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Curricular Aspects-l
Metric No. 1.3.1

Institution Integrates Cross Cutting Issues relevant to Gender, Environment and
Sustainability, Human Values and Professional Ethics in to the Curriculum.

List of Topics Covered in Syllabus of M.Com BBA, B.Com, BCA and B.Sc¢ dealing with
issues related to Gender, Environment and Sustamability, Human Values and
Professional Ethics inta the Curriculum

Index
| S [ Name of the Course and Code Program and Issues Covered
No | Number Semester :
L (S:::!:ril :,r:fﬁ(c_n:;cgn: and Corpor'ate IV Semester M,Com Professional Ethics
= ﬁ";;’;ﬁ:ﬁ:‘a' gevelopment and Rioject IV Semester M Com Gender Equity

3 | Human Resource Management ~ HC301

1Tl Semester M.Com Hut’s]an-\’alucs ,a‘nd
- Professional Ethics

Advanced Marketing Management — Environment and
4. | HC202 I Semester M.Com Sustainability and

Professional Ethics

< | Business Environment and government

> | Policy —~HC201 il Semester M.Com Professional Ethics
) _ ) Professional Ethics and
6. | Business Regulation — C406 IV Semester B.Com Environment and
: sustainability
7. ! Small Business Management - C305 11 Semester B.Com Gender Equity
8. Corporate Administration — C306 Il Semeéster B.Com Human'Valucs npd
e Professional Ethics

g | Business Enviconment and government

Policy - C104 [ Semester B.Com Professional Ethics
Principles of Business Mana -

10, | P gemen ooy Human Values and
C105 : < mes-il?.Com Professional Ethics

LI, | Business Regulation — BM304 I Semester BEM Business Ethics

Human Values, Gender
12, | Indian constitution IV Semester BBA, Equity, Environment &
B.Com, BCA and B.S¢ Sustainability,

Professional Ethics




[ Environmental Studies

[ 1 Semester BBA,

Environment and

[
i 4. 8:Com. BCA and B.Sc | Sustainability |
l I o |t semester 1/ 1V Human Values,; Gender
. I n . o . 4.
14 | Concepts appeared in Kannada Language Sorraent/of 431 Aol | qnn'sgl:‘::‘::l:‘?:‘ni und
' 1 l otV Human Values. Gender
15: ’ Concepts uppeared in English Langunge Q:cm‘::::::v‘l"’all tourses: | l{quil_\s. I;;:'irrv:??'cnt and
| [ RS ; ustainability |
[ - l;mtu q ;\, Human Values, Gender
N Ju o g 1 ¥ o 3 werw | : 3 !
16. | Concepts appeared in Hindi Language | ottt e i Sl Coci L I_qunl_\s.ut-;:; ;::;\S;;ﬂl urj d
Concepts of Gender, Environment and LA T and 1V (,g,::::;n[;:;‘l.il} l~lun‘x:nnd
17. | Sustainability, Human Values and Semester of BBA, Vil and Pn;fes-sianll
Professional Ethics in Kannada Language | B.Com, BCA and B.Sc Ethics 7
= -~ S > - -
S v —
Concepts of Gender, Environment and I, 1L 11 and TV (’i'::g"&;:l'::“ﬂ::: o
I8, | Sustainability. Human Values and Semester of BBA, Vakicsand Profssional 1
| Professional Evhics in English Language B.Com, BCA and B.S¢ | Fthics [ {
: 3 =
Concepts of Gender, Environmentand | 1. 11, 11t and 1V G";:’;;rs"b}"'i“’,“‘,';:':””" |
19. | Sustainability, Human Values and | Semester of BBA, Val ! 4 l'?';f : an| ‘
Professional Ethics in Hindi Language B.Com, BCA and B.Sc yas "‘mm 3 2ok 1
Number of extension and outreach |
| programs conducted by the Institution -
' through NSS/ YRC ete., '
5g. | (Including the programmes such as Swachh | Criterion 3- Metric | Gender, Environment and
Bharat, AIDS awareness, Gender issues Number 333 Sustainability and Human
ete. andior those organized in Values A
collaboration with industry, cormmumity
and NGOs |
Measures initisted by the institution for the | Criterion 7 —
2. erion 7 — Metric .
! promotion of Gender Equity Number 7.1 1 Gender Equity
Sensitization of Students and Employees of
2 the Institution 1o the constitutional Criterion 7- Metric B
obligations: Values, rights, duties and Number 7.1.9 Human Values
responsibilitics of Citizens. '
Institution Celebrated’ organizes National e —e
23. {and International Commemorative Days, Criterion 7- Metric Human Valu
Events and Festivals Number 7,111 vm, ol
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Books Recommended for Reference (recemt aditions)

|, CB Memora, Dynamses of Indusrial Reluthons s Dndis, Vikas Publishing

2 V. P Michuel, Human Resource Management and Industris]l Relations, | Henalka)
Publishing House

3. PC Tripathi, Personmel Management and Industrial Relutions, S Chand
4. P Subba Rao. Human Resowrces Management and Industrinl Relations, S Chand

5. Arun Momappa and Rasject Nambudirt, Industrinl Relations and Labour Laws, Tats
McGraw Hill

6. O S Venkata Ratenen, Industrial Relastions, Oxford University Press
B. D. Singht, Indastrial Relations, Excel Hooks
B. D, Smgh, Laboor Laws for Managers, Excel Books

Semester 1V
Cottrse = HOA01+ Strategic Management wad Carporate Goversance
Weekly Teoching Houn: 3 Esamination Duration: § hours
Credits: 3 Maxchmuem Marks: 100

Objective: To enable the students 10 develop an understunding of the busic Inputs in
making and implementing corporate srategly decislons and also to thm:lhtiu with the
Issucs and practices involved in corporate decivions.

Pedagogy: A combmaton of Lectures. Case Analysis, Group Discussion, Seminars,
Asxhgnenenty., ¢

%

Courve Inputs
Une < 1 Imtroduction: Chansieristion, Dimensions, Approaches 1o Strategie Diectsion
Makbg Lovel of Management, Strategic Management Process -
Comporents  of Managemeat  Model, Palicy  and Sumrg(c

Management.  Strtegic Management Py Operational  Management.  wnd
Strutepe Role of Board of Directors and Top Management.
Lokt -2 WMWMMMM(‘MIM“MCM
Mivion, Stsheholder ~ Gouls and Corporate Mission: Objoctives - Concept.
MMlmmofMumﬁmthth
Unit = 3 External and Internal Envimnmeatal Analysis: Coocept of Eavirooment.
Typer and Importance: PEST Analysis; Analysis of Michal Porer’s PM
%MWM“Pmuofmlm
Concept  of ﬁ:;p:kh ul«:smap. Crenerle W Blocks, (’m
mrmmumbnorw




R N
atrol: W and W“ of Simlegic
Analysis; Strstegic Control System: Rol.
cdback and Information Systenm.
Concepts of Corporite Govemance, Origin and Need
« I d Models of Corporate Governance,
o Corporste Governance = Recommendations vf
) : 4 eathon of Indian Industrics, Code of Corporate
Covermance, Kumuminangalam Hids Committee Recommendations, Booed
Commintees -~ Aude W. Cmullbﬂ Commitlee, Nm\?mnlvmn
Committee -~ Constitution and Need, Rights and Dutics, Responsibilities,
fusiness Ethics and Corporate Social Resporibilities.

Books Recommended for Referenee (recem editions)
L bl s Jooes, Sirutegie Mandgemert = Teat and Cases, All India Publishers.

t
;g
i
3
g 2
¥
22_
-

Press, Bavion, ]
Michal, . Porter, The Competitive Advantage of Nations, Macamilla, New Delhy
Lawrence R Jaunch, Business Policy and Strategic Management, McCiraw Hill
Feed R, David, Stratogic Management Concepts and Cases, I'HI
Sharma R, A, Strwtegic Management in Jodian Companies, Deo
Publicatins
Subba Rao, P, Business Strategic Management, Himalays Publications
Ravi M. Kishore, Strateglc Management ~ Text and Cases, Taxmun s Publishers T td
10, R. M. Srivatsays, Corporate Strutegy and Planning. IMH
1. Sanjiv Agarwal, Corporate Governance = Concepts and Dimensions, Snow White
12, Report on Corporate Goyernance, Confederation of Indian Industries, Bombay
13, Report of Cadtwiry Commitiee on Financial Aspects of Corporate Governance,

London Stwck Exchange, London

4 fl@i V. Munhy, Business Ethics and Cotporste Governance, Himalays Publishing

o

p and Deep

<

Semester - 1V
Course = HC402: Global Business Munagement
Weekly Teaching Hours: 4 Examination Duration: 3 bours
Credits: 4 Muximum Marks: 100

Objective: To make the students understand and demonsirate issues of international
businesy in work! coonomy.
Pedagogy: A combination of Lectures, Cose Analysis, Group Discussion. Seminars,
Assignments, ¢fc.

Course Inputs

Usiit - |;  Introduction: Global Business; Inctnational Business - Meaning. Scope,
Intermational  Orientations,  Motives  for lmmmuu(gLor Firms.
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Inforiuthon Technodopy, Roke of Eoployees in the unproyement of Qu
Ounliny e, Sk Stgmm, and ISO 9000 Standards Certilicaton

Books Recommuended for Reference (recent edsinns)
Lo Cook Thomus M and Rioael B A, Contemporaty Opeeathons Management, PPHI
2 Ashwatbappa, Ko Pooduction and Operations Management, Himalaya Publisling
Houre
Lo Panmerse i, Production and Operations Managermem, P Learning Private Lid,
4, Patel Chupnawals, S A and Patel 1 R, Production and Operations Management,
Hipmloyn Poblishing House
SN Chary, Production anid Operations Management, Himalaye Poblishing House
LS. Goel, Production and Operations Matagement, Progats Prakashin,
7. Russell and Taylor, Prochtion and Operntions Mamagement, Pearson Education
Publicatony,
8. Mutrinkh S Joseph, Production and Operations Manangement: An Applicd Modern
Approach, WS E Willy Publications,
9. Aubwathoppa, K and Sheidhaty. Bhat K, Production and Operations Management,
Himakaya Publishing House.
10, Kochru Upendin Production and Operations Mamagement, Fxeel Book Publications
Il Mahdevan, Operations Management: Theory and Practice,  Pearson Education
Pablications.
12, Noemuan G, Prodaction and Operntions Munsgement, Deyden Press
13, Shoes and Borry, Operatons Management, MeCroaw Hill

Semester - IV
Course = HO404: Entreprencurial Development and Project
Munagement
Weekly Teaching Houes: 3 Exumintion Duration: 3 hours
Crodits: 3 Maxwnum Marks: 100

Objective: To expow the students 1o the foundations and differemt dimensions of
LEatreprencurial Devekipment und Project Managerment,

Pedagogy: A combination of Lectures, Cave Analysis, Group Discussion, Seminars,
Assignments, .

Course luputs

Unit = 11 Entreprencunhip and MSMEs: Need. Scope. Entreprencurial Competencies
and Teuits, Factors affecting  Entrepreneurial Deyelopment, Bmm
Motivation, Conceptual  Model of  Entreprencurship,  Entreprencur Py
Intraprencur, snd Classification of Entreprencus. 4e
Micro, Small and Medium Eucrwha (MSMEx). Meaning amnd Definitions of

MSMEx, Features, Scope, Objectives, Relationship between
Unita; Indian MSME Sector - Nature, Coniribution 1o w’;ﬁm ?m faks

Government Schemes; snd MSMES Act, 2006, A

Unit =20 Entrepreneurial Development ?m.ruunl ud Sonall Busi
and Achievemenis of EDPs, Role of ¢ e
Programimes, Women and Rnnl trepres
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Competencs Profiling. Competency Mapping Took, Lse of Psychologica
Pesting ity Competency Mapping. and Competeney -based Tteryiewing

Competency Assessments Meanmg, Detiniton sl Purpose of Agsensment,
Took fbr Assersirterst « Assessment Center, 36D Degree Feedback, BEL CIT,
Vatiditton of Competenc les, Performance Records, Tests and Interyiews

Succession  Manning:  Meaning,  Plnning  for  Succession  Planning.
Significance of Succession Planming and Menagerial Succession Planning, and

Suceession Manning and Career Development: Meaning, Sknificance and
Process of Career Planming, Carcer Swges,  Inter-Correlation  between
Soecession Planning snd Carcer Development

Rooks Recommuended for Reference (recent editions)

Development of a Succession Planning Programme ‘
4

I, Seema Sanghi. The Handbook of Competency Mapping. Suge Publication.

2. Spencer M Lyle and Spencer M Signe, Competence st Work, Thost Wiley and Sons

Inc

oW e e

Rao V. S, P, Hurman Resources Mamsgement, Excel Books, .
Seema Sanghi Human Resources Mamgement. MacMilkan,

Lyaton R, Parek, U, Trainmg for Development, Vistaar, Now Delhi

Michael Armstrong, A Handbook of Huoman Resource Management Practice, Kogan

Page.

Semester - 111
Course = HO301: Human Resource Management

Weekh Feacling Houts: 4 Examination Dusation: 3 hours

Credins; 4

Maximum Marks: 1%

Objective: To facilitate understanding of the conceptual framework of Human Resource
Management and its apphication in decision making.

Pedagogy: A combination of Lectures, Case Analysis, Group Discussion. Seminars,

Assignments, oi
Course Inputs
Unit - 1: ;wm HRM - Concept, Significance, Objectives, Scope  and '
Functions; HR Planning, Job Analysis and Design: Job Description and Job .

Una=12;

Unn - 3:

Specification; Role of HR Manager. and Strategic HRM — Using FIRM to attain
Conpuhm Advantage,

IIRM Functions and HRIMS: Recruitment.  Selection, Induction and
Placement. Recrusment Sources - Imermnal and Fxternal, Sekection — Steps in
Selection Process - Tests, Interviews, and Human Resource Information
Management System (HRIMS).

Learning Training and Dovdomt- Learning Theories ~ Reinforcement
Theory, Social Learning Oopl Theories, Expectancy Theory, Adult
Leamning Theory. Pedagogy an : Basic Principles of Learning, The
Learning Process; Training — Need, ard Objectives, Methods of

Training: Employee Discipline, Suspension, Dismissal and Retrenchment;
mmmw&%m Ne:in. g L
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Unit - 4. Compensation and  Appraksal:  Compensation  and  Rewards,  Factoes
nfluencing  Compensation Monetary  and  Non-Monetary  Benefits;
Performance-hased Appraisals — Process of Performance Appeaisal — Bus in
Performance Appeaisal, 360 Degree Performance Appraisal - BOS and BARS

Methods of Evaluation and Incentive Payments and Employee Wellare,

Unit - $:  Labour Relations: Industrial Relations; Trade Unions. Industnial Disputes and
Settlements,  Grievances  Handling, Disciplinary  Procedure.  Suspension,
Dismissal, Domestic  Enguiry Legal Formalities, Layofl. Retrenchment,
Closure, VRS Health and Safety

Unit —=6: HRM in the Era of Knowledge: Knowledge Management — Concept, KM
Architecture, Knowledge Conversion, Process of KM, Virtual Organizitions —
Feature, Types and lesues of HR; Learing Organizations, and Role of Leaders
in Organizations

Books Recommended for Reference (recent editions)

Desslor Gary, Human Resource Management, Pearson Education

Mathis and Jackson, Human Resource Management, Thomson

Flippo. Edwin B, Personne] Management, McGraw-Hill

:chwia und Gankar, Personne! Management: Text and Cases, Himalaya Publishing
House

Maonappa and Mirza, Personnel Management, TMH

Charles R Green, Strategic Human Resource Management, PHI

P. Subba Rao, Human Resoarce Management, Himalaya Publishing House

Deepak Kumar S D, Human Resource Management, Eacel Books

Gupta C B, Human Resource Management, Sultan Chund & Sons

10. Decenzo, Robbins, Personnel/Human Resource Management, John Wiky & Sons Pvi
1d w.

C R L

SN

R

Semester - 11
Course -~ HC302: E-Commerce
Weekiy Teaching Hours: 3 Examination Duration: 3 hours
Credits: } Mnimum Marks 100 |

Objective! To make the stodents familiar with E-Commerce, E-Commerce Strategics,
Technology and Application of Information Technology in Business.
Pedagogy: A combimution of Lectures, Case Amalysis, CGroup Discussion, Seminars,
Assignments, efe.

Course Inputy

Unit - 11 Conceptual Framework of E-Commerce: Introduction. Meaning, Definitions,
© Unique Features, Need and Scope, Online Extension of BAM Model, D
Transition 0 E-Commerce in India. Few Ploncering Indian Case Studies,
Application of E-Commerce in different Sectors, Impact of E-Commerce on o
Business and Opportunities in E-Commerce, Advantages and thvuhae! of
wrrmwmwwncapomm

Unit = 2: Business Modek for E-Commerce: £ dc
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3
& ) Cherundbam. Hasn std Chosernament, Himalays Poblshing Houss
Victor Strstegk Mansgememt in U Reigulatmg Enviroomeot! Cuses and Indosiry

Notes. Prontioe Hall of Tndia
8 Subbe e Dhasiness Policy snd Strmtegic Management, Himalays Poblishing House
9. Uol Foomumie Suryey (Iatcw)
10, K Astwathappa, Fasent il of Warwless Frvitonment, Hanalays Publhing House
11 Clhonh and Kagwwt, asiness Policy and Environment Himmalaya Poblishing House
12 M igar Amoft. Corporste Stategy, Tatn Melraw Hill

Sermeater - 11
Conrse ~ HO202: Advanced Marketing Management

Weedls Tesching Hows 4 Faamination Durgtion: 3 hours
Credav 4 Maximum Markx: 110

Objective: To facilitate understanding of the conceptual framework of Marketing snd its
cotnectinn with various strategies of Marketing in schicving Organizational Goals
Pedegogy: A combination of [ectures, Case Analysis, Croup Discosion, Seminars,
Assignmenms, .

Course Inputy

Unit -1 Marketing Concepts and Took: Meaning. Definitons of Marketing and
Marketing Management, Core Marketing Concepts, Marketing Concept and
Consumer Value, Marketing Myopia. and Marketing Environment.

Unit -2 Market Segmentation and Consumer Responses Need for Segmermation
Requirements of Market  Segments, Based of  Market Segmentation.
Scgmentation Strategies; Buying Motives. Tnpat-Output Model, Pre- and Pout-
Purchase Behaviour Model, Sigmund Freodian Psyche-Analytical Model, and
Maslow's ificrarchy of Needs.

Unit - 3:  Marketing Mix: Product — Types of Products, Diversification. Product Life
Cyele and New Prodwst Development and related  Strvegios,  Product
Identification and refated Strategies. §

Pricing ~ Pricing Policies. Determinants of Pricing, Role of Costs in Pricing,
Pricing Method

Place -M&MM Policies, Channels and Conflicts
Promotion - Elements of Promation, Mativating sales force, Sales Promotion
Techniques, Advertising, Types of Advertising. Derermining  Advertising
Budget, and Media Sclection

Unit—4; Marketing Research: Mcaning. Purpose, Sequence of Sieps in Marketing
Research, Areas of Application, Methods of Marketing Research, Limitations
of Marketing Rescarch and Ethical [ssues in Marketing Rescarch.

Unit - §:  Green Marketing: Neod for Green Marketing. Green Marketing Steategies,
Principles of Green Marketing, Goklen Rules of Green Marketing. Green
Marketing Mix and Challenges in Groen Marketing. s

Unit— 6! Retall and Rural Marketing: Retaifing. Types of Retailers, Retail Marketing
Strategics, Global and Indian Trends in Retailing. Rural Marketing -
Importance, Factors inflocncing Rusil Boying Behaviour. and Marketing Mix

- - - -
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Semester - 1)
Course = HO200: Business Environment and Gosernment Polies

Weekly Teoching Hours 4 Enmmanation Deinstion: § hours
Credis 4 Mirs i Macks: 1K

Objevtive: To familioeize the students with the business edvironmnent prevailing i India
aoid other parts of the worlkd, and thelr implcations on the business
Pedagogy: A combimation of Lectures, Case Analysin, Group Discussion, Seminars
Ansignments, ¢

Course Inputs

Unit = 1 Canceptunl Framework of Business Eayvironment: Concept. Swgnificance,
and Nature of Buiivess Envionment - Iotemal and External Changing
Dimensions of Rusiness Foyleonment, Technigues of Environmental Scanning
mnd Mouitoring. and Business Policy.

Uni -2 State Intervention in Business: Theory of CGovernment Intervention in
Biusiness, Nature of Government Intervention in Indin ~ Recent Tronds: State
Policies affecting business. Roles of Government ~ Reguliory, Promotional,
Entreprencurial and Planning. and Recent Trendn.

Lt — 31 Industrial Policies and Reforms: lndustrial Policles « A critical appraisal of
New Industrial Palicy 1991, Recent amendments to Judusteial Policy, Natwonal
Manufiscturing Policy, Sickness in India — An overview of Sickness in Small
Scale Industrial Units and Public Sector Enterprises. Causes for Sickness.
Magnitude and Remedial Mensures, Important Provisions of Sick Industrial
Companies, {Special Provisions) Act, 1985 and their Applicability: FEMA: and
Privatieation and isinyestment,

et, 2002: lutroduction, Definitions, Consumer, Enterprise,

¢ rohibitivn of Cortam Agreements, Abuse of Dominant Position

egulation of Combinations: Competition Commission af India -« Dutics,

tgonﬁimd Functions of Commission; Duties of Director General: Campetition

Anpeliste Tribunal uod Revent Changes.

Uni - 5. Consumer Protection Act, 1986: Introduction. Objectives. Apphicabiliny,
Consumer and Rights of Consumers, Nature and Scope of Remedies available
to Consumer and Recent Changes.

Unit =6 Global Eavironment: Multinational Corporations, Foreign Collaborations and
Indian Business ~ Foreign Direct Investment - Non-Resident Indiany and
Corporuie Sector, Foreign Trade Policies and Recent Developments.
Books Recommended for Reference (recent editions)
|, E Bharacharya, International Business. Excel Publications.
2 V.K.Puriand § K, Mista. Ecotomic Enviconment of Business, Himalayn Publishing
Howse. ' '

3. K. Ashwathapps, Business Environment, Himalaya Publishing House.

4. Berozzi-Burgunder. Business. Govermment, and Public Policy: o
Practices, Prentice Hall of India B oo
Strategy formulation, Prentice Hall of Indin. | & o0 _—

| ‘h s

Unit - 4:
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B Com, Semester =1V
Course - 406; Huviness Hegulations
Course Objective: To nequaint stidents with ¢ different business laws and thew nterruptions
Pedagopy: Combination of lectures, assinments and group discusssons
Weekly Tenching Hours, 3 Maximum Marks: 100 Examimation Duration: 3 hours
Link Coarse Inputs
I Intreduction (o Busioess Laws (3 hours) Introduction, Nature of Law, Meanmg and
Definition of Business Laws. Scope and Sources of Buginess Laws
1. Controct Laws (I8 hoursy indian Contrsct Act, 1872 - Definition of Contract,
Easentialy of a Valid Contract, Classification of Contrmts, Discharge of Contrcty,
Remedies for Breach of Contract: Indion Sule of Goods Act, 1930 - Definttion of
Contract of Sale, Essentinls of Contract of Sake, Conditions and Warrantees, Rights
and Duties of Buyer, and Rights of un Uppaid Seller .
1. Competition and Consimer Laws (14 hours) The Competition Act, 2002 -
Objoctives of Competitim Act, Features of Competition Act, CAT, Offences and
Peaatties under the Act, Competition Commission of India, Consumet Protection Act,
1986 - Definition of the Terms Consumer, Corsumer Dapute, Defect. Deficiency,
Uniislt Trade Practices and Services, Rights of the Consumer undee the Act, Consumey
fRedressal Agencies — District Forum, State Commission, and National Commission
V. Economic Laws (12 hours): Indian Patent Laws and WTO Patent Rules - Meaning of
[PR. Invention and Non-Invention, Procedure fo get Patent, Restoration and Surrender
1 arsed Patent, Infringement of Patent; FEMA 1999 - Objects of FEMA, Salient
Feutures of FEMA, Definition of Important Termn - Authorbied Person, Cusrency,
Foreign Currency, Foreign Exchange, Foreign Security, Offences and Fenalties.
V. Emyiroamental Law (8 hours): Environment Protection Act, 1986 - Objects of the
Act. Definitions of Tmporfant Terms - Environment, Environment Pollutand,
Environment Pollution, Hazardous Substance and Oceupier, Types of Pollution, and
Rules and Powers of Central Govermment to Protect Environment in India.
Skill Development Activithes:
(1) Prepare u chart showing sources of business laws and Indian Constitution Articles
having economic significance .
(2) Drafl an agreement 0n behalf of a MNC to purchase raw masterials indicuting therein
terms and conditions and all the essentinls of a valid contract
(3) Draft an application 10 the Chief Information Officer of any government office seeking
information about povernment spending
(4) Draft digital signature certificate
(5) Draft a complaint to District Consumer Forum on the deficiency of setvice in a reputed
corporate hospital for medical negligence
(6) Collect lending cyber-crime cases and form groups in the class room and conduct
group discussion
(7) Draft a constructive and innovative suggestions note on global warming reduction
Recommended Books for Reference.
(1) K. Aswathappu, Business Laws, HFH
(2) Bulchandni, Business Laws, HPFH »\.

(3) K Venkstaramana, Business Regulations, SHEF
(4) Kamakshi P and Srikumari P, Business Regulations, VBH
(5) N.D. Kapoor, Business Luws, Subian Chand publications Principal

‘ " \noaiaste of Advanced Managensest Studics.




MO Crbonde, IR 1D
ot 1ONG aed Hocent Feeidu i Maorkeliog . 4 Ihipsiness - Lele Marketmg, M

Protesthon A
B lntbmbop Markoting Metniling ~ Concept Marketing

Puxivess, Clroen Matheting
and Ve Marketing
SEAN Develapment Actiy Iles
(1) dentify the prodnet ol your el and desribe m which wape of the ‘l'-‘ld\ll' life
evele N e position i)
(1) Sugpest strolegien fuy development of & proshoet
(1Y Shidy of commamet batsvlor foe u product of you choke

(A Davelop an nlyertin

(5)  Propuro i chatt fof st
Recommendod Nools for Reference

(1) Mitip Kotler, Marketing Mannjpame s

(3)  Hoxe Nigplab, Marketing Management

(1) Iholannth Datis, Marheting Manogeent

(1) 1.0, Canidhy, Marketiong Managemaont
(5)  Ramenh and Jayanti Prasod Marketing Mumngemient, 1.K. International

(6)  Stamton W.J. Michuel and Walker, Fundamentals of Management.
(71 PN Reddy and Appannalnh, Marketing Mamagemen!
(%) Sootakki, Marketing Munngement

#.Com, Semester = 11
Course - 305 Small Businews Management

Course Objective: To pequnmt students with different aspocts managing small business unirs
Pedagogy: combination of lectures, nasignments and group discussion
Weekly Teaching Hours: & Muximum Marks: 100 Examinntion Disuthon o W0
Uit Course Inputs
I Introduction (10 hours): Meaning of Small Business, Small Business Management,

Importance, Role, Characteristios and Types of $mall Busingss, Scope and Rolke of

Govemment in promoting Micro, Small Scale Industries

Il Woman Entreprosenrs (12 hours). Concept, Types of Woman Entreprenpurs,
Suitability of Business, Problerms fuced by Woman Entreprénims in Indin, Measures
taken by the Govermments for the development of Woman Entreprencurs.

11l Ruaral Entreprencurs (10 hoors ) Definitions, Risk foced by Rural Entreprencurs,
Strutegies  for - development  of Rural Entreprencurship, and Scope of Rural
Entrepreneutship.

IV, Project Identification and Formulation (12 hours): Meaning of Progct, Project
Identification and Projost Reports, lmportancs of Project Report, Contents of Project
Report, hod General Format of Praject Report.

V. Problemy of Smull Scake Industries (12 hoursy: Types of Problems, Causes and
Remedics, Sickness in Small Scale Industries, Symptoms, Reasons for Sickness and
Remedial Mensures.

VI Institutions engaged in Financing Small Business (8 hours); SIDBIL, ICICI, DICs,
IDRL, KSFC, RRBs, NABARD, Commercial Banks and their Functhons,

SKill Development Activities.

(1) Visit five small scale units hwutmufdcolbctmedm&wxdimmc mature of
businiess, sources of capital, employees and raw materials ~ prepare 1 note '

{(2) Visit DIC and Muﬁtkuh&msofﬁowmﬂofwm for rurad industrics

mem copy 1ora prodit
ribution network for different products

(3) Visit the finansial institutions in your area and collect the iaﬁm.:ﬁm loan
m
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Kuverngpa University

sanctiomed by them

(1) Colloet the details sbout the institutiony engaged in ptoviding training for amall
entrepreneurs

(5) Prepare i simple progect report required 1o start a sl it

Recommended Books for Reforence:

(1) Entrepreneut Development, K Natarajan

{2) Small Scale Industries nod Entreprencurship, Vasunt Desal

(3) Small Scale Indistries and Entroprencurship, S, V Murthy

(4)  Entreprencurinl Development, Arora

B.Com, Semester - M1
Course — 306 Corparate Administration
Course Objective: To famillsrize students with the pszentials of corporaie administration
Pedagogy: Combination of fectures, assigrmenty and groop discassions
Weekly Teaching Hours: 4 Maximurm Marks: 100 Examination Duration: 3 hours
Lini Course Inputs :

L Introduction to Indisn Companies Act, 1956 (14 hours): Company ~Definition and
Charscteristics, Kinds of Companies - Private, Public Compauy, Statutory Company,
Foreign Company, HoMing Company, Subyidiary Company, and Licensed Companies,
Government Company, Foreign Company, Global Company. Listed Company, Body
Corporate, Corporate Veil and Lifting of Corporate Veil

I Formation of 8 Cempany(4 hours) Promoter - Meaning, Functions, Fidociary
Position and Remuncration, Stages lnvolved in formation (in brief), Busic Documents
of a Company - Memorandum Association, Articlkes of Association, Prospectus, and
Statement in Licu of Prospectus, and Miskeading Prospectus and fa Consequences,

11, Corporate Administration (8 hours): Company Secretary — Meaning and Defintion
of Company Secretary, Legal Position, Qualification and Appointment, Duties, Rights
and Linhilities of a Compony Secretary, Managing Director - Qualification, Powers,
Duties and Liabilities,

IV. Shares and Membenship of a Company Equiry (16 bours); Shares, Kinds of Shares -
Equity Shares, (including Sweat Equity Shares) and Preforences Shares Issue and
Allotment of Shares, Legal Rules for Allotment of Shares, Esseotials of Valid
Allotment, Caﬁm-ﬂyskdfomudimicf'omauymtof

Shares - Legal Provisions Relating to Buy Back of Shares. Transfer and Trassnission
of Shares ~ Distinction, Electronic Transfer, Demat Account, Membership - Member
and Share Holder — Distinction, Mode of Acquiring Membership, and Register of
Members - Contents And Choser,

V. Corpamte Meetings (£ hours): Meetings and Types ~ Statutory Meeting, Board
Meetings, Anoual Genersl Meeting, Extra-Ordinary General Meeting — Statutory
Reguirements of Valid Meeting « Notice of a Mesting, Agenda, Quarum, Proxy,
Resolutions—Ordinary and Specinl Resoltions, and Distinction Between Ordinary and
Special Resolitions; and Meaning of Misurtes and its Coatents.

V1. Highlights of Company Act 2013 (4 bours): New Concepts — One-man Company,
Worriets Director, Corporats Socki] Responsibility and Other Amendments p——

Skill Development Activities: "

(1) Pmfting of Memorandum of Associution : ]
(2) Drafting of Articles of Association k' % |
PES imstitute mum:uw.‘
SHIVAMOGG-577 208
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B.Com, Semester —1
Cotrse = 1041 Business Faviconment and Goverament Puolicy

Coursg Objective: To nespankal stsidents with the business cavironment and governmer

policy

Pedapopy: Combinat ion of kectures, nssignments and group discussions

Weekly Teaching Hours: 4 Maox mum Marks: 10 Examination Durntion: 3 bours
nlt Course Inputs

I Introduction to Business Eavironment (14 hours): Menning, Objectives of Business,
Features of Pusiness, Busioess Environment, Internnl and External Envirsaunent -
Feamnie Environment, Social Environment, Cultural Environment, Demograplic
Eavironment, Legal Environment, Technologieal  Environment, and Emesging
Seenario and Business Policy.

1. Bosiness Bthie (13 houts): Principles of Business Etlics, Unethical Practices and
Good Etlics of Busmess; Social Responsibility of Business, Doctritie of Social

Responsibitity, Rational of Social Responsibility nnd Unfair Trade Practices

I, Techuology in Business (12 hours): Introduction, Need and  Importanoe,
Fechnological Factors influencing Business, Bencfits and Limitations of Modem
Technology 1o Business.

IV. Business and Govornmoent {12 hours): Introduction, Govermment Intervention amxd
Economie Growth, Regulatory Growth, Promotional Growth, Inter Personal Growth
and Planning Growth,

V. Business Policy (13 hours): Importance of Business Policy, Essentials of B siness
Policy, Classifications of Business Policy, Production Policy, Personal Policy,
Financial Policy and Marketing Policy.

Skill Development Activities:

(1) Draw a Business Tree

(2) Prepare n Portnership Deed

(3) Prepare Memorandum: and Articles of Association of sy company

(4) Discuss the impact of globalization on Indian Business and Industry

(%) State the impact of technology on Indian Busmess

Recommended Books for Reference:

(1) Dr. Aswathappa Essentisls of Busmess, Himalaya Publishing House

(2) Francis Cherunilam; Economic Environment Business, Prentice Hall of India

(3) P. Subba Rao, International Business, HPFH

(4) Amarchand, Business and Government

(5) Vivek Mittall, Business Environment

(6) Raj Agarwal, Business Environment

~ B.Com, Semester~ 1
— Coune‘- 105: Principles of Business Management
Course Objective: To acquaint students with the principles of managing of business concerns

Peslagogy- Combination of lectures, assignments and group discisssions
Weekly Teaching Hours: 4 Maximum Marks: 100 Examination Duration: 3 hours
Unit Course loputs

I Nature and Functions of Muanagement (14 hours): Meaning and Definiti

R . : )
Fumpqns a_nd Soope 9! Management, Levels of Management, Mmgcmunnv’:
Administration; Scientific Management, Evolution of Management Thought,
Contribations of F W Taylor, Henry Fayol, Ekon Mayo, and C.K Prahlad; and

= i rincipal

PES Institute of Advanced Management Studics
NH 206, Sagar Road
CHVANMOGGA-577 204,
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Appraisal — Terminology Used, Evaluation Process, Methods and Problems.,

IV, Compensation Management (14 hours): Meaning, Nature and Purpose, Wage Levels
and Strisctures, Wage Determination Process, Theory of Wages, Principles and Factors
influencing Wage and Salary Structure and Administration, Rewnards and Incentives.

V. Human Relations (12 hours): Meaning, Importance, Objectives, Motivation Theories.
Employee Morale, Communication, Leadership, Employee Welfare, Health and
Safety, Maintenance of HR Data Base, Challenges and Opportunities in Globalized
Era. and Outsourcing of HR Functions.

SKill Development Activitics

(1) Deaft an adyertisement for recruitment of candidates for an organization

(2) Prepare a report for training procedure followed in an organization of your choice

(3) Draft n format of performance appraisal of an employee

(4) List out wage and salory structure of any five companies

() Write a model of pay roll accounting of a company of your choice

(6) List out the measures provided under Labour Act for employce We
safety

Recommended Books for Reference:

(1) Dr. K. Ashwathappa, Human Resource Management

(2) Dr. Appanaiah, Human Resource Management, HPH

(3) Raoand T.V. Verma, Human Resource Development

(4) Jean Marleen, Performance Oriented Human Resource Development

(5) Laliths Balakrishna and Others, Human Resource Development

B.Com, Semester — II
Course — 205: Mathematics for Business
Course Objective: To acquaint students with the application of mathematical technigues in
modern business

Pedagogy: Combination of Jectures, assignments and group discussons
Weckly Teaching Hours: 4 Maximum Marks: 100 Examination Duration: 3 hours

Unit Course Inputs
|, Theory of Indices (6 hours): Introduction, Meaning of Index, Basic Laws of Indices
(statement only), Definition of Zero Index, Fractional Index and Negative Index and
Problems on Simplification.
1. Progressions (8 hours): Arithmetic Progression, Finding the n® Term of AP and Sum
to n® Term of AP; Insertion of Arthmetic Mean; Geometric Progression — Finding the

o' Term of GP and Sum to n Term GP and Insertion of Geometric Mean.

111, Mathematics of Finance, Ratios, Proportions and Variations (14 hours): Simple
Interest, Problems on Simple Interest, Compound Interest, Anmuities, Present and
Future Value of Annuity, Discounting Bills of Exchange (Present Worth, Future Face
Value, Trade Discount and Banker Discount, Bankers Gain and Amount Receivable);
Equality of Ratios: Proportions — Fourth Proportional — Third Proportional and Mean
Proportional — Continued Proportion, Direct and Inverse Proportions, Problems;
Variations - Problems on Speed, Time and Work Completion.

IV. Theory of Sets (10 hours): Meaning, Elements of a Set, Methods of Describing a Set,
Types of Sets and Operations, Demargan’s Laws Venn Diagram and their Application
to Theory of Sets.

V. Theory of Equations (14 hours): Simple Lincar Equations, Simultaneous Linear

Equation (Elimination, Substitution and Cross Mukiplication Methods only),

PES lnsﬁi of Advanced Management Studies
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Third Stmester BHM
BM 304: BUSINESS REGULATIONS
Objective: To fumilinrize the students with business faw iund 18 interpretations
Pedagogy: Class room lecturees, Seminar, Group discussion.
Teaching hour per week = 4 hours,
Maximum Marks = 100,
Exam Duration = 3 honurs,

Unit-1: Indizn Cu,u:lmcl Act of 1872 )ire

(.’nutrnd-(?hmiﬁcn;inn essentinls of vilid contract, Discharge of contract Mode of dischargs-
remedics for breach of contracy - quasi contractual situations

Y (20 koars)
@ Unit -2; Special Contracts

Contrag of Indemmnity , Guarantee, bailment and pledge,

(12 hours)
Unit-3: Eléments of Company Law 1956
Meaning and features of # company - classification

documents. Memorandum and Articles 0 Association. Pr
Sonseguences,

~ Forming a Company, important
ospectus misleading prospecis and its

(12 Liours)
Unit-¢: The sole of Goods Act 193¢

Defindiian of goods cioontinls af

cunirect of sale- sile v/s agresment 1o raje ~ conditions and
WEITLNGES Clvear el

O — unpaid seller- rights of unpaid seller — auction sale.

(12 hours)
it -8 Consumer Protection Act 1956

Object of the Act Rights of consumof- Deficiency in service complaint- consumer protection
counsils consumer disputes, Redressal agencics. D)

(08 hours)
Skill developmont Activities:

1} Write down the fact and underline the Je
28) Carlil end Carbolic smoke ball com
b) Laltnan Shukla v/s Gowridytt,
¢} Mohiribiti v/s Dhesmodes ghose.
d) Abdul Aziz vfe Masum A,
€) ngmya_kcmma vis Alwa Shetty, '

2al points involved in the following cases.
pany. ¥

2) Collect a Judgement copy on dama awarded by the court for hreach of contract.
3) _Rggp_@_gp,ﬁghlsmd.dutbuf—bail:?ﬁknﬂ'nﬂdrwﬁechmlc c¥ Goldsmith,

4) Drafling / collect and filling up the following g Affidavit b) Vakalat fi .
Attorncy d) Pledpe i ng w) ) / Or.m c) Power o

Collect a sp‘a.:imu‘wopyoi‘WA and A/A of a company.

'
'

Books for reference: ’
1) Busin;ss Law - S8 Gulshan ' i
2) Mercantile Law ~N.D Kapoor

Principgl 4
PES Institute of Advanced Management Studies
3) Business Regulatory Frame work — VAt

: : NH 206, Sagar Rozd
4 ‘Business Reghlatory Frame work — K.L Garg, V.K Sarcen, SHIVAMOGGA-577 204.
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(6) S.S Gulshan, Husiness Law
(1) S.C. Sharma, Business Law, 1K Internntional Publishers
(%) Tulslon Business Law, TMH

B.Com, Semester = 1V
Course -~ 407; Indian Constitution
Course Obgective: To ac quaing ctudents with essentiml knowledge about Indian Constaution
Pedagony: Combinntion of lectures, assignments und group discossions
Weekly Tenching Hours: 4 Maximum Marks: 100 Examination Duration: 3 hours
Uind Course Inputs
I Framing of the Constitution and Major Fentures (14 hours): Constituent Assembls
at Work, Preamble and Saticnt Festures, Citirenship. Fundamental Rights, Dircctive
Principles of State Policy, and Fundamental Duties

Il Union and State Legislatures (16 hoursy Composition, Powers and Functions,
Presiding Officers, Law Making Process, Committees of Parfiament, Decline of
Legisiatures, and Reforms.

11l Union and State Exccutive (16 hours): President and Vice-President — Elections,
Powers and Functions; Prime Minister and Council of Minsters — Powers and
Functions: Governor, Chief Minister and Council of Ministers — Powers and
Functions; and Debate over Parlizmentary and Presidential Forms of Government

IV, Judiclary (14 hours); Supreme Court and High Courts — Composition. Jurisdiction
and Funetions; amd Judicial Activism,

Skill Development Activities.
(1) List out the powers ard functions of different Jevels of government
(2) Understand the Unkon-State relations in Indin

Recommended Books for Reference:

(1) D.D. Basy, Introduction to the Indian Const frution

{2) A.S. Narang, Indinn Copstitution, Goyermnent and Politics

(3) Nani Palkhivale, We, the People, UBS Publishers, New Delhi

(4) A.G, Noaruni, Indian Governmert and Politics

(3) 1.C. Johari, Indian Government and Politics Vol. I and 11, Vishal New Delhi

(6) Gran Ville Austin, The Indian Constitution ~ Corner Stone of @ Nation, Oxford, New
Delhi

(7) M.U. Pylee, Constitutional Government in India

(8) K.K. Ghai, Indian Constitution

B.Com. Semester -V
Course - 501: Finuncial Management
Course Objective; To acquaint students with the principles of mobilizing and wutilizing
financial resources by the industrial enterprises
Pedagogy: Combination of lectures, assignments and group dscussions
Weekly Teaching Hours: 4 Maximum Marks: 100 Examination Duration: 3 hours
Unit Coarse Inputs
1. Introduction to Financial Management (10 bours): Introduction — Meaning of
Finance, Business Finance, Finance Function, Aims of Finance Function: Organization
Structure of Finance Department, Financial Management, Goals of Financial
Management, Financial Decisions, Role of Financial Manager. Financial Planning -

Steps in Finoncial Planning, Principlkes of sound Financial Plann Factors
influencing sound Financinl Plans, ﬂﬁ :

o

© NM 206, Sagar Road
SHIVAMOGGA-577 204.
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COREMODULE SYLLABUS FOR ENVIRONMENTAL STUDIFS
FOR UNDERGRADUATE COURSES Of
ALL BRANCHES OF HIGHER EDUCATION

Unit 1 ¢ The Multidisciplinary Nature of Environmental Studies
Definition, scope and importance (2 Lecrures)
Need for public awareness.

Unit : 2 : Natural Resources
Renewable and non-renewable resources :

Natural resources and associated problems

(a) Forest resources : Use and aver-cxploitation, deforestation.
casc studies. Timber extraction, mining, dams and their effects
on forests and tribal people.

(b) Water resources : Use and over-utilization of surface and
ground water, floods, drought, conflicts over water. dams-
benefits and problems.

(¢) Mineral resources : Use and exploitation, environmental ef-
fects of extracting and using mineral TESOUICEs, case studies,

(d) Food resources : World food problems, changes caused by
agriculture and over-grazing, effects of modern agriculture,
fertilizer-pesticide problems, water logging, salinity, case
studies.

(¢) Energy resources : Growing energy needs, renewable and
non-renewable encrgy sources, use of alternate energy
sources, Case studies.

(/) Land resources : Land as a resource, land degradation, man
induced landslides, soil crosion and desertification.

* Roleof an individual in conservation of natural TeSources.
* Equitable use of resousces for sustainable life styles.

(8 Lecrures)
Unit 3 ;: Ecosystems
* Concept of an ecosystem, ‘_//
* Structure and function of an ecosystem, -
* Producers, consumers and decomposers, ‘.
* Energy flow in the ecosystem. X’\

* Ecological succession. Principal '
* Food chains, food webs and ccological pyramids.  pgg nstitute of Advanced Management Studie

NH 206, Sagar Road |
SHIVAMOGGA-577 204,
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Introduction, types, characteristic features, structure and func-
tion of the following ecosystern :

(a) Forest ecosysten

() Grassland ccosystem

(¢) Desert ccosystem

(d) Aquatic ecosystem (ponds, streams, Jakes, rivers, oceans,

esturrics), (6 Lectures)

Unit 4 : Bio-diversit y and its Conservation

Introduction-—Definition - genctic, species and ecosystem
diversity.

Biogeographical classification of India.

Value of biodiversity : consumptive use, productive use, social,
cthical, aesthetic and option values.

Biodiversity at global, national and focal levels.
India as a maga-diversity nation.
Hot-spots of biodiversity

Threats to biodiversity : habitat loss, poaching of wildlife,
man-wildlife conflicts.

Endangered and endemic species of India,

Conservation of biodiversity : In-situ and Ex-situ conserva-
tion of biodiversity. (8 Lectures)

Unit 5 : Environmental Pollution
Definition

-

Causes, effects and control measures of :
(@) Air pollution

(6) Water pollution

(c) Soil pollution

(@) Marine pollution

() Noise pollution

(f) Thermal pollution

(&) Nuclear hazards,

Solid waste management - Causes, cffects and control meas-
ures of urban and industrial wastes.

Role of an individual in prevention of pollution.
Pollution case studies,

Disaster management : floods, carthquake, cyclone and land.

shides, (8 Lectures)
% o o /
Principal G
' ment Sty
PES Institute of Advanced Manage
NM 206, Sagar Road
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Unit 6,

ir

Social laswes and the Favironment

Prom Unsutamable 1o Sustamable development
Urban prodlems refated to energy

Water conservation, rain water harvesting, watershed man
Apement

Resettiement and tehaldlitation of people: x problemy and
comoerns. Case stodhesy

Environmental ethice lamues and possible solutions

Climate change, global warming. acid min, ozone layer de
pletion, nuclear sccidents and holocaust. Case studies
Wasteland reclamation

Consumensm and waste products

Enmvironment Protection Act.

Air (Prevention and Control of Pollution) Act

Water (Prevention and Control of Pollution) Act

Wildlife Protection Act

Forest Conservation Act.

Issues involved in enforcement of environmental legislation

» Public awarencss. (7 Lectures)

Unit 7 ¢

Human Population and Environment

» Population growth, variation among nations.
+ Population explasion—Family Welfase Programme.

.

Environment and human health.
Human Rights.
Value Education

« HIV/AIDS.
« Women and Child Welfare

Role of Information Technology in Enviconment and human
health,

» Case Studies. (6 Lectures)

Unit 8 : Field Work

menloalmwdowmunvmmcuulme&-ﬂm
forest grassland/hill/ mountain,

Visit to a local polluted site—Urban/Rural/ Industrial/
Agricultural.

Study of common planss, insects and birds,

Studyofamplcmstm—pond. hmslopesac.
work Equal to § lecture houss) fie (Field




List of Topies Covered in Kannada Language Syllabus of BBA, B.Com, BCA
and B.S¢ dealing with issues related to Gender, Environment and
Sustainability, Human Values and Professional Ethics into the Currict
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The portion of curriculum which includes the cross cutting issuesH%
Human Values, Gender Equity, Environmental Issues and Professiona
Ethics in First Year B.Com/ B.B.A syllabus- Communicative English

First Semester - Prose

|. The Romance of the Busy Broker: To have a difference between professional
and personal life.

2. The Best Investment | Ever Made: Redemption and a second chance to be
given to all the sinners. Miracles may happen with the given second
opportunity,

3. Lawler Road: The social and political Restraints and the challenges of India
after independence.

4. On Gandhi: The political outlook and foresight of Gandhi,

First Semester - Poem

I. Lord Ullin's Daughter: The vanity of human will and power of the fate and
the gender bias of olden Europe.

2. Fear No More: Human fear of different seasons and death and the ways to
overcome them,

3. A Broken Appointment: Human expectations uand to embrace the
disappointment and to overcome it.

4. The Tyger: Human fear and the ways to overcome it.

5. As a Son My Daughter: Gender Equity against the stereotypical expectations
from a daughter.

Second Semester — Drama

1. Two Corporals: Political restrains and the oppression due to dictatorship,

2. A Day of Atonement: The quality of forgiveness, a great bliss and quality to
be exercised.

Second Semester — Poem

. The Unquiet Grave: The disappointment and the ways to overcome the
miseries.

2. The Ballad of Father Gilligan: The sincere prayers are always answered,

3. The Soul selects her Own Society: The gender perspective towards death and
the people in the society.

4, Three Years She Grew: The role of Mother Nature in the nurturing of a girl
child and feminist perspective towards nature.

5. The Ballad of the Landlord: The social discrimination during the landlord’s

period in America.

Human Values in First Year B.C.A/ B.Com syllabus- Communicative English
heSpalpe=—

Principal ‘
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& ¥




First Semester - Prose
L. Gift of the Magi: The sacrifices included in gifting and bravery 14 depary
from the hard earned money in gifting someone.

2. Half a Rupee Worth: The void hetween haves and have-nots i pre
Independent and post independent India.

3. The Mode] Millionaire: The luck may favor at anytime and the importance of
hard work,

4. All About 3 Dog: The rules and regulations for the convenience of public
sometimes turn irksome.

3. The Child; The gender equity and to imbibe the broad outlook towards the
widows in society,

First Semester - Poem

I. Where the Mind is Without Fear: Tagore's outlook towards independent
India and the expected political, educational and social growth in free India.

2. Daffodils: The aesthetic sense of enjoying the beauty of nature.

3. The Slave Auction: The dark side of apartheid system and the gender
discrimination by auctioning black women in the market.

4. A Noiseless Patient Spider: The importance and vitality of patient
perseverance.

5. I Felt a Funeral in my Brain: The feministic perspective towards death.
Second Semester — Prose

I. The Purloined Letter: The importance of logic and common sense to deal
with the complicated situations.

2. The Chipko Women’s Concept of Freedom: The gender perspective towards
the conservation of nature and the frecdom of tribal people. !

3. The Rise and Fall of the Bilingual Intellectual; The importance of having
proficiency over more than two languages.

4. The Eyes are not Here: The human strength to overcome the physical
limitations.

5. The World Renowned Nose: The role of media in India in sensitizing the
unwanted news and the mob mentality of hero worshipping.

Second Semester — Poetry

1. Father Returning Home: The lost identity in the metropolitans and the neglect
towards the elderly.

2, Search for My Tongue: The lost identity due to brain drain and the imposing
of foreign language due to immigration,
3. Africa: The apartheid system and the brutality of gol

W oaplals
rincipal
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4. Ecology: The conservation of nature and to have a harmonious living with the

flora and fauna of the environment,

5. The Chimney Sweeper: The problem of child labor and a note of np(mmm to |
serve God through our sincere duties. L_-;«.

A Managems
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List of Topics covered in Hindi Language Syllabus of BBA, B.Com, BCA and B.S¢ dealing with
{ssues related to Gender, Environment and sustainability, Human Values and Professional Ethics
into the Curriculum
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