forest Conservation Act. Issues 
involved in enforcement of environmental legislation. Public awareness.  

7 

VII 

Human Population and Environment: Population growth, variation among 
nations. Population explosion. Family Welfare Programme. Environment and 
human health. Human Rights. Value Education. HIV/AIDS. Women and Child 
Welfare. Role of Information Technology in Environment and human health. 
Case Studies.  

6 

VIII 

Human Population and Environment: Population growth, variation among 
nations. Population explosion. Family Welfare Programme. Environment and 
human health. Human Rights. Value Education. HIV/AIDS. Women and Child 
Welfare. Role of Information Technology in Environment and human health. 
Case Studies.  

6 

 

Statements of Course Outcomes (COs) 
 
By the end of the course, the student will be able  

CO-1 
o To understand key concepts from economic, political, and social analysis as they pertain to 

the design and evaluation of environmental policies and institutions. 

CO-2 
o To appreciate concepts and methods from ecological and physical sciences and their 

application in environmental problem solving. 

CO-3 
o To appreciate the ethical, cross-cultural, and historical context of environmental issues and 

the links between human and natural systems. 

CO-4 
o To reflect critically about their roles and identities as citizens, consumers and 

environmental actors in a complex, interconnected world. 

CO-5 
To understand core concepts and methods from ecological and physical sciences and their 
application in environmental problem-solving. 

CO-6 
To appreciate key concepts from economic, political, and social analysis as they pertain to 
the design and evaluation of environmental policies and institutions. 

CO-7 
To appreciate the ethical, cross-cultural, and historical context of environmental issues and 
the links between human and natural systems. 

CO-8 
To appreciate the ethical, cross-cultural, and historical context of environmental issues and 
the links between human and natural systems. 

CO-9 
To reflect critically about their roles and identities as citizens, consumers and 
environmental actors in a complex, interconnected world. 



 
IV Semester – B.Com 

Subject – Corporate Accounting-II 

UNIT Content 
Hours 

Allotted 

I 
Liquidation of Companies: Meaning, Types of Liquidation, Order of 
Payment, Calculation of Liquidator’s Remuneration, and Preparation of 

Liquidators Final Statement of Account. 
08  

II 

Banking Company Final Accounts: Business of Banking Companies, Some 
Important Provisions of Banking Regulation Act of 1949 – Minimum Capital 
and Reserves, Restriction on Commission, Brokerage, Discounts, Statutory 
Reserves – Cash Reserves, Books of Accounts, Special features of Bank 
Accounting, Final Accounts - Balance Sheet and Profit and Loss Account – 
Interest on Doubtful Debts – Rebate on Bill Discounted, Acceptance, 
Endorsement and other Obligations and Problems as per New Provisions.  

16 

III 

Life Insurance Company Final Accounts: Meaning of Life Insurance, 
Accounting Concepts relating to Insurance Companies, Preparation of Final 
Accounts of Life Insurance Companies – Revenue Account and Balance Sheet, 
and Calculation of Profit by preparing Valuation Balance Sheet. 

20 

IV 

General Insurance Company Final Accounts: Meaning of General 
Insurance, Differences between Life Insurance and General Insurance – Fire 
Insurance, Marine Insurance and Accident Insurance; and Preparation of 
Revenue Account, Profit and Loss Account and Balance Sheet (vertical 
format). 

14 

V 
Social Responsibility Accounting: Meaning and Definition, Features and 
Objectives of Social Responsibility Accounting (theory only). 

6 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

CO-1 To enable the students to gain an idea of Liquidation of Companies. 
CO-2 To make them aware about Accounts of Banking Companies. 
CO-3 To keep them aware about accounts of Life Insurance Companies. 
CO-4 To keep them aware about accounts of General Insurance Companies. 

CO-5 To enable the students to gain an idea about Social Responsibility Accounting. 
 
 
 
 
 
 



IV SEM – B.Com 
Subject – Management of Banking Operations 

UNIT Content 
Hours 

Allotted 

I 

Banker and Customer: Introduction, Meaning and Definition of Banker and 
Customer, General and Special relationship between Banker and Customer, 
Special types of Customers – Minor, Joint Account, Partnership, Joint Stock 
Company, Trustee, Clubs and Associations. 

16 

II 

Types of Accounts and Lending of Fund: Savings Bank Account, Current 
Account and Fixed Deposit Account – Features, Procedure for opening these 
Accounts; Lending of Funds – Different types of Loans, Overdrafts, 
Discounting of Bills, Cash Credit and Principles of Bank Lending. 

14 

III 

Negotiable Instruments: Introduction, Meaning and Definition, Features, 
Kinds of Negotiable Instruments - Meaning, Definition and Features of 
Promissory Notes, Bills of Exchange and Cheques; Crossing of Cheques, 
Types of Crossing, Material Alteration, Endorsements - Meaning, Essentials 
and Kinds of Endorsement 

14 

IV 

Banking Operations: Collecting Banker – Meaning, Duties and 
Responsibilities of Collecting Banker, Holder for Value, Holder in Due 
Course, Statutory Protection to Collecting Banker; Paying Banker – Meaning, 
Precautions, Statutory protection to the Paying Banker, Dishonor of Cheques, 
Grounds for Dishonor, and Consequences of wrongful Dishonor of Cheques. 

12 

V 
Banking: New Technology in Banking, e-Services, Debit and Credit Cards, 
Internet Banking, ATM, Electronic Fund Transfer, MICR, RTGS, NEFT, 
DEMAT. E– Banking, Core Banking and Mobile Banking. 

8 

 
Statements of Course Outcomes (COs) 
 
By the end of the course, the student will be able  

CO-1 
To make the student understand the basic concepts of relationship between banker and 
customer. 

CO-2 To provide necessary knowledge of types of bank accounts and lending of funds. 
CO-3 To make use of various banking operations: collecting banker and paying banker. 
CO-4 To understand the functioning of crossing of cheques and dishonor of cheques. 
CO-5 To introduce recent trends in new technology in banking. 

 
 

IV SEM – B.Com 
Subject – Computer Applications in Business 

UNIT Content Hours 
Allotted 

I 

Introduction - Meaning and Definition, Characteristics of Computers, Types of 
Computers, Application of Computers in Business Operating System – Meaning 
and Functions of Operating System; Introduction to Windows OS, Computer 
Memory – Primary and Secondary, RAM and ROM.  

10 



II 

Tally ERP 9.0 - Introduction, Features, Advantages, Basic Rules - Real, 
Personal and Nominal Accounts, Assets and Liabilities, Debtors and Creditors, 
Menus in Tally, Company Creation, Company Info Menu, Creating Inventory of 
Products, Company Features (F11) and Configuration of Tally (F12), Gateway 
of Tally Menu, Master, Transaction, Import and Report.  

14 

III 

Software Support for GST - Introduction, Features, Concept, Supporting 
Software, GST Working Principles in Tally, Power and Functions, GST Group 
Creation in Tally, GST adapting in Goods or Stock Creation Section, Creating 
CGST, SGST, IGST, Ledgers, and GST Entry System in Tally.  

08 

IV 

Accounting Ledger and Vouchers -  Predefined Accounting Groups, Primary 
Groups and Sub Groups, Steps for Creating - Alter and Delete Ledgers and 
Groups, Types of Ledgers, Types of Vouchers, Rules of Vouchers Entry, 
Balance Sheet, Profit and Loss Account, Trial Balance, Stock Summary, 
Computation of GST and TDS, and Exercises for making Voucher Entries.  

12 

V 

Introduction to ORACLE - SQL Meaning, Concepts, Commands, Data 
Definition Commands, Data Manipulation Commands, SQL*Plus Editing 
Commands, Create Table, Insert Integrity Constraints, Primary Key, Secondary 
Key, Aggregate Functions, Select, Delete Form, and Update Order Commands  

14 

VI 

SQL *Plus Reports - Additional Operators: Like Between, in, Referential 
Integrity, on Delete Cascade, Join Operation - Inner Join, Outer Join, Alter 
Table, SQL Clauses - Where Clause, Order By, Group by Clause, Having 
Clause, Sub Queries, Introduction to PL/SQL, and Simple Programs.  

06 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

CO-1 To recall the computer basics related to hardware and software. 
CO-2 To extend the practical knowledge about Tally ERP 9. 
CO-3 To apply Tally ERP 9 in business. 
CO-4 To categorize the accounting ledgers and vouchers with reference to Tally ERP 9. 
CO-5 To explain the application of oracle. 

CO-6 To discuss the practical introduction to SQL *Plus Reports. 
 

IV SEM – B.Com 
Subject – Business Regulations 

UNIT Content 
Hours 

Allotted 

I 
Introduction to Business Laws: Introduction, Nature of Law, Meaning 
and Definition of Business Laws, Scope and Sources of Business Laws. 

08 

II 
Contract Laws: Indian Contract Act, 1872 - Definition of Contract, 
Essentials of a Valid Contract, Classification of Contracts, Discharge of 

18 



Contracts, Remedies for Breach of Contract; Indian Sale of Goods Act, 
1930 - Definition of Contract of Sale, Essentials of Contract of Sale, 
Conditions and Warrantees, Rights and Duties of Buyer, and Rights of an 
Unpaid Seller. 

III 

Competition and Consumer Laws: The Competition Act, 2002 - 
Objectives of Competition Act, Features of Competition Act, CAT, 
Offences and Penalties under the Act, Competition Commission of India; 
Consumer Protection Act, 1986 - Definition of the Terms Consumer, 
Consumer Dispute, Defect, Deficiency, Unfair Trade Practices and 
Services; Rights of the Consumer under the Act, Consumer Redressal 
Agencies – District Forum, State Commission, and National Commission. 

14 

IV 

Economic Laws: Indian Patent Laws and WTO Patent Rules - Meaning of 
IPR, Invention and Non-Invention, Procedure to get Patent, Restoration and 
Surrender of Lapsed Patent, Infringement of Patent; FEMA 1999 - Objects 
of FEMA, Salient Features of FEMA, Definition of Important Terms - 
Authorized Person, Currency, Foreign Currency, Foreign Exchange, 
Foreign Security, Offences and Penalties 

12 

V 

Environmental Law: Environment Protection Act, 1986 - Objects of the 
Act, Definitions of Important Terms - Environment, Environment 
Pollutant, Environment Pollution, Hazardous Substance and Occupier, 
Types of Pollution, and Rules and Powers of Central Government to 
Protect Environment in India. 

08 

Statements of Course Outcomes (COs)  
By the end of the course, the student will be able  

CO-1 To make the students understand about the concepts business law. 

CO-2 
To develop knowledge on contract law and various types of contracts and the concept of 
sale of goods 

CO-3 
To understand the meaning and the importance of competition and competition Laws 
and the consumer protection act 1982 and how to pursue the consumer rights under 
consumer protection act 1982 

CO-4 
The students will possess knowledge, enrich and make more meaningful the study of 
the Economic laws 

CO-5 
To gain an understanding of the concepts fundamental to environmental laws, 
environmental problems including their causes and consequences 

 
 
 
 
 
 
 



IV SEM – B.Com 
Subject – Indian Constitution 

UNIT Content Hours 
Allotted 

I 
Framing of the Constitution and Major Features: Constituent Assembly at 
Work, Preamble and Salient Features, Citizenship, Fundamental Rights, Directive 
Principles of State Policy, and Fundamental Duties.  

14 

II 
Union and State Legislatures: Composition, Powers and Functions; Presiding 
Officers, Law Making Process, Committees of Parliament, Decline of Legislatures, 
and Reforms.  

16 

III 

Union and State Executive: President and Vice-President – Elections, Powers and 
Functions; Prime Minister and Council of Ministers – Powers and Functions; 
Governor, Chief Minister and Council of Ministers – Powers and Functions; and 
Debate over Parliamentary and Presidential Forms of Government.  

16 

IV 
Judiciary: Supreme Court and High Courts – Composition, Jurisdiction and 
Functions; and Judicial Activism.  14 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

CO-1 
To Recall the structure of constitution, to list the fundamental rights, features 
Fundamental duties and Preamble and directive principles of Constitution 

CO-2 To Illustrate the powers and functions of various committees framed by Indian constitution. 

CO-3 
To Identify the organizational structure of Indian constitution, the roles and functions of  
ministerial committees  

CO-4 To Distinguish the roles, powers and functions of Judiciary.  
 
 
 
 

V SEMESTER – B.Com  
Subject – Financial Management 

UNIT Content 
Hours 

Allotted 

I 

Introduction to Financial Management: Introduction – Meaning of Finance, 
Business Finance, Finance Function, Aims of Finance Function; Organization 
Structure of Finance Department, Financial Management, Goals of Financial 
Management, Financial Decisions, Role of Financial Manager, Financial 
Planning - Steps in Financial Planning, Principles of sound Financial Planning, 
and Factors influencing sound Financial Plans.  

10 

II 
Time Value of Money: Introduction – Meaning and Definition, Need, Future 
Value (Single Flow – Uneven Flow and Annuity), Present Value (Single Flow 12 



– Uneven Flow and Annuity), Doubling Period, Concept of Valuation - 
Valuation of Bonds, Debentures and Shares and Simple Problems.  

III 
Capital Structure: Introduction – Meaning of Capital Structure, Factors 
influencing Capital Structure, Optimum Capital Structure, Computation and 
Analysis of EBIT, EBT, EPS, Leverages and Simple Problems.  

12 

IV 

Capital Budgeting: Introduction – Meaning and Definition of Capital 
Budgeting, Features, Significance, Process, Techniques - Payback Period, 
Accounting Rate of Return, Net Present Value, Internal Rate of Return and 
Profitability Index, and Simple Problems.  

16 

V 
Dividend Policy: Introduction – Meaning and Definition, Determinants of 
Dividend Policy, Types of Dividends, Bonus Share, Dividend Theories - M.M 
Model, Walter’s Model and Gordon’s Model and Problems.  

08 

VI 

Working Capital Management: Introduction, Concept of Working Capital, 
Significance of adequate Working Capital, Evils of excess or inadequate 
Working Capital, Determinants of Working Capital, Sources of Working 
Capital and Problems on determination of Working Capital.  

06 

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able  

CO-1 To understand types of finance, financial plans and will be able to make financial planning 

CO-2 To calculate time value of money and valuation of Bonds, Debentures and Shares 

CO-3 To understand different capital structures, computation of leverages etc 

CO-4 To be able to understand different techniques of capital budgeting and prepare capital 
budgeting. 

CO-5 To comprehend the concept of theories of dividend policy and dividend payout decisions. 

CO-6 To determine working capital and identify the  factors to be considered while 
determining working capital. 

 
V SEM – B.Com 

Subject – Income Tax -I 

UNIT Content 
Hours 

Allotted 

I 

Brief History of Income Tax (12 hours): Basic Concepts - Assessee, Person, 

Income, Casual Income, Assessment Year, Previous Year, Agricultural 

Income, Gross Total Income, Total Income, and Exempted Incomes under 

Section 10.  

12 



II 

Residential Status (14 hours): Determination of Residential Status of an 

Individual and Incidence of Tax on the basis of Residential Status of 

Individual; Computation of Total Income of an Individual on the basis of 

Residential Status.  

14 

III 

Computation of Income under the head ‘Salary’ (24 hours): Meaning of 

Salary, Features, Allowances – Perquisites and their Valuation, Provident 

Funds and their Income Tax Provisions, Retirement Benefits – Gratuity, 

Earned Leave and Commutation of Pension.  

24 

IV 

Deductions (10 hours): Under Sections 80C to 80U - 80C, 80CCD, 80D, 

80DD, 80E, 80G and 80U; Problems on 80C and 80 G only, and 

Computation of Total Income based on Salary Income only.  

10 

V Income Tax Authorities and their Powers (4 hours)  04 

 
Statements of Course Outcomes (COs)  

CO-1 
To make aware about provisions of direct tax with regard to IT Act, 1961 and IT Rules, 

1962.  

CO-2 To make aware about agriculture income, residential status and incidence/charge of tax.  

CO-3 
To understand the various benefits, allowances and deductions available for individuals 

under the head of ‘salary’.  

CO-4 
To understand the various deductions to be made from gross total income U/s 80-C to 

80-U in computing total income. 

CO-5 To make aware about the power and responsibilities of Tax authorities.  

 
 

V SEMESTER – B.Com  
Subject – Business Statistics - I 

UNIT Content 
Hours 

Allotted 

I 
Introduction to Statistics: Meaning, Definitions, Functions, Scope and 
Limitations of Statistics and Distrust of Statistics.  

10 

II 

Data and its Collection: Types of Data – Primary and Secondary Data – 
Methods for Collection of Primary Data – Sources of Secondary Data – 
Classification – Meaning and Types; Tabulation – Meaning, Rules for 
Construction of Tables, Parts of Statistical Table and Problems on Tabulation  

12 



III 

Diagrammatic and Graphic Representation of Statistical Data: Meaning, 
Types of Diagrams, Simple, Multiple, Subdivided and Percentage, Histogram – 
Location of Mode through Histogram and Frequency Polygon; and Ogive 
Curves – Location of Median and Quartiles through Ogive Curves. 

14 

IV 
Measures of Central Tendency: Meaning and Definition, Types of Averages 
– Arithmetic Mean (Simple and Weighted), Median, Mode (excluding missing 
Frequency problems).  

16 

V 
Measures of Dispersion: Meaning, Absolute and Relative Measures of 
Dispersion, Types of Dispersion – Range, Quartile Deviation, Standard 
Deviation, and Co-Efficient of each Method.  

06 

VI 
Skewness: Meaning, Types of Skewness, Measures of Skewness, Absolute and 
Relative Measures of Skewness, Karl Pearson’s Coefficient of Skewness and 

Bowley’s Coefficient of Skewness.  
06 

Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

CO-1 Enable the students to understand about the statistics. 

CO-2 
To keep them aware about the concepts of data, methods for collection of data, 

classification of and preparation of tabulation. 

CO-3 
Enable the students to understand about diagrams and to prepare graphical 

representation of statistical data. 

CO-4 
To familiarize the students about exposure on calculation of measures of average and 

to solve problems on Mean, Median and Mode. 

CO-5 To keep them aware about obtaining the solutions of Measures of Dispersion. 

CO-6 To keep them aware about Skewness and measure of Skewness. 

 
 

V SEM – B.Com 
Subject – Cost Accounting 

UNIT Content Hours 
Allotted 

I 

Introduction to Cost Accounting: Meaning and Definition of Cost, Costing, Cost 
Accounting and Cost Accountancy, Objectives, Scope, Advantages and Limitations 
of Cost Accounting, Differences between Financial Accounting and Cost 
Accounting, Methods and Techniques of Cost Accounting 

8 

II 
Elements of Cost: Cost Unit, Cost Centre, Classification of Costs, Problems on Cost 
Sheet (including Job and Batch Cost Sheet), Tenders and quotations 12 



III 

Material Cost Control: Materials - Meaning and Types, Material Cost Control - 
Meaning and Objectives, Purchase of Materials – Centralized and Decentralized 
Purchasing, Purchase Procedure, Stores Control - Meaning and Techniques, Fixation 
of Stock Levels, EOQ, ABC Analysis, VED Analysis, Just in Time, Perpetual 
Inventory System, Bin Card, Stores Ledger, Pricing of Material Issues - FIFO, LIFO, 
Simple Average and Weighted Average Methods, and Problems thereon 

12 

IV 

Labour Cost Control: Labour - Meaning and Types; Cost Control, Time Keeping 
and Time Booking, Treatment of Idle Time and Over Time, Labour Turnover, 
Methods of Wage Payment - Time Rate, Piece Rate and Incentives Plans - Halsey 
Plan, Rowan Plan, Emerson’s Efficiency Plan; Statement of Wage Sheet, and 

Problems thereon 

12 

V 

Overhead Cost Control: Meaning, Classification of Overheads, Allocation and 
Apportionment of Overheads, Primary Overhead Distribution Summary, Secondary 
Overhead Distribution Summary, Re-apportionment of Overheads - Direct 
Distribution, Step Ladder Method; Absorption of Overheads – Methods of 
Absorption - Problems on Allocation, Apportionment, Re-apportionment and 
Absorption of Overhead Expenses including Machine Hour Rate 

12 

VI 

Reconciliation of Cost and Financial Accounts: Meaning of Reconciliation, Need 
for Reconciliation, Reasons for differences in Profit or Loss shown by Cost Accounts 
and Financial Accounts, and Problems on Reconciliation Statement including 
Memorandum Reconciliation Account 

8 

Statements of Course outcomes (COs)  

By the end of the course, the student will be able  

CO-1 
Understand the concepts of cost accounting and to expose them to a broad range of cost 
accounting concepts and their terminology. 

CO-2 To gather knowledge on preparation of cost sheet in its practical point of view. 

CO-3 
To facilitate the idea and meaning of material control with different methods and to know 
the methods of calculating stock consumption. 

CO-4 To develop the knowledge about remuneration and incentives plans. 

CO-5 
To understand  the concept of overhead cost and to understand the classification of 
overheads & methods of absorption 

CO-6 
Understand the reasons for differences in profits reported by cost accounting and 
financial accounting. 

 
V SEMESTER – B.Com  

Subject – Advanced Accounts 

UNIT Content 
Hours 

Allotted 

I 

Mergers and Acquisitions: Meaning of Amalgamation and Acquisition, 
Types of Amalgamation – Amalgamation in the nature of Merger – 
Amalgamation in the nature of Purchase - Methods of Purchase Consideration 
– Calculation of Purchase Consideration (Ind AS 103) (Old AS14), Net Asset 
Method - Net Payment Method, Accounting for Amalgamation - Entries and 

22 



Ledger Accounts in the Books of Transferor Company and Transferee 
Company and Preparation of New Balance Sheet (Vertical Format). 

II 

Internal Reconstruction: Meaning – Objective – Procedure – Form of 
Reduction – Passing of Journal Entries – Preparation of Reconstruction 
Accounts – Preparation of Balance Sheet after Reconstruction (Vertical 
Format) and Problems  

10 

III 

Holding Company Accounts: Meaning of Holding Company and Subsidiary 
Companies – Concepts of Minority Interest – Majority Interest – Capital Profit 
– Revenue Profit – Cost of Control – Unrealized Profit included in Stock and 
Problems on Holding Company Accounts (excluding Cross and Chain 
Holding).  

16 

IV 

Investment Accounting: Introduction – Classification of Investment – Cost of 
Investment – Cum-Interest and Ex-Interest – Securities – Bonus Shares - Right 
Shares – Disposal of Investment – Valuation of Investments – Procedures of 
Recording Shares and Problems.  

12 

V 
Human Resources Accounting: Meaning, Objectives, Methods, Advantages 
and Limitations and problems thereon.  

04 

Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able  

CO-1 
To enable the students to understand the concepts of Amalgamation, Acquisition, 
Ledger Accounts and Preparation of New Balance Sheet in the Vertical Format. 

CO-2 
To enable the students to understand internal reconstruction and Preparation of 
Reconstruction Accounts & also Balance Sheet after Reconstruction. 

CO-3 Make familiarize the students about knowledge regarding Holding Company Accounts. 

CO-4 
Keep them aware about Investment Accounting and preparation of Investments 
Accounts. 

CO-5 To familiarize the students about Human Resource Accounting. 
 

VI SEM – B.Com 
Subject – Goods and Services Tax 

UNIT Content 
Hours 

Allotted 

I 

Introduction to Goods and Services Tax (GST) :  Introduction to GST, Meaning 
and Definition, Objectives and basic scheme of GST, Salient features of  GST – 
Subsuming of taxes – Benefits of implementing GST – Constitutional amendments - 
Structure of GST (Dual Model)  – Central GST  – State/Union Territory, GST   –   
Integrated GST; GST   Council -   Structure,   Powers and Functions, and provisions 
for amendments 

18 



II 

Goods and Services Act, 2017 :  CGST Act, SGST Act (Karnataka State), and 
IGST Act - Salient features of CGST Act, SGST Act (Karnataka State), IGST Act. 
Meaning and Definition: Aggregate turnover, Adjudicating authority, Agent, 
Business, Capital goods, Casual Taxable Person, Composite supply, Mixed supply, 
Exempt supply, Outward supply, Principal Supply, Place of Supply, Supplier, 
Goods, Input Service Distributor, Job work, Manufacture, Input tax, Input tax credit, 
Person, Place of business, Reverse charge, Works contract, Casual taxable person, 
Non-resident person; Export of goods or services, Import of goods or services, 
Intermediary, Location of supplier of service, Location of recipient of service and 
simple problems on Composite Supply and Mixed Supply 

8 

III 

Procedure and Levy under GST:  Registration under GST, Procedure for 
registration, Persons liable for registration, Persons not liable for registration, 
Compulsory registration, Deemed registration, Special provisions for Casual taxable 
persons and Non-resident taxable persons; Exempted goods and services, Rates of 
GST. 
Procedure relating to Levy (CGST and SGST): Scope of supply, Tax liability on 
Mixed and supply, Time of supply of goods and services Value of taxable supply, 
Computation of taxable value and tax liability on Goods and Services. 
Procedure relating to Levy: (IGST): Inter-state supply, intra-state supply, Zero rates 
supply, Value of taxable supply – Computation of taxable value and tax liability; 
Input tax Credit - Eligibility, Apportionment, Inputs on capital goods, Distribution 
of credit by Input Service Distributor (ISD) – Transfer of Input tax credit and simple 
problems on utilization of input tax credit. 

32 

IV 
Assessment and Returns :  Meaning, types of assessment - First return, Claim of 
input tax credit, Matching reversal and reclaim of input tax credit, Annual return 
and Final return and Problems on Assessment of tax and tax liability. 

10 

V 

GST and Technology : GST Network: Structure, Vision and Mission, Powers and 
Functions; Goods and Service Tax Suvidha Providers (GSP): Concept, 
Framework and Guidelines and architecture to integrate with GST system; and GSP 
Eco System. (Theory only). 

6 

 
 
 
 

Statements of Course Outcomes (COs) 
 
By the end of the course, the student will be able  

CO-1 
 Enable the students to learn the concepts indirect tax and GST from the pre-GST period 

to post- GST period. 

CO-2 
Understand the importance of indirect taxes (GST) in the Indian and global economy 

and its contribution to the economic development 

CO-3 Distinguish the earlier indirect tax system and present indirect tax system 



CO-4 Explain the structure of GST 

CO-5 Analyze the benefits of GST 

CO-6 Describe the functions, powers and structure of GST Council and GSTN 

CO-7 Define basic concepts and terms under CGST Act and IGST Act 

CO-8 Explain the provisions of levy and collection of GST 

CO-9 Describe the provisions of Reverse Charge Mechanism and composition scheme of levy 

CO-10 Explain the concept of time, place and value of supply 

CO-11 Explain importance and benefits of Input Tax Credit 

CO-12 Describe the provisions ,types and procedures of Registration 

CO-13 
Outline the provisions concerned with payment of Tax, interest, IDS, TCS , Refund and 

returns 

CO-14 Explain various types of Assessment under CGST Act 

CO-15 Describe provisions of Audit, Search & Seizure 

CO-16 Explain various Appellate Authorities under GST regime and its powers 

 
 

V SEMESTER – B.Com  
Subject – Quantitative Techniques - I 

UNIT Content 
Hours 

Allotted 

I 
Arithmetic and Geometric Progression : Arithmetic Progression, 
Geometric Progression, Some of nth Term of Arithmetic Progression and 
Geometric Progression, Arithmetic Mean and Geometric Mean.  

08 

II 

Matrices and Determinants Matrices : Matrices, Types of Matrices; 
Operation of Addition, Subtraction and Multiplication of Matrix with Special 
Application to Business; Transpose of Matrix, Determinants of Square 
Matrix, Cramer’s Rule with Two and Three Unknown Properties, Adjoint of 

a Square Matrix, and Inverse of a Square Matrix (excluding Matrix Method).  

13 

II
I 

Differential Calculus: Variables and Constant, Function, Real/Valued 
Function, Limits of Function, Methods of Evaluating Limits, Differentiation 
of Linear Function, Finding Maxima and Minima of a Function, Application 
of Differential to Commerce, (excluding Derivations). 

13 

IV 

Linear Programming : Linear Inequalities, Liner Programming, Formation 
of Linear Programming Problems, Mode/Solutions to Linear Programming 
Problems by Graphic and Simplex Method (problems to be restricted to two 
variables).  

14 



V 

Theory of Probability: Introduction, Random Experiments, Sample Space 
and Probability, Theory of Expectations, Random Variables, Problems 
related to Probability based on Combination, Law of Probability, Events, and 
Compound Events.  

10 

VI 
Theoretical Distribution : Introduction, Binomial Distribution, Poisson 
Distribution, Normal Distribution, and Problems  

06 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

CO-1 
Enable the students to understand Arithmetic and Geometric progression and to solve 
the problems on them. 

CO-2 Make familiarize the students about Matrices and Determinants and to solve problems. 
CO-3 Make familiarize the students about Differential Calculus  

CO-4 
Enable the students to understand Linear Programming and to solve problems on 
Graphical and Simplex method. 

CO-5 
Give an exposure to Theory of Probability, random experiments, sample space and 
predict the values. 

CO-6 
Keep them aware about theoretical distribution to solve the problems on Binomial, 
Poisson and Normal Distribution. 

 
 

V SEMESTER – B.Com  
Subject: 508- Logical and Analytical Reasoning  

UNIT Content 
Hours 

Allotted 

I 
Logical Reasoning: Venn Diagram, Logical Sufficiency and Seating 
Arrangement.  

6 

II 
Intellectual Reasoning: Blood Relations, D Calendar, Series, Coding and 
Decoding  

7 

III 
Verbal and Non–verbal Reasoning: Verbal Alphabetical Analogy, Puzzles 
and Abstract Reasoning.  

4 

IV 
Analytical Reasoning: Cause and Effective Conclusions, Statement and 
Arguments and Statement and Assumptions.  

5 

V 
Mathematical Reasoning: Problems related to Wages, Speed – Distance, 
Percentage and Average, Ratio and Proportion.  

6 

VI Data Interpretation: Problems on Tables and Graph.  4 
 

 

 



Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able  

CO-1 To understand the concepts of Venn diagram and problems on seating arrangements. 

CO-2 To solve problems on blood relations, coding and decoding. 

CO-3 To solve puzzles and reasoning questions 

CO-4 To improve the skills on analytical reasoning like identifying the cause and effect. 

CO-5 To solve the mathematical problems like speed, distance, percentages etc 

CO-6 To analyzing the data and presenting in table and graph format 

 
VI SEMESTER – B.Com  

Subject: 601: International Financial Reporting Standards  

UNIT Content 
Hours 

Allotted 

I 
Introduction to IFRS: Meaning and Scope of IFRS, Need for IFRS, GAAP Vs 
IAS, IAS Vs IFRS, Nature and Operations of IASB and IFRIC, Status and use 
of IFRS around the World.  

8 

II 
Profit Presentation: Presentation of Financial Statements (IAS - 1) Revenue 
(IAS - 18) and Accounting Policies, Changes in Accounting Estimates and 
Errors (IAS - 8)  

8 

III 

Group Accounting: Consolidated Financial Statements and Accounting for 
Investment in Subsidiaries (IAS - 27), Accounting for Investments in 
Associates (IAS - 28), Joint Ventures (IAS - 31), and Business Combinations 
(IFRS - 3)  

12 

IV 
Disclosure: Related Party Disclosures (IAS - 24), Earning per Share (IAS - 33) 
and Interim Financial Reporting (IAS - 34), and First Time Adoption of IFRS 
(IFRS - 1)  

14 

V 
Asset Recognition and Measurement: Property, Plant and Equipment (IAS - 
16), Intangible Assets (IAS - 38), Investment Property (IAS - 40), Inventories 
(IAS - 2), and Leases (IAS - 17).  

14 

VI 
Accounting for Liabilities: Share Based Payment (IFRS - 2), Provisions, 
Contingent Assets and Contingent Liabilities (IAS - 37), and Events after the 
Reporting Period (IAS - 10).  

8 

 

 

 

 



Statements of Course Outcomes (COs) 

 

By the end of the course, the student will be able  

CO-1 To know the various accounting standards, boards and its nature and operations.  

CO-2 
To understand in preparing of the financial statements in accordance with companies 
act 2013. 

CO-3 
To understand the computation of goodwill, non controlling interest and preparation of 
consolidated financial statements. 

CO-4 To understand the computation of basic and diluted EPS in accordance with Ind AS33. 

CO-5 To understand the valuation and measurement of asset as per Ind AS. 

CO-6 To know how to treat adjustable and non-adjustable events as per Ind AS. 

 
VI SEM – B.Com 

Subject – Income Tax- II 

UNIT Content 
Hours 

Allotted 

I 

Income from House Property: Basis of Charge – Deemed Owners – 
Exempted Incomes from House Property – Annual Value – Determination 
of Annual Value – Treatment of Unrealized Rent – Loss Due to Vacancy 
– Deductions from Annual Value and Problems on Income from House 
Property. 

14 

II 

Profits and Gains of Business and Profession (Individual Assesse: 
Meaning and Definition of Business, Profession – Vocation - Expenses 
expressly Allowed – Allowable Losses – Expenses expressly Disallowed 
– Expenses Allowed  on Payment Basis - Problems on Business relating 
to Sole Trader and Problems on Profession relating to Chartered 
Accountant, Advocate and Medical Practitioner. 

16 

III 
Capital Gains: Basis of Charge – Capital Assets – Transfer of Capital 
Assets – Computation of Capital Gains –Exemptions U/S 54, 54B, 54D, 
54EC, 54F and Problems on Capital Gains. 

12 

IV 

Income from other Sources: Incomes – Taxable under the head ‘Other 

Sources’ – Securities – Kinds of Securities – Rules for Grossing Up – Ex-
Interest Securities – Cum-Interest Securities – Bond Washing 
Transactions and Problems on Income from Other Sources. 

10 

V 

Set-off and Carry Forward of Losses, Computation of Total Income 
and Tax Liability: Meaning – Provision for Set-off and Carry Forward of 
Losses (theory only); Computation of Total Income and Tax Liability of 
an Individual Assessee (excluding Salary Income). 

08 



VI 
Filing of Returns and Assessment Procedure: PAN, TAN, E–Filing and 
IT Challan. 

04 

 
Statements of Course Outcomes (COs)  
CO-1 To helps to build an idea about income from house property as a concept. 
CO-2 It gives more idea about the income from business or profession. 
CO-3 To develop an idea about capital gain among students. 
CO-4 To enlighten the concept of income from other source. 

CO-5 
To make the students to handle different types of income computations to arrive at 
the taxable income. 

CO-6 
Familiarise the students about the tax assessment measures for different perspectives 
in income calculations. 

 
VI SEMESTER – B.Com 

Subject: 603: Business Statistics – II 

UNIT Content 
Hours 

Allotted 

I 
Correlation Analysis: Meaning – Methods of Studying Correlation, Karl 
Pearson’s Co–efficient of Correlation (Simple Correlation and Table 
Correlation) and Probable Error.  

14 

II 
Regression Analysis: Meaning - Correlation Vs Regression, Determination 
of Regression Co-efficient, Framing Regression Equations, Simple 
Regression and Regression for Grouped Data.  

18 

III 

Index Numbers :Meaning and Definition – Uses – Classification – 
Construction of Index Numbers – Methods of constructing Index Numbers – 
Simple Aggregative Method – Simple Average of Price Relative Method – 
Weighted Index Method – Fisher’s Ideal Method (including TRT and FRT) 
– Consumer Price Index and Problems.  

12 

IV 
Interpolation and Extrapolation: Meaning – Utility – Algebraic Methods 
– Binomial and Newton’s Methods only.  

12 

V 
Association of Attributes: Meaning – Correlation Vs Association of 
Attributes, Methods of Studying Association – Yule’s Method only  

4 

VI 
 Statistical Quality Control: Meaning – Objectives – Control Charts and 
their Uses, Types of Control Charts, Construction Charts, Construction of 
Mean and Range Charts only  

4 

Statements of Course Outcomes (COs) 
 
By the end of the course, the student will be able  

CO-1 
Enable the students to understand Correlation analysis. Predict values and extent of 
relationship between variables using Karl Person’s co-efficient of Correlation and its 
probable error. 



CO-2 
Enable the students to understand the concept of Regression Co-efficient, Regression 
Line, Equations and Predict values co-efficient of Correlation using bxy and byx. 

CO-3 
Make familiarize the students about Index number and solve problems on 
consistency test and cost of living index numbers. 

CO-4 
Keep them aware about Interpolation and Extrapolation: Predict values using - 
Binomial and Newton’s Methods. 

CO-5 Enable them to understand Association of Attributes Association – Yule’s Method 

CO-6 
Give an exposure to Statistical Quality control and Construction of Mean and Range 
Charts. 

 
VI SEM – B.Com 

Subject –Cost Accounting Methods & Techniques 

UNIT Content 
Hours 
Allotted 

I 
Contract Costing: Meaning, Nature and Types of Contract, Difference between 
Contract Costing and Job Costing, Concepts of Escalation Clause, Retention 
Money, Profit on Incomplete Contracts and Problems. 

10 

II 
Process Costing: Meaning, Nature and Applicability, By-Products and Joint 
Products and Problems on Process Costing including Joint Products and By-
Products 

12 

III 
Operating Costing: Meaning and Applicability of Operating Costing, Operating 
Cost and its Classification, Problems on Preparation of Operating Cost Sheet (only 
Transport Undertakings). 

10 

IV 
Marginal Costing: Meaning, Basic Concepts, Assumptions, Marginal Cost 
Statements, Contribution, BE Analysis, P/V Ratio, BEP, Margin Of Safety and 
Problems. 

14 

V 

Standard Costing: (10 hours): Meaning, Definitions, Differences between 
Standard Costing and Budgetary Control, Analysis of Variances, Problems on 
Material Cost Variance - Material Price Variance, Material Usage Variance; 
Labour Cost Variance, Labour Rate Variance, and Labour Efficiency Variance. 

10 

VI 

Activity Based Costing and Learning Curve Theory: Concept of Activity Based 
Costing, Cost Drivers and Cost Pools, Allocation of Overheads under ABC – 
Characteristics, Implementation and Benefits of ABC; Concept and Phases of 
Learning Curve, Graphical Representation, Learning Curve Applications and 
Factors affecting Learning Curve (theory only) 

8 

Statements of Course outcomes (COs)  
 
By the end of the course, the student will be able, 

CO-1  To understand the concept of contract costing and Accumulate total cost of a contract 
assigned. 

CO-2 
To comprehend various aspects of process costing along and to 
Define the process to compute total cost of a product belong to various production 
processes. 



CO-3 To know the concept of operating costing and to ascertain the cost of transportation 
undertaking. 

CO-4 To be aware of the concept of marginal costing and define the terms with regard to 
BEP analysis.      

CO-5 To identify with the concept of standard costing and Define the terms with regard to 
variance analysis. 

CO-6 To interpret Activity Based Costing concepts like cost drivers, cost pools etc and also 
will be able to learning curve concepts and phrases 

 
 

VI SEM – B.Com 
Subject – Management Accounting 

UNIT Content 
Hours 

Allotted 

I 

Management Accounting: Meaning and Definition of Management 
Accounting, Scope and Objectives of Management Accounting – Differences 
between Management Accounting and Financial Accounting – Management 
Accounting and Cost Accounting and Limitations of Management Accounting. 

10 

II 

Analysis of Financial Statements : Meaning and Definition of Financial 
Statements – Financial Analysis – Types of Financial Analysis, Techniques of 
Financial Analysis - Common Size Statements, Comparative Statements and 
Trend 
Analysis and Problems.. 

10 

  III 

Ratio Analysis : Meaning and Objectives – Types of Ratios – Re- 
arrangement of Income Statements and Balance Sheet – (A) Profitability 
Ratios – GP Ratio, NP Ratio, Operating Ratio – Operating Profit Ratio - 
Return on Capital Employed Ratio – EPS; (B) Turnover Ratios – Debtors 
Turnover Ratio – Creditors Turnover Ratio; (C) Financial Ratios, Current 
Ratio - Liquidity Ratio, Debt-Equity 
Ratio, Capital Generating Ratio and Advantages and Limitations of Ratios. 

14 

IV 

Fund Flow Analysis : Meaning, Concepts of Funds – Meaning and Definition 
of Fund Flow Statements – Uses and Limitations – Procedure for Preparation 
of Funds Flow Statement – Statement of Changes in Working Capital, 
Statement of Funds from Operations, and Statements of Sources and 
Application of Funds. 

10 

V 

Cash Flow Statements (10 hours): Meaning, Definition, Uses and 
Limitations- Differences between Fund Flow Statement and Cash Flow 
Statement – Preparation of Cash Flow Statements (Ind AS - 7): Direct Method 
and Indirect Method 

10 

VI 
Budgetary Control (10 hours): Meaning of Budget, Budgeting and 
Budgetary Control, Types of Budgets, Limitations of Budgetary Control, 

10 



Problems on Sales Budget and Flexible Budget. 

Statements of Course Outcomes (COs) 
 
By the end of the course, the student will be able  
CO-1  To explain the application of management accounting and the various tools used. 

CO-2 To make inter-firm and inter-period comparison, of financial statements. 

CO-3 To analyse the financial statement using various ratios. 

CO-4 To prepare Fund Flow Statement and Cash Flow Statement. 

CO-5 To prepare different budgets for the business. 

 
VI SEMESTER – B.Com  

606: Principles and Practice of Auditing  

UNIT Content 
Hours 

Allotted 

I 

Introduction to Auditing : Meaning, Definition, Objectives, Types of 
Audit, Advantages and Disadvantages of Audit, Preparation before 
Commencement of New Audit, Audit Note, Audit Working Paper, Audit 
Programme, Recent Trends in Auditing, Nature and Significance of Tax 
Audit, Cost Audit and Management Audit.  

12 

II 

Internal Check : Meaning, Objectives, Fundamental Principles, Internal 
Check as Regards Wage Payment, Cash Book, Purchases, Cash Sales; 
Merits of Internal Check, Differences between Internal Check and Internal 
Audit.  

10 

III 

Vouching : Definition, Importance, Objectives, Routine Checking and 
Vouching - Types of Vouchers, Vouching Receipts, Cash Sales, Receipts 
from Debtors, Proceeds of Sales, Sale of Investment, Vouching of 
Payments, Cash Purchase and Payment to Creditors.  

14 

IV 

Verification and Valuation of Assets and Liabilities: Meaning and 
Objectives of Verification and Valuation - Position of an Auditor as 
regards the Valuation of Assets - Verification and Valuation of different 
Items - Land and Building, Plant and Machinery, Goodwill – Investments - 
Stock in Trade, Bills Payable and Sundry Creditors.  

14 

V 

Company Audit and Others: Company Auditor – Appointment –

Qualifications - Powers – Duties and Liabilities; Types of Audit Report - 
Clean and Qualified Report, Audit of Educational Institutions, Audit of 
Insurance Company and Audit of Cooperative Societies  

10 

VI  Audit Standards : Audit of Computerized Accounts - Audits in an EDP - 4 



General EDP Controls, EDP Application Controls and Computer Assist 
Auditing Techniques  

Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able  

CO-1 To understand basic concepts pertaining to Auditing and significance of auditing 

CO-2 To make out the difference between internal and external check 

CO-3 To understand basic concepts and different types of vouchers 

CO-4 To make verification and valuation of different items 

CO-5 To understand different types of audit reports 

CO-6 To understand different audit techniques like computer assist auditing techniques 

 
VI SEMESTER – B.Com  

Subject: 607E- Quantitative Techniques – II  
UNIT Content Hours 

Allotted 

I 
Games and Strategies : Introduction to Games, Two-Person Zero-Sum 
Games, Some Basic Terms, the Maxi-min– Mini-max Principle, Games 
without Saddle Points - Mixed.  

10 

II 
Assignment Problems :Introduction, Mathematical Function of the Problems, 
Assignment Cases in Assignment Problems, Typical Assignment Problem, and 
Travelling Salesman Problem  

10 

III 

Transportation Problems : Introduction, General Transportation Problem, 
Transportation Table, Duality in Transportation Problem, Loops in 
Transportation Problem, LP Formulation of the Transportation Problem, 
Solution of a Transportation Problem, Finding an Initial Basic Feasible 
Solution, and Test for Optimality  

12 

IV 
Decision Analysis Introduction, Decision Making Problem, Decision Making 
Process, Decision Making Environment, Decision under Uncertainty, 
Decisions under Risk, and Decision Tree Analysis.  

10 

V 

Simulation: Introduction, Why Simulation, Methodology of Simulation, 
Simulation Models, Event-Type Simulation; Generation of Random Numbers; 
Monte-Carlo Simulation, Simulation of Inventory Problems, Simulation of 
Queuing System, Simulation of Maintenance Problems, Simulation of 
Investment and Budgeting, Simulation of Job Sequencing, Advantages and 
Limitations of Simulation.  

12 

VI 
Project Management (10 hours): Introduction, Basic Concepts of Network 
Analysis, Time Estimates in Vertical Path Analysis, PERT and CPM, Simple 10 



Problems on PERT and CPM.  

Statements of Course Outcomes (COs)  

By the end of the course, the student will be able  

CO-1 To enable the students to understand the concept of Game theory and to solve problems 
on game using various methods. 

CO-2 To keep them aware about Assignment Problem and enable the students to solve 
assignment problems.  

CO-3 To enable the Students to gain an idea about Transportation Concepts to solve the 
problems to find the Initial Basic Feasible Solution. 

CO-4 To keep them aware about Decision theory analysis- Decision making under 
uncertainty.  

CO-5 To familiarize the students about Simulation, Queuing System to solve the problems.  

CO-6 To give an exposure to Project Management-Network Analysis, Network Diagrams 
and to find Critical Path also estimation of Time.  

 

VI SEMESTER – B.Com  
Subject: 608: Soft Skills  

UNIT Content 
Hours 

Allotted 

I 

Elements of Communication: Meaning, Importance, Objectives and 
Principles of Communication, Types and Forms of Communication, Process, 
Impediments of Effective Communication, and Strategies for Effective 
Communication.  

4 

II 

 Non-verbal Communication: Body Language, Gestures, Postures, Facial 
Expressions, Dress Codes, Cross Cultural Dimensions of Business 
Communication, Listening and Speaking, Techniques of Eliciting Response, 
Probing Questions, Observation, Business and Social Etiquettes.  

8 

III 

Public Speaking: Principles of Effective Speech and Presentations, Technical 
Speeches and Non-Technical Presentations, Speech of Introduction of a 
Speaker - Speech of Vote of Thanks - Occasional Speech - Theme Speech; 
Moderating Programs and Use of Technology  

8 

IV 
Interview Techniques: Importance of Interviews, Art of Conducting and 
Giving Interviews, Placement Interviews - Discipline Interviews - Appraisal 
Interviews and Exit Interviews.  

6 

V 
Meetings: Importance, Meetings Opening and Closing Meetings Participating 
and Conducting Group Discussions, Brain Storming, and E- Meetings, Career 
Counseling, and Resume Preparation.  

6 

 

 

 



Statements of Course Outcomes (COs) 

 

By the end of the course, the student will be able  

CO-1 Know basic necessaries for effective communication and Strategies for Effective 
Communication. 

CO-2 
Use different types of communication modes and improve their listening skill and 
communication skill  

CO-3 Make public speeches with the usage of different technologies 

CO-4 
Face different types of interviews and will improve their writing and interview 
attending skills 

CO-5 Know different types of meetings and its importance 

CO-1 Know basic necessaries for effective communication and Strategies for Effective 
Communication. 

 
 
 



I Semester – B.Com 
Subject – Fundamentals of Financial Accounting-I 

UNIT Content 
Hours 

Allotted 

I 

Introduction (10 hours): Meaning and Definition of Accounting, Importance of 

Accounting, Types and Rules of Accounts, Accounting concepts – Business 

Entity Concept, Going Concern Concept, Accounting Period Concept, Money 

Measurement Concept, Dual Aspect Concept and Matching Concept; 

Accounting Conventions – Consistency, Conservatism, Materiality and 

Disclosure; Accounting Standards – Meaning and Importance  

10 

II 

Final Accounts of Sole Trading Concerns (16 hours): Preparation of 

Manufacturing Account, Trading, and Profit and Loss Account and Balance 

Sheet.  

16 

III 

Accounting for Consignment Transactions (16 hours): Meaning, Consignment 

vs Sales, Proforma Invoice, Account Sales, Types of Commission, Goods sent at 

Cost and at Invoice Price, Valuation of Stock, Normal and Abnormal Loss; 

Journal Entries, Ledger Accounts in the books of Consignor and Consignee 

(excluding Memorandum Methods).  

16 

IV 

Joint Venture (14 hours): Meaning and Objectives, Joint Venture vs 

Consignment, Methods of maintaining Accounts – (a) separate set of Accounts 

(Joint Bank System) and (b) recording of all Joint Venture Transactions in the 

books of each of the Ventures.  

14 

V 

Bank Reconciliation Statement (8 hours): Meaning of Bank Reconciliation 

Statement, Reasons for the differences in the two balances viz., balances as per 

Cash Book and Pass Book, Preparation of Bank Reconciliation Statement 

(excluding Overdraft)  

08 

 
Statements of Course Outcomes (COs) 
  
 

By the end of the course, the student will be able  
 

CO-1 To give an exposure to acquire conceptual knowledge of basics of accounting. 

CO-2 Equip the knowledge of accounting process and preparation of final accounts of Sole 



Trading Concerns. 

CO-3 
To make them aware and understand the concept of consignment and learn the 

accounting treatment of the various aspects of consignment. 

CO-4 
To give an exposure to distinguish between joint venture, consignment and partnership 

and to learn the methods of maintaining records under Joint Venture. 

CO-5 Enable the students to gain an idea about Bank Reconciliation statement. 

 
 

I Semester – B.Com  
Subject – Market Behavior and Cost Analysis 

UNIT Content 
Hours 

Allotted 

I 
Firms and Decisions: Firm - Meaning and Objectives, Profit vs. Value 
(Wealth) Maximization Dynamics; Decision Making, Decisions under Market 
Uncertainties, Tactical vs. Strategic Decisions; and Game Theory.  

10  

II 

Market Forces: Demand - Meaning, Law of Demand, Nature of Elasticity of 
Demand, Determinants of Elasticity of Demand, Cost of Advertisement and 
Derived Demand Relations, Measurement of Elasticity under Graphic Method 
(Concepts only); Demand Forecasting – Meaning and Methods (Problems on 
Trend Projection by Least Squares Method); Supply - Law of Supply, 
Determinants of Supply.  

10 

III 

Cost and Profit Planning: Cost, Meaning of Short-run and Long-run Costs, 
Fixed and Variable Costs, Explicit and Implicit Costs, Opportunity Cost and 
Incremental Cost (Concepts only); Total Cost, Average Cost and Marginal Cost 
behavior in Short-run And Long-run (including problems); CVP Analysis – 
Break-even Point, Break-even Chart and calculation of Margin of Safety, P/V. 
Ratio; Profit Planning (including problems on alternative cost and sales values).  

14 

IV 

Pricing Practices and Strategies: Determinants of Pricing Policy, Pricing 
Methods - Marginal Cost Pricing, Target Rate Pricing, Product Line Pricing, 
Administered Pricing, Competitive Bidding, Dual Pricing, Transfer Pricing; 
Price Discrimination – Requirements; Types of Dumping Strategies; Pricing 
over Product Life Cycle; Skimmed Pricing, Penetration Pricing, Product Line 
Pricing and Price Leadership; Linear Programming - Problems on Profit 
Maximization and Cost Minimization in Graphic Method with two variables 
only.  

18 

V 

Cost of Capital and Capital Budgeting: Meaning and Types of Capital, 
Specific Cost of Capital - Debt, Preference Shares and Equity Shares; and 
Weighted Average Cost of Capital (Concepts only); Capital Budgeting - 
Meaning and Significance, Present Value of Money and its calculation, 

12 



Methods of Investment Appraisal (simple problems on Pay-back Period and 
Net Present Value Methods only).  

Statements of Course Outcomes (COs) 

By the end of the course, the student will be able  

CO-1 
To define the importance of profit and wealth maximization and business decision 
making. 

CO-2 To outline the key factors of demand and supply and demand and supply analysis. 

CO-3 
To apply and calculate various costs and analyzing the Ratios and its influence on the 
business.  

CO-4 To examine the various pricing practices to be adopted by business and its calculations 

CO-5 
To appraise the various principles and factors necessary  for locating a business by 
analyzing the risk and return strategies.  

 
I Semester – B.Com  

Subject – Fundamentals of Business Management 

UNIT Content 
Hours 

Allotted 

I 
Management: Management - Meaning, Nature, Scope and Importance, 
Role of Manager, Managerial Skills, Management and Administration, 
Management as a Science and an Art, Management as Profession.  

12  

II 
Evolution of Management: Taylor’s Scientific Management, Fayol’s 
Theory, Elton Mayo and Hawthorne Experiments, Different approaches to 
Management.  

12 

III 
Planning: Planning - Meaning, Objectives and Importance, Types of Plans, 
Different approaches to Planning, Strategies - Objectives and Policies.  

12 

IV 
Organizing: Organizing – Meaning; Principles of Organization, Types of 
Organization, Formal and Informal Organization Structure; Authority and 
Responsibility, Delegation of Authority; and Span of Control.  

10 

V 

Directing and Controlling: Directing – Meaning, Importance and 
Principles, Controlling – Need for Control, Features of effective 
Controlling System, Controlling Techniques – Management by Objectives, 
Management by Exception and Total Quality Management.  

12 

VI 
Emerging Trends in Management: Meaning and Objectives of Strategic 
Management, Knowledge Management and Stress Management.  

6 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  
 

CO-1 
To introduce the basic concepts of management and the skills required for a good 
administrator. 



CO-2 
To impart the fundamental thoughts of management and different approaches to 
Management. 

CO-3 To convey the significance of planning and the steps and approaches of planning. 

CO-4 
To put across the skills required for organizing and for effective delegation of 
authority.  

CO-5 
To express the need for directing and controlling in an organization for effective 
management. 

CO-6 
To comprehend the concept of need for knowledge management and the ways of 
coping up with stress. 

 
 

I SEM – B.Com 
Subject – Business Environment and Government Policy 

UNIT Content 
Hours 

Allotted 

I 

Introduction to Business Environment: Objectives of Business, Internal and 

External Environmental Factors, Business, Society and Government 

International Business Environment. 

12 

II 

Business Environment: Meaning, Objectives of Business, Features of 

Business, Business Environment, Internal and External Environment - 

Economic Environment, Social Environment, Cultural Environment, 

Demographic Environment, Legal Environment, Technological Environment, 

and Emerging Scenario and Business Policy. 

13 

III 
Globalization: Introduction, Process, Impact of Globalization, World Trade 

Organization (WTO) – Objectives, Structure and Functions. 
12 

IV 

Multi-national Corporations (MNCs): MNCs- Meaning, Benefits and 

Drawbacks; Foreign Collaborations, Joint Ventures, Franchising and Strategic 

Alliance. 

9 

V 

Technology in Business: Introduction, Need and Importance, Technological 

Factors influencing Business, Benefits and Limitations of Modern Technology 

to Business. 

6 

VI 

Business and Government: Introduction, Government Intervention and 

Economic Growth, Regulatory Growth, Promotional Growth, Inter Personal 

Growth and Planning Growth. 

12 

Statements of Course Outcomes (COs) 



 
By the end of the course, the student will be able  

CO-1  Introduce the Students to learn the importance of Business Economics. 

CO-2  Understand the different concepts of economics such as demand, supply, utility etc. 

CO-3  Applies economic analysis in the formulation of business policies. 

CO-4 Understanding the students uses the economic reasoning to problems of business. 

CO-5 Appreciate key concepts from business ethic and technology in business.  

 
 

II SEM – B.Com 
Subject – Advanced Financial Accounting  

UNIT Content 
Hours 

Allotted 

I 

Hire Purchase Accounting (14 hours): Meaning of Hire Purchase, Hire 

Purchase vs Sales, Entries and Ledger Accounts in the books of Hire 

Purchaser and Hire Vendor.  

16 

II 

Departmental Accounts (12 hours): Meaning and Objectives of 

Departmental Accounts, Difference between Departmental Accounts and 

Branch Accounts, Apportionment of common expenses among different 

Departments, Preparation of Departmental Trading, and Profit and Loss 

Account in Columnar Form and Preparation of Balance Sheet.  

08 

III 

Branch Accounts (14 hours): Preparation of Accounts in the books of Head 

Office only including the preparation of Trading, and Profit and Loss 

Account for Verification – (a) Branch which deals in Cash and Credit Sales, 

and (b) Branch which receives Goods at Invoice Price (excluding Stock and 

Debtor System, Incorporation Entries and Foreign Branches).  

14 

IV 
Fire Insurance Claims (10 hours): Fire Insurance Claims with Average 

Clause excluding Abnormal Loss of goods (problems only on Loss of Stock).  
10 

V 

Royalty Accounts excluding Sub-lease (14 hours): Meaning of Royalty, 

Minimum Rent, Short Workings, Recoupment of Short Workings, Lessor, 

Lessee, Preparation of Journal Entries and Ledger Accounts in the books of 

Lessor and Lessee.  

16 

 
 



Statements of Course Outcomes (COs)  

CO-1 
To make aware of the system of Hire Purchasing and accounting treatment for the 

same. 

CO-2 To understand the scope and accounting methods used in departmental accounting. 

CO-3 To familiarize the concept of Branch account and its system. 

CO-4 
To learn the objectives, procedures and terms & conditions for claiming the fire 

insurance in accounting. 

CO-5 
To provide knowledge about the technique for preparing different accounts in 

royalties.  

 

 
II Semester – B.Com  

Subject – Indian Financial System 

UNIT Content 
Hours 

Allotted 

I 

Introduction: Nature and Role of Financial System in India; Regulatory Bodies 

– Reserve Bank of India, Securities and Exchange Board of India, Financial 

Services, Financial Markets, and Financial Institutions (an overview of the 

structure).  

10 

II 

Capital Market in India: New Issue Market, Secondary Market – Functions, 

Listing Procedure; Bombay Stock Exchange, National Stock Exchange, 

Securities and Exchange Board of India – Functions; Stock Trading Corporation.  

12 

III 
Commercial Banks: Commercial Banks - Functions, RBI Functions and 

Importance. 
12 

IV 

Money Market: Indian Money Market - Composition and Structure, Call 

Money Market, Treasury Bill Market, Commercial Papers and Certificates of 

Deposit, Marketing for Government Securities.  

10 

V 
Non-banking Financial Institutions: NBFIs - Meaning, Importance and their 

Role; Types of Finance - IDBI, ICICI, LIC, NABARD, etc.  
10 

VI 
Factoring: Meaning and Types; Venture Capital – Meaning, Types, Process of 

obtaining Venture Capital; Securitization of Debts – Meaning and Scope. 
10 

 
 



Statements of Course Outcomes (COs)  
 

By the end of the course, the student will be able  
CO-1 To outline the structure and functions of Indian Financial System. 

CO-2 To illustrate the functioning of financial market in India. 

CO-3 To evaluate the functioning of various institutions. 

CO-4 To understand the financial instruments available for investment. 

CO-5 To enable students to understand the functioning of NBFIs 

CO-6 To impart the knowledge of factoring. 

 
 

II SEM – B.Com 
Subject – Human Resources Management 

UNIT Content 
Hours 

Allotted 

I 

Human Resource Management: Meaning and Definition of HRM,    

Evolution of HRM in India, Scope, Objectives, Concepts, Functions and its 

Strategic Role, and Recent trends in HRM and HRD. 

12 

II 

Human Resource Planning: Human Resource Planning, Job Analysis and 

Job Design, and Recruitment and Selection Process including E–Recruitment 

and Selection. 

12 

III 

Employee Training:  Meaning   of Training,   Need   for Training, 

Importance, Steps   in   Training   Programme,   Methods   of   Training. 

Performance, Appraisal – Terminology Used, Evaluation Process, Methods 

and Problems 

14 

IV 

Recruitment and Selection : Meaning, Nature and Purpose, Wage Level 

and Structures, Wage Determination Process, Theory of Wages, Principles 

and Factors influencing Wage and Salary Structure and Administration, 

Rewards and Incentives. 

14 

V 

Human Relations: Meaning, Importance, Objectives, Motivation Theories, 

Employee Morale, Communication, Leadership, Employee Welfare, Health 

and Safety, Maintenance of HR Data Base, Challenges and Opportunities 

in Globalized Era and Outsourcing of HR Functions. 

12 



Statements of Course Outcomes (COs) 
 
By the end of the course, the student will be able  

CO-1 
To introduce the basics of human resource management and the trends in human resource 

development. 

CO-2 
To impart the skills to manage various functions of human resource management in order 

to provide the professional approach and outlook. 

CO-3 
To make the student understand the basic concept and significance of organizational 

behavior 

CO-4 
To understanding of Principles and Factors influencing Wage and Salary Structure and 

Administration, Rewards and Incentives. 

CO-5 To understand human relations 

 
II Semester – B.Com  

Subject – Methods for Business Decisions 

UNIT Content 
Hours 

Allotted 

I 
Number System: Different Base Number Binary System, Base Five 
System only.  

5  

II 
Indices: Indices - Meaning, Laws and Application for Simplification, 
Logarithm – Definition and its Application for Simplification (using Log 
Table), Permutations and Combination, Simple Problems. 

10 

III 

Commercial Arithmetic: Problems on Simple Interest and Compound 
Interest, Annuities, Present and Future Value of Annuity, Discounting of 
Bill of Exchange (Present Worth, Future Face Value, Trade Discount and 
Banker Discount, Bankers Gain and Amount Receivables).  

10 

IV 

Ratio, Proportion and Variations: Problems on Speed, Time and Work 
Completion, Percentages, Problems on finding Rate, Percentage and 
Quantity relating to Trade Activities (Cost Price, Selling Price and Profit 
Percentage).  

14 

V 
Theory of Sets: Elements of a Set, Methods of Describing a Set, Types of 
Sets and Operations, Demargans Law, Venn Diagram and their application 
to Theory of Sets. 

13 

VI 

Theory of Equations: Simple Linear Equations, Simultaneous Linear 
Equation (Elimination and Cross Multiplication Methods only), Quadratic 
Equation, Pure Quadratic, Affected Quadratic Equations, Factorization and 
Sridharacharya’s Method.  

12 

 



Statements of Course Outcomes (COs) 

 

By the end of the course, the student will be able  

CO-1 To understand basics of uses of numbers in the areas of mathematics. 

CO-2 
To apply the concepts of simple logarithm and methods of solving permutation and 

combination. 

CO-3 To recall the theory of arithmetic progression and calculation of interest. 

CO-4 
To use ratios and proportions in business and be able to differentiate methods used for 

different problems.  

CO-5 To determine the different theories of sets and its application on set theory. 

CO-6 To compute the different methods of equations.  

 
 

III Semester – B.Com 
Subject – Corporate Accounting 

 

UNIT Content Hours 
Allotted 

I 

Valuation of Shares: Valuation of Shares - Meaning and Need for Valuation, 

Methods of Valuation of Shares - Net Assets Method, Yield Method and Fair 

Value Method.  

12 

II 
Company Accounts: Final Accounts of Joint Stock Companies (Vertical 

Format Method) including Publishing Companies and Hotels.  16 

III 

Underwriting of Shares and Debentures: Meaning, Definition and Types of 

Underwriting – (a) Open, (b) Pure, and (c) Firm Underwriting; Problems on 

Underwriting of Shares and Debentures.  

15 

IV 
Company Accounts - Other Issues: Buyback of Shares, Issue of Bonus Shares 

and Right Issue.  9 

V 
Company Accounts: Profit prior to Incorporation - Meaning and calculation of 

Profit with the help of Time, Sales and Weighted Ratios.  12 

 
 
 
 
 



Statements of Course Outcomes (COs)  
 

By the end of the course, the student will be able  
CO-1 To make them aware about Valuation of Shares and debentures 

CO-2 To give an exposure to the company accounts of joint stock company 

CO-3 To keep them aware about computing methods of underwriting of shares & debentures. 

CO-4 Keep them aware about Buy Back of Share, Bonus Shares and Right Issue.                   

CO-5 
To give an exposure to the Pre and Post Incorporation of Profit and Prepare financial 

statements accordingly. 

 
 

III SEM – B.Com 
Subject – Corporate Administration  

UNIT Content Hours 
Allotted 

I 

Introduction to Indian Companies Act, 1956 (15 hours): Company –Definition 
and Characteristics, Kinds of Companies - Private, Public Company, Statutory 
Company, Foreign Company, Holding Company, Subsidiary Company, and 
Licensed Companies; Company Secretary – Meaning and Definition of Company 
Secretary, Legal Position, Qualification and Appointment, Duties, Rights and 
Liabilities of a Company Secretary.  

15 

II 

Formation of a Company (12 hours): Stages involved in formation (in brief), 
Conversion of Public Company into a Private Company and vice-versa, Basic 
Documents of a Company - Memorandum Association, Articles of Association, 
Prospectus, Statement in lieu of Prospectus, Misleading Prospectus and its 
Consequences.  

12 

III 

Share Capital and Membership of a Company (14 hours): Equity Shares and 
Preferences Shares including Distinction, Issue of Shares, Book Building, 
Allotment of Shares, Essentials of Valid Allotment, Letters of Allotment and 
Regret, Demat Accounts, Right Shares and Bonus Shares, Lien on Shares, 
Differences between Debentures and Shares, Methods of becoming a Member, 
Termination of Membership, Rights and Duties of Members, Register of Members, 
Book Closure.  

14 

IV 

Borrowing Powers of a Company, Dividend and Interest (8 hours): Ultra-virus 
Borrowings, Fixed v/s Floating Charge, Brief note on Mode of Charges, 
Registration of Charges, Dividend – Legal Provisions relating to Declaration and 
Payment of Dividend, Dividend Warrant, Unclaimed Dividend, Ex-Dividend and 
cum-Dividend, Interim Dividend, Payment of Interest; Differences between 
Interest and Dividend.  

08 

V 

Company Management and Meetings (15 hours): Directors – Legal Position, 
Number of Directors, Qualification and Disqualification of Directors, Appointment 
of Directors, Number of Directorship, Vacation of Office, Removal of Directors; 
Powers, Liabilities and Remuneration of Directors, Meetings and Types – Board 
Meetings, General Meetings, Special Meetings, Annual General Meeting, Extra-
ordinary General Meeting – Statutory Requirements, Notice of a Meeting, Agenda, 
Quorum, Proxy, Chairperson, Methods of Voting; Resolutions – Ordinary and 

15 



Special Resolutions, and distinction between Ordinary and Special Resolutions; 
Meaning of Minutes and its Contents.  

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

 

CO-1 Make the students understand about business and corporate law 

CO-2 Make the students understand about companies and its types 

CO-3 To  make student aware about companies shares capital and memberships of company 

CO-4 To make aware about companies power to borrow, issue of dividend and interest.  

CO-5 To understand the types of meeting and its types.  

 
III Semester – B.Com  

Subject – Fundamentals of Computer Technology 

UNIT Content 
Hours 

Allotted 

I 

Computer Concepts: Evolution of Computers, History, Generation, 

Classification of Computers, Digital, Analog, Hybrid, Mini, Micro, 

Mainframe/Super Computers, Personal Computer - Tablet PC, Note Book 

PC, Laptop, Desk Top PC; Application of Computers in Business and Office 

Environment and other areas.  

6 

II 

Computer Hardware and Software: Definitions of Computer System, 

Hardware and Software, Types of Software, System Software and 

Application Software, Operating System - Meaning and Functions; 

Programming Languages - Low Level Languages and High Level Language 

- Meaning, Advantages and Disadvantages, Language Processors - 

Assembler, Interpreter and Compiler. Windows Explorer Menus, File, Edit, 

View and Tools. 

6 

III 

Peripheral Devices: Block Diagram of a Digital Computer System and 

Functions of each block; Input and Output Devices - Keyboard, Mouse, 

Scanner, Joystick, OMR, OCR, Barcode Reader, Modem; Printer – Types of 

Printers, Web-Camera, Visual Display Units – CRT, LCD and LED; 

Computer Memory - Main Memory/Primary Memory – RAM and ROM; 

8 



Types of ROM, Cache Memory and Secondary Memory; Hard Disk, CD–

ROM, DVDRW and Pen Drive.  

IV 

MS-WORD: Features, Advantages, Basic Operations - Word Opening 

Screen Elements, Creating, Opening and Saving of Word Document; 

Formatting, Margin, Paper Selection, Undo-Redo, Spell Check, Alignment, 

Insert Table; Mail Merge; MS-Word Shortcut Keys. 

20 

V 

MS-EXCEL: Features, Advantages, MS-Excel Program Window Elements; 

Managing Workbooks - Create, Open, Save and Close; Managing 

Worksheets - Naming, Inserting, Moving, Copying and Deleting; 

Navigation in MS-Excel; Standard Toolbar Elements; Types of Cell Data, 

Entering Data, Inserting and Deleting Cells, Rows and Columns, Formatting 

Toolbar Elements, Basic Formulas, Types of Cell Referencing, and  

Practical’s  in MS-Excel Sheets.  

24 

Statements of Course Outcomes (COs) 

 

By the end of the course, the student will be able  

CO-1 
Bridge the fundamental concepts of computers with the present level of knowledge of 

the students. 

CO-2 
Familiarize operating systems, programming languages, peripheral devices, networking, 

multimedia and internet 

CO-3 Understand binary, hexadecimal and octal number systems and their arithmetic. 

CO-4 
Understand how logic circuits and Boolean algebra forms as the basics of digital 

computer. 

CO-5 Demonstrate the building up of Sequential and combinational logic from basic gates. 

CO-6 Understand the MS-WORD and MS-EXCEL 

 
 
 
 
 
 
 



III Semester – B.Com  
Subject – Principles of Marketing 

UNIT Content 
Hours 

Allotted 

I 

Introduction : Marketing - Nature, Functions, and Scope; Marketing 

Concepts – Traditional and Modern; Selling vs. Marketing, Marketing 

Mix.  

10 

II 

Product : Concept of Product, Consumer and Industrial Goods, Product 

Life Cycle, Product Planning and Development, Why New Product 

Fails? Packaging – Role and Functions, Branding – Importance and 

Types; and Labeling.  

12 

III 
Price: Concept of Price, Importance, Objective, Factors affecting 

Pricing Decisions, and Pricing Methods. 
10 

IV 

Physical Distribution : Concept and Role, Types of Distribution 

Channels, Factors influencing in Channel Selection, Role of Retailers, 

Wholesalers and Dealers in Distribution. 

10 

V 

 Promotion: Concept and Importance of Promotion, Promotion Mix – 

(a) Advertising - Concept, Types and Criticism; (b) Personal Selling – 

Importance and Functions of Sales Personnel; (c) Sales Promotion – 

Importance and Types.  

12 

VI 

Market Segmentation and Consumer Behavior : Concept and Factors 

influencing Consumer Behavior  (Physical, Psychological, Socio-

Cultural and Personal Factors), Importance and Bases for Market 

Segmentation.  

10 

Statements of Course Outcomes (COs) 
  
By the end of the course, the student will be able  
 

CO-1 
Understand basics of marketing and difference between traditional & modern 

marketing 

CO-2 
Know different types of products. Product life cycle, packaging and branding of 

products 



CO-3 
Find out best pricing policies and things to be considered during fixation of selling 

price 

CO-4 Understand best means of distribution, different channels available for the distribution 

CO-5 
Know importance of promotional activities, personal selling and different sales 

promotional types 

CO-6 
Find the different types of consumer, their behaviour and importance of market 

segmentation 

 
III SEM – B.Com  

Subject – Environmental Studies 

UNIT Content 
Hours 

Allotted 

I The Multidisciplinary Nature of Environmental Studies: Definition, scope 
and importance Need for public awareness. 

2 

II 

Natural Resources: Renewable and non-renewable resources: Natural 
resources and associated problems. (a) Forest resources: Use and over-
exploitation, deforestation, Case Studies. Timber extraction, mining, dams and 
their effects on forests and tribal people. (b) Water resources: Use and over-
utilization of   surface and ground water, floods, drought, conflicts over water, 
dams-benefits and problems. (c) Mineral resources: Use and exploitation, 
environmental effects of extracting and using mineral resources, case studies. 
(d) Food resources: World food problems, changes caused by agriculture and 
over-grazing, effects of modern agriculture, fertilizer-pesticide problems, water 
logging, salinity, case studies. (e) Energy resources: Growing energy needs, 
renewable and non-renewable energy sources, use of   alternate energy 
sources, Case studies. (f ) Land resources: Land as a resource, land 
degradation, man induced landslides, soil erosion and desertification. Role of 
an individual in conservation of natural resources. Equitable use of resources 
for sustainable life styles. 

8 

III 

Ecosystems: Concept of an ecosystem, Structure and function of an 
ecosystem, Producers, consumers and decomposers, Energy flow in the 
ecosystem, Ecological succession, Food chains, food webs and ecological 
pyramid, Introduction, types, characteristic features, structure and function of 
the following ecosystem: (a) Forest ecosystem (b) Grassland ecosystem (c) 
Desert ecosystem (d) Aquatic ecosystem (ponds, streams, lakes, rivers, oceans, 
Estuaries).  

6 

IV 

Bio-diversity and its Conservation: Introduction, Definition: genetic, species 
and ecosystem diversity, Bio-geographical classification of India. Value of 
biodiversity: consumptive use, productive use, social, ethical, aesthetic and 
option values. Biodiversity at global, national and local levels. India as a 
mega-diversity nation. Hot-spots of biodiversity. Threats to biodiversity: 
habitat loss, poaching of wildlife, man-wildlife conflicts. Endangered and 

8 



endemic species of India. Conservation of biodiversity: In-situ and Ex-situ 
conservation of biodiversity.  

V 

Environmental Pollution: Definition, Causes, effects and control measures 
of: (a) Air pollution (b) Water pollution (c) Soil pollution (d) Marine pollution 
(e) Noise pollution (f) Thermal pollution (g) Nuclear hazards. Solid waste 
management : Causes, effects and control measures 
of urban and industrial wastes. Role of an individual in prevention of pollution. 
Pollution case studies. Disaster management: floods, earthquake, cyclone and 
landslides. 

8 

VI 

Social Issues and the Environment: From Unsustainable to Sustainable 
development. Urban problems related to energy. Water conservation, rain 
water harvesting, watershed management. Resettlement and rehabilitation of 
people: its problems and concerns. Case studies. Environmental ethics: Issues 
and possible solutions. Climate change, global warming, acid rain, ozone layer 
depletion, nuclear accidents and holocaust. Case studies. Wasteland 
reclamation. Consumerism and waste products. Environment Protection Act. 
Air (Prevention and Control of Pollution) Act. Water (Prevention and Control 
of Pollution) Act. Wildlife Protection Act. Forest Conservation Act. Issues 
involved in enforcement of environmental legislation. Public awareness.  

7 

VII 

Human Population and Environment: Population growth, variation among 
nations. Population explosion. Family Welfare Programme. Environment and 
human health. Human Rights. Value Education. HIV/AIDS. Women and Child 
Welfare. Role of Information Technology in Environment and human health. 
Case Studies.  

6 

VIII 

Human Population and Environment: Population growth, variation among 
nations. Population explosion. Family Welfare Programme. Environment and 
human health. Human Rights. Value Education. HIV/AIDS. Women and Child 
Welfare. Role of Information Technology in Environment and human health. 
Case Studies.  

6 

 

Statements of Course Outcomes (COs) 
 
By the end of the course, the student will be able  

CO-1 
o To understand key concepts from economic, political, and social analysis as they pertain to 

the design and evaluation of environmental policies and institutions. 

CO-2 
o To appreciate concepts and methods from ecological and physical sciences and their 

application in environmental problem solving. 

CO-3 
o To appreciate the ethical, cross-cultural, and historical context of environmental issues and 

the links between human and natural systems. 

CO-4 
o To reflect critically about their roles and identities as citizens, consumers and 

environmental actors in a complex, interconnected world. 

CO-5 
To understand core concepts and methods from ecological and physical sciences and their 
application in environmental problem-solving. 

CO-6 
To appreciate key concepts from economic, political, and social analysis as they pertain to 
the design and evaluation of environmental policies and institutions. 



CO-7 
To appreciate the ethical, cross-cultural, and historical context of environmental issues and 
the links between human and natural systems. 

CO-8 
To appreciate the ethical, cross-cultural, and historical context of environmental issues and 
the links between human and natural systems. 

CO-9 
To reflect critically about their roles and identities as citizens, consumers and 
environmental actors in a complex, interconnected world. 

 
IV Semester – B.Com 

Subject – Advanced Corporate Accounting-II 

UNIT Content 
Hours 

Allotted 

I 

Banking Company Accounts: Preparation of Profit and Loss Account, and 

Balance Sheet under New Regulations (covering various Schedules) – Impact 

of Non-performing Assets on Banking Business.  

16 

II 

Life Insurance Company Accounts: Preparation of Revenue Accounts and 

Balance Sheet; Calculation of Profit by Preparing Valuation Balance Sheet 

(Vertical Form).  

16 

III 

General Insurance Company Accounts: Fire, Accident, and Marine 

Insurance, Preparation of Revenue Accounts, Profit and Loss Account, and 

Balance Sheet (Vertical Format).  

16 

IV 

Double Account System: Introduction – Characteristics of Double 

Accounts, Formats, Limitations of Double Account System, Final Accounts 

of Electricity Supply Companies – Problems on the preparation of Operating 

Revenue, Operating Expenses & Capital Account & General Balance Sheet.  

12 

V 
Social Responsibility Accounting: Meaning and Definition, Features and 

Objectives of Social Responsibility Accounts (theory only).  
4 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

CO-1 
To make them aware about preparation of Banking Company Accounts & impact of 
NPA. 

CO-2 
To keep them aware about determination of profit by preparing balance sheet of Life 
Insurance Company. 



CO-3 
To keep them aware about preparation of various types of General Insurance Company 
accounts. 

CO-4 
To enable the students to maintain the double account system and final accounts of 
Electricity Supply Companies. 

CO-5 To enable the students to gain an idea about Social Responsibility Accounting. 
 

IV SEM – B.Com 
Subject – Business Regulations 

 

UNIT Content Hours 
Allotted 

I 

Introduction to Law of Contract (18 hours): Meaning and Scope of 
Business Laws; Indian Contract Act, 1872 - Meaning, Definition and Types 
of Contract, Essentials – Offer, Acceptance and Consideration, Capacity of 
Parties, Free Consent, Legality of Object, Remedies for Breach of Contract, 
and Quasi Contract.  

18 

II 

Sale of Goods Act, 1930 (16 hours): Definition of Buyer, Seller, Contract of 
Sale; Goods – Existing, Future and Specific Goods; Documents to the Title 
of Goods, Essentials of Contract of Sale, Sale and Agreement to Sell, Price 
and Mode of Fixing of Price, Conditions and Warranties – Essentials of 
Conditions and Warranties, Caveat Emptor and Exceptions to the Rule of 
Caveat Emptor, Transfer of Ownership and Rules regarding Passing of 
Property, Unpaid Seller and Rights of Unpaid Seller and Rights of a Buyer.  

16 

III 

Intellectual Property Legislations (14 hours): Meaning and Scope of 
Intellectual Properties, Forms of Intellectual Properties Patents, Rights and 
Duties of Patentee, Infringement of Patent – Relief available; Trade Marks - 
Assignment and Transmission of Trade Marks, Infringement, Action against 
Infringement; Copy Rights – Meaning, Infringement and Remedies 
available; Procedure for grant of Process and Product Patents; and WTO 
Rules as to Patents (in brief).  

14 

IV 

Consumer Protection Act, 1986 (10 hours): Objectives; Definitions of 
Consumer, Consumer Dispute, Complaint, Complainant, Deficiency, 
Service, Restrictive/Unfair Trade Practices; Rights of Consumers; Consumer 
Protection Council, Consumer Grievances Redressal Agencies – District 
Forum, State Commission, and National Commission.  

10 

V 
Cyber Law/Information Technology Act, 2000 (6 hours): Objectives, 
Definition of different Terms, Salient Features, Provisions pertaining to 
Piracy and related Offences and Penalties, and Cyber Appellate Tribunal  

06 

 
 
 
 
 
 
 
 



Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

 
CO-1 To create the awareness Indian contract Act- 1932 and its essentials. 

CO-2 Critically evaluate conditions and warranties of sale of goods act.  

CO-3 To understand the knowledge about intellectual property rights, copy rights.  

CO-4 To aware about consumer rights and its acts and agencies.  

CO-5 To create awareness on cyber law and information technology act.  

 
 

IV Semester – B.Com  
Subject – Computer Applications in Business 

UNIT Content Hours 
Allotted 

I 

Introduction to Internet: Meaning of Internet and Intranet, LAN, WAN, MAN, 
WWW; Advantages of Internet, E-mail - Meaning, Advantages, Steps in 
creating e-mail ID, Internet Browsing, Information through Web Sites, Search 
Engines, Browser (Internet Explorer).  

8 

II 

Power Point Introduction: Start, End, Open, Format, Edit, Print and Save a 
Presentation; Insert, Format, and Modify Text, Select a Design Template, Create 
a Title Slide, Create a Multi–Level Bulleted List Slide, Display and Print in 
Black and White, Describe the Speech Recognition Capabilities of Power Point, 
Add Slides to, and Delete Slides from a Presentation.  

8 

III 

Power Point – Advanced: Create a Presentation from an Outline and use 
Outline Features, Change the Slide Layout, Insert and Edit Clip Art, Add a 
Header Footer, Add Animation and Slide Transition Effects, Create 
Presentations using Embedded Visuals, Import and Outline Created in Microsoft 
Word, Modify a Clip, Create a Slide Background using a Picture, Customize 
Graphical Bullets, Create an Embed Organizational Chart, Insert and Format a 
Table into a Slide, Add an Animation Scheme to Selected Slides, Print 
Handouts, and Rearrange Slides. 

14 

IV 

Tally (9.0): Features, Advantages, Menus in Tally, Create a Company, Ledger 
Creation with VAT class and Group Assignment, Group Creation, Creating 
Inventory of Products, Activate Company Features (F11), and Configuration of 
Tally (F12).  

14 

V 
 Tally-Vouchers: Voucher Types, Exercises in Making Voucher Entries, 
Display and Printing of Final Accounts – Balance Sheet, Profit and Loss 
Account; Trial Balance, Stock Summary, Computation of VAT and TDS.  

20 

Statements of Course Outcomes (COs) 



 

By the end of the course, the student will be able  

CO-1 
Bridge the fundamental concepts of computers with the present level of knowledge of the 
students 

CO-2 
Familiarize operating systems, programming languages, peripheral devices, networking, 
multimedia and internet 

CO-3 Understand binary, hexadecimal and octal number systems and their arithmetic. 

CO-4 
Understand how logic circuits and Boolean algebra forms as the basics of digital 
computer. 

CO-5 Demonstrate the building up of PowerPoint. 
CO-6 Understand the Tally and Tally Vouchers. 
 
 

IV Semester – B.Com  
Subject – Management of Banking Operations 

UNIT Content 
Hours 

Allotted 

I 

Banker and Customer:  Relationship - Meaning of Banker and Customer, 

General and Special Relationships; Types of Accounts - Savings Account, 

Current Account and Fixed Deposit Account; Procedure for Opening the above 

Accounts.  

12 

II 
Special Types of Customers: Minor/Joint Account, Partnership Account, Joint 

Stock Companies, Trustees, Clubs and Associations. 
12 

III 

Negotiable Instruments: Meaning and Definition; Kinds of Negotiable 

Instruments; Meaning, Definition and Features of Promissory Notes, Bill of 

Exchanges, Cheques – Crossing of Cheques, Types of Crossing, Material 

Alteration, Endorsement - Meaning, Essentials and Kinds of Endorsement 

12 

IV 

Banking Operations: Collecting Banker – Meaning, Duties and Pre-cautions to 

be Taken, Statutory Protection to Collecting Banker; Paying Banker – Meaning, 

Pre-cautions, Statutory Protection to Paying Banker; Dishonor of Cheques -

Grounds for Dishonor, Consequences of wrongful Dishonor of Cheques; 

Lending Banker - Principles of Bank Lending, Kinds of Lending Loans and 

Cash Credits, Overdrafts, Bills Discounting, Letter of Credit; NPA - Meaning 

and Circumstances.  

20 



V 
Technology in Banks: E-Banking, Debit and Credit Cards, Internet 

Banking, ATM, Electronic Fund Transfer, MICR, DEMAT, and RTGC. 
6 

 
Statements of Course Outcomes (COs)  
 

By the end of the course, the student will be able  

CO-1 
To make the student understand the basic concepts of relationship between banker and 

customer. 

CO-2 To provide necessary knowledge of types of bank accounts available for customers. 

CO-3 To provide an insight about negotiable instruments for investment. 

CO-4 
To understand the roles & responsibilities of collecting banker crossing of cheques and 

dishonor of cheques. 

CO-5 To keep the students aware about the technologies introduced in banking system. 

 
IV SEM – B.Com 

Subject – Indian Constitution 

UNIT Content 
Hours 

Allotted 

I 

Framing of the Constitution and Major Features: Constituent Assembly at 

Work, Preamble and Salient Features, Citizenship, Fundamental Rights, Directive 

Principles of State Policy, and Fundamental Duties.  

14 

II 

Union and State Legislatures: Composition, Powers and Functions; Presiding 

Officers, Law Making Process, Committees of Parliament, Decline of Legislatures, 

and Reforms.  

16 

III 

Union and State Executive: President and Vice-President – Elections, Powers and 

Functions; Prime Minister and Council of Ministers – Powers and Functions; 

Governor, Chief Minister and Council of Ministers – Powers and Functions; and 

Debate over Parliamentary and Presidential Forms of Government.  

16 

IV 
Judiciary: Supreme Court and High Courts – Composition, Jurisdiction and 

Functions; and Judicial Activism.  
14 

 
 
 
 
 



Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

CO-1 
To recall the structure of constitution, to list the fundamental rights, features fundamental 

duties and preamble and directive principles of constitution 

CO-2 
To illustrate the powers and functions of various committees framed by Indian 

constitution. 

CO-3 
To identify the organizational structure of Indian constitution, the roles and functions of  

Ministerial committees  

CO-4 To distinguish the roles, powers and functions of judiciary.  

 
 

V SEM – B.Com 
501 - Financial Management 

UNIT Content Hours 
Allotted 

I 

Meaning of Financial Management, Scope and Functions of Financial 
Management, Objectives of Financial Management; Time Value of Money – 
Present Value of Future Money, and Future Value of Present Money – Single 
Cash Flow and Stream of Cash Flows – even and uneven Cash Flows, and 
Simple Problems. 

10 

II 

Sources of Financing – Short term and Long term, Capital Structure – 
Meaning and Factors influencing Capital Structure; Leverages – Operating 
Leverage, Financial Leverage, and Combined Leverage; Earnings per Share, 
and Problems on Leverages and Earnings per Share. 

15 

III 

Meaning of Cost of Capital; Cost of Debt – Redeemable and Perpetual; Cost 
of Preference Share Capital – Redeemable and irredeemable Shares; Cost of 
Equity – Dividend Yield, Earning Yield and Dividend Yield plus Growth 
Methods; Cost of Retained Earnings; Weighted Average Cost of Capital 
(WACC) and Problems on all Costs of Capital 

10 

IV 

Capital Budgeting – Meaning and Importance, Investment Evaluation 
Techniques – Pay Back Period Method, Accounting Rate of Return Method, 
Net Present Value Method, Profitability Index Method and Internal Rate of 
Return (Average Return to Average Investment) Method, Problems on all 
these Investment Evaluation Techniques. 

15 

V 

Working Capital – Meaning and Concept of Working Capital, Types of 
Working Capital, Factors affecting Working Capital, Working Capital Cycle 
(Operating Cycle), Problems on estimation of Working Capital requirement 
(Current Assets and Current Liabilities Method only). 

10 

VI 
Meaning and Forms of Dividend, Types of Dividend Policy, Determinants of 
Dividend Policy, and Walter’s Model (only theory). 

4 

 



Statements of Course Outcomes (COs)  
  
By the end of the course, the student will be able 

CO-1 
Demonstrate the applicability of the concept of Financial Management to understand the 
managerial Decisions and Corporate Capital Structure. 

CO-2 To create an awareness about Sources of Finance, capital structure and Leverages. 
CO-3 To make them understand the cost of capital in wide aspects. 

CO-4 
Identifying importance of Capital budgeting, manage the future cash inflow and outflow 
in the capital budgeting. 

CO-5 To enable them to understand working capital management. 
CO-6 Constructing the dividend policy for the business organization.  

 
 

 
V SEM – B.Com 

Subject – Income Tax -I 

UNIT Content 
Hours 

Allotted 

I 

Brief History of Income Tax (12 hours): Basic Concepts - Assessee, Person, 

Income, Casual Income, Assessment Year, Previous Year, Agricultural 

Income, Gross Total Income, Total Income, and Exempted Incomes under 

Section 10.  

12 

II 

Residential Status (14 hours): Determination of Residential Status of an 

Individual and Incidence of Tax on the basis of Residential Status of 

Individual; Computation of Total Income of an Individual on the basis of 

Residential Status.  

14 

III 

Computation of Income under the head ‘Salary’ (24 hours): Meaning of 

Salary, Features, Allowances – Perquisites and their Valuation, Provident 

Funds and their Income Tax Provisions, Retirement Benefits – Gratuity, 

Earned Leave and Commutation of Pension.  

24 

IV 

Deductions (10 hours): Under Sections 80C to 80U - 80C, 80CCD, 80D, 

80DD, 80E, 80G and 80U; Problems on 80C and 80 G only, and 

Computation of Total Income based on Salary Income only.  

10 

V Income Tax Authorities and their Powers (4 hours)  04 

 
 



Statements of Course Outcomes (COs)  

CO-1 
To make aware about provisions of direct tax with regard to IT Act, 1961 and IT 

Rules, 1962.  

CO-2 
To make aware about agriculture income, residential status and incidence/charge 

of tax.  

CO-3 
To understand the various benefits, allowances and deductions available for 

individuals under the head of ‘salary’.  

CO-4 
To understand the various deductions to be made from gross total income U/s 80-

C to 80-U in computing total income. 

CO-5 To make aware about the power and responsibilities of Tax authorities.  

 
V SEM – B.Com 

Subject – Techniques for Business Decisions - I 

UNIT Content 
Hours 

Allotted 

I 
Introduction to Statistics - Meaning, Definitions, Functions, Scope and 

Limitations of Statistics and Distrust of Statistics.  
10 

II 

Data and its Collection - Types of Data – Primary and Secondary Data – 

Methods for Collection of Primary Data – Sources of Secondary Data – 

Classification – Meaning and Types; Tabulation – Meaning, Rules for 

Construction of Tables, Parts of Statistical Table and Problems on 

Tabulation.  

12 

III 

Diagrammatic and Graphic Representation of Statistical Data - 

Meaning, Types of Diagrams, Simple, Multiple, Subdivided and Percentage,  

Histogram – Location of Mode through Histogram and Frequency Polygon; 

and Ogive Curves – Location of Median and Quartiles through Ogive 

Curves.  

14 

IV 

Measures of Central Tendency - Meaning and Definition, Types of 

Averages – Arithmetic Mean (Simple and Weighted), Median, Mode 

(excluding missing Frequency problems).  

16 

V 
Measures of Dispersion - Meaning, Absolute and Relative Measures of 

Dispersion, Types of Dispersion – Range, Quartile Deviation, Standard 
6 



Deviation, and Co-Efficient of each Method.  

VI 

Skewness(6 hours): Meaning, Types of Skewness, Measures of Skewness, 

Absolute and Relative Measures of Skewness, Karl Pearson’s Coefficient of 

Skewness and Bowley’s Coefficient of Skewness 

6 

Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  
CO-1 To  define the importance of Statistics 

CO-2 To classify the methods for collecting data 

CO-3 To identify the statistical tools needed to solve various problems. 

CO-4 To analyze statistical data using measures of central tendency 

CO-5 To explain the different measures of dispersion 

CO- 6 To test the skewness using various methods 

 
V SEM – B.Com 

Subject – Elements of Cost Accounting 

UNIT Content 
Hours 

Allotted 

I 

Introduction to Cost Accounting: Meaning and Definition of Cost, Costing, Cost 

Accounting and Cost Accountancy, Limitations of Financial Accounting, 

Differences between Financial Accounting and Cost Accounting; Objectives and 

Scope of Cost Accounting; Advantages and Limitations of Cost Accounting, 

Methods and Techniques of Costing. 

8 

II 
Elements of Cost and other Basics: Cost Unit, Cost Centre, Classification of 

Costs, Problems on Cost Sheet, Tenders, Quotations and Estimations 
12 

III 

Material Cost: Material Cost - Meaning, Objectives and Essentials, Purchase of 

Materials – Centralized and Decentralized Purchasing, Purchase Procedure, Stores 

Control - Meaning and Techniques, Fixation of Stock Levels, EOQ, ABC Analysis, 

VED Analysis, Perpetual Inventory System, Bin Card, Stores Ledger, Pricing of 

Material Issues - FIFO, LIFO, Simple Average and Weighted Average Methods, 

and problems thereon 

12 

IV Labour Cost: Labour Cost Control, Time Keeping and Time Booking, Treatment 12 



of Idle Time and Over Time, Labour Turnover, Methods of Wage Payment - Time 

Rate, Piece Rate and Incentives Plans - Halsey Plan, Rowan Plan, Emerson’s 

Efficiency Plan, Statement of Wage Sheet, and problems thereon 

V 

Overhead Expenses: Meaning, Classification of Overheads, Allocation and 

Apportionment of Overheads, Re-apportionment of Overheads - Direct 

Distribution, Step Ladder Method; Absorption of Overheads - Percentage on Direct 

Material Cost, Direct Labour Cost, Direct Labour Hour Rate and Machine Hour 

Rate; Problems on Allocation, Apportionment, Re-apportionment and Absorption 

of Overhead Expenses including Machine Hour Rate. 

12 

VI 

Reconciliation of Cost and Financial Accounts: Reasons, Reconciliation 

Methods, and Problems on Reconciliation including Preparation of Cost Sheet, and 

Profit and Loss Account 

8 

Statements of Course outcomes (COs)  
By the end of the course, the student will be able  

CO-1 
Understand the concept of cost accounting and to expose to a broad range of cost accounting 

concepts and their terminology. 

CO-2 to gather knowledge on preparation of cost sheet in its practical point of view 

CO-3 
To facilitate the idea and meaning of material control with different methods and to know the 

methods of calculating stock consumption 

CO-4 Develop the knowledge about remuneration and incentives plans 

CO-5 
Understand  the concept of overhead cost and to understand the classification of overheads & 

methods of absorption 

CO-6 
Understand the reasons for differences in profits reported by cost accounting and 

financial accounting. 

 
Department of Commerce & Management Program:  

V Semester – B.Com  
Subject – Higher Accounts 

 

UNIT Content 
Hours 

Allotted 

I 
Amalgamation: Amalgamation, Absorption and Reconstruction of Joint 
Stock Companies (both Internal and External Reconstruction).  

20 

II 
Liquidation of Companies: Preparation of Liquidator’s Final Statement 

of Accounts.  
14 



III 
Holding Company Accounts: Preparation of Holding Company 
Accounts, and Problems on Holding Company Accounts (excluding 
Gross and Chain Holdings) 

14 

IV 
Investment Accounting: Meaning, Definition, and Features of 
Investment Accounting, and Preparation of Investment Accounts. 

12 

V 
 Human Resource Accounting: Meaning, Objectives, Methods, 
Advantages and Limitations (theory only).  

4 

 
 
Statements of Course Outcomes (COs)  
 

By the end of the course, the student will be able  
 

CO-1 
Enable the students to understand about Amalgamation, Absorption, internal and 

external reconstruction. 

CO-2 Enable the students to gain an idea of Liquidation of Companies 

CO-3 
Make familiarize the students about knowledge regarding Holding Company 

Accounts. 

CO-4 
The students are enabled to know about Investment Accounting and preparation of 

Investments Accounts. 

CO-5 Enable the students to know about Human Resource Accounting. 

 
 

V SEM – B.Com 

Subject – Services Management 
 

UNIT Content 
Hours 

Allotted 

I 

Nature of Financial Services : Meaning and Definition of Financial 

Services, Types of Financial Services - Stock Brokerage, Portfolio 

Management Services, Financial Services, Features and Classification, 

Scope,Fund and Non-fund based Activities. 

14 

II 
Mutual Funds: Meaning and Classification of Mutual Funds, Importance 

and Risks, Venture Capital - Features and Forms of Venture Capital in India. 
10 

III Merchant Banking: Meaning and Definition, Services of Merchant Banks, 10 



Role and Importance, Factoring - Concepts, Types and Functions of Factors. 

IV 

Stock Exchanges in India: BSE, NSE and OTCEI, Trends in Stock 

Exchanges, Electronic Trading, Depository Services, and SEBI 

Regulations. 

10 

V 
Credit Cards: Meaning, Types of Credit Cards, Credit Rating - Features, 

Advantages; CRISIL, CARE, and ICRA. 
12 

VI 

Leasing: Introduction, Meaning and Types of Leasing, Leasing from the 

point of view of Lessee and Lessor; Hire Purchase Agreements; Consumer 

Finance – Hire Purchase and Installment. 

8 

Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

CO-1 
To List out the importance of financial services, types, fund and non fund based 

activities.  

CO-2 To Illustrate the risks associated with mutual funds and venture capital funds.  

CO-3 
To develop the knowledge level of students to utilize the benefits of merchant banking 

and Factoring services.  

CO-4 

To examine the functions of Stock exchanges and its role and regulations imposed by 

SEBI, it helps students to gain the knowledge of working of stocks when funds are 

invested and derive maximum return and minimizing the risks.  

CO-5 
To explain the types of credit cards services provided by different institutions and 

working structure of Rating Agencies.  

CO-6 To discuss the leasing financial services and it’s functioning.  

 
V SEM – B.Com 

Subject – Quantitative Technique-1 

UNIT Content 
Hours 

Allotted 

I 

Unit-1: Arithmetic and Geometric Progression (8 hours): Identify of series 

as AP and GP; Finding the nth term of AP and GP; Finding number of AP and 

GP upto nth terms; Finding arithmetic mean and geometric mean, Inserting 

arithmetic means and geometric means in between the given terms, and 

applications. 

08 



II 

Unit-2: Matrices and Determinants (14 hours): Definition of Matrix and 

Examples, Types of Matrixes, Matrices Addition, Subtraction, Scalar 

Multiplication and Matrix Multiplication, Transpose of a Matrix and Inverse 

of the Matrix, Applications, Definition of Determinates - To Find the 

Determinant of a Square Matrix, Solving the Simultaneous Equations using 

Cromer’s Rule Applications (Matrix Method). 

14 

III 

Unit -3: Differential Calculus (12 hours): Variables - Definitions and 

Examples, Constants – Definitions and Examples, Functions (different 

Types), Limits of Different Functions, Differentiation of Linear Function, 

Finding Maxima and Minima (extreme Values), Applications such as 

Marginal Cost, Marginal Revenue, and Average Cost. 

12 

IV 

Unit -4: Linear Programming (14 hours): Definition of LPP; Objective 

Function, Decision Variables, Feasible Solution, Optimal Solution, 

Formulation of LPP and Solution by Graphic Method and Simplex Method 

(two variables only). 

14 

V 

Unit -5: Theory of Probability (10 hours): Random Experiment, Sample 

Space (one, two and three coins, One and Two Dice, Pack of Cards), Event, 

Compliment of an Event, Sub-event, Union of Events, Intersection of Events, 

Equally Likely Events, Mutually Exclusive Events and Exhaustive 

Events(only Definition and Examples), Definition of a Probability 

(Mathematical),and Simple Problems - Problems on Addition Theorem, 

Multiplication Theorem; To find Mean, Variance and Standard Deviation. 

10 

VI 
Unit -6: Distribution (PMF) Examples, Normal Curve, Properties, and Simple 

Problems. 
06 

 
Statements of Course Outcomes (COs) 
 

By the end of the course, the student will be able  

CO-1 To Recall the theory of arithmetic and geometric progression. 

CO-2 To explain the types and methods of matrices. 

CO-3 To organize and develop the formulation of linear functions. 



CO-4 To analyze the linear programming techniques used in business. 

CO-5 To assess the importance of probability in current market condition. 

CO-6 To estimate the availability goods to the consumer as per the requirement. 

 
V SEM – B.Com 

Subject – Logical and Analytical Reasoning 

UNIT Content 
Hours 

Allotted 

I 

Unit -1: Logical Reasoning (5 hours): Basics of Logic, Assumptions and 

Arguments, Forcefulness of Arguments, Evaluating Inferences and Data 

Sufficiency. 

10 

II 
Unit -2: Reasoning based on Rules (5 hours): Syllogism and Analytical 

Decision Making. 
12 

III 
Unit -3: Problem Solving (5 hours): Categorization, Arrangement, 

Comparison, Blood Relation and Profession and Conditional Selection. 
10 

IV 

Unit -4: Verbal and Non-verbal Reasoning (6hours): Alphabet Test, 

Analogy and Classification Series Completion, Venn Diagram and Puzzle 

Diagrams, Calendar, Direction Sequence Test and Time Sequence Test. 

08 

V Unit -5: Puzzle Figures (5 hours): Non-verbal. 12 

VI 

Unit -6: Mathematical Reasoning (6hours): Age-related Problems, Work 

and Time, Work and Wages, Percentage and Average, Ratio and 

Proportion, Speed-Distance-Time, and Elementary Menstruation. 

06 

Statements of Course Outcomes (COs) 

 

By the end of the course, the student will be able  

CO-1 To define adequate problem solving and analytical skills needed in an organization. 

CO-2 To infer the knowledge of a human expert in a specialized area. 

CO-3 To experiment with the Diversity of thought of students. 

CO-4 
To analyze  the importance of learn and practice Non Verbal Reasoning to improve 

your skills in order to face the interview 

CO-5 To assess the given piece of information in puzzle. 



CO-6 To discuss the importance of various concepts of competitive examinations. 

 

 
VI Semester – B.Com  

Subject – Management Accounts 

UNIT Content 
Hours 

Allotted 

I 

Management Accounting: Meaning and Definition, Objectives, Scope and 

Importance of Management Accounting, Limitations of Management 

Accounting, Management Accounting vs. Financial Accounting, and 

Management Accounting vs. Cost Accounting.   

4 

II 

Analysis and Interpretation of Financial Statements: Concept and Nature 

of Financial Statements, Techniques of Financial Analysis, Comparative 

Financial Statements, Common Size Financial Statements and Trend 

Analysis, and Problems thereon.  

12 

III 

Ratio Analysis: Meaning, Definition, Importance and Limitations of Ratio 

Analysis, Classification of Ratios - (a) Profitability Ratios - Gross Profit 

Ratio, Net Profit Ratio, Operating Profit Ratio, Overall Profitability Ratio, 

Operating Cost Ratio and Earning per Share, (b) Turnover Ratios - 

Inventory Turnover Ratio, Debtors Turnover Ratio, Debt Collecting Period, 

Creditors Turnover Ratio, and Debt Payment Period, (c) Liquidity Ratios - 

Current Ratio, and Liquid Ratio, and (d) Solvency Ratios - Debt Equity 

Ratio, Proprietary Ratio, and Capital Gearing Ratio, and Problems on these 

Ratios.  

16 

IV 

Fund Flow Statements: Meaning, Uses and Limitations, Preparation of 

Fund Flow Statements, Schedule of Changes in Working Capital, 

Calculation of Fund from Operations, Statement of Sources and Application 

of Funds, and Problems thereon.  

16 

V 
 Cash Flow Statement: Meaning and Advantages of Cash Flow Statements, 

Fund Flow Analysis vs Cash Flow Analysis (theory only). 
6 

VI Control: Meaning of Budget, Budgeting and Budgetary Control, Types of 10 



Budgets, Limitations of Budgetary Control, Problems on Sales Budget and 

Flexible Budget.  

Statements of Course Outcomes (COs)  
 

By the end of the course, the student will be able  
CO-1 Explain the application of management accounting and the various tools used. 

CO-2 Make inter-firm and inter-period comparison, of financial statements. 

CO-3 Analyse the financial statement using various ratios. 

CO-4 Prepare Fund Flow Statement and Cash Flow Statement. 

CO-5 Prepare different budgets for the business. 

 
VI SEM – B.Com 

Subject – Income Tax- II 

UNIT Content 
Hours 

Allotted 

I Computation of Income from House Property  12 

II Computation of Income from Business and Profession of Individual  16 

III 
Computation of Capital Gains: Deductions under Sections 54, 54B, 54C, 54D, 

54E and 54F.  
12 

IV 
Computation of Income from Other Sources (10 hours): Set-off and Carry 

Forward of Losses (theory only).  
10 

V 
Computation of Total Income and Tax Liability of Individuals (excluding 

Computation of Salary Income).  
10 

VI 
Filing of Returns and Assessment Procedure (4 hours): PAN, TAN, E-Filing and 

IT Challan.  
04 

 
Statements of Course Outcomes (COs)  

CO-1 To helps to build an idea about income from house property as a concept 

CO-2 It give more idea about the income from business or profession 

CO-3 To develop an idea about capital gain among students 

CO-4 To enlighten the concept of income from other source  

CO-5 
to make the students to handle different types of income computations to arrive at the 

taxable income,  



CO-6 
Familiarise the students about the tax assessment measures for different perspectives 

in income calculations. 

 
 
 
 
 

VI Semester– B.Com 

Subject – Techniques for Business Decisions - II 

UNIT Content 
Hours 

Allotted 

I 

Correlation Analysis: Meaning, Methods of studying Correlation, Karl 

Pearson’s Co-efficient of Correlation (Simple Correlation and Correlation 

for Grouped Data), and Probable Error. 

12 

 

II 

Regression Analysis: Meaning, Correlation vs Regression, Determination 

of Regression Co-efficient, Framing Regression Equations, Simple 

Regression and Regression for Grouped Data. 

12 

III 

Index Numbers: Meaning, Steps in construction of Index Numbers, 

Limitations, Types, Unweighted Simple Aggregate Index Number, Simple 

Price Relative Method, Weighted Index Numbers – Laspeyer’s, Paasche’s, 

Bowley’s and Fisher’s Ideal Index Numbers, Tests of Adequacy – TRT and 

FRT Cost of Living Index Numbers – Aggregate Expenditure and Family 

Budget Method. 

16 

IV 
Interpolation and Extrapolation: Meaning, Utility, Algebraic Methods - 

Binomial and Newton’s Methods only. 
10 

V 
Association of Attributes (6 hours): Meaning, Correlation v/s Association 

of Attributes, Methods of Studying Association – Yule’s Method only. 
06 

VI 

Statistical Quality Control: Meaning, Objectives, Control Charts and 

their Uses, Types of Control Charts, Construction of Mean and Range 

Charts only. 

08 

 

 



Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able  

CO-1 
Understand and Analyze Correlation analysis. Predict values and extent of relationship 

between variables using Karl Person’sco-efficient of Correlation and its probable error. 

CO-2 
To make them aware about Regression Co-efficient, Regression Line, Equations and  

Predict values co-efficient of Correlation using bxy and byx. 

CO-3 
To enable, Understand and Keep them aware about index number, consistency test and 

cost of living index numbers. 

CO-4 
To enable, Understand and Keep them aware about Interpolation and 

Extrapolation:Predict values using - Binomial and Newton’s Methods. 

CO-5 To enable them to understand Association of Attributes Association – Yule’s Method  

CO-6 To enable them to understand and Construction of Mean and Range Charts. 

 

 
VI SEM – B.Com 

Subject – Methods & Techniques of Cost Accounting 

UNIT Content 
Hours 

Allotted 

I 
Job Costing: Meaning, Features, Procedure of Cost Ascertainment, Advantages 

and Disadvantages of Job Costing, and Problems on Job Cost Sheet. 
8 

II 
Operating Costing: Meaning, Classification of Operating Costs, Problems on 

Preparation of Operating Cost Sheet (only Transport Undertakings). 
10 

III 

Process Costing: Meaning, Features, Treatment of Waste, Scrap, Normal Loss, 

Abnormal Loss and Abnormal Gain, Preparation of Process Accounts, and 

Problems (excluding Joint Products and By-products, Inter-process Profits and 

Equivalent Production) 

12 

IV 

Contract Costing: Meaning, Features, Treatment of certain important Costs, 

Contract Price, Work Certified, Work Uncertified, Retention Money, Profit on 

Incomplete Contracts, Estimated Contracts, Preparation of Contract Accounts 

and Balance Sheet, and Problems. 

10 



V 
Marginal Costing: Meaning, Definitions, Merits and Limitations, Marginal Cost 

Equations, P/V Ratio, BEP, Margin of Safety and simple Problems thereon. 
14 

VI 

Standard Costing: Meaning, Definitions, Advantages and Limitations of 

Standard Costing, Analysis of Variances, Problems on Material Cost Variance, 

Material Price Variance, Material Usage Variance, Labour Cost Variance, 

Labour Rate Variance, and Labour Efficiency Variance. 

10 

Statements of Course outcomes (COs) 

 

By the end of the course, the student will be able, 

CO-1 To understand the concept of Job costing and to ascertain the cost of different jobs. 

CO-2 
To understand the concept of operating costing and to ascertain the cost of transport 
undertaking. 

CO-3 
To understand various aspects of process costing along and to define the process to 
compute total cost of a product belong to various production processes. 

CO-4 
 To understand the concept of contract costing and accumulate total cost of a contract 
assigned. 

CO-5 
To understand the concept of marginal costing and define the terms with regard to 
BEP analysis.      

CO-6 
To understand the concept of standard costing & Define the terms with regard to 
variance analysis. 

 

VI SEM – B.Com 

Subject – Principles and Practice of Auditing 

UNIT Content 
Hours 

Allotted 

I 

Auditing: Meaning, Definition and Objectives of Auditing, Advantages and 

Limitations of Auditing, Classification of Audit-Statutory, Government, 

Internal and Continuous, Annual Audit; and Audit Program me –Audit 

Notebook and Audit Working Papers. 

12 

II 
Internal Check:  Meaning, Definition, Objectives and Merits, Internal 

Check regarding Cash Books, Purchase and Wages. 
10 

III 
Vouching and Verification: Meaning, Definition, Objectives of Vouching, 

Vouching of Cash Transactions, Credit Purchase and Sales, Meaning of 
16 



Verification and Valuation of Assets, Verification and Valuation of Stock in 

Trade, Plant and Machinery, Goodwill and Debtors 

IV 

Company Audit:  Appointment, Qualification and Removal of Company 

Auditor, Powers, Duties and Liabilities, Civil and Criminal Liability along 

with types of Audit Report – Clean and Qualified. 

14 

V 

Investigation (12 hours): Meaning, Definition and Objectives of 

Investigation, Different Classes of Investigation, Differences between 

Investigation and Auditing. 

12 

Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able  

CO-1 
To Define Auditing, how the auditing helps the companies to check the accuracy of its 

accounts, to show the essentiality of auditing in business organization.  

CO-2 
To Summarize the effect of internal checking system in auditing of a business 

organization.  

CO-3 To help students to know how the vouching and valuation of different asset are done.   

CO-4 
To understand and assume the powers, duties, liabilities of company auditor and 

discover the how audit report is generated.  

CO-5 To Determine the purpose of investigation and how it helps in auditing process.  

 

 

VI SEMESTER – B.Com  
Subject – Small Business Management 

UNIT Content 
Hours 

Allotted 

I 

Introduction: Meaning of Small Business, Small Business Management, 

Importance, Role, Characteristics and Types of Small Business, Scope, Role 

of Government in promoting Small Scale Industries.  

10 

II 

Women Entrepreneur: Concept, Types of Women Entrepreneurs, 

Suitability of Business, Problems faced by Women Entrepreneurs in India, 

Measures taken by the Government for the development of Women 

12 



Entrepreneurs. 

III 

Rural Entrepreneurship: Definitions, Risk faced by Rural Entrepreneurs, 

Strategies for development of Rural Entrepreneurship, and Scope of Rural 

Entrepreneurship 

10 

IV 

Project Identifications and Formulation: Meaning of Project, Project 

Identification and Project Report, Importance of Project Report, Contents of 

Project Report, and General format of Project Report 

12 

V 

Problems of Small Scale Industries: Types of Problems, Causes and 

Remedies, Sickness in Small Scale Industries, Symptoms, Reasons for 

Sickness and Remedial Measures. 

12 

VI 
Institutions engaged in financing Small Business: SIDBI, ICICI, DIC, 

IDBI, KSFC, RRBs, NABARD, Commercial Banks and their functions.  
8 

Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

CO-1 Understand what exactly is the small scale business, its importance, types and role 
CO-2 Know meaning and types of Women Entrepreneurs and the problems faced by them 

CO-3 
Know meaning of rural entrepreneurs and strategies for the development of rural 
entrepreneurs 

CO-4 Prepare projects with all important necessary inputs 

CO-5 
Make out reasons for the problems of small scale industries and remedies for the 
problems faced by the small scale industries 

CO-6 Understand different financial institutions and their functions 
 

VI SEMESTER – B.Com  

Subject – Quantitative Techniques - II 

UNIT Content 
Hours 

Allotted 

I 

Theory of Games: Two-person zero-sum Game, Properties of a 

Competitive Game, Value of the Game, Finding Optimal Strategy by 

Maximin-Minimax Principle, Principle of Dominance and When Mixed 

Strategy is Given (Games without Saddle Point (2 × 2) Matrix only - 

Formula Method).  

10 



II 

Assignment Problems: Hungarian Method, Types of Solving Assignment, 

Problems when equal number of Rows and Columns are given by 

Minimization and Maximization Methods; When Unbalanced Assignment 

Problem is given, Restrictions on Assignment (when missing values are 

given); and Salesmen Problems 

12 

III 

Transportation Problems: Find IBFS by North West Corner Method, 

Least Cost Method and Vogel’s Approximation Method; Test for Optimality 

by Stepping Stone Method, and IBFS in Unbalanced Transportation 

Problems.  

14 

IV 
Decision Theory and Analysis: Decision Making under Uncertainty, 

Decision Tree Analysis – Advantages, and Simple Problems. 
12 

V 

Simulation: Definition, Reasons, Methodology Point-wise, Advantages, 

Drawbacks, Applications, Stochastic Simulation, Simulation of Inventory 

Problems, Simulation of Queuing Problems, and Capital Budgeting.  

10 

VI 

Project Management: Introduction, Network Analysis, Methodology of 

PERT/CPM Networks (point-wise), Basic Concepts of Network Analysis, 

Applications of Network Models, Time Estimation in Vertical Path 

Analysis, distinction between PERT And CPM, Simple Problems, Network 

Diagram, Finding Critical Path and Time Estimation.  

06 

Statements of Course Outcomes (COs)  

 

By the end of the course, the student will be able to 

CO-1 
Enable the students to understand the concept of Game theory and to solve problems on 

game using various methods. 

CO-2 
Keep them aware about Assignment Problem and enable the students to solve 

assignment problems.  

CO-3 
Enable the Students to gain an idea about Transportation Concepts to solve the 

problems to find the Initial Basic Feasible Solution. 

CO-4 Keep them aware about Decision theory analysis- Decision making under uncertainty.  



CO-5 Make familiarize the students about Simulation, Queuing System to solve the problems.  

CO-6 
To give an exposure to Project Management-Network Analysis, Network Diagrams and 

to find Critical Path also estimation of Time.  

 
VI SEMESTER – B.Com  

Subject – Soft Skills for Business 

UNIT Content 
Hours 

Allotted 

I 

Personal Skills (knowing Self) : Self-concept, Self-awareness (SWOT 
Analysis), Self-confidence, Self-esteem, Self-control, Impression Building, 
Goal Setting; Mission and Vision, Positive Outlook, Assertive Skills, and 
Creative Thinking, Presentation Skills and Techniques, and Public 
Speaking.  

06 

II 

Non Verbal Communication : Body Language, Gestures, Postures, Facial 
Expressions, Dress Codes, Cross Cultural Dimensions of Business 
Communication, Listening and Speaking, Techniques of Eliciting Response, 
Probing Questions, and Observation 

08 

III 
Unit – 3: Meetings (4 hours): Importance, Meetings Opening and Closing 
Meetings, Brain Storming, E-meetings.  

04 

IV 

Employability Skills (Preparing for a Job): Resume Writing, Validating 
Resume, Group Discussion, Interview Skill – Preparation for Personal 
Interview, Interview Attending Skills, Most Frequently Asked Questions in 
the Interview, Placement Interview, Discipline Interview, Appraisal 
Interviews, Exit Interviews, Telephonic Interview and Video Conference 
Interview 

06 

V 
Competency Mapping (‘Change and You’– Adaptability) : Corporate 
Expectations – Tuning Up of Attitude, Time Management, Presentation 
Skills, Grooming, and Change Competency.  

04 

VI 
Business Etiquettes (Change Management) : Work Place Etiquettes, 
Telephone Etiquettes, Email Etiquettes, Dining Etiquettes, and Social 
Etiquette Conversation.  

04 

 
 
 
 
 
 
 



Statements of Course Outcomes (COs)  
 

By the end of the course, the student will be able  

CO-1 
Understand their skills like presentation, public speaking etc and also their strengths, 
weakness etc 

CO-2 
Use different types of communication modes and improve their listening skill and 
communication skill  

CO-3 Know different types of meetings and its importance 

CO-4 
Face different types of interviews and will improve their writing and interview attending 
skills 

CO-5 Change his personality as per the expectations of the corporate world 
CO-6 Understand minimum etiquettes required at different place like working area, cafeteria etc 

 
 



 
DEPARTMENT OF COMPUTER SCIENCE 
COMPUTATIONAL MATHEMATICS - 1  

Subject Code : BCA 1.3 
Syllabus 

UNIT Content Hours 
Allotted 

I 

Definition of a set, sub-set with examples, Venn diagrams, types of sets-equal 
sets, null set, disjoint sets, finite set, infinite set, power set, cardinality of set. 
Operations on sets. Definition of a relation with examples, types of relations. 
Definition of a function with examples, types of function. 

12 Hours 

II 

Definition of proposition or statement, proposition variables, negation of 
statements, truth table, conjunction, disjunction, implications quantifiers- 
predicate, universal quantifier, universal quantification, existential 
quantification. Conditional statement/implication, contra-positive and converse, 
equivalence or bi conditional, tautology, contradiction, logical equivalence, 
properties of proposition operation-commutative, associative, distributive, 
idempotent negation. 

12 Hours 

III 

Principle of mathematical induction, simple problems on principle of 
mathematical induction. Fundamental principle of counting (statement with 
examples only), permutations-definition and simple problems. Combinations - 
definition and simple problems. Pigeon hole principle- statement and proof, 
extended pigeonhole principle- statement and proof. 

12 Hours 

IV 

Definition of matrix and order of matrix, types of matrices-column matrix, row 
matrix, square matrix, diagonal matrix, scalar matrix, identity matrix, zero 
matrix. Operations on matrices-addition, subtraction, product of two matrices, 
scalar multiplication of a matrix, inverse of a matrix. Definition of determinant 
(definition and examples), determinant of matrix of order one , order two and 
order three(simple problems), properties of determinant, Applications of 
determinants and matrices. 

12 Hours 

 
Statements of Course Outcomes (COs) : 
By the end of the course, the student will be able to 

 
CO-1 Solve problems on Sets, Relations and functions. 
CO-2 Verify the correctness of an argument using propositional and predicate logic and truth tables. 

CO-3 
Construct the proofs by using proof by mathematical induction, principles of counting and 
application of permutation and combination 

CO-4 Demonstrate the ability to solve problems using operations of matrices and determinants. 
 

 
 
 
 
 
 
 
 
 
 



 
DEPARTMENT OF COMPUTER SCIENCE 

COMPUTER FUNDMENTALS 
Subject Code:BCA 1.4 

Syllabus 

UNIT Content Hours 
Allotted 

I 

Introduction to Computer Systems    
Definition of a Computer, History of Computers, Generations of Computers, 
classification Of Computers, Applications of Computer, Capabilities and 
limitations of computer. Block diagram of a Computer with functional units 
(explanation), Parts of a computer system with peripherals (explanation of 
peripherals), and essential computer hardware , Information processing Cycle. 
Input and output device: Input devices-key board mouse (explanation with 
diagram and working), output devices, monitors types of monitors, types of 
printers – line and page printers, laser printer – working, advantages and 
disadvantages. Representation of data, text code -EBCDIC, ASCII, UNICODE.  

12 Hours 

II 

Computer Organisation & Storage Device Basic computer organization, bus 
Architecture and types .Primary Vs Secondary Storage, Primary Storage: RAM 
– SRAM, DRAM, SDRAM, DDR. ROM - PROM, EPROM, EEPROM, cache 
memory.  
Secondary Storage: Magnetic Tapes, Magnetic Disks. hard disks, Zip Drive, 
Flash Drives.  

12 Hours 

III 

MS Word and Power point   
MS Word: Working with documents, formatting documents, Setting page style 
and page layout, Creating Tables, Printing documents, Mail merging. 
Power point: Introduction to presentation, Creating presentation, Formatting 
presentation, Adding effects to presentation, Printing Handouts. 

12 Hours 

IV 

MS Excel   
Spread sheet and its applications, Data Formatting, Working with sheets, 
insertion and deletion of rows, columns and sheets, using formula in 
workbooks, creating charts, cell validation, filters. 

12 Hours 

 Statements of Course Outcomes (COs) : 
By the end of the course, the student will be able to 

CO-1 Demonstrate the components of Computer system. 
CO-2 Acquire basic understanding of Computer Organization architecture & storage devices. 
CO-3 Develop simple applications using MS-Word and Power point. 
CO-4 Develop simple applications using MS-Excel. 
 

 
 
 
 
 
 
 
 
 
 



 
DEPARTMENT OF COMPUTER SCIENCE 

INTRODUCTION TO INFORMATION TECHNOLOGY  
Subject Code:BCA 1.5 

Syllabus 

UNIT Content Hours 
Allotted 

I 

Software   
Definition of software, types of software - application software, general purpose  
and specific purpose, scientific and business software examples. System software - 
operating system, assembler, compiler, interpreter, linker, loader. Classification 
 of programming languages - machine level, assembly level, high level languages,  
event driven, object oriented - advantage and disadvantages examples. 

12 Hours 

II 

Computer Networks    
Definition, uses of network, applications of computer networks, types of network- 
point-to-point, broad cast, LAN, MAN, WAN network topology, introduction to 
different protocols (TCP/IP, SNMP, SMTP, FTP, HTTP, Telnet, ARP, DNS, 
Gopher, POP), network transmission Media (twisted pair, co axial, optical fiber), 
definitions of network interface card (NIC), Hub, Bridge, Switch, Router, 
Bandwidth, internet and its applications, understanding world wide web - how the 
web works, web browsers – examples, features, Telecommunication overview, 
Client server. 

12 Hours 

III 

 E-Commerce    
Defining commerce, main activities of electronic commerce, benefits, goals, 
components, functions, process management, service management, transaction 
capabilities, types, scope. 

12 Hours 

IV 

Introduction to clouds, big data and IOT  
Cloud- introduction, cloud computing at a glance. Vision of cloud computing, 
defining a cloud, characteristics, advantages, disadvantages, examples. Big Data – 
meaning, 3Vs in big data, challenges. IOT- meaning, components, scope, IOT in 
education. 

12 Hours 

 
Statements of Course Outcomes (COs) : 
By the end of the course, the student will be able to 

 
CO-1 Understandthe basic concept of software and Classification of   programming languages. 
CO-2 Understand the basicComputer Networktechnology and trends of. Computer Network 

CO-3 
Understand the concepts of E-Commerce, infrastructure, trends, types and Management of E-
Commerce. 

CO-4 Explore the basic concepts of Cloud Technology, Big Data Analytics and IOT. 

 

 

 

 

 

 



 
DEPARTMENT OF COMPUTER SCIENCE 
PROGRAMMING FUNDAMENTALS & C 

Subject Code : BCA 1.6 
Syllabus 

UNIT Content Hours 
Allotted 

I 

Problem Solving Techniques:   
Problem solving techniques – problem definition, analysis, design, debugging, testing, 
documentation and maintenance. Design Tools - ALGORITHM: definition, 
characteristics, advantages and disadvantages. FLOWCHART - definition, symbols, 
advantages and disadvantages. Writing an algorithm and flowchart : Area of circle, 
arithmetical operations, simple interest and compound interest, quadratic equation, 
largest of three numbers, sum of N natural numbers, factorial of number, Fibonacci 
series, prime number, reverse a given number, evaluation of series like sin(x), cos(x), 
ex, log(x) etc. 

12 Hours 

II 

C Basics   
History of c-programming, Features, basic program structure, character set, tokens, 
keywords and identifiers. Constants, variables, data types, variable declaration, 
symbolic constant definition. 

12 Hours 

III 

Operators   
Arithmetic, relational, logical, assignment, increment and decrement, conditional, 
bitwise and special operators, Arithmetic expressions, precedence of operators and 
associatively. Type conversion(implicit and explicit) and mathematical functions. 
Managing I/O operations – reading and writing a character, formatted and unformatted 
I/O. 

12 Hours 

IV 

Decision making, branching and looping 12 hrs  
Decision making - if and if-else statement, nested if, else if ladder, switch statements, 
conditional operator, goto statement. Looping - while, do-while and for, nested for. 
break and continue statements. Programs on these concepts. 

12 Hours 

 
Statements of Course Outcomes (COs) : 
By the end of the course, the student will be able to 

 
CO-1 Understand the basic concepts of Problem-solving techniques. 
CO-2 Understand the basic concepts of C-Language. 
CO-3 Understand the basic concepts of operators and to manage the I/O operations. 

CO-4 
Understand the basic concepts of Decision making, branching and looping. Practical exposure 
to use a programming language. 
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Computational Mathematics -II  
Subject Code : BCA 2.3 

Syllabus 

UNIT Content Hours 
Allotted 

I 

Graph theory   
Definition of graph, graph as models, matrices and isomorphism, graph 
terminologies- definitions, properties and examples, Decomposition and special 
graphs. Paths, cycles and trails -connection in graphs, bipartite graphs, Eulerian 
circuits. Vertex, degree, bijections paths, cycles and trails- connection in graphs, 

12 Hours 

II 

Directed Graphs   
Definition of directed graph, properties and examples, vertex degrees, Trees and 
distance-basic properties, properties of trees, distance in trees and graphs, disjoint 
spanning trees, spanning trees and enumeration of trees, Hamilton paths and circuits, 
Decomposition of graphs, special graphs. Optimization and trees-minimum spanning 
tree, shortest paths, trees in computer science. 

12 Hours 

III 

Statistics   
Definition, scope, characteristics, functions and limitations of statistics. Basic 
concepts- units/individuals, populations/universe, sample, variable, attribute, discrete 
variable, continuous variable, qualitative data and quantitative data. Stages of 
Statistical method – collection, organization presentation, analysis and interpretation 
of data. Classification of data - definition, objectives, types of classification, 
frequency, class frequency, frequency distribution ,discrete frequency distribution, 
continuous frequency distribution, inclusive class and exclusive class, class limits, 
correction factor, open-end frequency distribution, mid-point or class mark, 
width/size of class, number of classes, cumulative frequency, frequency density, 
construction of FDT for discrete and continuous data. Tabulation-definition, 
objectives, types of tables-one way/simple, two way and manifold tables. 

12 Hours 

IV 

Central Tendency   
Definition, average, arithmetic mean, mode, median, geometric mean and harmonic 
mean, advantages and limitations. Simple problems on arithmetic mean, geometric 
mean and harmonic mean. Measures of Dispersion - range, range coefficient, mean 
deviation, mean deviation coefficient and standard deviation, standard deviation 
coefficient (definitions only). Problems on mean deviation, mean deviation coefficient 
and standard deviation, standard deviation coefficient.  

12 Hours 

 
Statements of Course Outcomes (COs) : 
By the end of the course, the student will be able to 
CO-1 Able to define the basic concepts of graphs, weighted graphs and decomposition of graphs.  

CO-2 Able to understand the basic concepts of Directed graphs, Trees. Optimization of trees and 
application areas in Computer Science. 

CO-3 Demonstrate the ability to perform complex data management and analysis. 
CO-4 Analyze statistical data using measures of Central tendency and dispersion. 
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C and Linear Data Structures  
Subject Code : BCA 2.4 

Syllabus 

UNIT Content Hours 
Allotted 

I 

Arrays and Functions   
One and two dimensional arrays, array initialization. Strings - declaration and 
initialization of string variable, reading and writing strings, string handling functions. 
Functions – Need, syntax of function declaration, all types of functions, nesting of 
functions, categories, parameter passing mechanism, function with arrays. 

12 Hours 

II 

Pointers & Structures  
Pointer arithmetic, dynamic memory allocation, command line arguments. Structure-
Definition, declaration, accessing structure members, structure with in structure, 
example programs, structure with array, union and difference between structure and 
union with example programs, typedef, enum 

12 Hours 

III 

Stack  
Definition of data structure, types(primitive, non primitive-linear and 
nonlinear).Linear data structure- Stack: Definition and example, operations, 
representation of stack in C, evaluation of postfix expression, conversion from infix 
to postfix using stack table. Recursion: Recursive definition, and process, Recursion 
in C, writing Recursive programs- factorial. GCD, tower of hanoi, fibanocci, 
binomial coefficient, efficiency of recursion 

12 Hours 

IV 

Queue and Linked List  
Queue – Definition, operations, representation of queue in C. Types- circular queue, 
double ended queue. Linked list - Definition and example, insert and delete (any 
where), search, count and display, Circular linked list and doubly linked list (concepts 
only). 

12 Hours 

 
Statements of Course Outcomes (COs) : 
By the end of the course, the student will be able to 

CO-1 
Understand the basic concepts of array and function. Practical knowledge through 
Implementation. 

CO-2 
Understand the basic concepts of pointers and structures. Practical exposure through 
Implementation.  

CO-3 Interpret the various types of data structures and develop practical knowledge on stacks. 
CO-4 Develop practical knowledge on Queues and linked list. 
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DATABASE MANAGEMENT SYSTEM-I 
Subject Code: BCA-2.5 

Syllabus 

Unit Content Hours 
Allotted 

I 

Introduction 12 hrs 
Definitions of Data, database, database system, DBMS, examples, database system 
applications. Meaning of data and information, database management system vs. file 
management system, views of data, data independence, data models, database languages, 
database users and administrators,  database system structure, application architecture, 
advantages of using DBMS, classification of DBMS, meaning of schema andinstance. 

12 Hours 

II 

E-RModel 
Basic-concepts, Definition of Data Models, Using high-level, conceptual data models for 

database design, , constraints, keys, an example database application, E-R diagram, types of 
entities, entity  sets, attributes, types of attributes, weak entity sets, cardinality ratios 
(mapping cardinality), Definition of Ordinality, specialization, generalization. Differences 
between specialization and generalization. 

12 Hours 

III 

Relational Model 12 hrs 
Structure of relational Databases, Relational algebra - select, project. union, set difference, 
rename, division operations, Modification of the database, queries using relational algebra. 
Extended  relational algebraoperations. 

12 Hours 

IV 

SQL  
SQL- Background, basic structure, set operation, aggregate functions, NULL values, nested 
sub queries, Views, complex queries, Modification of the database, joined relations, Data 
Definition Language, domain constraints, referential integrity in SQL. Assertions, 
authorization, privileges in SQL.DDL Commands. 

12 Hours 

Statements of Course Outcomes (COs) : 

By the end of the course, the student will be able to 
CO-1 Evaluate the role of database management systems in information technology applications 

within organizations. 
CO-2 Develop an Entity-Relationship model based on user requirements. 
CO-3 Understand the basics of relational data model. Transform Entity-Relationship diagrams to 

Relational Schema.  
CO-4 Experience how to use SQL language for constructing and utilizing database applications.  
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DIGITAL FUNDAMENTALS 
Subject Code: BCA -2.6 

Syllabus 

UNIT Content Hours 
Allotted 

I 

Number System and Boolean Algebra 
Binary number system, decimal number system, octal number system, 
hexadecimal number system. Bases inter conversions. Representation of negative 
numbers - 1’s and 2’s complements. Codes - BCD, GRAY, EXCESS-3. Laws of 
Boolean algebra, Evaluation of Boolean expression, De Morgan’s theorems and 

proof, simplification of Boolean expressions using Boolean laws, Basic gates 
(AND, OR, NOT): truth table, Definition, Boolean expression and symbols, 
universal gates (NAND, NOR): truth table, definition, Boolean expression and 
symbols, SOP and POS form, min term and max term, expression of Boolean 
equation in Min and Max term (conversion of SOP and POS forms to standard 
form) 

12 Hours 

II 

Logic Systems and K- Map 
Realization basic gates using NAND and NOR gates. Realization of Boolean 
expression using basic gates and universal gates. XOR and XNOR gate 
(working, Boolean expression, symboland truth table), K-map method: Rules, 
simplification of Boolean equation using K-map (up to 4 variables), without and 
with don’t-care condition, Implementation using basic gates and universal gates, 
Quine McCluskey Tabulation method to determine and select essential prime 
implicantes. 

12 Hours 

III 

Combinational Logic 
Half adder and full adder, half subtractor and full subtractor. Code converters - 
BCD to Excess 3 and BCD to gray code, magnitude comparator, encoders (BCD 
to decimal), decoder (decimal to BCD), multiplexer (4:1 and 8:1), de-
multiplexer(1:4 and 1:8). 

12 Hours 

IV 

Sequential Logic 
Introduction, Flip-flops – SR, JK, D, T, JK-MS (Detailed Study) Registers – 
Introduction, shift register- types and applications. Counters – synchronous and 
asynchronous counters (Up, down, up down and Mod counters (asynchronous 
only)) with timing diagram.. 

12 Hours 

 
Statements of Course Outcomes (COs) : 
By the end of the course, the student will be able to 

 
CO-1 Understandnumber representation and conversion between different representation. 
CO-2 Illustrate   digital logic and apply it to solve real life problems using K-Map. 
CO-3 Analyze, design and implement combinational logic circuits. 
CO-4 Analyze, design and implement sequential logic circuits. 
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PROGRAMME OUTCOMES (POs) 

 

Graduates will be able to achieve  

a. An ability to apply mathematical foundations, algorithmic principles, and computer 
science theory in the modelling and design of computer-based systems.  

b. An ability to identify, analyse, formulate and solve technical problems by applying 
principles of computing and mathematics relevant to the problem.  

c. An ability to define the computing requirements for a technical problem and to design, 
implement and evaluate a computer-based system, process or program to meet desired 
needs. 

 d. An ability to learn current techniques, skills and modern engineering tools necessary for 
computing practice.  

e. An ability to carry out experiments, analyse results and to make necessary conclusions.  

f. An ability to take up multidisciplinary projects and to carry out it as per industry 
standards.  

g. An ability to take up research problems and apply computer science principles to solve 
them leading to publications. 

 h. An ability to understand and apply Information Technolgy solutions in a global and 
social context. 

 

An ability to understand and practice professional, ethical, legal, and social responsibilities 
as a matured citizen.  

j. An ability to communicate effectively, both written and oral, with a range of audiences.  

 

k. An ability to engage in life-long learning and to engage in continuing professional 
development. 

 l. An ability to cultivate team spirit and to develop leadership skills thereby moulding 
future entrepreneurs. 
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Non-Linear Data Structures using C++ 

Subject Code: BCA -3.3 

Syllabus 

Unit Content Hours 
Allotted 

I 

Introduction to C++andOOPS 12 hrs 

Object Oriented Programming paradigm, Limitations of structures in C, Basic 
concepts of Object Oriented Programming- Classes, Objects, Data 
Abstraction and Encapsulation, Polymorphism, Inheritance, Dynamic 
binding, Message passing, Benefits of OOP, Object Oriented languages, 
applications of OOP.C++ features, Comparison with C, Structure of a C++ 
program, input and output statements Keywords, Data types, symbolic 
constants, type compatibility, declaration of variables, reference variables, 
operators in C++, controlstructures. 

12 Hours 

II 

Classes Objects, Member Functions AndConstructors-Destructors 12 hrSpecifying a class, creating objects, memory allocation for objects, static data members, arrays within a class, local classes. Defining member functions, call by reference, return by reference, inline functions, default   
Specifying a class, creating objects, memory allocation for objects, static data 

members, arrays within a class, local classes. Defining member functions, 
call by reference, return by reference, inline functions, default arguments, 
making an outside function inline, nesting of member functions, private 
member functions, function overloading, static member functions, const 
member functions, pointer to members, friend and virtual functions. 
Constructors, parameterized constructors, multiple constructors in a class, 
constructors with default arguments, copy constructor, dynamic 
constructors. Destructors. 

12 Hours 

III 

Operator overloadingAndInheritance 

Overloading unary operators, overloading binary operators, overloading 
operators using friends, string manipulations using operators, rules for 
operator overloading, type conversions. Inheritance definition, defining 
derived classes, types-single inheritance, making a private member 
inheritable, multilevel inheritance, multiple inheritance, hierarchical 
inheritance, hybrid inheritance, virtual base classes. 

12 Hours 

IV 

TreesAndSorting 12 hrs 
Tree terminologies, Binary tree, binary tree representation, types of binary tree 

- linked representation, tree traversals, and binary search tree and their 
applications, algorithm on searching element in a binary search tree, linear 
search and hashing, Quick sort, insertion sort, shell sort, radix sort, tree 
sort, heap sorting. 

12 Hours 

Statements of Course Outcomes (COs): 

By the end of the course, the student will be able to 
CO-1 Understandthe fundamental Object oriented programming concepts and methodologies which are 

essential to build a good C++ programs.  
CO-2 Develop programs using OOPS techniques and demonstrate virtual functions and dynamic 

binding with polymorphism. 
CO-3 Understand overloading and learn how inheritance promote code reusability in C++. 
CO-4 Know the strength and weakness of trees.Develops skills to implementprograms for sorting and 

searching. 
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DATABASE MANAGEMENT SYSTEM- II 

Subject Code: BCA -3.4 

Syllabus 

Unit Content Hours 
Allotted 

I 

Relational Database Design 

Review of relational algebra and relational calculus concepts, Pitfalls in 
relational data base design, Normalization for relational databases. 
Normal forms based on primary keys, General definitions of first, second 
and third normal forms, Functional Dependency (concept and example) 
decomposition, Boyce Codd Normal Form - definition and example, fourth 
Normal form - Multi valued Dependencies - definition and example. 

12 Hours 

II 

Storage and File Structure 

Overview of physical storage media, MAGNETIC AND FLASH DISKS – 
performance measure of a disk optimization of disk block access, RAID, 
improvement of reliability via redundancy, improvement of performance 
via parallelism RAID levels, choice of RAID level, File organization – fixed 
and variable length records, organization of records in files, Data 
dictionary, Indexing and hashing – basics , Ordered indices, , B+ index 
files, structure of B+ index tree. 

12 Hours 

III 

Transaction management and Recovery system 

Transaction management- Concepts, simple transaction model, storage 
structure, transaction atomicity and durability. Recovery system- Failure 
classification, storage, recovery and atomicity- log records, data 
modification, concurrency control and recovery, transaction commit 
(concepts). 

12 Hours 

IV 

PL/SQL 

Features of PL/SQL, Advantages of PL/SQL, basic syntax, data types and 
Subtypes. Variables -: declaration, initializing variables, variable scope, 
assigning SQL query results to PL/SQL variables. Constants And Literals: 
Declaring a Constant, The PL/SQL Literal, Operators, Precedence, 
Conditions: IF-THEN and it’s flavours, CASE Statement, Searched CASE 
Statement, Basic Loop Statement, WHILE LOOP Statement, FOR LOOP 
Statement, Reverse FOR LOOP Statement, Nested Loops, Labeling a 
PL/SQL Loop, The Loop Control Statements, EXIT Statement, The EXIT 
WHEN Statement, CONTINUE Statement, GOTO Statement, STRINGS: 
Declaring String Variables, String Functions and Operators, ARRAYS: 
Creating a Varray Type. 

12 Hours 

Statements of Course Outcomes (COs): 

By the end of the course, the student will be able to 
CO-1 Understand the relational database design principles. 
CO-2 Explain database storage structures and access techniques. 
CO-3 Apply transaction processing mechanisms in relational databases. 
CO-4 Use PL/SQL language for constructing and utilizing a database application. 
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SYSTEM SOFTWARE 
Subject Code: BCA 3.5 

Syllabus  
Unit Content Hours 

Allotted 

I 

MachineArchitecture 12 hrs 

Introduction, System software and machine architecture, Simplified 
Instructional Computers (SIC) and its architecture, Instruction Formats 
of IBM-360. Searching& Sorting - Linear and binary search, 
comparison, examples. Interchange sort, shell sort, bucket sort, radix 
exchange sort, address calculation sort, Random entrysearching. 

12 Hours 

II 

Assemblerand Loader 12 hrs 

Introduction, General design procedure, design of Assembler, statement 
of problem, data Structure, Format of Date bases, Algorithm for pass 1 
and pass 2, look for modularity. Explanation along with flowcharts for 
both pass 1 and pass 2 (detailed flowchart). Introduction to loader, 
Loader schemes- compile and go , general loader, Absolute loader, 
Sub routine linkage, Relocating loader, Direct linking loader, overlays, 
Dynamic loading. 

12 Hours 

III 
Macro Language andmacroprocessor 12 hrsIntroduction, Macro instructions, Features of macro facility-macro instruction arguments, Conditional macro Expansion, Macro calls within macro, Macro instruction defining macro. Macro processor implementation: 

statement of problem, specification of databases and specification of 
database format, Algorithm and flowchart for processing macro 
definitions and macroexpansion. 

12 Hours 

IV 

Compiler 12 hrs 

Introduction, Statement of problem, Phases of compiler, Detailed study of 
- Lexical phase, syntax phase, interpretation phase optimization 
phase, storage assignment phase, code generation phase, Assembly 
phase, passes of compiler. Data Structures: statement of problem, 
storage classes and its use. 

12 Hours 

Statements of Course Outcomes (COs) : 

By the end of the course, the student will be able to 
CO-1 Analyze thedesign of modern processors, memories and I/Os. 
CO-2 Analyze thedesign and implementation of one pass, two pass or multi pass assembler loader and 

linker. 
CO-3 Understand the design and implementationof macro processors. 
CO-4 Analyze the major phases of compilation and to understand the knowledge of Lex tool. 
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JAVA PROGRAMMING  
Subject Code: BCA - 4.3 

Syllabus 
Unit Content Hours 

Allotted 

I 

Introduction to Java and JavaProgramStructure 14 hrsHistory of Java, Java features, Difference between C/C++ and Java, Java program structure, Java tokens, Statements, JVM, Java environment- JDK, JSL. Data types, Constants and Variables, Operators &Expressions, 
Type conversions, Mathematical functions; Control Statements: Decision 
making,  Branching and looping with while, do-while, for and labeled 
loops; Arrays- Declaration of 1D, 2D arrays, Class, Objects, Constructor, 
Method overloading, Staticmembers. 

Strings-Introduction, classes and its methods.Vectors.Wrapper classes. 
Inheritance: Single, Multilevel, Hierarchical, Visibility modes, Method 
overriding, Final variable, Abstract methods and classes; Interface: 
Defining, Extending and Implementing assigning interface variables. 

12 Hours 

II 

Packagesand multithreading 12 hrs 

Java API Packages, using system packages, naming convention, accessing 
and using a package, adding a class to packages, hiding classes. 
Multithreaded programming: Creating a thread, extending the thread 
class, stopping and blocking a thread, life cycle of a thread, using thread 
methods, thread exceptions, thread priority, synchronization, 
implementing the runnable interface. 

12 Hours 

III 

ExceptionsandDebugging 12 hrs 
Meaning of errors and exceptions, Dealing with errors, Classifications of 

exceptions, syntax of handling exceptions, advertising the exceptions, 
throwing and rethrowing exceptions, creating Exception classes, multiple 
catch statements, finally clause, tips for using exceptions, Debugging 
techniques – tricks for debugging, Assertions, Java Debugger (JDB). 

12 Hours 

IV 

AppletsandGraphics 10 hrs 
Applets basics, applet types, applets and application, Life cycle of an applet, 

applet programming- passing parameter to applets, paint and repaint 
methods, Graphics class, Line, Rectangle, Circle, Ellipse, Arcs and 
Polygon. Using control loops in applets, drawing bar charts. 

12 Hours 

 

Statements of Course Outcomes (COs) : 

By the end of the course, the student will be able to 
CO-1 Acquire basic knowledge of the structure and model of the Java programming language 
CO-2 Explore the principles of packages and multithreading. 
CO-3 Identify exceptions and develop programs using debugging techniques. 
CO-4 Develop interactive programs using applets and Graphics. 
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PL/SQL DATA WAREHOUSING 
Subject Code: BCA 4.4 

Syllabus 
Unit Content Hours 

Allotted 

I 

Procedures, FunctionsandTriggers  
Parts of a PL/SQL Subprogram, Creating a Procedure, Executing a Standalone 

Procedure, Deleting a Standalone Procedure, Parameter Modes in PL/SQL 
Subprograms, Methods for Passing Parameters. Functions: Creating a 
Function, Calling a Function, Cursors : Implicit Cursors, Explicit Cursors, 
Declaring the Cursor, Opening the Cursor, Fetching the cursor, Closing the, 
Cursor, Exceptions: Syntax for Exception Handling, Raising Exceptions, 
User-defined Exceptions, Pre-defined  Exceptions, Triggers: Creating 
Triggers, Triggering aTrigger. 

12 Hours 

II 

Packages, CollectionsandTransactions  

PL/SQL — PACKAGES: Package Specification, Package Body, Using the 
Package Elements, COLLECTIONS: Index-By Table, Nested Tables, 
Collection Methods, Collection Exceptions 

TRANSACTIONS: Starting and Ending a Transaction, Committing a Transaction, 
Rolling Back Transactions, Automatic Transaction Control. OBJECT-ORIENTED: 
Instantiating an Object, Member Methods, Using Map method, Using Order method, 
Inheritance for PL/SQL Objects, Abstract Objects in PL/SQL. 

12 Hours 

III 

Data WarehousingandOLAP  
Data Warehouse basic concepts: ODS, ETL functions, ODS and DW 

architecture, Guidelines for implementing DW,Differencebetween ODS and 
DW, OLTP and DW, OLTP and OLAP, Data Warehouse Modeling, Data 
warehouse Schema. OLAP: Characteristics, Multi-dimensional view and 
data cube, Data cubeoperations. 

12 Hours 

IV 

Data Mining  

Introduction to Data Mining: KDD process, Architecture of Data Mining, 
Motivating Challenges, Data Mining Tasks, Data Mining Technologies Data 
Pre processing: Cleaning, integration, transformation, data reduction, data 
normalization.  Data Mining Applications. Classification and Clusters- 
concepts  and examples, Decision tree- concepts, algorithm, creating 
decision tree using informationgain. 

12 Hours 

Statements of Course Outcomes (COs) : 

By the end of the course, the student will be able to 
CO-1 Design modular applications using procedures and functions. Manage data retrieval with cursors 

and cursor variables.Create triggers to solve business challenges. 
CO-2 Design modular applications using packages and Object by enhancing the performance using 

collection datatypes and bulk operations. . 
CO-3 Understand the basic concepts of Data warehousing, Appreciate the strengths and limitations of 

various data warehousing models. 
CO-4 Understand the basic principles and algorithms used in practical data mining 
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SOFTWARE ENGINEERING 
Subject Code: BCA -4.5 

Syllabus 
Unit Content Hours 

Allotted 

I 

Introduction 

Definition of software, software problems (industrial strength software, software  
is expensive, late and unreliable maintenance and rework), software 
engineering challengers (scale, quality and productivity, attributes), software 
engineering approach (phased development process, managing process, 
components. 

10 Hours 

II 

Software processes andSoftwarePlanning 

Introduction to software process (processes and process modules, component 
of software process), characteristics of software process(predictability, 
support, testability and maintainability, support change, early defect removal, 
process improvement and feedback), and software process models 
(waterfall, prototype, iterative enhancement model, spiral) comparison of 
processmodels. Introduction to planning, effort estimation (uncertainties, 
building efforts, bottom-up, COCOMO model), project scheduling and 
staffing (overall, detailed scheduling, team structure), risk management 
(concepts, assessment), project monitoring plan (measurements, project 
monitoring and tracking). 

14 Hours 

III 

Analysisand Design 

Software requirements (needs and requirement process), problem analysis 
informal approach, data flow modeling, object oriented modeling, 
prototyping), requirement specification (characteristics of SRS, components 
of SRS, specification language, structure of requirement document), 
validation. Design: Function oriented design: design principles, module level 
concept (coupling, cohesion), structure design methodology (DFD, first level 
factoring). 

12 Hours 

IV 

CodingandTesting 

Coding: programming principles and guidelines (common coding errors, 
structured programming, information hiding, some programming practices, 
coding standards), refactoring (basic concepts with examples, common 
refactoring), verification (code inspections, static analysis, proving 
correctness, unit testing). Testing: testing fundamentals, black box and white 
box testing, comparison between black box and white box testing, regression 
testing, testing process- levels of testing, test plan. 

12 Hours 

Statements of Course Outcomes (COs) : 

By the end of the course, the student will be able to 
CO-1 Acquire basic knowledge and understanding of the software engineering challenges, analysis and 

design of complex systems 
CO-2 Analyze and specify software requirements through a productive working relationship with various 

stakeholders of the project 
CO-3 Specify software requirements through a productive working relationship with various stakeholders 

of the project 
CO-4 Develop the code from the design and effectively apply relevant standards and perform testing, and 
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quality management and practice 
 

ADVANCED PROGRAMMING IN JAVA 
Subject Code: BCA -5.1 

Syllabus 

UNIT CONTENT 
HOURS 
ALLOTTED 

I 

AWT, Advanced Graphics Programming 
Review of Java Concepts. AWT and AWT Classes, Window fundamentals – 
Component,Container, Panel, Window, Frame, Canvas. Working with frame window. 
Graphics Programming: Graphics class, methods, working with colors and fonts. 
Advanced graphics operations using Java2D. Designing simple User Interfaces (UIs) 
using AWT (Label, Text Field,Choice, List, Checkbox, Checkbox Group, Scrollbar, 
Button, Text Area, Panel), Layout Manager. 

12 Hours 

II 

Event Handling and Swings  
Event Handling: Basics of Event Handling, the delegation event model, AWT event 
hierarchy and event classes, Event Listener Interfaces, Adapter Classes, anonymous 
inner class, Eventqueue. Swing: Meaning, need difference between AWT and swing. The 
Model-View-Controller (MVC) design patterns, creating simple UIs using swing 
(JLabel, JText Field, JCombobox, JList, JCheckbox, JScrollbar, JButton, JRadioButton, 
JScroll Pane, J Panel, J Tabel, J Tree,JFrame) and handling basic events. 

12Hours 
 

III 

File Management and JDBC  
File, creating a file, writing to a file, opening a file, reading from a file, file 
management,checking existence of a file, deleting a file. JDBC: Meaning, need, concept 
and structure of JDBC, relation with ODBC, JDBC driver types and their meaning, the 
JDBC process – loading the driver, connecting to the DBMS, creating, and executing 
SQL statement, Connection object,Statement object, Prepared Statement object, Callable 
Statement, Result Set, JDBCExceptions. 

12Hours 
 

IV 

Fundamental concepts of Collections, Generics and Java Beans  
Collections: Meaning, need, Collection interfaces, Concrete Collections – Array List, 
Hash set, Map. Generics: Meaning, need, benefits, generics usage, basics of generic 
types, type parameter naming conventions, type wildcards, using type wildcards, generic 
methods, bound types, writing simple generic container, implementing container, 
implementing constructors,implementing generic methods. Meaning and need of Java 
Beans, Advantages, Bean writing process, Bean properties. Java Archives (JARs): 
Meaning, need, the JAR utility, CreatingJARfiles. 

12Hours 
 

Statements of Course Outcomes (COs)  
By the end of the course, the student will be able to 

CO-1 
Illustrate a full set of UI widgets and other components, including windows, menus, buttons, 
checkboxes, text fields, scrollbars and scrolling lists, using Abstract Windowing Toolkit 

CO-2 
Summarize event handling on AWT and learn how to design stand-alone desktop-oriented 
Graphical User Interfacebased Java applications using Swing/Java Foundation Components. 

CO-3 
Understand basic file operations, file management, and learn to access database through Java 
programs, using Java Data Base Connectivity 

CO-4 
Compare the types ofinterfaces in Collections Framework and understand the objective of 
generic programming and implement generic classes and methods.   
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WEB PROGRAMMING 
Subject Code: BCA 5.2 

Syllabus 

UNIT CONTENT 
HOURS 
ALLOTTED 

I 

Introduction 
Internet, WWW, Web Browsers and Web Servers, URLs, HTTP, Evolution of the Web, 
Peak into theHistory of the Web, Internet Applications, Important Components of the Web, 
Web Search Engines,Application Servers.HTML and DHTML Concepts: Programming 
structure, different basic tags,Images, Hypertext Links. Lists, Tables, Forms, Frames. 
Cascading Style Sheets: Introduction, Levelsof style sheets, Style specification formats, 
Selector forms, Property value forms, Font properties, ListProperties, Color, Alignment of 
text, The box model, Background images, The<span> and <div> tags. 

12 Hours 

II 

The JavaScript 
Overview of JavaScript, Execution Environment, Object orientation and JavaScript, 
Syntacticcharacteristics, Primitives, operations, and expressions, Arrays, Functions, Pattern 
matching usingregular expressions, Examples. Events and Event Handling, Meaning of 
client and server, Client-Server architecture, benefits, concept of ports and sockets. Protocol 
– Meaning, definition, examples,meaning of stateless and state (state full) protocols. HTTP 
protocol – meaning, http protocol requestand response header formats, status codes. Client-
Server communication scenario. 

12Hours 
 

III 

JEE Technology Concepts 
Multi-tier architecture for application development – Meaning, need, advantages. Meaning 
of enterprise application and web application, various tiers in enterprise application – client 
tier, web tier, business tier, and enterprise information system tier. Introduction to JEE 
concepts – Need, advantages, characteristics of JEE technology, the concepts of containers, 
components, and services –meaning of web container, application client container, EJB 
container. 

12Hours 
 

IV 

Basics of PHP and Java Server Pages Programming Concepts 
Introduction to JSP - language structure, advantages, characteristics, comparison between 
Java and Java Server Pages. Various aspects of Java Server Pages programs, writing and 
executing JSP programs. Writing dynamic programs using JSP. Database programming 
through JSP. Basics of PHP:Introduction, variables,functions, sessions, date, my sql 
integrations with php, file uploading.Beans, Advantages, Bean writing process, Bean 
properties. Java Archives (JARs): leaning, need, the JAR utility, CreatingJARfiles. 

12Hours 
 

Statements of Course Outcomes (COs)  
By the end of the course, the student will be able to 

CO-1 
Discoverhistory, evolution and fundamentals of web and internet applications. Create static web 
page. 

CO-2 Describe the function of JavaScript as a dynamic webpage creating tool 

CO-3 
Explainmulti-tier architecture for developing an application and advantages of JEE. 
 

CO-4 Distinguish PHP as a server-side programming language 



 
DEPARTMENT OF COMPUTER SCIENCE 

OPERATING SYSTEM 
Subject Code: BCA 5.3 

Syllabus 

UNIT CONTENT 
HOURS 
ALLOTTED 

I 

Introduction  
Definition of Operating System, need. Early systems – Batch Systems, 
Multiprogramming, Time Sharing, Parallel and Distributed systems. Special Purpose 
Systems – Real Time, Embedded Systems, Multimedia Systems, Handheld Systems. 
Computing Environments – Traditional, Client Server, Peer-to-Peer and Web based. 
Open-Source Operating Systems. 

12 Hours 

II 

Process Management 
Process concept – meaning of process, sequential and concurrent processes, process 
state, processcontrol block, threads, Process scheduling – scheduling queues, 
schedulers, context switch.Operations on Processes – creation and termination. Inter 
process communication – Independent and co-operating processes. Communication in 
client-server systems – RPC and RMI. Process scheduling– Basic concepts Processor - 
CPU I/O burst cycle, CPU Scheduler, Preemptive scheduling, and dispatcher. 
Scheduling criteria, Scheduling algorithm – First-Come-First-Served (FCFS), 
ShortestJob First (SJF), Priority Scheduling, Round Robin. Multi-level queue 
scheduling (Concepts only), multi- level feedback queue scheduling (Concepts only). 
Multiple processor scheduling, real time scheduling. 

14Hours 
 

III 

Deadlocks  
Definition with example, System model, Dead lock characterization – Necessary 
Conditions, Resource Allocation Graph, Dead lock prevention, Avoidance and 
detection, Recovery from deadlock. 

08Hours 
 

IV 

Memory Management, Disk and File Management  
Logical and Physical address space, Swapping, Contiguous allocation, Paging, 
Segmentation, Virtual memory - demand paging and its performance, Page replacement 
algorithms, Allocation of frames, Thrashing. Secondary Storage Structure and Disk 
Management: Disk structure & scheduling methods, Disk management, disk reliability. 
File concepts, Access methods, Directory structure, Protection and consistency 
semantics, File system structure, Allocation methods, free space 
management. 

14Hours 
 

Statements of Course Outcomes (COs)  
By the end of the course, the student will be able to 

CO-1 
Identify basic components of operating system and relate different types of Operating System 
and their services. 

CO-2 
Compare process scheduling algorithms and interpret synchronization techniques to achieve 
better performance of a computer system. 

CO-3 
Illustrate deadlocks on advanced applications and understand principles of deadlock and its 
prevention. 

CO-4 
Explain the limits of fixed memory allocation schemes, fragmentation in dynamic memory 
allocation, approaches ofbasic dynamic allocation. 



 

 
DEPARTMENT OF COMPUTER SCIENCE 

 

DATACOMMUNICATION 
Subject Code: BCA 5.4 

Syllabus 
 

UNIT CONTENT Hours 
Allotted 

I 

Introduction to Data Communication 
Communication model & Data Communication networking –types. Data Transmission. 
Transmission terminology, Analog & Digital data transmission, Transmission 
impairments – attenuation, delay distortion & noise. Guided Transmission- types- 
Twisted pair, coaxial cable & optical fiber – physical description, application & 
characteristics. Unguided Transmission wireless transmission: types- Terrestrial type, 
Satellite, Broadcast radio – physical description, application & characteristics. 

14Hours 

II 

Data encoding 
Basics, types and description of different signals, Digital data & digital signals: NRZ, 
multilevel binary, Bi phase techniques. Digital data & Analog signals: Encoding 
techniques- ASK, FSK,PSK Analog data & Digital signals: PCM & delta modulation 
Analog data & Analog signals: Modulation- AM & FM Spread spectrum: Frequency 
hopping, direct sequence Asynchronous & synchronous transmission: Line 
configurations- full duplex & half duplex. 

10Hours 

III 

Data link control & medium access sub 
Flow control: Stop and wait & sliding window flow control. Error detection: Parity 
check, CRC Error control: Stop and wait ARQ, Go Back-N ARQ High-level data link 
control: basics, Characteristics, frame structure, operation medium access sub layer- the 
channel allocation problem. Multiple access Protocol-ALOHA, carriers sense multiple 
access protocol, collision free protocol. 

12Hours 

IV 

Multiplexing and Switching  
Frequency division multiplexing- characteristics, analog carrier systems, Time division 
multiplexing- characteristics, link control. Digital carrier system, ISDN user network 
interface.Circuit switching networks- switching concept, space division & time division 
switching- Pocket switching networks-principles, switching technique, and packet size. 
Comparison of Circuit switching & Pocket switching. 

12Hours 

Statements of Course Outcomes (COs)  
By the end of the course, the student will be able to 

CO-1 
Explain the basics of internet, data communication and networking. Classify Guided and 

Unguided transmissions. 

CO-2 
Articulate types of signals and illustrate synchronous and asynchronous transmission, network 

formation. 

CO-3 
Illustrate various flow controls. Relate error control schemes and judge multiple access 

protocols 

CO-4 
Describe time division multiplexing anddesign user network interface. Evaluate and compare 

various network switching techniques 

 



 
DEPARTMENT OF COMPUTER SCIENCE 

 

COMPUTER NETWORKS 
Subject Code:BCA5.5 

Syllabus 

UNIT CONTENT 
HOURS 
ALLOTTED 

I 

Basics 
Uses of computer networks, network hardware- broadcast networks, point – to -point 
networks, network software-protocol hierarchies, design issues, interface & services, 
connection oriented &connection less services, service primitives, OSI reference model- 
description of each layer.TCP/IP reference model, comparison of the two models, 
Critique of the OSI model and protocols, Critique of the TCP/IP model and protocols, 
Example networks-ARPANET,ATM. 

14Hours 

II 

The Network layer 
Design issues, routing algorithms- the optimality principle, shortest path routing, 
distance vector routing, and link state routing. Congestion control algorithms- general 
principle, Congestion prevention policies, traffic shaping. The network layer in the 
internet - the IP protocol, IP address, and subnet. Internet control protocol. 

12Hours 

III 

The Transport layer 
The transport service- services provided to the upper layer, quality service, and transport 
service primitives. Elements of transport protocol - addressing, establishing a connection, 
releasing a connection. A simple transport protocol- the example service primitives, the 
example transport entity. The Internet transport protocol (TCP & UDP)- the service 
model, the TCP segment header, the TCP connection management. UDP - header. 

12Hours 

IV 

The Application layer 
Network security - traditional cryptography, two fundamental cryptographic principles, 
secret key & public key algorithms.DNS - Name space, SNMP – model .Electronic mail, 
architecture and services, www. 

10Hours 

 
Statements of Course Outcomes (COs)  
By the end of the course, the student will be able to 

 

CO-1 
Conclude the usage of computer networks, network hardware and its types.Understand reference 
models, protocol & its types , Example networks-ARPANET,ATM.  

CO-2 
Analyze the routing algorithms and congestion control algorithms, policies to prevent 
congestions. 

CO-3 
Understandthe elements of transport services provided to upper layer &protocol and learn about 
Internet transport protocol 

CO-4 Explain network security in application layer and interpret cryptographyprinciples. 



 
DEPARTMENT OF COMPUTER SCIENCE 

 

UNIX OPERATINGSYSTEM 
Subject Code: BCA - 6.1 

Syllabus 

UNIT CONTENT 
Hours 
Allotted 

I 

Introduction  
The Unix operating system, A brief Session, The Unix Architecture, Features of UNIX, 
POSIX and Single UNIX specification, Locating commands, Internal and External 
commands, Command Structure, Flexibility of command Usage, Man Browsing the 
Manual Pages ON-line, Understanding the man documentation. General-Purpose 
Utilities: Cal command, date command, echo, printf, bc, script, passed, who, uname. 

12 Hours 

II 

The File System  
The file, The Parent –Child Relationship, The HOME Variable, pwd, cd, mkdir, rmdir, 
Absolute Pathname, Relative Pathname, ls, The Unix File system. Handling Ordinary 
Files: Cat, cp, rm, mv, more, The lp subsystem: Printing a File, File, wc, od, cmp, comm, 
diff, dos2unix and unix2dos, compressing and archiving files, gzip, and gunzip, tar, zip 
and unzip. Basic File Attributes: Listing file attributes, listing directory attributes, File 
Ownership, File Permissions, changing file permissions,Directory Permissions, 
Changing File Ownership. 

10 Hours 
 

III 

The Vi Editor 
Vi basics, Input Mode, Saving Text and Quitting, Navigation, Editing Text, Undoing 
Last Editing Instructions(UandU),Repeating the last command(.),Searching for a 
Pattern(/and ?), Substitution. Process basics, process status, system process, Mechanism 
of process creations, Internal and external commands, process states and zombies, 
running jobs in background, nice, killing process with signals, job control, at and batch, 
cron, timing process. Simple Filters: The sample database, pr, head, tail,cut, paste, sort, 
uniq, tr, displaying a word- count list. Filters using regular expressions: grep, basic 
regular expressions, extended regular expressions. 

14Hours 
 

IV 

The Shell -The shell’s Interpretive Cycle, Shell Offering, Pattern Matching, Escaping 
and Quoting, Redirection, /dev/null and /dev/tty, Pipes, tee, Command Substitution, 
Shell variables. Essential shell programming: Shell scripts, read, using command line 
arguments, exit and exit status of command, the logicaloperators &&and ||- conditional 
execution, the if conditional, using test and to evaluate expressions, the case conditional, 
expr, $0: calling a script by different names, while, for, set and shift, the here document 
(<<), trap, debugging shell scripts with set –x, sample validation and data entryscripts. 

12Hours 
 

Statements of Course Outcomes (COs)  
By the end of the course, the student will be able to 

CO-1 
Describe the architecture and features of UNIX Operating System and distinguish it from other 
Operating Systems.  

CO-2 Demonstrate UNIX commands for file handling and process control. 
CO-3 Formulate regular expressions and use them for pattern matching 
CO-4 Interpret SHELL programming, its services, and utilities. 



 

Department of Computer Science 

 

.NET PROGRAMMING 
Subject Code: BCA - 6.2 

Syllabus 
UNIT CONTENT HoursAllotted 

I 

Introduction to C# & .NET platform and Building C# Applications 
Introduction to C# and .NET platform: .NET solution, Building blocks of the .NET 
platform(CLR, CTS, CLS), Role of .NET base class libraries, .NET Aware 
programming languages, role of common intermediate languages & type metadata and 
assembly manifests, A tour of the .NET namespaces.Building C# Applications: Role of 
the command line complier(csc.exe), Building a C# application using csc.exe, the 
command line debugger(cordbg.exe), using the visual studio .NET IDE & its 
debugging, C# ”pre-processor” directives. 

10Hours 

II 

C# language fundamentals  
Anatomy of a basic C# class, creating objects: constructor basics, Default assignments 
& variables scope, variables initialization syntax, basic inputs & output with the 
console class, understand static methods, arrays & string manipulations, Encapsulation 
Services, Class Properties , Read and Write only Properties, Static Properties, 
Inheritance Is As keyword Usage, Controlling Base Class Creation With Base, Sealed 
Classes, Delegation , Polymorphism, The Virtual and Override Keywords ,Abstract 
Classes, Abstract Methods. 

14Hours 
 

III 

Exception & object life time and Interface and Collections 
Exception & object life time :The Basics of Object Life Time, The Role Of Application 
Roots, Understanding Object Generations, The Role Of .NET Exception Handling 
,Throwing a Generic Exception ,Catching Exceptions, Properties of Exception, 
Multiple Exception (Concepts Only),The Finally Block Interface & Collections : 
Definition, Implementing an Interface in C#, Interface members at object level, 
Interface as Parameters, Interface as Return Values, Arrays of Interface Types, 
Interface Hierarchies, Interface as polymorphic agents, Exploring the system. 
collections Namespaces. 

12Hours 
 

IV 

Introducing windows forms-Overview of the system. windows. Forms Namespaces, 
An Anatomy of a Form, A Simple Form Program, Function with Control Class, The 
Functionality Of the Form Class, Component class, control class, Programming with 
windows forms controls : Working with Button types, Check Boxes, Radio Buttons, 
Group Boxes, List Boxes, Calender control, assigning tool tips for controls.The Two 
Faces Of ADO. NET, Understanding ADO.NET Data Providers, Understanding The 
Connected Layer of ADO.NET, Working with Connection Object, Inserting, 
Updating and Deleting Records utility, CreatingJARfiles. 

12Hours 
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Statements of Course Outcomes (COs)  
By the end of the course, the student will be able to 

CO-1 Understand code solutions and compile C# projects within the .NET framework 

CO-2 
Demonstrate knowledge of object-oriented concepts and design user experience and functional 
requirements C#.NET application. 

CO-3 
Understand and implement string manipulation, events, and exception handling within .NET application 
environment.  

CO-4 Design and Implement database connectivity using ADO.NET in window-based application. 
 

 



 
Department of Computer Science 

Computers Fundamentals and C Programming 
Subject Code: BSC-1 

Syllabus 

UNIT Content 
Hours 

Allotted 

I 

Introduction to Computer Systems 
Definition of a Computer, History of Computers, Generations of Computers, types of 
computer – based on size and working principle, Block diagram of a Computer with 
functional units(explanation), Parts of a computer system, Information processing 
Cycle. Definition of software and hardware, types of programming languages, 
assembler, compiler, interpreter, linker, loader (Definitions only),number system – 
decimal, binary, octal and hexadecimal number, inter-conversion of decimal to binary 
and vice-versa. ASCII codes. Algorithm definition, Characteristics, notations. 
Flowchart-definition, Symbols used in writing the flowchart Writing an algorithm and 
flow-chart of simple problems 

10 Hours 

II 

Introduction to Computer Systems 
Introduction to C, features ofC , basic C program structure, character set, tokens, 
keywords and identifiers. Constants, variables, data types, variable declaration, 
symbolic constant definition. 

10Hours 

III 

Operators and Expressions 
C operators- arithmetic, relational, logical, bitwise, assignment, increment and 
decrement, conditional (?:) and special operators, Arithmetic expressions, precedence 
of operators and associatively. Type conversions, mathematical functions.Definition of 
macro and pre-processor directives, Managing I/O operation – reading and writing a 
character, formatted and unformatted/O functions 

08Hours 

IV 

Control Structures-Conditional control statements- 
 if, if-else,nested-if,switch , go to statement, while, do-while and for statements. 
Unconditional control statements- break, continue and return statements(definition and 
explanation with syntax, flowchart and examples) 

10Hours 

V 

Arrays, Strings and Functions 
Definitions of an array, types-one and two dimensional array,(definition, declaration, 
initialization with examples).Strings–definition, declaration and initialization of string 
variable, string handling functions- strcmp,strcpy, strrev, strlen, strlwr, 
strupr(explanation with syntax and examples) Functions – definition, need, syntax for 
function declaration, function prototype, category of functions, nesting of functions, 
function with arrays, scope of variables ,parameter passing mechanism call by value 
and call by reference. Recursion and Recursive function (definitions only) 

10 Hours 

Statements of Course Outcomes (COs): 
By the end of the course, the student will be able to 

CO-1 Demonstrate the components of Computer systems. 

CO-2 Understand the basic concepts of C-Language. 

CO-3 Explain different types of operators and manage I/O Operations. 

CO-4 Understand the basic concepts of Decision making, branching and looping. Practical 
exposure to use a programming language. 

CO-5 Develop practical knowledge on arrays and different types of string functions. 

 
 
 



 
Department of Computer Science 

DATA STRUCUTRES USING C 
Subject Code: BSC-2 

Syllabus 

UNIT Content 
Hours 

Allotted 

I 

Introduction to Data Structure 
Definition of Structure, syntax and example for structure declaration.Definition of 
union, syntax and example for union declaration, difference between structure and 
union. Pointers–Definition, Declaration, Examples. Dynamic memory allocation 
functions – syntax and examples. Definition of Data Structure and types of data 
structures with examples. 

10 Hours 

II 

Stack and recursion 
Definition and example of stack (LIFO), operations of stack with algorithms, 
applications of stack, algorithm for the conversion of infix to postfix expression. 
evaluation of postfix expression , Tower of Hanoi problem and factorial of a number 
using recursion. 

10Hours 

III 

Queue 
Definition and example of Queue (FIFO), operations on queue, types of queue – 
ordinary queue and circular queue (definitions only), disadvantages of ordinary queue. 
Linked list–Definitions and types of lists (definitions only), operations of Single Linked 
List, implementation of stack using linked list, implementation of queue using linked 
list, 

10Hours 

IV 

Tree 

Definition of a Tree, Definition of root, left sub tree, right sub tree, degree of node, 
terminal node, depth, Definition of Binary tree, types of binary trees (definition only), 
Algorithm for tree traversal. 

10Hours 

V 

Sorting and searching 

Definition of sorting, explanation of bubble sort, shell sort, radix sort and merge sort 
with examples. Definition of searching, explanation of Binary search and linear search 
with examples and algorithms. 

8 Hours 

Statements of Course Outcomes (COs): 
By the end of the course, the student will be able to 

CO-1 Understand the basic concepts of pointers and structures. Practical exposure through 
Implementation. 

CO-2 Describe stacks, evaluate expressions and understand process of recursion. 

CO-3 Use different types of queues and explain its operations. 

CO-4 Memorize types of binary tree and traverse them.  

CO-5 Understand concepts about searching and sorting techniques. 
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OBJECT ORIENTED PROGRAMMING WITH C++ 
Subject Code: BSC-3 

Syllabus 

UNIT Content 
Hours 

Allotted 

I 

Introduction to OOPS 
Object Oriented Programming paradigm, Basic concepts of Object-Oriented 
Programming Classes, Objects, Data Abstraction and Encapsulation, Polymorphism, 
Inheritance, Dynamic Binding, Message passing, Benefits of OOP, applications of 
OOP. 

10 Hours 

II 

Introduction to C++ 
Difference between C and C++, Structure of a C++ program, input and output 
statements, tokens - Keywords, identifiers, constants, strings and operators, reference 
variables – definition and example, special operators in C++, brief introduction to 
control structures in C++. 

10 Hours 

III 

Classes Objects and Member Functions 
Difference between structure and class, syntax and example for class declaration, 
Definition of data member and member function, Defining member function inside and 
outside the class, inline functions, array of objects, default arguments, static data 
members and static member functions, function overloading, definition of friend 
function, syntax and example for the declaration of friend function, special 
characteristics of friend function. 

10 Hours 

IV 

Constructors, destructors and Operator overloading 

Definition of a constructor, types - parameterized constructor, default constructor, copy 
constructor, special characteristics of constructor, definition of a destructor, special 
characteristics of destructor, definition to Operator overloading, overloading binary 
operator (+) to add two complex numbers, rules for operator overloading. 

09 Hours 

V 

Inheritance and templates 

Definition of Inheritance, forms of inheritance, syntax and examples for defining 
derived classes, visibility modes, explanation of multilevel inheritance and hybrid 
inheritance with examples. Definition of templates, syntax and examples for class and 
function template. 

09 Hours 

Statements of Course Outcomes (COs): 
By the end of the course, the student will be able to 

CO-1 Understand the fundamental Object-oriented programming concepts. 

CO-2 Understand the methodologies which are essential to build a good C++ program.  

CO-3 Develop programs using OOPS techniques and demonstrate virtual functions and dynamic 
binding with polymorphism. 

CO-4 Categorize various types of Constructors and implement them. 

CO-5 Analyze advantages of overloading and learn how inheritance promote code reusability in 
C++. 
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DATABASE MANAGEMENT SYSTEM 
Subject Code: BSC-4 

Syllabus 

UNIT Content 
Hours 

Allotted 

I 

Introduction to DBMS 
Meaning of data and information, definitions of database, applications of database 
system, definition of DBMS, disadvantages of file processing system (advantages of 
DBMS), three levels of data abstraction, difference between schema and instance, 
definition of data models, types of data models (brief explanation), database languages 
– DDL and DML. 

10 Hours 

II 

E-R model 
Different types of database users, functions of Database Administrator (DBA), basic-
concepts - Primary keys, foreign key, super key, definition of E-R diagram, symbols 
used in E-R Diagram, E-R diagram for Banking enterprise, E-R diagram for Book 
store, types of entities, entity sets, attributes, types of attributes, weak entity sets, 
cardinality ratios (mapping cardinality). 

10Hours 

III 

Relational Model 
Fundamental operations of Relational algebra - select, project, union, set difference, 
join, division operations (explanation with examples). Types of aggregate functions – 
MAX, MIN, SUM, COUNT and AVERAGE (Definition with example). 

10Hours 

IV 

SQL 

Definition of Query, explanation of basic structure of SQL – Select, from and where 
clauses in SQL, data types in SQL, explanation of set operation in SQL – Union, 
intersection, except, NULL values. 

09Hours 

V 

Relational database design 

Pitfalls in relational database design, definition of Normalization, Various types of 
Normal forms (Definitions only) – First Normal form, Second Normal form, Third 
Normal form, Boyce-Codd Normal Form (BCNF). 

09 Hours 

Statements of Course Outcomes (COs): 
By the end of the course, the student will be able to 

CO-1 Evaluate the role of database management systems in information technology applications 
within organizations. 

CO-2 Develop an Entity-Relationship model based on user requirements. 

CO-3 Understand the basics of relational data models. Transform Entity-Relationship diagrams 
to Relational Schema. 

CO-4 Experience how to use SQL language for constructing and utilizing database applications. 

CO-5 Interpret relational database designs and understand different types of normal forms 
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JAVA PROGRAMMING 
Subject Code: BSC-5.1 

Syllabus 

UNIT Content 
Hours 

Allotted 

I 

Introduction to Java 
History of Java, Java features, Difference between C/C++ and Java, Java program 
structure, Java tokens, Statements, JVM, Java and Internet, Java and WWW, Web 
browsers, Java support system, Java Development Kit (JDK), Application 
Programming Interface(API), Java Runtime Environment (JRE).Introduction to 
packages in Java, Applets, Operators & Expressions, Data types, Constants and 
Variables, Type conversions, Mathematical functions; Control Statements: Decision 
making and Branching with while, do-while, for and labeled loops; Arrays, Vectors & 
Strings: Initialization, Declaration 

12 Hours 

II 

Overview 
Class, Objects, Constructor, Method overloading, Static members; Inheritance: Single, 
Multilevel, Hierarchical, Visibility modes, Method overriding, Final variable, Abstract 
methods and classes; Interface: Defining, Extending and implementing assigning 
interface variables 

10Hours 

III 

Packages and multithreading 
Java API Packages, using system packages, naming convention, accessing and using a 
package, adding a class to packages, hiding classes. Multithreaded programming: 
Creating a thread, extending the thread class, stopping and blocking a thread, life cycle 
of a thread, using thread methods, thread exceptions, thread priority, synchronization, 
implementing the runnable interface. 

10Hours 

IV 

Exceptions and Debugging 

Meaning of errors and exceptions, Dealing with errors, Classifications of exceptions, 
syntax of handling exceptions, advertising the exceptions, throwing and re-throwing 
exceptions, creating Exception classes, multiple catch statements, finally clause, 
Debugging techniques – tricks for debugging, Assertions, Java Debugger (JDB). 

08Hours 

V 

Applets and Graphics 

Applets basics, applets and application, Life cycle, Life cycle of Applet programming- 
passing parameter to applets, paint and repaint methods, Graphics class, Line, 
Rectangle, Circle, Ellipse, Arcs and Polygon, drawing bar charts. 

08 Hours 

Statements of Course Outcomes (COs): 
By the end of the course, the student will be able to 

CO-1 Acquire basic knowledge of the structure and model of the Java programming language 

CO-2 Understand Inheritance and its applications. 

CO-3 Explore the principles of packages and multithreading. 

CO-4 Identify exceptions and develop programs using debugging techniques. 

CO-5 Develop interactive programs using applets and graphics. 
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UNIX PROGRAMMING 
Subject Code: BSC-5.2 

Syllabus 

UNIT Content 
Hours 

Allotted 

I 

Introduction to Operating system 
Definition of OS, functions of operating systems. Early systems – Simple monitors, 
Batch Systems, Multiprogramming, Time Sharing, Real time, Parallel and Distributed 
systems Scheduling concepts, Scheduling algorithms: FCFS, Shortest job first, priority 
scheduling, round robin, Definition of deadlock problem, deadlock characteristics, 
deadlock prevention and avoidance. File concept –allocation and access methods, 
directory structures, Contiguous allocation. 

12 Hours 

II 

Introduction to Unix 
The Unix operating system, , A brief Session, The Unix Architecture, Features of 
UNIX, POSIX and Single UNIX specification, Locating commands, Internal and 
External commands, Command Structure, Flexibility of command Usage, Man 
Browsing the Manual Pages ON-line, Understanding the man Documentation. General-
Purpose Utilities: Cal command, date command, echo, printf, bc, script, passwd, who, 
uname 

10Hours 

III 

The File System in Unix 
The file, The Parent –Child Relationship, The HOME Variable, pwd, cd, mkdir, rmdir, 
Absolute Pathname, Relative Pathname, ls, The Unix File system. Handling Ordinary 
Files: Cat, cp, rm, mv, more, Thelp subsystem: Printing a File, File, wc, od, cmp, 
comm, diff, dos2unix and unix2dos, compressing and archiving files, gzip, and gunzip, 
tar, zip and unzip. Basic File Attributes: Listing file attributes, listing directory 
attributes, File Ownership, File Permissions, changing file permissions, Directory 
Permissions, Changing File Ownership 

10Hours 

IV 

The Vi Editor 
Vi basics, Input Mode, Saving Text and Quitting, Navigation, Editing Text, Undoing 
Last Editing Instructions(U and U), Repeating the last command(.), Searching for a 
Pattern(/ and ?), Substitution 

08Hours 

V 

The Shell 
The shell’s Interpretive Cycle, Shell Offering, Pattern Matching, Escaping and Quoting, 
Redirection, /dev/null and /dev/tty, Pipes, tee, Command Substitution, Shell variables. 
Essential shell programming: Shell scripts, read, using command line arguments, exit 
and exit status of command, the logical operators && and ||- conditional execution, the 
if conditional, using test and to evaluate expressions, the case conditional, expr, $0: 
calling a script by different names, while, for, set and shift, the here document trap, 
debugging shell scripts with set –x, sample validation and data entry scripts 

08 Hours 

 Statements of Course Outcomes (COs): 
By the end of the course, the student will be able to 

CO-1 Describe the architecture and features of UNIX Operating System and distinguish it from other 
Operating Systems 

CO-2 Describe features of UNIX Operating System and distinguish it from other Operating Systems. 

CO-3 Demonstrate UNIX commands for file handling and process control 

CO-4 Formulate regular expressions and use them for pattern matching 

CO-5 
Analyze a given problem and apply requisite facets of SHELL programming to devise a SHELL script to 
solve the problem 
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ADVANCED JAVA PROGRAMMING 
Subject Code: BSC-6.1 

Syllabus 

UNIT Content 
Hours 

Allotted 

I 

Review of Java Concepts and AWT, Graphics Programming 
Review of Java Concepts .AWT and AWT Classes, Window fundamentals –Component, 
Container, Panel, Window, Frame, Canvas.Working with frame window. 
GraphicsProgramming: Graphics class, methods, drawing objects, line graphs, polygon 
classes,working with colours and fonts. Advanced graphics operations using 
Java2D.Designing,simple User Interfaces (UIs) using AWT, Layout Manages. 

12 Hours 

II 

Swings and event handling 
Event Handling: Basics of Event Handling, the delegation event model, AWT event 
hierarchy and event classes, Event Listener Interfaces, Adapter Classes, Event queue. 
Swing: Meaning, need, difference between AWT and swing. The Model-View-
Controller (MVC) designpatterns, Creating simple UIs using swing, and handling basic 
events. 

10 Hours 

III 
Java Beans, Java Archives (JAR) 
Meaning and need of Java Beans, Advantages, Bean writing process, Bean properties. 
Java Archives (JARs): Meaning, need, the JAR utility, Creating JAR files. 

08 Hours 

IV 

File Management and JDBC 
File, creating a file, writing to a file, opening a file, reading from a file, file 
management, checking existence of a file, deleting a file.JDBC: Meaning, need, 
concept and structure of JDBC, relation with ODBC, JDBC driver types and their 
meaning, the JDBC process – loading the driver, connecting to the DBMS, creating 
and executing SQL statement, Connection object, Statement object, Prepared 
Statement object, Callable Statement, Result Set, JDBC Exceptions. 

10 Hours 

V 

Basic concepts of Collections, Generics and Network programming 
Collections: Meaning, need, Collection interfaces, Concrete Collections – Array List, 
Hash set, Map. Generics: Meaning, need, benefits, generics usage, basics of generic 
types, type parameter naming conventions, type wildcards, using type wildcards, 
generic methods, bound types, writing simple generic container, implementing the 
container, implementing constructors, implementing generic methods. 

10 Hours 

Statements of Course Outcomes (COs): 
By the end of the course, the student will be able to 

CO-1 
Illustrate a full set of UI widgets and other components, including windows, menus, buttons, 
checkboxes, text fields, scrollbars and scrolling lists, using Abstract Windowing Toolkit 

CO-2 
Summarize event handling on AWT and learn how to design stand-alone desktop-oriented 
Graphical User Interface based Java applications using Swing/Java Foundation Components. 

CO-3 Develop and deploy enterprise beans using the Java EE architecture 

CO-4 
Understand basic file operations, file management, and learn to access database through Java 
programs, using Java Data Base Connectivity 

CO-5 
Compare the types of interfaces in Collections Framework and understand the objective of 
generic programming and implement generic classes and methods.   

 

 



 
Department of Computer Science 

SOFTWARE ENGINEERING AND COMPUTER NETWORKS 
Subject Code: BSC-6.2 

Syllabus 

UNIT Content 
Hours 

Allotted 

I 

Introduction to Software Engineering 
IEEE definition of Software and Software Engineering, Software Problems, Software 
engineering challenges, Software quality attributes, phases in software development 
(Phased Development process), Definition of Software process, Components of 
software process, desired characteristics of software process, Software development 
process models- waterfall model, prototype model and spiral model 

12 Hours 

II 
Software design 
Definition of SRS, need for SRS, Characteristics of SRS, Structure of SRS, design 
objectives, design principles, module level concepts – coupling and cohesion 

10 Hours 

III 

Coding and testing 
Definition of Coding, Programming principles and guidelines, top down and bottom-
up Approaches, definition of testing, testing fundamentals, levels of testing, 
Difference between black box testing and white box testing. 

08 Hours 

IV 

Introduction to Computer networks Network Hardware 
Definition of computer network, Goals of computer network, Types of Networks 
based on transmission technology - Broadcast, point- to -point, Types of Networks 
based on size & scale - LAN, WAN, MAN, Protocol hierarchies (Network software), 
Network topologies – Bus, Mesh, Ring, tree and star 

10 Hours 

V 

Network Software, Reference models and Transmission Media 
Reference models - OSI / ISO model, TCP / IP model, ARPANET, Transmission 
Media - twisted pair, coaxial cable, fiber optics cable, Internet and its applications, 
Wireless media - Bluetooth, Wi-Fi, internet and its applications 

10 Hours 

Statements of Course Outcomes (COs): 
By the end of the course, the student will be able to 

CO-1 
Acquire basic knowledge and understanding of the software engineering challenges, 
analysis and design of complex systems 

CO-2 
Specify software requirements through a productive working relationship with various 
stakeholders of the project 

CO-3 
Develop the code from the design and effectively apply relevant standards and perform 
testing, and quality management and practice 

CO-4 Conclude the usage of computer networks, network hardware and its types. 

CO-5 Understand reference models, protocol & its types, Example networks-ARPANET, ATM. 
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I SEM – Bcom / BBA 

Subject – ENGLISH 
Syllabus 

 

UNIT Content - 
Prose 

Hours 
Allotted 

I 
Unit 1 – Not Just Oranges Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
chapter. 

04 

II 
Unit 2 – The Luncheon Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the chapter. 

03 

III 
Unit 3 – What Makes People Unhappy Introduction about the writer. 
Social and political background of the time it was written. Detail 
explanation of the chapter. 

04 

IV Unit 4 – What is Science Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the chapter. 03 

V 
Unit  5 – The Englishman and The Russian Introduction about the writer. 
Social and political background of the time it was written. Detail 
explanation of the chapter. 

04 

                                                  Content - Poetry  

I 
Unit  1 – The Road Not Taken Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
poem. 

02 

II 
Unit  2 – Chimney Sweeper (songs of experience) Introduction about the 
writer. Social and political background of the time it was written. Detail 
explanation of the poem. 

02 

III Unit  3 – A Request Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the poem. 03 

IV 
Unit  4 – The Seven Ages of Man Introduction about the writer. Social 
and political background of the time it was written. Detail explanation of 
the poem. 

02 

V 
Unit  5 – Go and Catch a Falling Star Introduction about the writer. 
Social and political background of the time it was written. Detail 
explanation of the poem. 

03 

                                              Content – Grammar  

I Unit 1 – Reading comprehension, be-d-have forms, subject verb agreement 06 

II Unit  2 – Be-d-have forms, subject verb agreement 04 

III Unit 3 – Articles 03 



IV Unit 4 – Tenses, Dialogue writing 05 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

 

CO-1 
Prose – It helps the students to understand the importance of storytelling and also to think in a 

rational way.  

CO-2 
Poetry: It helps them to understand the importance of poetry writing. It encourages them to 

cultivate reading habits.   

CO-3 
Grammar: It helps the students to understand the language in basic level and also clears their 

doubts. It enhances their speaking, reading, writing and listening skills. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



II SEM – BCOM / BBA 

Subject – ENGLISH 
UNIT 

Content - 
Prose 

Hours 
Allotted 

I 
Unit 1 – The Cabuliwallah Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
chapter. 

04 

II 
Unit 2 – Pret in the House Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
chapter. 

03 

III 
Unit 3 – Dangers of Drug Abuse Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
chapter. 

04 

IV Unit 4 – Film Making Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the chapter. 04 

V 
Unit  5 – Hagar : A Story of a Woman and Water Introduction about the 
writer. Social and political background of the time it was written. Detail 
explanation of the chapter. 

03 

                                                  Content - Poetry  

I Unit  1 – To autumn Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the poem. 02 

II 
Unit  2 – She Dwelt Among The Untrodden Ways Introduction about the 
writer. Social and political background of the time it was written. Detail 
explanation of the poem. 

02 

III Unit  3 – Ozymandias Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the poem. 03 

IV Unit  4 – The Patriot Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the poem. 02 

V 
Unit  5 – I Know Why the Caged Bird Sings Introduction about the 
writer. Social and political background of the time it was written. Detail 
explanation of the poem. 

03 

                                              Content – Grammar  

I Unit 1 – Reading comprehension, Vocabulary 03 

II Unit  2 – Interrogative sentence 04 

III Unit 3 – Active voice and Passive voice 06 

IV Unit 4 – Negative sentences, Prepositions, Correction of sentences. 05 

 
 
 



Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

 

CO-1 

Prose – It helps the students to understand the importance of storytelling and also to think in a 

rational way. It also develops consciousness in them regarding things happening in the society 

and also about what is right and what is wrong. 

CO-2 
Poetry: It helps them to understand the importance of poetry writing. It encourages them to 

cultivate reading habits.   

CO-3 
Grammar: It helps the students to understand the language in basic level and also clears their 

doubts. It enhances their speaking, readind, writing and listening skills. 

 

 

 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



III SEM – BBA / BCom 

Subject – ENGLISH 
Syllabus 

 

UNIT Content - 
Prose 

Hours 
Allotted 

I Unit 1 – Just One Word Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the chapter. 

04 

II 
Unit 2 – The Lament Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the chapter. 

03 

III 
Unit 3 – Playing The English Gentleman Introduction about the writer. 
Social and political background of the time it was written. Detail 
explanation of the chapter. 

04 

IV 
Unit 4 – The Worship of The Wealthy Introduction about the writer. 
Social and political background of the time it was written. Detail 
explanation of the chapter. 

04 

V 
Unit  5 – The Pot Maker Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
chapter. 

03 

                                                  Content - Poetry  

I 
Unit  1 – The Tables Turned Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
poem. 

02 

II Unit  2 – Green Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the poem. 02 

III 
Unit  3 – On Killing a Tree Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
poem. 

03 

IV Unit  4 – The Pulley Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the poem. 02 

V 
Unit  5 – The Lat Will of a Dalit Poet Introduction about the writer. 
Social and political background of the time it was written. Detail 
explanation of the poem. 

03 

 
                                             Content – Grammar 

 

I Unit 1 – Application for a job with CV preparation 03 

II Unit  2 – Report writing on college events 04 

III Unit 3 – email letters – enquiry and reply, placing an order, complaints 06 



IV Unit 4 – column writing on contemporary themes 05 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

 

CO-1 

Prose – It helps the students to understand the importance of storytelling and also to think in a 

rational way. It also develops consciousness in them regarding things happening in the society 

and also about what is right and what is wrong. 

CO-2 
Poetry: It helps them to understand the importance of poetry writing. It encourages them to 

cultivate reading habits.   

CO-3 

Grammar: It helps the students to understand the language in basic level and also clears their 

doubts. It enhances their speaking, reading, writing and listening skills. It also helps in 

developing vocabulary.  

 

 

 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



IV SEM – BBA / BCom 

Subject – ENGLISH 
Syllabus 

 

UNIT Content - 
Play 

Hours 
Allotted 

I Unit 1 – The Refund Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the play. 

04 

II 
Unit 2 – The Dear Departed Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
play. 

03 

III 
Unit 3 – Never, Never Nest Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
play. 

04 

IV Unit 4 – The Burden Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the play. 04 

                                              Content – Grammar  

I Unit 1 – Report writing 02 

II Unit  2 – Letter to the Editor on Civic Problems 04 

III Unit 3 – Notice, agenda, minutes of meeting 04 

IV Unit 4 – Soft skills and Interview skills 03 

V Unit 5- Summarizing a Dialogue 02 

VI Unit 6- Everyday expressions 03 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able  

 

CO-1 

Play – It helps the students to understand the importance of storytelling and also to think in a 

rational way. It also develops consciousness in them regarding things happening in the society 

and also about what is right and what is wrong. 

CO-2 

Grammar: It helps the students to understand the language in basic level and also clears their 

doubts. It enhances their speaking, reading, writing and listening skills. It also helps in 

developing vocabulary.  



 
 

 

 

 
 

 
 



 

 

 

I SEM - BCA 

Subject – ENGLISH 
Syllabus 2020-21 

 

UNIT Content - Prose Hours 
Allotted 

I 
Unit 1 - Gift of The Magi Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
chapter. 

04 

II 
Unit 2 - Half a Rupee Worth Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
chapter. 

03 

III 
Unit 3 - The Model Millionier Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
chapter. 

04 

IV 
Unit 4 – All About a Dog Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
chapter. 

03 

V Unit  5 – The Child Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the chapter. 04 

                                                  Content - Poetry  

I 
Unit  1 – Where the Mind is Without Fear Introduction about the writer. 
Social and political background of the time it was written. Detail 
explanation of the poem. 

02 

II Unit  2 – Daffodils Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the poem. 02 

III 
Unit  3 – The Slave Auction Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
poem. 

03 

IV 
Unit  4 – A Noiseless Patient Spider Introduction about the writer. Social 
and political background of the time it was written. Detail explanation of 
the poem. 

02 

V 
Unit  5 – I Felt A Funeral in my Brain Introduction about the writer. 
Social and political background of the time it was written. Detail 
explanation of the poem. 

03 

                                              Content – Grammar  

I Unit 1 – Reading comprehension, be-d-have forms, subject verb agreement 06 

II Unit  2 – Be-d-have forms, subject verb agreement 04 

III Unit 3 – Articles 03 

IV Unit 4 – Tenses, Dialogue writing 05 

 
 
 



 

 

 

Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able to 

 

CO-1 
Prose – It helps the students to understand the importance of storytelling and also to think in a 

rational way.  

CO-2 
Poetry: It helps them to understand the importance of poetry writing. It encourages them to 

cultivate reading habits.   

CO-3 
Grammar: It helps the students to understand the language in basic level and also clears their 

doubts. It enhances their speaking, reading, writing and listening skills. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

II SEM - BCA 

Subject – ENGLISH 
Syllabus 2016-2020 

 

UNIT                                             Content - Prose Hours 
Allotted 

I 
Unit 1 – The Purloined Letter Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
chapter. 

04 

II 
Unit 2 – The Chipko Women’s Concept of Freedom Introduction about 
the writer. Social and political background of the time it was written. Detail 
explanation of the chapter. 

03 

III 
Unit 3 – The Rise and Fall of the Bilingual Intellectual Introduction 
about the writer. Social and political background of the time it was written. 
Detail explanation of the chapter. 

04 

IV 
Unit 4 – The Eyes Are Not Here Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
chapter. 

03 

V 
Unit  5 – TheWorld Renowned Nose Introduction about the writer. Social 
and political background of the time it was written. Detail explanation of 
the chapter. 

04 

                                                  Content - Poetry  

I 
Unit  1 – Father Returning Home Introduction about the writer. Social 
and political background of the time it was written. Detail explanation of 
the poem. 

02 

II 
Unit  2 – Search For my Tongue Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
poem. 

02 

III Unit  3 – Africa Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the poem. 03 

IV Unit  4 – Ecology Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the poem. 02 

V 
Unit  5 – The chimney Sweeper Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
poem. 

03 

                                              Content – Grammar  

I Unit 1 – Reading comprehension, Vocabulary 03 

II Unit  2 – Interrogative sentence 04 

III Unit 3 – Active voice and Passive voice 06 

IV Unit 4 – Negative sentences, Prepositions, Correction of sentences. 05 

 
 
 
 



 

 

 

Statements of Course Outcomes (COs)  
 

By the end of the course, the student will be able to 
 

CO-1 

Prose – It helps the students to understand the importance of storytelling and also to think in a 

rational way. It also develops consciousness in them regarding things happening in the society 

and also about what is right and what is wrong. 

CO-2 
Poetry: It helps them to understand the importance of poetry writing. It encourages them to 

cultivate reading habits.   

CO-3 
Grammar: It helps the students to understand the language in basic level and also clears their 

doubts. It enhances their speaking, readind, writing and listening skills. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

 

III SEM – BCA / BSc 

Subject – ENGLISH 
Syllabus 2020-21 

 

UNIT Content - 
Prose 

Hours 
Allotted 

I 
Unit 1 – An Exposure to Naturalism Introduction about the writer. Social 
and political background of the time it was written. Detail explanation of 
the chapter. 

04 

II 
Unit 2 – Shooting an Elephant Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
chapter. 

03 

III Unit 3 – Energy Crisis Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the chapter. 

04 

IV 
Unit 4 – Annaiah’s Anthropology Introduction about the writer. Social 
and political background of the time it was written. Detail explanation of 
the chapter. 

04 

V 
Unit  5 – Marriages are Made in Heaven Introduction about the writer. 
Social and political background of the time it was written. Detail 
explanation of the chapter. 

03 

                                                  Content - Poetry  

I Unit  1 – Mother Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the poem. 02 

II 
Unit  2 – On His Blindness Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
poem. 

02 

III 
Unit  3 – The World is Too Much With Us Introduction about the writer. 
Social and political background of the time it was written. Detail 
explanation of the poem. 

03 

IV Unit  4 – Birches Introduction about the writer. Social and political 
background of the time it was written. Detail explanation of the poem. 02 

V 
Unit  5 – Journey of The Magi Introduction about the writer. Social and 
political background of the time it was written. Detail explanation of the 
poem. 

03 

                                              Content – Grammar  

I Unit 1 – Report writing 02 

II Unit  2 – Letter to the Editor on Civic Problems 04 

III Unit 3 – Notice, agenda, minutes of meeting 04 

IV Unit 4 – Soft skills and Interview skills 03 

V Unit 5- Summarizing a Dialogue 02 



 

 

 

VI Unit 6- Everyday expressions 03 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able to 

 

CO-1 

Prose – It helps the students to understand the importance of storytelling and also to think in a 

rational way. It also develops consciousness in them regarding things happening in the society 

and also about what is right and what is wrong. 

CO-2 
Poetry: It helps them to understand the importance of poetry writing. It encourages them to 

cultivate reading habits.   

CO-3 

Grammar: It helps the students to understand the language in basic level and also clears their 

doubts. It enhances their speaking, reading, writing and listening skills. It also helps in 

developing vocabulary.  

 

 

 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 

 

 

IV SEM BCA / BSc 

Subject – ENGLISH 
Syllabus  

 

UNIT                                              Content - Play Hours 
Allotted 

I Othello 30 

                                              Content – Grammar  

I Unit 1 – Application for a job with CV preparation 03 

II Unit  2 – Report writing on college events 04 

III Unit 3 – email letters – enquiry and reply, placing an order, complaints 06 

IV Unit 4 – column writing on contemporary themes 05 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able to 

 

CO-1 

Play – It helps the students to understand the importance of storytelling and also to think in a 

rational way. It also develops consciousness in them regarding things happening in the society 

and also about what is right and what is wrong. 

CO-2 

Grammar: It helps the students to understand the language in basic level and also clears their 

doubts. It enhances their speaking, reading, writing and listening skills. It also helps in 

developing vocabulary. 

 

 

 

 
 

 
 

 

 

 

 
 

 



Department of Computer Science:  

4th SEM – BCA/BSC 

Subject - Hindi 
Syllabus-2020-2021 
 
 

UNIT Content Hours 
Allotted 

I.1 
LMüÉÇMüÐ -MÑÇüeÉ 

LMüÉÇMüÐ 1:iÉÉÇoÉå Måü MüÐQåû 

LMüÉÇMüÐMüÉU:´ÉÏ pÉÑuÉlÉåµÉU mÉëxÉÉS  

3 

1.2 
LMüÉÇMüÐ  -MÑÇüeÉ 

LMüÉÇMüÐ 2:SÉå MüsÉÉMüÉU 

LMüÉÇMüÐMüÉU:´ÉÏ pÉaÉuÉiÉÏcÉUhÉ uÉqÉÉï 

3 

1.3 
LMüÉÇMüÐ  -MÑÇüeÉ 

LMüÉÇMüÐ 3 UÉeÉÉUÉlÉÏ xÉÏiÉÉ 

LMüÉÇMüÐMüÉU:´ÉÏ UÉqÉMÑüqÉÉU uÉqÉÉï 

3 

  1.4 
LMüÉÇMüÐ  -MÑÇüeÉ 

LMüÉÇMüÐ 4:ÍzÉuÉÉeÉÏ MüÉ xÉŠÉ xuÉÂmÉ 

LMüÉÇMüÐMüÉU:´ÉÏ xÉåPû aÉÉåÌuÉÇS SÉxÉ 

3 

      1.5 

LMüÉÇMüÐ  -MÑÇüeÉ 

LMüÉÇMüÐ :5. LMü ÌSlÉ 

LMüÉÇMüÐMüÉU:´ÉÏ sÉ¤qÉÏ lÉÉUÉrÉhÉ ÍqÉ´É 

3 
 

 

     1.6 

LMüÉÇMüÐ  -MÑÇüeÉ 

LMüÉÇMüÐ 6:qÉÉÇ 

LMüÉÇMüÐMüÉU:´ÉÏ ÌuÉwhÉÑ mÉëpÉÉMüU 

3 

    1.7 

LMüÉÇMüÐ  -MÑÇüeÉ 

LMüÉÇMüÐ 7:bÉÉåxÉsÉå 

 LMüÉÇMüÐMüÉU:´ÉÏ eÉaÉSÏzÉcÉlSì qÉÉjÉÑU 

3 

    1.8 

LMüÉÇMüÐ  -MÑÇüeÉ 

LMüÉÇMüÐ 8:xÉÔZÉÏ QûÉsÉÏ 

 LMüÉÇMüÐMüÉU: ´ÉÏ EmÉålSìèlÉÉjÉ AzMü 

3 

    1.9 

LMüÉÇMüÐ  -MÑÇüeÉ 

LMüÉÇMüÐ 9:zÉåUzÉÉWû 

LMüÉÇMüÐMüÉU: AÉcÉÉrÉï SåuÉåSìèlÉÉjÉ zÉqÉÉï 

3 



       II  mÉÉËUpÉÉÌwÉMü AlÉÑuÉÉS   

 

   10 

      III mÉ§É sÉåZÉlÉ –xÉUMüÉUÏ mÉ§É, uÉÉÍhÉerÉ mÉ§É|    20 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able to 

 
Course 

No Course Out come 

1.1 mÉÉËUuÉÉËUMü xÉqÉxrÉAÉå MüÉå xÉqÉÉkÉÉlÉ AÉæU xÉqÉfÉÉæiÉÉ MüUlÉÉ xÉqÉfÉ ÍsÉrÉÉ| 

1.2 mÉëÌiÉpÉÉ MüÐ WûÉsÉiÉ AÉæU xÉqÉrÉ Måü AlÉÑxÉÉU eÉÏlÉå mÉU krÉÉlÉ AÉM×ü¹ ÌMürÉå| 

1.3 Mü¹ xÉÌWûwhÉÑiÉÉ iÉjÉÉ xÉÇMüOûÉåÇ qÉåÇ AkÉÏU WûÉålÉå Måü mÉëÌiÉ ÌuÉcÉÉU ÌMürÉå| 

1.4 urÉÌ£üiuÉ MüÉ qÉWûiuÉ iÉjÉÉ SåzÉ mÉëåqÉ mÉU krÉÉlÉ AÉM×ü¹ ÌMürÉå| 

1.5 pÉÉUiÉÏrÉ AÉSzÉï AÉæU lÉÉUÏ xÉÉqÉirÉï Måü fÉsÉMü Måü mÉëqÉÉhÉ ÍsÉrÉÉ| 

1.6 qÉÉð MüÐ qÉqÉiÉÉ, SrÉÉ Måü mÉëÌiÉ xÉqqÉÉlÉ pÉÉuÉ mÉëxiÉÔiÉ ÌMürÉÉ| 

1.7 xÉÑU¤ÉÉiÉÉ MüÉ pÉÉuÉ qÉWûxÉÔxÉ ÌMürÉÉ| 

1.8 LMüiÉÉ qÉåÇ oÉsÉ Wæû, xÉÇrÉÑ£ü mÉËUuÉÉU UÉ·í MüÐ LMüiÉÉ MüÉ mÉëiÉÏMü qÉÉlÉ ÍsÉrÉÉ| 

1.9 qÉÉåaÉsÉ xÉÉqÉëÉOû MüÉ mÉËUcÉrÉ ÍsÉrÉÉ| 

II AÇaÉëåeÉÏ zÉoSÉåÇ MüÉå ÌWûlSÏ qÉåÇ iÉjÉÉ ÌWûlSÏ zÉoSÉåÇ MüÉå AÇaÉëåeÉÏ qÉåÇ AlÉÑuÉÉS MüUlÉÉ xÉÏZÉ ÍsÉrÉå| 

III xÉUMüÉUÏ iÉjÉÉ uÉÉÍhÉerÉ xÉÇoÉÇÍkÉ ÌuÉÌuÉkÉ mÉ§É ÍsÉZÉlÉå xÉÏZÉ ÍsÉrÉå| 

 
 

 
 



Department of Computer Science:  

I SEM – BBA/BCA 

Subject - Hindi 
Syllabus-2016 

 

UNIT Content Hours 
Allotted 

I.1 
1. aÉ± mÉÔÍhÉïqÉÉ, ÌlÉoÉÇkÉ -mÉËUcÉrÉ-E®pÉuÉ,ÌuÉMüÉxÉ, iÉiuÉ | 

ÍzÉ¤ÉÉ mÉëkÉÉlÉ ÌlÉoÉÇkÉ -  ÍqÉ§ÉiÉÉ 

ÌlÉoÉÇkÉMüÉU: AÉcÉrÉï UÉqÉcÉÇSì zÉÑYsÉ  

3 

1.2 

aÉ± mÉÔÍhÉïqÉÉ,  

xÉÉÇxM×üÌiÉMü ÌlÉoÉÇkÉ  

 xÉprÉiÉÉ MüÉ UWûxrÉ  

ÌlÉoÉÇkÉMüÉU mÉëåqÉcÉÇS  

3 

1.3 
aÉ± mÉÔÍhÉïqÉÉ,  

mÉUÉqÉzÉï-  rÉÉåarÉiÉÉ AÉæU urÉuÉxÉÉrÉ MüÉ cÉÑlÉÉuÉ 

mÉïUqÉÉzÉïMüÉU ÌuÉµÉqpÉUlÉÉjÉÉ qÉÉkÉuÉ UÉuÉ xÉmÉëå 

3 

1.4 
. aÉ± mÉÔÍhÉïqÉÉ, 

UåZÉÉÍcÉ§É -  mÉëjÉqÉ pÉåOû-AÇÌiÉqÉ pÉåÇOû 

UåZÉÉÍcÉ§ÉMüÉU qÉWûÉSåuÉÏ uÉqÉÉï  

3 

1.5 

aÉ± mÉÔÍhÉïqÉÉ,  

eÉÏuÉlÉ AÇzÉ-  kÉUiÉÏ AÉæU kÉÉlÉ 

sÉåZÉMü:mÉÉQåûrÉ oÉåcÉlÉ zÉqÉÉï’EaÉë’eÉÏ  

3 
 
 

1.6 

aÉ± mÉÔÍhÉïqÉÉ,  

xÉqoÉÉåkÉlÉ-  rÉÑuÉÉAÉåÇ xÉå 

sÉåZÉMü: xuÉÉqÉÏ ÌuÉuÉåMüÉlÉlS eÉÏ 

3 

1.7 

aÉ± mÉÔÍhÉïqÉÉ,  

urÉÇarÉ-ëUÉeÉlÉÏÌiÉ MüÉ oÉÇOûuÉÉUÉ 

urÉÇarÉMüÉU WûËUzÉÇMüU mÉUxÉÉD 

3 

1.8 

aÉ± mÉÔÍhÉïqÉÉ,  

MüWûÉlÉÏ- cÉÏÄTü MüÐ SÉuÉiÉ 

MüWûlÉÏMüÉU pÉÏwqÉ xÉWûÉlÉÏ 

3 

2.1 
urÉÉMüUhÉ 
A. uÉhÉï ÌuÉcÉÉU- xuÉU,urÉeÉÇlÉ 

3 

2.2 
urÉÉMüUhÉ 

D .zoS ÌuÉcÉÉU 
4 



2.3 

urÉÉMüUhÉ 
xÉÇ¥ÉÉ, xÉuÉïlÉÉqÉ,  
 ÌuÉzÉåwÉhÉ 

4 

2.4 

urÉÉMüUhÉ 
E. ÍsÉÇaÉ, mÉËUpÉÉwÉÉ 

mÉëMüÉU, ÍsÉÇaÉ mÉËUuÉiÉïlÉ Måü ÌlÉrÉqÉ 

 

4 

2.5 

rÉÉMüUhÉ 
F. uÉcÉlÉ , mÉËUpÉÉwÉÉ,mÉëMüÉU,uÉcÉlÉ mÉËUuÉiÉïlÉ Måü ÌlÉrÉqÉ 

MüÉUMü, 

4 

3 

. xÉÉqÉÉlrÉ ÌlÉoÉÇkÉ 

A.UÉ·ípÉÉwÉÉ ÌWûlSÏ, eÉlÉxÉÇZrÉÉ ÌuÉxÄTüÉåOû , mÉrÉÉïuÉUhÉ, ÌmÉërÉ ZÉåsÉ, ÌmÉërÉ ÍzÉ¤ÉMü,  xÉqÉrÉ MüÉ 

xÉkÉÑmÉrÉÉåaÉ 

7 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able to 

 
Course 

No Course Outcome 

1 ÍqÉ§ÉiÉÉ Mü qÉWûiuÉ xÉqÉfÉÍsÉrÉå| 

1.2 xÉprÉiÉÉ MüÉ sÉ¤ÉhÉ xÉÏZÉ ÍsÉrÉå| 

1.3 urÉuÉxÉÉrÉ Måü ÍsÉL cÉÉWåû rÉÉåarÉiÉÉ xÉqÉfÉ ÍsÉrÉå| 

1.4 x§ÉÏ Måü Mü¹ÉåÇ Måü rÉiÉÉjÉï MüÉ qÉWûxÉÔxÉ ÌMürÉå|  

1.5 qÉÉÇ Måü mÉëÌiÉ aÉuÉï MüÉ qÉWûxÉÔxÉ ÌMürÉÉ|  

1.6 rÉÑuÉÉAÉåÇ MüÉ MüiÉïurÉ mÉU xÉeÉaÉ UWåû| 

1.7 UÉeÉlÉÏÌiÉ MüÉ AxÉU xÉå mÉëpÉÉÌuÉiÉ WÒûL| 

1.8 irÉÉaÉ AÉæU xÉåuÉÉ xÉå mÉëpÉÉÌuÉiÉ WÒûL 

2.1 ÌWûlSÏ uÉhÉïqÉÉsÉ xÉå mÉÔhÉï mÉËUÍcÉiÉ WÒûL| 

2.2 zÉoS ÌuÉcÉÉU xÉå AÉlÉåMü pÉÉwÉÉ Måü zÉoSÉåÇ xÉå mÉËUÍcÉiÉ WÒûL| 

2.3 xÉÇ¥ÉÉ, xÉuÉïlÉÉqÉ Måü EmÉrÉÉåaÉ xÉqÉfÉÍsÉrÉå| 

2.4 ÌWûlSÏ qÉåÇ ÍsÉÇaÉ pÉåS iÉjÉÉ mÉËUuÉiÉïlÉ xÉÏZÉ ÍsÉrÉå| 



2.5 uÉcÉlÉ AÉæU mÉËUuÉiÉïlÉ MüÉ ¥ÉÉlÉ mÉÉrÉå| 

3 xÉÉqÉÉlrÉ ÌlÉoÉÇkÉ Måü ÌuÉcÉÉUÉåÇ mÉU krÉlÉ ÌSrÉå| 

 
 

 

 



   Department of Computer Science:  

II SEM – BBA/BCA 

Subject - Hindi 
Syllabus 2016 

 

UNIT Content Hours 
Allotted 

I.1 

ÌWûlSÏ MüWûÉlÉÏ- MüjÉÉ ´ÉÏ xÉÇMüsÉlÉ 

MüWûÉlÉÏ-mÉÑUxMüÉU 

MüWûÉlÉÏMüÉU: eÉrÉzÉÇMüU mÉëxÉÉS  

 

3 

  1.2 
MüWûÉlÉÏ- MüÄTülÉ 

MüWûlÉÏMüÉU mÉëåqÉcÉÇS  

 

3 

  1.3 
MüWûÉlÉÏ- iÉÉD 

       MüWûlÉÏMüÉU ÌuÉµÉqpÉUlÉÉjÉÉ MüÉæÍzÉMü eÉÏ MüÉ mÉËUcÉrÉ,  
3 

  1.4 
MüWûÉlÉÏ-  WûÉU MüÐ eÉÏiÉ 

MüWûlÉÏMüÉU xÉÑSzÉïlÉ eÉÏ MüÉ mÉËUcÉrÉ 

 

3 

    1.5 MüWûÉlÉÏ- ÌlÉUÉmÉS 

       MüWûlÉÏMüÉU rÉzÉmÉÉsÉ  
    3 

    1.6        MüWûÉlÉÏ- 6 uÉÉmÉxÉÏ 

       MüWûlÉÏMüÉU EwÉÉ ÌmÉërÉÉquÉSÉ 

    3 

    1.7 MüWûÉlÉÏ-  AMåüsÉÏ 

       MüWûlÉÏMüÉU qÉ³ÉÔ pÉhQûÉUÏ 

    3 

    2.1 urÉÉMüUhÉ 
Ì¢ürÉÉ-mÉËUpÉÉwÉÉ AÉæU pÉåS| 

 

    4 

      2.2 urÉÉMüUhÉ 

MüÉsÉ-mÉËUpÉÉwÉÉ-mÉëMüÉU  

   4 

     2.3 urÉÉMüUhÉ 
      uÉÉcrÉ-mÉËUpÉÉwÉÉ AÉæU pÉåS  

   4 

     2.4     urÉÉMüUhÉ 
 Ì¢ürÉÉ ÌuÉzÉåwÉÉhÉ-mÉËUpÉÉwÉÉ-mÉëMüÉU  

 

   4 

     2.5     urÉÉMüUhÉ 
    xÉÇoÉÇkÉoÉÉåkÉMü –mÉËUpÉÉwÉÉ-mÉëMüÉU  

   4 



     2.6     urÉÉMüUhÉ 
    xÉqÉÑŠrÉÉoÉÉåkÉMü –mÉËUpÉÉwÉÉ-mÉëMüÉU  

       ÌuÉxqÉrÉÉÌSoÉÉåkÉMü-mÉËUpÉÉwÉÉ-mÉëMüÉU| 

   4 

     2.7        xÉqÉÉxÉ-mÉËUpÉÉwÉÉ-mÉëMüÉU 

 

   4 

     2.8        EmÉxÉaÉï– mÉUxÉaÉï mÉËUpÉÉwÉÉ-mÉëMüÉU 

 

   4 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able to 

 
Course 

No 
Course Outcome 

I.1 AÉiqÉxÉÇAÉlÉ MüÉ qÉÔsrÉ xÉqÉfÉ ÍsÉrÉå| 

1.2 aÉUÏoÉÏ AÉæU AÉsÉxrÉ MüÉ SÒwmÉËUhÉÉqÉ Måü oÉÉUå qÉåÇ xÉqÉfÉÍsÉrÉå| 

1.3 qÉiÉ×iuÉ pÉÉuÉ AÉæU ÌlÉxÉÇiÉÉlÉ lÉÉUÏ MüÐ qÉlÉÉåÌuÉ¥ÉÉlÉ Måü oÉÉUå qÉåÇ cÉcÉÉï ÌMürÉå| 

1.4 irÉÉaÉ MüÉ qÉWûiuÉ mÉU AÉMüÌwÉïiÉ WÒûL| 

1.5 MüiÉïurÉ Måü mÉëÌiÉ xÉeÉaÉ WÒûL| 

1.6 ÌlÉxuÉÉjÉï xÉåuÉÉ MüUlÉåuÉÉsÉÉåÇ Måü mÉëÌiÉ EmÉå¤ÉÉ pÉÉuÉ SåZÉMüU MüÂhÉÉ urÉ£ü ÌMürÉå| 

1.7 AMåüsÉÏ x§ÉÏ MüÉ xÉÇbÉwÉï iÉjÉÉ xÉÉWûxÉ xÉå mÉëåËUiÉ WÒûL| 

2.1 urÉÉMüUhÉ pÉÉaÉ xÉå Ì¢ürÉÉ Måü oÉÉUå qÉåÇ eÉÉlÉ ÍsÉrÉå| 

2.2 urÉÉMüUhÉ pÉÉaÉ xÉå MüÉsÉ Måü oÉÉUå qÉåÇ eÉÉlÉ ÍsÉrÉå| 

2.3 urÉÉMüUhÉ pÉÉaÉ xÉå uÉÉcrÉ Måü oÉÉUå qÉåÇ eÉÉlÉ ÍsÉrÉå| 

2.4 urÉÉMüUhÉ pÉÉaÉ xÉå Ì¢ürÉÉ ÌuÉzÉåwÉhÉ Måü oÉÉUå qÉåÇ eÉÉlÉ ÍsÉrÉå| 

2.5 urÉÉMüUhÉ pÉÉaÉ xÉå AurÉrÉ xÉå xÉÇoÉÇkÉ oÉÉåkÉMü Måü oÉÉUå qÉåÇ eÉÉlÉ ÍsÉrÉå| 

2.6 urÉÉMüUhÉ pÉÉaÉ xÉå xÉqÉÑŠrÉÉoÉÉåkÉMü – ÌuÉxqÉrÉÉÌSoÉÉåkÉMü Måü oÉÉUå qÉåÇ eÉÉlÉ ÍsÉrÉå| 

2.7 urÉÉMüUhÉ pÉÉaÉ xÉå xÉqÉÉxÉ Måü oÉÉUå qÉåÇ eÉÉlÉ ÍsÉrÉå| 

2.8 urÉÉMüUhÉ pÉÉaÉ xÉå  EmÉxÉaÉï-mÉUxÉaÉï Måü oÉÉUå qÉåÇ eÉÉlÉ ÍsÉrÉå| 

 

 

 



 



Department of Computer Science:  

III SEM – BBA/BCA 

Subject - Hindi 
Syllabus-2016 

 

UNIT Content Hours 
Allotted 

I.1 
MüjÉÉ xÉÉÌWûirÉ 

MüWûÉlÉÏ, MüÄTülÉ- mÉëåqÉcÉlS MüÉ mÉËUcÉrÉ  
3 

1.2 
MüjÉÉ xÉÉÌWûirÉ 

A. MüWûÉlÉÏ, ÄTæüxÉsÉÉ-pÉÏwqÉ xÉÉWûlÉÏ MüÉ mÉËUcÉrÉ 

 

3 

1.3 
MüjÉÉ xÉÉÌWûirÉ 

MüWûÉlÉÏ, SÉåmÉWûU MüÉ pÉÉåeÉlÉ-AqÉUMüÉliÉ MüÉ mÉËUcÉrÉ 
3 

  1.4 
MüjÉÉ xÉÉÌWûirÉ 

A. MüWûÉlÉÏ, mÉÇcÉsÉÉCOû-èÄTühÉÏµÉUlÉÉjÉ UåhÉÑ MüÉ mÉËUcÉrÉ 

 

3 

1.5 
MüjÉÉ xÉÉÌWûirÉ 

MüWûÉlÉÏ, AmÉËUÍcÉiÉ- qÉÉåWûlÉ UÉMåüzÉ MüÉ mÉËUcÉrÉ 

3 
 
 

    1.6 MüjÉÉ xÉÉÌWûirÉ 

MüWûÉlÉÏ, MüxoÉå MüÉ AÉSqÉÏ- MüqÉsÉåµÉU MüÉ mÉËUcÉrÉ 
     3 

    1.7 MüWûÉlÉÏ, bÉU MüÐ iÉsÉÉzÉ-UÉeÉålSì rÉÉSuÉ MüÉ mÉËUcÉrÉ      3 

       II  xÉæ¬ÉÇÌiÉMü:AlÉÑuÉÉS 

 

    19 

     III mÉëÉrÉÉåÌaÉMü:AlÉÑuÉÉS 

 

    11 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able to 

 
Course 

No Course Outcome 

1.1 AÉsÉxÉÏmÉlÉ MüÉ oÉÑUÉ WûÉsÉ MüÉ qÉåWûxÉÔxÉ ÌMürÉÉ| aÉUÏoÉÉå Måü mÉëÌiÉ SrÉÉ pÉÉuÉ eÉÉaÉëÑiÉ WÒûAÉ 



1.2 xÉUMüÉUÏ SÄniÉUÉåÇ qÉãÇ ÄTæüsÉÉåÇ Måü qÉWûiuÉ eÉÉlÉ ÍsÉrÉå| DqÉlSÉUÏ Måü mÉëÌiÉ aÉuÉï MüÉ qÉWûxÉÔxÉ ÌMürÉå| 

1.3 oÉåUÉåeÉaÉÉUÏ MüÉ SÒwmÉËUhÉÉqÉ eÉÉlÉ ÍsÉrÉÉ| 

1.4 aÉÉðuÉ MüÉ ÍcÉ§ÉhÉ AÉæU uÉWûÉÇ Måü sÉÉåaÉÉåÇ Måü qÉÉxÉÔÍqÉiÉ mÉU AÉMüÌwÉïiÉ WÒûL| 

1.5 mÉÉËUuÉÉU AÉæU qÉåWûqÉÉlÉ MüÉ xiMüÉU Måü oÉÉUå qÉåÇ eÉÉlÉ ÍsÉrÉå| 

1.6 AlÉåMü SÇSÉ UÉåeÉaÉÉU xÉå mÉËUÍcÉiÉ WÒûL| 

 

 

               

 

 

 

 

 



Department of Computer Science:  

4 SEM – BBA/BCA 

Subject - Hindi 
Syllabus 2016 

UNIT Content Hours 
Allotted 

I 

ÌWûlSÏ EmÉlrÉÉxÉ xÉÉÌWûirÉ 

EmÉlrÉÉxÉMüÉUü- pÉaÉuÉiÉÏcÉUhÉ uÉqÉÉï MüÉ mÉËUcÉrÉ 

EmÉlrÉÉxÉ-jÉMåü mÉÉÇuÉ 

 

25 

2 mÉërÉÉåeÉlÉqÉÔsÉMü ÌWûlSÏ MüÉ AjÉï, mÉËUpÉÉwÉÉ, xuÉÂmÉ xÉÏZÉ ÍsÉrÉå| 3 

2.1 mÉërÉÉåeÉlqÉÔsÉMü ÌWûlSÏ AÉæU xÉÉqÉÉlrÉ ÌWûlSÏ  3 

2.2 
mÉërÉÉåeÉlÉqÉÔsÉMü ÌWûlSÏ ; 

UÉeÉpÉÉwÉÉ ÌWûlSÏ- 

AjÉï, mÉËUpÉÉwÉÉ, xuÉÂmÉ AÉæU ÌuÉzÉåwÉÉiÉÉLÆ  

3 

2.3 
mÉërÉÉåeÉlÉqÉÔsÉMü ÌWûlSÏ ; 

xÉÇmÉMïüpÉÉwÉÉ- AjÉï, mÉËUpÉÉwÉÉ, xuÉÂmÉ AÉæU ÌuÉzÉåwÉÉiÉÉLÆ  
3 

   2.4  mÉërÉÉåeÉlÉqÉÔsÉMü ÌWûlSÏ ; 

AÉsÉåZÉlÉ- AjÉï, mÉËUpÉÉwÉÉ, xuÉÂmÉ AÉæU ÌuÉzÉåwÉÉiÉÉLÆ | 

 

     3 

2.5 mÉërÉÉåeÉlÉqÉÔsÉMü ÌWûlSÏ ; 

ÌOûmmÉhÉ-- AjÉï, mÉËUpÉÉwÉÉ, xuÉÂmÉ AÉæU ÌuÉzÉåwÉÉiÉÉLÆ 

 

    3 

2.6 xÉÉUsÉåZÉlÉ- AjÉï, mÉËUpÉÉwÉÉ, xuÉÂmÉ AÉæU ÌuÉzÉåwÉÉiÉÉLÆ     3 

    3.1  mÉ§É sÉåZÉlÉ:-uÉÉÍhÉerÉ mÉ§É 

AÉ. mÉËUmÉ§É, oÉæÇMü oÉÏqÉÉ lÉÉæMüUÏ xÉÇoÉÇkÉÏ mÉ§É | 

 

    6 

     3.2 mÉ§É sÉåZÉlÉ:-mÉëzÉÉxÉÌlÉMü mÉ§É 

A.MüÉrÉÉïsÉÉrÉ bÉÉmÉlÉ, MüÉrÉÉïsÉrÉ AÉSåzÉ, AÉæmÉcÉÉUÏMü alÉÉmÉlÉ, AlÉÑxqÉÉUMü, AkÉï xÉUMüÉUÏ 

mÉ§É AÉæU   mÉ×¸ÉÇMülÉ, AÍkÉxÉÔcÉlÉÉ, xÉÇMüsmÉ| 

 

     6 

 
Statements of Course Outcomes (COs)  
 
By the end of the course, the student will be able to 

 



Course 
No Course Outcome 

1 
ÌWûlSÏ EmÉlrÉÉxÉ xÉÉÌWûirÉ 

EmÉlrÉÉxÉMüÉUü- pÉaÉuÉiÉÏcÉUhÉ uÉqÉÉï MüÉ mÉËUcÉrÉ 

EmÉlrÉÉxÉ-jÉMåü mÉÉÇuÉ 

2 mÉërÉÉåeÉlÉqÉÔsÉMü ÌWûlSÏ MüÉ AjÉï, mÉËUpÉÉwÉÉ, xuÉÂmÉ xÉÏZÉ ÍsÉrÉå| 

2.1 UÉeÉpÉÉwÉÉ ÌWûlSÏ Måü oÉÉUå qÉåÇ eÉÉlÉMüÉUÏ WûÉÍxÉsÉ ÌMürÉå| 

2.2 xÉÇmÉMïüpÉÉwÉÉ- AjÉï, mÉËUpÉÉwÉÉ, xuÉÂmÉ AÉæU ÌuÉzÉåwÉÉiÉÉLÆ MüÉ qÉWûiuÉ xÉqÉfÉ ÍsÉrÉå| 

2.3 AÉsÉåZÉlÉ-MüÉ EmÉrÉÉåaÉ xÉqÉfÉÍsÉrÉå| 

2.4 ÌOûmmÉhÉ MüÉ CxiÉåqÉÉsÉ ¤Éå§É eÉÉlÉ ÍsÉrÉå| 

3.1 uÉÉÍhÉerÉ mÉ§É Måü ÌuÉÌuÉS mÉëMüÉU mÉ§É ÍsÉZÉlÉÉ xÉÏZÉ ÍsÉrÉå| 

3.2 mÉëzÉÉxÉÌlÉMü mÉ§É ÍsÉZÉlÉÉ AÉæU ExÉMåü CxiÉåqÉÉsÉ MüUlÉå qÉåÇ ÂÍcÉ ÌSZÉÉrÉå| 

 
 
 

1.7 sÉÉsÉcÉ xuÉpÉÉuÉ MüÉ SÒwmÉËUhÉÉqÉ MüÐ YsÉmÉÉlÉÉ xÉå xÉoÉMü xÉÏZÉ ÍsÉrÉå| 

II xÉæ¬ÉÇÌiÉMü AlÉÑuÉÉS Måü qÉWûiuÉ AÉæU AÉÌS ÌuÉcÉÉUÉåÇ MüÉ eÉÉlÉMüÉUÏ ÍsÉrÉÉ| 

III AlÉÑuÉÉS MüUlÉå ÌMü mÉëÌ¢ürÉÉ mÉëÉrÉÉåÌaÉMü ÂmÉ xÉå xÉÏZÉ ÍsÉrÉÉ| 
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